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इस भाग में भिन्न पृष्ठ संरणा कमाती है जिससे कि यह मलम संकलन के आप में 

रखामा सयो 
Separate Faging is given to this part in order that it may be led as u 

separato compilation 


भाग IIL- : - उप - सा ( I ) 
PART II - Section 3 - Sub - section (ii ) 


(रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों मारा जारी किए गए साधिक आशा और अधिसूचनाएं 
Statutory Orders and Notifications seed by the Ministries of the Government of India (other than the 

Ministry of Defence ) 


फार्मिक और प्रशिक्षण , प्रशासनिक सुधार 


MINISTRY OF PERSONNEL & TRAINING 
ADMINISTRATIVE REFORMS & PUBLIC GRIEVANCES 

& PENSION 


( Department of Personnel & Training ) 


New Delhi , the 20th December, 1985 


और लोक शिकायत तथा पेंशम मंत्रालय 

( कामिक और प्रशिक्षण विभाग ) । 

नई दिल्ली, 20 दिसम्बर , 1985 
का . प्रा . 1 - केन्द्रीय सरकार, दिल्ली विशेष पुलिस स्थापन 
अधिनियम, 1946 ( 1946 फा 25 ) की धारा 3 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , निम्नलिखित अपराधों को ऐसे अपराधों के रूप में 
विनिर्दिष्ट करती है , जिनका अन्वेषण विल्ली विशेष पुलिस स्थापन द्वारा 
किया जाएगा, अर्थात् :- - 

स्वापक औषधि और मनःप्रभावी पदार्थ अधिनियम , 1985 ( 1986 
का 61 ) की धारा 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25 , 
26, 27, 28, 29, 30, और 32 के अधीन दमानीय प्रपराध । 


S. O . 1. -- In exercise of the powers conferred by Sec 
tion 3 of the Delhi Special Police Establishment. Act , 1946 
( 25 of 1946 ) , The Central Government hercoy specifies the 
following offences as the offences which are to ve Investigated 
by the Delhi Special Police Establishment, namely : 


Offences punishable under Sections 15 , 16 , 17 , 18 , 19, 20 , 

21 , 22, 23 , 24, 26 , 27 , 28, 29 , 30 , and 32 of the 
Narcotic Drugs and Psychotropic Substances Act, 
1985 ( 61 of 1985 ) . 

[ No. 228130/ 85- AVD -Im 
M . S. PRASAD, Under Secy . 


[सं , 228 / 30/ 85-ए . बी . सी . ( II ) ] 

___ एम . एस . प्रसाद , प्रवर सचिव 
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PART II -- SEC. 3( ii )] 


thc Calcutta Elçctric Supply Corporation ( India ) Limited to 
pay consolidatel stamp duty of Scven lakhs , ninety -seven 
Thousand , two hundred and forty - four rupees only , charge 
able on account of the stamp duty on 11 , 62, 992 ( 15 per 
cent Sccued Rc.leenable Non - Convertiblo of Rs. 100 cach ) 
debontures of the face value of Ten crores, sixty two lakhs, 
ninety -nine thousand and two hundred rupees 10 be issued 
by the said corporation . 

• ENo . 43, 85- Stamps F. No. 3361185-ST ] 


विधि और न्याय मंत्रालय 

( विधि कार्यविभाग ) 
नई दिल्ली, 17 दिसम्बर, 1985 

सूचना 
फा . पा . - - नोटर ज नियम , 1955 के नियम 6 के अनुगरण 
में सक्षम प्राधिकारी वारा यह पूचना ६ो जाता है कि श्री के . पी . गिदा 
प्रसार एउवोकेट , मालसूर, बंगलर- 560608 ने उक्त प्राधियारी को उक्त 
नियम के नियम 4 के अधीन एक प्रविषन इस बात के लिए दिया है कि 

उसे बंगलौर शहर में व्यवसाय करने के लिए नोटरी। के रूप में नियुक्त 
किया जाए । 

2. उक्त व्यक्ति की नोटरों के रूप में नियुक्ति पर किसी भी प्रकार 
का आक्षेप इस सूचना के प्रकाशन के चौदह दिन के भीतर लिखित स्प 
में मेरे पास भेजा जाए । 

सं . 5/ 4.3/ 25 8 - न्या . ] 

एस . गुप्त, राक्षम । धिकारी 
MINISTRY OF LAW & JUSTICE 

(Dopartment of Legal Affairs ) 
New Delhi, the 17th December , 1985 

NOTICE 
S. O . 2 .-~- Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules , 1956 . 
that application has been made to the said Au hority , linder 
rule 4 of the said Rules , hy Shri K . V . Siva Prasad , Advocate, 
Ulscor , Bangalore- 560008 for appointment as Notary 10 
parctise in Bangalore City. 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
withio fourteen days of the publication of this Notice , 

INo. F. 5 ( 43 )/ 85-Judi.] 
S . GOOPTU , Competcot Authority 


का प्रा , 4:. -~ भारतीय स्टाम्प अधिनियम , 1899 ( 1899 का 
2 ) की धारा 20 की उपधारा ( 2 ) धाग प्रदत्त शक्तियों का प्रयोग 
करने गए और भारत सरकार, विन मन्त्रालय ( राजस्व विभा ) की 
दिनांक 29 जन , 1985 की अधिसूचना संख्या 25/ 8 5-स्टाम्प / फा०सं० 
33/1/ 85-बि०क० ( का . प्रा . सं . 2372 ) का अभिल्लंघन करते हुए, 
केन्द्रीय सरकार एनद्वारा नीचे दी गई सारणी के स्तम्भ ( 3 ) में स्टाम्प 
शुल्क की संगणना के प्रयोजनार्थ इसी सारणी के स्तम्भ ( 2 ) में तदनुम्पी 
प्रविष्टि में विनिर्दिष्ट विदेशी मुद्रा को भारतीय मुद्रा में सम्परिवर्तित करने 
के लिए विनिमय की दर निर्धारित करती है : 


बिस मंत्रालय 
( राजस्व विभाग ) 

प्रादेश 
नई दिल्ली, 17 दिसम्बर, 1985 

स्टाम्प 
का . प्रा . 3: -- भारतीय स्टाम्प अधिनियम, 1899 ( 1899 का 
2 ) की धारा 9 को उपधारा ( 1 ) के खंड ( ख ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतनाग दि कलकता स्लेक्ट्रिक 
सप्लाई कारपोरेशन ( इंडिया ) लिमिटेषु को केवल सात लाग्न सतानवे 
छजार, दो सौ चालिस रुपये के उम समेफिन स्टाम्प शुल्क की प्रादायगी 
करने की अनुमति देती है जो उक्त कारपोरेशन द्वारा जारी किए जाने 
वाले बस करो बासठ लाग्य, निन्यानवे हजार, दो सौ रुपये के अंकित 
मूल्य के 10, 62, 992 ऋण-पत्रों पर ( सौ - सी रुपये के 15 प्रतिशन प्रारक्षित 
विमोच्य असम्परिवर्तनीय ) स्टाम्प शुल्क के कारण प्रभार्य है । 

[ सं . 43/ 85-स्टाम्प - फा . सं . 33/ 61/ 85- बि . क .] 
MINISTRY OF FINANCE 
(Department of Rovenuo ) 

ORDER 
New Delhi, the 17th December , 1985 

STAMPS 
S . O . 3 .- In exerciso of the powers conferred by clauso 
( b ) of sub -section ( 1 ) of section 9 of the Indian Siamp A . t , 
1899 ( 2 of - 1899), the Central Government hereby permits 


सारणी 

- - - - - - - --- - - 
सं विषेशी मुद्रा 

100 रु. के समतुल्य विदेशी 

__ मुद्रा को विनिमय दर 
- - - . . - - - - - - - - - - - - - - - - -- - - 
___ 1 2 

3 
- -- - - . - . -- - - - - - -- -- - - - - - - 
1. प्रास्ट्रियन हि-नग 

155 . 1 
2. प्रास्ट्रेलियन डालर 

11 , 655 
3. बेल्जियम फ्रैंक 

448 . 5 
4. कनाडियन डालर 

11 . 335 
5. डेनिश क्रोनर 

80 . 50 
6 . इत्शे मार्क 

22 . 15 
7. अच गिल्डर 

24 . 93 
8. फैन फैक 

67 . 60 
9. हांग कांग डालर 

64 . 80 
10. इटालवी लीग 

14928. 00 
11. जापानी येन 

1797. 00 
12. मलेशियन पालर 

20. 19 
13. नार्वेजियन क्रोनर 

65 . 95 
14 पाँच लिग 

5 . 9295 
15. स्वीटिम क्रोनर 

66 . 60 
16. स्थिम फैक 

10. 130 
17. अमरीकी डालर 

8 . 275 
18. सिंगापुर 

17 . 650 
[ सं० 14/ 85-स्टाम्प फा सं0 33/ 1 /85-बि०क० ] 

बी . भार० मेहमी, अवर सचिव 


- 


- 


- 


- - 


- 


S . 0 . 4 -- In exorciso of the powers conferred by sub 
Section ( 2 ) of scction 20 of the Indian Stemp Act, 1899 ( 2. of 
1832) and in sup- 15cssion ofthe notification ofthe Government 
of Illia jil 11 . Mnistry of Finana ( D . purnment of Rovells) 

No. 25/ 85 -Scrips- F. No . 33 /1 / 85-ST ( S. O. No . :.37 ), Cred 
th .. 2 1 SuTL , 1925, th CChtral Gornty nt ] 1 by Prus 
uribus in column (G ) ofili. Tublt lele w hujalic of Xchingo 


भाग II --- खण्ड 3 ( ii) ] 


भारत का राजपत्रं : जनवरी 4, 1988/पौष 14 , 1907 


.... 


for the conversion of the foreign currencies specified in 
the corresponding entry in column (2 ) thereof into the curr - - 
ency of ill . ; : ; 1 ; purposes of calculating stamp duty : 

TABLE 


3. अपीलीय सहायक आयकर 

आयुक्त उदयपुर रेंज , उदयपुर । 


S . No 


Foreign Currency - Rate of exchange of foreign 

currency equivalent to Rs. 


100 / 


. 


.. . . . . .. 


155 . 1 . .. 
11. 655 
443. 5 
11 . 335 
00. 50 
22 .15 


" 3. संपदा शुल्क एवं आयकर परि 

मंडल , जोधपुर । 
निम्नलिखित स्थानों के सभी वार्ड 

परिमंडल : 
1. उदयपुर 
2. चित्तौड़गढ़ 
. 3. सिरोही . . . 
4. बंसवाड़ा 
5 . संपदा शुल्क एवं आयकर परि 
___ मंडल, उदयपुर । 
निम्नलिखित स्थानों के सभी वार्ड 

परिमण्डल : 
1. बीकानेर 
2. श्री गंगानगर 
3. हनुमानगढ़ 
4. संपदा शुल्क एवं आयकर परि 
, मंडल श्रीगंगानगर 
5 . संपदा शुल्क एवं प्रायकर परि 
मंडल , वीकानेर । 


Austrian Schillings 
2 . Australian Dollars 
3 . Belgian Francs 

Canadian Dollars 
5 . Danish Kroners 
6 . . Deutsche Marks 
7 . : : Dutch Guilders 

French Frnacs 
9 . . Hong Kong Dollars 
. 10. . Italian Lira.. 
11 . Japanese Yen 
12 . Malaysian Dollars 
13. Norwagien Kroners 
14. .. Pound Sterling 
15 . Swedish Kroners 
16 . Swiss Francs 
17. U . S . A . Dollars 

... Singapore Dollars 


24 . 93 


4. अपीलीय सहायक आयकर 

प्रायुक्त , बीकानेर रेंज , बीकानेर 
. . . . 


67. 60 
64 .80 
14928 . 00 
1797. 00 
20. 19 
65 .95 
5 . 9295 
66 . 60 
18. 130 
8. 275 
17. 050 . 


. 


. 


[ No . 44/ 85/ Stamps/ F : No . 33/1/ 85- ST ) 

B. R . MEHMI , Under Secy . 


नई दिल्ली , 31 अक्तूबर, 1985 

आय कर 
का . प्रा . 5. -- आयकर अधिनियम, 1961 ( 1961 का 43 ) 
की धारा 122 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इस संबंध में सभी पूर्ववर्ती अधिसूचनाओं का अधिल्लंघन करते 
हुए, केन्द्रीय प्रत्यक्षकर बोर्ड एतद्वारा निदेश देता है कि नीचे दी गई 
अनुसूची के स्तम्भ 1 में विनिदिष्ट रेजों के अपीलोब सहायक आयकर 

आयुक्त , आयकर से निर्धारित उन सभी व्यक्तियों और आय को छोड़कर 
जिन पर क्षेत्राधिकार आयकर आयुक्त ( अपील ) में निहित है , उक्त 
अनुसूची के स्तम्भ 2 की तत्संबंधी प्रविष्टि में विनिर्दिष्ट आयकर परि 
मंडलों , बोर्डों और जिलों में , आयकर से निर्धारित सभी व्यक्तियों और 
आय के संबंध में अपने कार्य करेंगे ! 


यतः कोई आयकर परिमण्डल वार्ड अयत्रा जिला अथवा उसका कोई 
भाग इस अधिसूचना द्वारा एक रेंज से किसी अन्य रेंज में अंतरित कर 
दिया जाता है, उस परिमंडल , वार्ड अथवा जिले अथवा उसके किसी भाग 
में किए गए कर निर्धारणों से उत्पन्न होने वाल : और इस अधिसूचना की 
तारीख से तत्काल पूर्व रेंज के उस अपीलीय सहायक आयुक्त के समक्ष 
विचाराधीन पड़ी अपीलें जिनके अधिकार क्षेत्र से उस परिमंडल, वार्ड 
अथवा जिला अथवा उसका कोई भाग अंतरित किया गया हो, इस अधि 
सूचना के लागू होने की तारीख से रेंज के उस अपीलीय सहायक आयुक्त 
को अंतरित की जायेगी और उसके द्वारा निपटाई जाएंगी, जिसके अधिकार 
क्षेत्र में उक्त परिमंडल , वार्ड अथवा जिला अथवा उसका - कोई भाग 
अंतरित किया गया हो । 
. . यह अधिसूचना दिनांक 1 नवम्बर, 1985 से लागू होगी । 
[ सं०. 6480 (फा० सं० 261/ 17/ 85-प्रा०क० न्या०] 

सुरेन्द्र पाल अवर सचिव 
केन्द्रीय प्रत्यक्ष कर बोर्ड 


अनुसूची 


क्रम 


प्रायकर परिमण्डल वार्ड और . 

. . . जिला 


सं० 


... 


1. अपीलीय सहायक आयकर 1. केन्द्रीय परिमण्डल , जोधपुर 
__ आयुक्त,रेंज "क ", जोधपुर 2. विशेष जांच परिमण्डल, जोधपुर 

3. पाली, सुमेरपुर, बलोटरा और 

नारमेड के सभी वार्ड । 
4. भीलवाड़ा, चूरू और नागौर के 

. .... सभी वार्ड । 
2. अपीलीय सहायक आयकर 1. प्रा . स आ० आयुक्त, रेंज "क 
आयुक्त रेंज " ख " जोधपुर । के सामने उल्लिखित परिमण्डलों 

__ को छोड़कर जोधपुर के सभी वार्ड । 
. . . . . ... 2. जालौर के सभी वार्ड । 


- CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 31st October , 1985 

(INCOME- TAX ) 
.. . S. O . 5 .- --in exercise of the powers conferred by sub 
Section (1 ) of sectio:1 22 of the Income - Tax Act, 1961 ( 43 of 
1961 ) and in suparsession of all the previous notifications in 
this regard, the Central Board of Direct Taxes , hereby directs 
that Appcllate Assistant Commissioners of Income tax of 
the Ranges specified in Column 1 of the Schedule below shall 
perform their functions in respect of all persons and Income 
assessed to Income-tax jil the Income-tax Circles, Wards and 
Districts specified in the corresponding entry in Column ( 2 ) 
thereof excluding all persons and income assessed to Income 
tax over which the Jurisdiction vests in Commissioner of In - - 
come-tax ( Appeals). 
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- 


- 


- 


- 


- 


SCHEDULE 


S . No. 


Rango 


Income-tax Circles/ Ward and 
Districts 


1 


2 


3 


1 , Appclliate Assistant I . Contral Circle , Jodhpur . 

Commissioner of Income- 2 . Spocial Investigation 
tax A Range, Jodhpur Circlo, Jodhpur . 

3. All wards at pali Sumerpur , 

Dilotre and Barmer 
4 . All Ward at Bhilwara 

Churu and Nagaur, 
2. Appallato Assistant 1 . All Wards at Jodhhpur 
Commissioner of 

oxcept Ciclos mentioned 
Income -tax, B Range , against A & C Range, 
Jodhpur 

Jodhpur . 
2 . All Wards at Jaloro . 
3. Estate Dutj- dum- Income 

tax Circle , Jodhpur 


अधीक्षक , केन्द्रीय उत्पाद शुल्क , रेंज राजनांदगांव के पद पर दिनांक 
15-10-1986 के पूर्वाल से कार्यभार ग्रहण कर लिए है । 

[ फा० सं० II ( 3 ) 7- गोप / 85/ 6604 ] 

__ पम० व्ही . रामकृष्णन, समाहर्ता 
CENTRAL EXCISE COLLECTORATE 
Indore , 181h November, 1983 

NOTIFICATION NO . 12185 
S . O . 6 . - Consequent upon his promotion 2 Superinten 
dent,. Central Excisc, Group B , Shri J. P . Kaushal, Ins 
pector , Central Excise ( S. G . ) has assumed charge as 
Superintendent, Central Excise Range , Rajnandgaon on 
15- 10 - 1985 ( F. N. ) . 

[ C. No , II (3 ) 17- Con./8516604 ] 
S. V . RAMAKRISHNAN , Collector 


- 


.. 


- -- - - --. . - 
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3 . Appellate Assistant 

Commissioner of In 
comtax , Udaipur Range , 
Udaipur 


All Wards/Circles 
1 . Udaipur 
2 . Chittorgarh 
3. Sirchi 
4 . Banswara 
5. Estate Duty -cum-Income 

tax Circle at Udaipur . 


4 . Appellato Assistant All wa. ds & Circles at : 

Commissioner of In . 1 Bikaner 
cime-tax , Bikaner 2. Sriganganagar 
Ronge, Bikaner 3. Hanu. irangarn 

4. Etagte Duty - cum- In 

come- tax Circles at Sri 

ganganagar 
5 . Estates Duty. cum In 

como- tax Circle at Bikaner . 
- - - . . - . - - . . - - - - - -- - - - - - - - - - - - - - - -- - - -- - 

Whercas the Income Tax Circle /Wards of Circle or part 
theicof stands transferred by this notification from one range 
to another Rango , appeals arising out of assessments made 
ir that Circlo , Wards or Districts or part (horof and pending 
immediately beforo the date of this Notification before the 
Appellate Assistert Con .missioner of the Renge from whcm 
that Income tax Circle , Ward Or District or part thoreof 
tron ferred shall from the date of this Notification take effect 
be transferred to and dealt with by the Appelle10 Assistant 
Commissioner of the Ringe to whom the said Circle Ward 
or District or a part thoroor i, transferred , 

This Notification shall take effect from 18th November, 
1985. 

[ No . 6480. F. No. 261/17/ 85- ITY 
SURENDER PAUL , Under Socy , 

Contral Board of Direct Taxes 


वाणिज्य मंत्रालय 

नई दिल्ली, 28 दिसम्बर, 1985 
का . प्रा . - - -- केन्द्रीय सरकार निर्यात ( क्वालिटी नियंत्रण और 
निरीक्षण ) अधिनियम , 1963 ( 1963 फा 22 ) की धारा 17 द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए और पवायर भैटिंग्स का निर्यात 
(निरीक्षण ) नियम , 1972 को उन बातो के सिवाय अधिकांत करते 
हुए जिन्हें ऐसे अधिक मण से पहले किया गया है या करने का लोप किया 
गया है, निम्नलिखित नियम बनाती है, अर्थात् : - - 

1. संक्षिप्त नाम और प्रारम्भ . - ( 1 ) इन नियमों का संक्षिप्त 
नाम क्वायर मैटिंग्स का निर्यात (निरीक्षण ) नियम, 1985 है । 

( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रवृत्त होंगे । 

2. परिभाषाएं :-~-इन नियमों में , जब तक कि संवर्भ से प्रम्यथा 
अपेक्षित म हो : - - 

( क ) " अधिनियम " से निर्यात (क्वालिटी नियंत्रण और निरीक्षण ) 
प्रधिनियम , 1963 ( 1963 का 22 ) अभिप्रेत है ; 

( स ) " अभिकरण " से अधिनियम की धारा 7 के अधीन स्थापित 
निर्यात निरीक्षण अभिकरणों में से कोई एक अभिकरण अभिप्रेत है; 

( ग ) “परिषद् ” से अधिनियम की धारा 3 के प्रधीम स्थापित 
निर्यात निरीक्षण परिषद् अभिप्रेत है ; 

( घ ) " क्य . यर मैटिंग्स " से बिजली करपा और हथकरषों पर 
विनिर्मित क्वायर मैटिंग्स अभिप्रेत है; और इसके अन्तर्गत निम्नलिखित 
भी सम्मिलित है : 

(i ) क्वायर मैटिंग्स को घटाश्या ; 
( ii ) स्थायर मैटिंग्स के गलीये ; 
(iii ) सायर मुरजोफ ; 
( iv ) कमर के कालीन ( मलप्पी कालीन ) ; 

( v ) फयर मैटिंग्स के अन्य कई प्रकार जो मव (i ) से (ii ) तक 
में सम्मिलित नहीं है, 

3. निरीक्षण का प्राधार : -- निर्यात के लिये माणयित वायर 
मैटिंग्स का निरीक्षण इस दृष्टि से किया जायेगा कि क्वायर मटिंग्स 
मधिनियम की धारा 6 के अधीन केन्द्रीय सरकार द्वारा मान्यताप्राप्त 
विनिर्देशों के अनुरूप । (जिन्हें इसमें इसके पश्चात मान्यताप्राप्त विनिर्वेमा 
कहा गया है । 

4. निरीक्षण की प्रक्रिया : - - ( 1 ) स्वायर मैटिंग्स का निर्यात करने 
का इच्छुक निकिता पपने ऐसा करने के प्राशय की सूचना लिषित रूप 
में निर्यात निरीक्षण अभिकरण के निकटतम कार्यालय को देगा । 


केन्द्रीय उत्पादशुल्क समाहर्तालय 
इन्योर, 18 नवम्बर, 1985 

पाधिसूचना सं . 12/ 85 
का . मा . 6. - अधीनक , केन्द्रीय उत्पाद शुल्क के पद पर पदोन्मत 
होने पर श्री जे . पी . कौशल,निरीक्षक , केन्द्रीय उत्पाद शुल्क ( . . ) मे 


भाग II - - खण 3 ( i )] 

भारत का राजपन्न : जनवरी 4, 1986/पौष 14, 1907 
- - - - -- - - - - -- - - - - -- - -- 
- - - - .. - - - -- - - -- 

- -- - - - - - - - - - --- - --- - .. . -- - - - - - - - -- - - - - - . . . - - - - - --- - - -- - - - - --- - - - - - - 
( 2) इस प्रयोजन के लिये प्रत्येक सूचना पोत लपान की आशयित 

MINISTRY OF COMMERCE 
तारीख से कम से कम बहत्तर घंटे पहले दी जायेगी । 

New Delhi, the 28th December , 1985 
( 3 ) उपनियम ( 2 ) में निर्दिष्ट सूचना प्राप्त होने पर , अभिकरण S. 0 . 7. - -Jn exercise of the powers conferred by Sec 

tion 17 of the Export ( Quality Control and inspection ) Act , 
निर्यात निरीक्षण परिषद द्वारा इस संबंध में समय- समय पर जारी किये 

1963 ( 22 of 1963 ) and in supersession of the Export of Coir 
गये अनुदेशों के अनुसार कयर मैटिंग्स के परेषण का इस दृष्टि से Mattings ( inspeccion ) Rules , 1972 , cxccpt as respects things 

done or omitted to have been done before such sipersession , 
निरीक्षण करेगा कि ये मान्यताप्राप्त विनिर्देशों की अपेक्षाओं के अनुरूप 

the Central Governinent hereby malce the following rules , 
है और निर्यात -कर्ता अभिकरण को मभी प्रावश्यक सुविधाएं देगा जिससे namely : 
वह ऐसा निरीक्षण करने में समर्थ हो । 

1 . Short title and Commencement. - ( 1 ) Theie rules may 

be called the Export of Coir Mattings (Innection) 
( 4 ) अपना यह समाधान हो जाने पर कि कयर मैटिंग्स का परेषण 

Rules, 1985 . 
मान्यताप्राप्त विनिर्देशों के अनुरूप है, अभिकरण, परेपण में पैकेगों को 

( 2 ) They shall come into force on the date of their 
इस कंग से सीलबन्द करेगा जैसा कि परिषद् द्वारा विनिर्दिष्ट है, और उप 

publication in the official Gazette. 
नियम ( 1 ) के अधीन सूचना और परेषण के विवरण प्राप्त होने पर तीन 

2. Definitions. -~ -Jn these rules, unless the context otherwise 
( 3 ) दिन के भीतर निर्यातकर्ता को यह घोषणा करते हुए प्रमाण-पत्र 

requires — 
जारी करेगा कि परेषण इस संबंध में मान्यताप्राप्त विनिर्देशों की अनुरूपता 

( a ) " Act means the Export ( Quality Control and Ins 

pection ) Act , 1963 ( 22 of 1963 ) ; 
परन्त जहाँ अभिकरण का ऐसा समाधान नहीं होता है, यहाँ वह 

( b ) " Agency " means any one of the Export Insp: ction 

Agencies established under section 7 of the Act. 
उक्त तीन ( 3 ) दिन की अवधि के भीतर ऐसा प्रमाण-पत्र देने से इन्कार 
कर देगा और ऐसे इन्कार को सूचना उसके कारणों सहित निर्यातकर्ता 

( c ) " Council" means Export Inspection Council catab 

lished under section 3 of the Act. 
को देगा । 

( d ) " Coir Mattings " means Coir Mattings manufactured 
5 . निरीक्षण का स्थान : - - 

On powerloom as well as handloom and includes : 
इन नियमों के अधीन प्रत्येक निरीक्षण या तो ; 

(i) Coid matting mats; 
( क ) उस परिसर पर किया जायेगा जहा निर्यातकतो कयर मैटिंग्स 

(ii ) Coir Matting rugs%3B 
फा परेषण निरीक्षण के लिये प्रस्तुत करता है, परन्तु यह तम जय कि 

( iii ) Coir inourzouks; 
इस प्रयोजन के लिये वहा पर्याप्त सुविधाए विधमान हों , या 

(iv ) Coir carpets ( Alleppey Carpets ); 
( ख ) ऐसे अन्य स्थान पर किया जायेगा, जो इस प्रयोजन के लिये 

( v ) Any other type of Coir Matting, not included 
प्रभिकरण द्वारा विनिर्दिष्ट किया जाये ; 

in item (ii ) to ( iv ) . 
6. अपील :-- - 

3. Basis of Inspection. ---Jnspection of Coir Mattings intend 

ed for export shali be carried out with a view to sceing that 
( 1 ) नियम 4 के उप नियम ( 4 ) के अधीन प्रमाण-पत्र जारी करने 1!1e Coir Maitings coniorm to the specifications recognised 
के इंकार से व्यथित फोई व्यक्ति ऐसे इंकार की सूचना प्राप्त होने से 

by the Central Government under section 6 of the Act 

(hereinafter referred to as the recognised specifications ) . 
वस दिन के भीतर केन्द्रीय सरकार द्वारा इस प्रयोजन के लिये नियुक्त 
विशेषज्ञों के पैनन को जिसमें पैनल को कुल सास्यता में से म स कम दो 

4. Procedure of Inspe::tion.- --( 1 ) An exporter intending to 

exDOTT Coir Matinys shall give an intimation in writing of 
तिहाई सदस्य गैर सरकारी होंगे, अपील कर सकेगा । 

his inteniion gotu do to the nearest ofce of the Export 

Inspection Agency . 
( 2 ) पैनल की गण पूर्ति सीन से होगी । 

( 2 ) Every intinuation for this purpose shall be given not 

less than three days before the expected date of shipment. 
( 3 ) अपील प्राप्त होने के पन्द्रह ( 15 ) दिन के भीतर निपटा दी 
जायेगी । 

( 3 ) On receipt of the intimation referred to in sub - rulo 

( 2 ) , the Agency shull inspect the consignment of Coir 
( 4 ) ऐसी अपील पर पैनल का विनिश्चय अंतिम होगा । 

Maitings in accordance with the instructions issued by tho 
Export Inspection Council from time to time in this beliai 

with a view to seeing that the same complics with the re 
7. निरीक्षण फीस :- - 

quirements of the recognised specifications, and the exporter 

shail provide all necessary facilities to the Agcacy to cnablo 
झपर मैटिंग्स तथा कयर मैटिंग चटाइयों के लिये प्रति परेषण it to carry out such inspection . 
न्यूनतम 25/- रुपये के अधीन रहते हुए पोत लदान पूर्व मूल्य के 0 . 4 ( 4 ) After satisfying itself that the consignment of Colr 
प्रतिशत की दर से तथा उत्पादन के दौरान क्वालिटी नियंत्रण प्रणाली Mattings conformy to thc rccognised specifications , the Agency 

Gull immediately seal the packages in the consignnient in a 
के अन्तर्गत निरीक्षित परेषण के लिये पोत -पर्यन्त मूल्य के 0 . 2 प्रतिशत 

manner as specified by the Council and shall within threo 
की दर से फीस दी जायेगी । 

days of the receipt of the intimation and particulars 
of the consignment under sub -rule ( 1 ) isile a corti 

ficate to the exporter declaring that the consignment is in 
[ सं . 6 ( 2)/ 83-ई प्राई एंड ई पी ] conformity with the recognised specifications in this regard . 
पाद टिप्पण . - - 

Provided that where the Agency is not 80 satisfied . It 

shall within that said period of three days refuse to issue 
का . मा . 1386 तारीख 3-6- 1972 

such certificate and communicate such refusal to the exportor 

along with the reasons thercof. 
का . प्रा . 1425 तारीख 10-4-1982 
का . प्रा . 755 ( 5 ) तारीख 15- 10-1985 

5. Place of Inspection:- - Every inspection under these 
rules shalr be carried out either : - - 
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( a ) at the prermicr at which the consignments of Cor 

( च ) " जूते " से सामग्री या चमड़े, कैनवस, रबड़, कपड़े, नकरी 
Mattings are oic: ell by the cxr or or ior ills: ection, 
provid . d acquatc facilitics for the purpose exists 

तथा कुत्रिम प्रादि जैसे सामग्री के सम्मिश्रण से पैरों को सुरक्षित 
therein , or 

रखने के लिए तथा कोस्टयूम के रूप में मैडिल , जूते या यूट 
( b ) such oilier place as may be specified by the Agency 

के आकार में बने क्रिमी भी आकार के जूने अभियन हैं तया 
for the purosc , 

इसके अंतर्गन पैदल सैर के जने , वर्दी के जूने, मुअवनर के जूते, 

खेलों के जूते, यवमाधिक जुने, विकलांग तथा शल्प जूते मम्मिलित 
6 . pcr-l. -- ( 1 ) Ary person agrieved by the refusal of 
the Agency to issure a certificate under sub - rule ( 4 ) of rule 

होंग । 
4 , sily within ten duys of tho receipt of commurication of 
such efzal by hini per an apocal to a Panci of Experis 

( छ ) " जूने संघटकों ” से सामग्री या जूतों के विनिर्माण के प्रयोग के 
as may te arrone for the purpose , by the Central Govern 

लिए चमड़े, फैनवम, रबड़, फाड़े, लकड़ी या निम जैसी 
merni , consirin : of non - officials of atleast two -thirds of the 
total merabership of the Padel. 

सामनो के सम्मिश्रण से बने कोई भी फैमिकेटिड या अर्ध 

फैत्रि केटि संघटफ अभिप्रेत है । 
( 2 ) The quorum for the Papel shall be thrçe. 

( ज ) “ उत्पादन के दौरान क्वानिटी निमन्त्रण " में ऐसी क्यालिटी 
( 3 ) The appeal shall he disposed of by the Panel within 
fiftcendays of its receipt . 

नियंत्रण प्रणाली अभिप्रेत है जिसके द्वारा विनिर्माण एकक यह 

सुनिश्चित करता है कि जूने तथा जूतों के संघटक सामग्री तथा 
( 1 ) The decision of the Paner on sush appeal halt be 
final. 

संपटकों के कप विनिर्माग, निरीक्षण, परिरक्षण तथा पगि 

के विभिन्न स्तरों पर नियंत्रणों का प्रयोग करते हुए विनिर्देशों 
7. Tusnrction Fee.--- A fee at the rate of 0. 4 percent of 
F.OR. vlue subject to a minimum of Rs. 25 rer ronign 

के अनुरूप करने के लिए परिसद् द्वाग अधिकथित ढंग से 
ment shall be point int Coir Mattings and Coir Matting mnts 

विनिर्मित मा फैमिकेट किए गए हैं । 
and 02 ncr cent of F . O . F . value for consignment inspected 
undicr inprocess Quality Control systerm . 

( स ) " कालिक दौरा " से अनुमोदिप यूनिट में अभिकरण के अधि 

कारियों द्वारा बीच-बीच में उत्पादन के दौरान क्वालिटी नियंत्रण 
INo. 6 (2 )183 - ETREP] 

प्रोक्षाओं की अनुरूपता को सुनिश्चित करने के लिए किए गए 
Foot Note : 

दीरे अभिप्रेत हैं , तथा 
६. O . 1336 dt . 3- 6 - 1972 
SO, 1425 dt. 10 - 4 -1982 

( ज ) “ स्थान पर जांच " से परिषद् द्वारा अधिकथित ढंग में उत्पादन 
S . O . 755 ( F ) dt. 13- 10- 1985 . 

के दौरान क्वालिटो नियंत्रण की अनुमोदित यूनिट द्वारा दिए गए 
का . प्रा . 9 .- - केन्द्रीय सरकार, निर्यात ( क्वालिटी नियन्त्रण 

निर्यात परेषण की मानक अनुरूपता सुनिश्चित करने के लिए 
और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 17 की 

अभिकरण द्वारा निरीक्षण अभिप्रेत है । 
उपधारा ( 2 ) के एक- 1 ( घ ) द्वारा प्रान्त शक्तियों का प्रयोग करते हुए , 

3. निरीक्षण का प्राधार :-- 
नधा प्रधिषचना नं . पा . ना . 2,385 तारीन 17 जुलाई 1967 के रूप में 
प्रकाणित जनों का निपनि (निरीक्षण ) नियम , 1967 को उन बातों के 

निपीन के लिए प्रागपित जुने तया जूनों के संबटकों का निरीक्षण 
मिन्ना भाविक्रांत करने हा निन्दे ने धिक्रमण से पहले किया गया है यह देखने के चिनार किया जाएगा f : यह अधिनियम की धारा 6 के 
या करने का लोप किया गया है निम्नलिखित नियम बनाती है, अर्थात् :--- अमोन केन्द्रीय सरकार द्वारा मान्य सामान पाना विनिर्देशों के अनुरूप है । 
1. संक्षिप्त माम और प्रारम्भ : --- 

( क ) नियम 4 के अनुसार अनुमोदित यूनिट द्वारा प्रयुक्त उत्पादन के 
( 1 ) इन नियमों का संक्षिप्त नाम जूते तथा अनों को संघटकों का 

दौरान क्वालिटी नियंत्रण के आधार पर, या 
___ निर्यात ( नालिटी नियंत्रण और निरीक्षण ) नियम , 1985 है । ( ख ) परेषणानुसार निरीक्षण के प्राधार पर, या 
( 2 ) ये राजपन में प्रकाशन फी सारीख को प्रमुस होंगे । 

( ग ) दोनों द्वारा । 
2 . परिभाषाएं :-- इन निगमों में , जब तक कि संदर्भ से अन्यथा 

4. उत्पादन के दौरान यालिटो नियंत्रण : -- 
अपेक्षित न हो : - - 

( 1 ) कोई भी विनिर्माग यूनिट अपने द्वारा विनिर्मित जूने तथा 
( क ) “ यधिनियम " से निर्यात ( पघालिटी नियंत्रण और निरीक्षण ) 

जनों के संबट को ना निर्यात करने का उपकुरु सथा जिनके पास 
अधिनियम , 1963 ( 1963 का 22 ) अभिप्रेत है ; 

उत्पावन के दौरान पनि बालिटो नियंत्रण है उत्पादन के 
( ख ) " प्रशिकरण " से अधिनियम की धारा 8 के अधीन बम्बई, 

दोरान क्वालिटी नियंत्रण के अधीन अनुमोदन प्राप्त करने के 
फलमत्ता, दोरीन , दिल्ली और मद्रास में स्थापित निर्यात निरीक्षण 

अपने प्राशय की सूचना देते हुए अभिकरण को आवेदन करेगा । 
अभिकरणों में से कोई एक अभिकरण प्रमित है ; 

( 2) विनिर्माण यूनिट द्वारा प्रयोग में लाई गई उत्पादन के दौरान 
( ग ) “ अनुमोदित यूनिट गै उत्पादन के दौरान क्वालिटी नियंत्रण की 

पर्यन थालिटो नियंत्रण का निर्धारण करने के लिए अभिकरण 
अपेताओं की संतुष्टि करते हए, नियम 4 के अधीन अभिकरण 

व्यवस्था करेगा तथा यदि उसका ममाधान हो गया हो तो 
द्वाग यमनावित विनिर्माण पनिट अभिशत है ; 

विनि सोग यूनिट प्रानादिप यूनिट के ढ़ा में घोषित कर देगा । 
( घ ) “परेमा निमः में यह सुनिश्चित करने की प्रक्रिया 
अभिनेता मा निर्यात के लिए प्राशयित जो नथा जूनों 

( 3 ) अपना यह समाधान करने के प्रयोजन के लिए कि अनुमोदित 
के गंघटकों परेण परिषद् धारा विकथित ढंग से अभि 

यूनिट दारा अनिवार्य उत्पादन के दौरान क्वालिटी नियंत्रण 
करण द्वारा परीक्षण या निरीक्षण करते मानक विनिर्देशों के 

जारी है , अभिकरण कालिक दौरे तथा मौके पर आंच करेगा । 
अनुरूप है । 

उत्पादन के दौरान, क्वालिटी नियंत्रण के अंतर्गत यूनिट को 
( छ ) “परिषद् अधिनियम की धारा 3 की अधीन स्यापित निर्यात 

दिया गया अनुमोदन विनिर्माण यूनिट का कम से कम सात 
निरीक्षण परिषद् अभिप्रेत है ; 

दिन को सूचना देने के पश्चात् परिषद द्वारा इस बावत 


[ भाग II -- खण्ड 3 ( ii ) ] 

भारत का राजपत्र : जनवरी 4. 1986/पोष 14, 1907 
- - . - - - - -- - - - - - - - - - -- - - - - - 

- - - - - - - - - - - - --- - - - -- - -- -- -- - - - - - - - -- - - - . .. ... - - - ------ - -- 
प्रधिषित मानों के अनुमार अभिकरण द्वारा पापिस ले लिया done before such suçersession , the Central Gooveronicnt here 
जाएगा । 

by makes the following rules, naincly : 

1 . Short title and commencement. - - ( 1 ) These rulcs may 
( 5 ) यूनिट जिसका अनुमोदन पापिग ले लिया गया है, दोषों में 

be called te lixport of Footwear and Footwear 
परिशोधन के पश्चात् पुनः अनुमोदन के लिए अभिकरग को 

Com uncuts ( Qualily Conirol and Inspection ) Rules , 

1985 . 
नया पायेदन देगा । 

(2 ) They sail come into force on the date of their 
5. निरीक्षण की प्रक्रिया : 

publication in th: Cffical Gazette . 
( 1 ) जूने तया जूतों के संघटकों के परेषण का निर्यात करने का 

2 . Defini jan. - In these rules, unle s the context otherwise 

rcquircs ; 
इच्छुक निर्यातकर्ता निरीक्षण के लिए अभिकरण पो ऐसा करने के अपने 

( a ) " Net " moans the Export ( Quality Coni ol and Ins 
प्राशय की मूलना लिखित में परेषण के भेजे जाने में घार दिन पूर्व प्रस्तुत 

pection ) Act, 1933 ( 22 of 1963 ) ; 
करेगा साकि अभिकरण परिषद द्वारा अधिकथिन प्रक्रिया तथा नियम 3 के 

(b ) " gency ? 2121175 any one of the Expuit Inspection 
अनुनार परेषण का निरीक्षण कर सके । 

Agencienesianted in er serion 7 of the Act 

al bomb.ty , Calcutii , Cochin , Delhi and Madras; 
( 2 ) अभिकरण अपना यह ममाधान कर लेने पर कि परेषण अधि 

( c ) " approved unit means a manuf: cturing unit approv 
नियम की अपेक्षाओं तथा मानक विनिर्देशों के अनुरूप है तो वह सूचना 

ed by the agency under lule 4 is having satisficd 
प्राप्त होने के चार दिन के भीतर निर्यात के लिए निरीक्षण प्रमाण-पत्न 

the jequiredicate of infruces quality control ; 
जारी करेगा । 

( d ) "consignmentivise inspection " means the process of 

determining whicther a consignment of foo wear and 
( 3 ) परन्तु जहां अभिकरण का ऐगा समाधान नहीं हो पाता है तो 

footwear Coinponents meant for export conplies 

with the standard specifications, by ins. orction and 
वह उम्त चार दिन की अपधि के भीतर उसके कारणों महिन लिखित 

te ting by the agency in a manncr us laid down 
रूप में प्रमाण -पत्र जारी करने से इंकार कर देगा । 

by the Council; 
6. निरीक्षण का स्थान :--- 

( c ) " Council" means the Exnort Inspection Council 

csiablished ijr: de : se tion 3 of the Acl; 
इन नियमों के अधीन प्रत्येक निरीक्षण निम्नलिखित परिसरों में फिया 

( f ) " fooiwe 11." means any form of footwcat made of 

maicriul. Or combination of matc ials such as lea 
आएगा, 

ther , canal, Ibt. el , textics , wood and synthetics , 

10 proʻrzt wild foot and to serve as siune in the 
( क ) विनिर्माण यूनिट के परिसर पर, या 

form of saai, shoe or hot and includes walking 

slices , dies live , occasional footwear , sports foot 
( ख ) उस परिसर पर जहां निरीक्षण के लिए माल प्रस्तुत किया गया 

weir, oscupaional footwear , urilopaedic anal surgical 
हो परन्तु यह तय जब कि इस उद्देश्य के लिए यहाँ पर्याप्त 

foooiwcal " ; 
सुविधाएं विधमान हों , या 

( 8 ) " footwear components " means any fabricated or 

semi -fabricated component in:! de of materials or 

conbination of materials such as leather , canvas , 
( ग ) पोत लदान पत्तन पर । 

rubber , lexilen, wool or synthetics for use in the 

manufacture of footwear . 
7. निरीक्षण फोम : 

( h ) " inproces quality control" means a system of 
न्यूनतम बीम रूपए के अधीन राते हुए, निरीक्षण के लिए दिए गए 

quality cont" ol by which a manufacturing voit 

cncs that footwear and footwear compuncnis are 
प्रत्येक परेषण के पोत पर्यन्त निःशुल्क मूल्य के प्रत्येक मौ रुपए या उसके 

ninufacturer or fabricated to conform to the stan 
भाग के लिए पचास पैसे की वर में फीस निरीक्षण फीस के रूप में निर्यात 

dard 3 Silications by exercising controls at different 

stages 03 Turchile of materials 2111 cooponents , 
फर्ता द्वारा अभिकरण को दी जाएगी । 

munui cllire, inspection , r creivation and packing, in 
8. अपील : - - 

a minn. T laiul down by the Council; 
(i) " pcriou o visil" means a visit nado by officers of 

the Cicy in the approved unit at in ervais to 
( 1 ) नियम 5 के उपनियम ( 3 ) के अधीन अभिकरण द्वारा प्रमाण 

cnsure inpliarce of the requirements of inprocess 
पत्र जारी करने के इंफार से ठपपित कोई व्यक्ति ऐगे इंकार को मुचना 

quality control in the unit; and 
प्राप्त होने के दम दिन के भीतर केन्द्रीय सरकार द्वाग ६स प्रयोजन के 

(i ) "snot - . " mc ns an inspe -tion by the agency of 
लिए नियुक्त विशेषज्ञों के पैनल को जिसमें पैनल की कुल संख्या के कम से 

an ex ort com ignment offic .ed by an inprocess quali 

tv con rol agro , e upit te ctis ! rc is conforinity 10 
कम दो तिहाई सदस्य गैर सरकारी होग अपील कर सकेगा । 

thy sunndard siccitications in a manner as laid down 

by the Chhuncil . 
( 2 ) पैनल की गणपूर्ति ती से होगी । 

3. Basis of investion.- .- Inspection of fontivear and fcot 
( 3 ) प्रपोल उमके प्राप्ति होने से पंद्रह दिन के भीतर निपटा दी wear components in . cnded for export sha l fc carried out 
जाएगी । 

with a view io sering thit the san e conforms to be standard 

specifications tennised by the Central Government under 
[मिसिल सं . 6 ( 3)/ 84-5 प्राई एण्ड ई पी ] section 6 of the Ncl, 

(u ) on the basis of process quality control cxercised by 

an approved unit in accordance with rule 4; or 
(b ) on the basis of consignmentwise inspection ; or 

( c ) by both. 
S .O . 8 . — In exercise of the powers conferred by clauso 
( d ) of sub -section ( 2 ) of section 17 of the Export ( Quality 

4 . Inpr: cess Qulity Control : 
Control and Inspection ) Act , 1963 (22 of 1963) and in 
supersession of tire Export of Footwear ( Inspection ) Rules, 

(i ) Any inanufacturing unit intending to export foot 
1967, published as notification No. S . O . 2385 dated the 17th 

wear and footwear components manufactured by 
July , 1967 , except as respect things done or omitted to bo 

it and having inprocess quality control shall apply 
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to the agency iotimating thorein its intontion to 

मैसर्स लुफान टी वी एस लिमिटेड , को , जिमका रजिष्ट्रीकृत कार्यालय , 
seek approval under inprocess quality control. 

37 माउंट रोड, मद्राम- 600006 में है , 17 दिसम्बर , 1985 से तीन 
( ii ) The agency shall arrango to assess adequacy of 
inproccay quality control exercised by the manufactur 

पार वर्ष की अवधि के लिए का . मा . 148 4 तारीख 16 भई 1981 के 
ing unit and if sutislied it shall declare the manufac अनुमार अधिसूचित शर्तों के रहते हुए , अभिकरण के रूप में मान्यता देसी 
turing unit as an approved unit . 


( iii ) For the purpose of satisfying itsolf that necessary 

inprocess quality control is continued to be maintain 
ed by the approved unit, the agency shall carryout 
periodic visits and spot checks , 


(iv ) Tho approval accorded to the unlt under inprocess 

quality control may be withdrawn by the agency , 
as per norslaid down in this regard by the Council, 
after giving a notice to the manufacturing unit of 
minimum period of seven days. 


1 . स्टार्ट र मोटर 
2 . डायनेमो 
3. बोल्टता नियामक 
4. अग्रपसमंजन 
5. फलेमरयनिष्ट 
6. वितरक 
7 . वाइपर समजन 
8 . विशुस हान 


( v ) A unit, wliose approval has been withdiawn , may 

after icciifying the deficiencies , make fresh applica 
tion to tlic agency for fresh approval. 


[ फा० सं० 5 ( 3)/ 80 - ई आई एउई पी ] 


5 . Procedure of inspection.. -- ( 1 ) An exporter intending to 
export a consignmont of footwear or footwear components 
shall submit an intimation for inspection , in writing, to the 
agency of his intention so to do, not less than four days 
prior to the despatch of the consigoment , to enable the accncy 
to carryout inspection of the consignment as per rule 3 
and the procedure laid down by the Council. 


( 2 ) The agency , on satisfying itself that the consigament 
conform to the standard specifications and requiteinents of 
thc Act, sholl 199113 an inspection certiflcutes for export within 
four days of reccipt of the intimation . 


S .O . 9. In cxercise of powers conferred by Sub 
Section ( 1 ) of Section 7 of the Export ( Quality Control 
and Inspection ) Act, 1963 ( 22 of 1963) , the Central Govern . 
ment hereby recognises for A further period of three years 
with effect from 17th December , 1985, Ms. Lucas TVS 
Limited , having their registcred office at 37, Mount Road , 
Madras-600006, as the agency for inspection of Automobile 
Spares and Components as given below manufactured at 
Ms. Lucas TVS Limited , Padl, Madras- 600050 , prior to export 
subject to the conditions notified vide S. O . 1484 dated 
16th May , 1981 . 


(3 ) Where the agency is not so satisfied, it shall within 
the said period of four dayy , refusc , in writing to jssue tho 
certificatc along with the reasons therefor . 

6 . Prace of inspection. - Every inspection under these rules 
shall be carried out : 

( a ) at the pronmises of the manufacturing unit ; or 


1. Starter Motor 
2 . Dynamo 
3 . Voltage Regulator 
4 . Head Light Assembly 
5. Flasher Unit 
6. Distributor 
7. Wiper Assembly 
8 . Electric Horn , 


(b ) at the premises at which the goods aro offercd for 

inspection , provided adequate facilities for the pur 

pose exist therein ; or 
( c ) at the port of shiprrent , 


[ F. No. 5 ( 3) / 8C- EI & EP ] 


7. Inspection fce.... - A fee at the rate of fifty ralse for 
every one hundred rupees or fraction thereof the fo. b . 
value of cach consignment offeied for inspection subject 
to a minimum of rupees twenty shall be paid by tlie exporter 
to the agency as inspection fec . 


था . आ . 10.- -- भारत के निर्यात व्यापार के विकास के लिए कयर मैटिंग्स 
को निर्यात से पूर्व क्वालिटी और निरीक्षण के अधीन लाने के लिए कतिपय 
प्रस्ताव निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) नियम , 1964 के 
नियम 1] के उपनियम ( 2 ) की अपेक्षानुसार भारत, मरकार के वाणिज्य 
मंत्रालय के आदेम सं . का . आ . 2984 तारीख 29 जून , 1985 के 
अधीन भारत के राजपन्न भाग- II , खंड- 3, उप -खंड ( ii ) तारीख 29 जून , 
1985 में प्रकाशित किए गए थे ; 


8 . Appea ]. - ( 1 ) Any person aggrieved by the refusal of 
the agency to issu a certificate under sub rule ( 3 ) of rule 
5 , may within ten days of the receipt of commun cation of 
such refusal by him prefer an appear to a nanel oi exnerts 
as may be appointed for the purpose , by the Central Govern 
ment, consisting of non -officials of at least two -thirds of the 
total membership of tho panel. 

( 2 ) The quorum for the panel shall be three . 

( 3 ) The appeal shall be disposed of by the panel within 
fifteen days of its receipt. 

[File No. 6 (3) /84-EI& EP) 


और उन सभी व्यक्तियों से जिनके उनसे प्रभावित होने की संभावना 
है, 12 अगस्त , 1985 तक आक्षेप और समाय मांगे गए थे ; 

पौर उक्त गजपन की प्रतियां जमता को 31- 7- 1985 को उपलब्ध 
करा दी गयी थी । 


फा . मा . 9:- -- केन्द्रीय सरकार, निर्यात ( क्यालिटी नियंत्रण और 
निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 7 की 
उपधारा ( 1 ) द्वारा प्रद, शक्तियों का प्रयोग करते हुए, मैनर्स लुकास 
टीयो एम लिमिटेड मद्राम- 800050 में विनिर्मित नीचे दिए गए पाटो 
मोबाइल के पुर्जी और संघटकों का निर्यात से पूर्व निरीक्षण करने के लिए 


और उक्त प्रारूप पर जनता से प्राप्त आक्षेपों और सुझावों पर केन्द्रीय 
सरकार ने विचार कर लिया है । 

अत : अब, केन्द्रीय सरकार की निर्यात (क्वालिटी नियंत्रण और 
निरीक्षण ) अधिनियम, 1963 ( 1963 का 22 ) की धारा 6 मारा 
प्रदत्त शनियों का प्रयोग करते हुए निर्यात निरीक्षण परिषद मे परामर्श 
करने के पश्चात यह राय होने पर कि उक्त उपनियम के अनुसरण के 
में और भारत मरकार के विदेश व्यापार मंत्रालय के आदेश सं . का . मा 


सम - - 


- 


- 


- - - 


- - - - - - - -- - - 


- - - 


___ _ : -- .. . - - - - -- 


- - - - - - - 


- 


- - - 


- -- 


[ माग II -- - खण ( ii ) ] 

पारत का राजपत्र : जनवरी 4, 1986/पौष 14, 1907 
. - - - - - 

- . .- - -- - - - - - - - - - - - - - - 
1386 पारी ३ ल , 1972 मण भारत गरकार के वाणिज्य मंत्रालय 

1 . 2 या मंदिरस मजबूत और समान रूप से समाया जाएगा । 
के आदेण मं , का , आ . 11 : 5 , गरोख 10 अप्रैल , 1932 का उन 
बालों के मिवाय माध मान्त करते हुए जिन्हें एसे अधिनमा से पहन 

। 3 नबर टिंग्स सादा , रंगा हुआ और स्टैसिल किया होगा 
किया गया है या करले मा लोप किपा गया है, भारत के निर्यात 

या उसमें डिजाइन बुने हुए होंगे । 
म्यापार के विकास के लिए ऐसा करना आवश्यक पीर समीचीन है 

1 . 4 ऋता और विक्रेता के बोच हा करार के अनुसार कयर मटिंग्स 
कि . अर्थात् : - - 

के गलीये और मैटिग्म की चटाईयो बनाई जा सकती है । 
1. ( 1 ) अधिनिल करती है कि कयर मैटिग्म निर्यात से पूर्व क्वालिटी 

ऐमी दशा में मैटिंग्य को चटाईयों या गलती के कटे 
नियरग और निरीक्षण के अधीन होग : 

हुए किनारों को या तो उचित मूती धाग से मिला भाएगा या 
( 2 ) इस प्रादेश के उपबंध में दिए गए कयर, मटिग्म का निर्यात 

जूट य मट रेक्सिन या चम की पटी ( मादी,रंगीन या प्रलंकृत ) 
( TE नियंत्र और निरीक्षण )नियम, 1985 के अनुसार 

से गांधा जाएगा या उमके किनारे दोहरे किए जाएग 
गयानियंत्रण और निरक्षण के प्रकार को 

और मैटिग्म मटम या गलीचे के अंदर अंतयिन किए जाएंगे 
क्वालिटी विणयंत्र और निरीक्षण के मे प्रकार के रूप में 

या किनारों पर रबड़ या सरेस लगाया जाएगा या रख /रबर 
विनिर्दिष्ट करती है जो निर्यात ये पूर्व ऐसे कार मैटिंग्स को 

साइबर का प्रस्तरण मगाया जाएगा । 
लाग, होगा ; 

1 . 5 केना और विक्रेता के बीच हुए करार के अनुसार कयर 
( 3 ) निम्नलिमित्र की मान्यता देनी है... 

मौक तथा अलप्पी कालीन विभिन्न परिमापों में बनाए जाएंगे । 
( क ) राष्ट्रीय तथा अंतर्राष्ट्रीय मानकों को तथा भारतीय निर्यात निरीक्षण 

फटे हुए किनारे ( वैकल्पिपा ) दोहरे किए जाएंगे तथा कालोन 
परिषद द्वारा मान्यता प्राप्त अन्य निकायों के 

में अंतग्रथित किए जाएंगे । 
मानकों की ; 

1 : कयर मटिंग्स लवण या अन्य बाहय सामग्री के साप सापा 
( 4 ) उत्पादों के प्रादेश की प्रन सूची में विनिर्दिष्ट म्यूनतम विशिष्टतामों 

नहीं जाएगा । 
को पूरा करने के अधीन संविधात्मक विनिर्देशों को ; 

2 . विनिदिष्ट पपेक्षाएं :- - 
( ग ) उन विनिर्देशों को जो उपरोक्त खा ( क ) और ( म ) के 
अधीन नहीं पाते हैं किन्तु जो कयर मैटिंग्स के लिए निर्यात 

2 . 1 विशेष क्वालिटी संख्या की कयर मटिंग्स अनुमूची में दिए गए 
कर्ताद्वारा सांविदिक विनिर्देशों के रुप में घोषित ऐसे मानकों 

उसके लिए विशेष क्वालिटी को सम्योक को अपेक्षाओं 
को परोक्षण तथा अनुमोदन के प्रयोजन के लिए निर्यात निरीक्षण 

को पूरा करेग या बस प्रयोजन के लिए नियुक्त विणेषज्ञों 
परिषद द्वारा निमस पिगेमों के नत द्वारा अनुमोदित हों । 

के पैमल द्वारा बनाए गए भौर इस मादेश के प्रधीन मान्यता 
( 4 ) अंतर्राष्ट्रीप म्यापार के अनुक्रम में फयर मैटिंग्स के निर्यात 

प्राप्त विनिर्देश के अनुसार होगी । 
को तब तक प्रतिषिद्ध करती है जब तक कि उसके साथ निर्यात ( मालिटी 
नियंत्रण और निरीक्षण ) अधिनियम, 1963 ( 1963 का 22 ) की धारा 

2 . 2 सरचना: - विशेष क्वालिटी संख्यांक की कयर मैटिंग्स सारणी 

में दिए गए उस पवालिटी संख्यांक संरचमात्मक विवरण 
7 के अधीन स्थापित निर्यात निरीक्षण प्रधिकरणों में से किसी एक के 
द्वारा जारी किया गया इस प्राशय का प्रमाण-पत्र न हो कि कयर मटिंग्स उपपैरा 

के अनुरूप होगी या इस प्रयोजन के लिए नियुक्त विशेषज्ञों 

ये पैनल द्वारा बनाए गए मीर इम आदेश के प्रधान 
3. के अन मा यता प्राप्त विनिर्देशों के अनुरूप है और निर्यात योग्य है । 

मान्यता प्राप्त विनिर्देशों के अनुसार होगी । 
2. इस प्रावेश की कोई भी पात भाषी फेताओं को कयर मंटिंग्य के 

2 . 3 गिरे और पिक :- कयर मैटिंग्म के सिरों की म्यनतम 
थाम्नविक नमूनों के भूमि , समुद्र या वाय . मा द्वारा निर्यात को लाग , 

मम्या तथा प्रति डेसीमीटर पिकों की संख्या सारणी में दी गयी 
नहीं होगी । 

अपेक्षाओं के अनुमार होगी या इस प्रयोजन के लिए 
3. परिभाषाए : -- 

नियक्त विशेषज्ञों के पैनल द्वारा बनाए गए और इस भादेश 
इस प्रादेश में , " कयर मटिंग्स " से विगमी करणा और पकरवे पर 

के अधीन मान्यता प्राप्त विनिर्देशों के अनुसार होग । 
विनिर्मित कयर मैटिंग्स अभिप्रेत है, और इसके अंतर्गत निम्नलिखित 
सम्मिालत है: --- 

2 . 4 भार: - - प्रति वर्ग मीटर भार वह होगा जो नौचं सारणी में यिनि 

विष्ट किया गया है या इस प्रयोजन के लिए नियुक्त 
(i ) कयर मैटिंग्स की पटाईया ; 

विशेषज्ञों के पैनल द्वारा बनाए गए और गम प्रादेश 
( i ) कयर मैटिंग्स के गलीचे ; 

के अंतर्गत मान्यता प्राप्त विनिर्देशों के अनुसार होगा । 
( iii ) कयर के मरजोक : 
( iv ) कयर के कालीन ( अलप्पी कालीन ) ; 

2 . 5 विमाएं -- कयर मैटिग्स को विमाएं ता और विक्रेता के 

नीष हुए करार के अनुसार नियान संविदा में विनिर्दिष्ट 
कयर मटिंग्स के कोई अन्य प्रकार को मद (i ) मे (ii ) में मम्मिलित 

के अनुसार होगी । 
नहीं हैं । 

2 . मिरों, बाने , भार विमाओं के संबंध में अनुज्ञेय सहयत 
4. यह प्रादेश रामपत में प्रकाशन की नारोग को प्रवृत्त होगा । 

वह होग जो मारमी में दी गयी है । 
अनुसूची 
कमर मैटिंग्म के लिए विनिर्देश : --- 
1. साधारण अपेक्षाए : 

3 . पैकिंग : 
1 . 1 केता और विक्रेता के बीच हुए करार के अनुमार कयर में टिंग्स 

3 . 1 मयर मैटिंग्स के पंकिंग फेमा और विक्रेता के बीच हुए 
म्सीच किए और मीच न किए हुए कयर सूत से विनिर्मित 

करार के अनुमार होगी । पंफेज कम से कम 217 
किया कयर मूत से विनिर्मित किया जाएगा । सूत दो प्लाई 

ग्राम प्रतिमीटर ( 7 औंस प्रति गज ) याले नए हैसियन 

में लपेटे जाएंगे । 
1281 Ol/95 -- 2 
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- 


- 


- 
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- - - - - --- - - - - - - - - - - 
3 . 2 प्रत्येक पैकेज पर निम्नलिखित विवरण लिखा जाएगा , 

( ग ) पैकेज में टुकड़ों के संख्या; 
प्रात:- - 

( घ ) निर्यातका विदेशी कोता का कोड नाम , परि कोई 


( क ) अधिसूचित क्वालिटी संख्यांक और ब्रांड का नाम : 


( 1 ) पैकेजों की क्रम संख्या : 
( च ) कुल भार ; 
( छ ) पोत लदान चिन्ह । 


( ख ) माकार ; 


सारणी 


हथकरघा मैटिंग -वो डिल की सादी धुनाई 


( क ) सामान्य विशेषताएं : --प्रत्येक पाना धागा ताने, घाग के ऊपर तथा मोचे से बारी बारी से निकाला जाता है, अर्थात् जब भाड़े सिरे ऊपर को और 
होंगे तो समान सिरे न मी ओर होंगे तथा इसका विपयर्य होगा । मैंटिंग के दोनों सिरे एक जैसा प्रदर्शन करेंगे तथा इसलिए भैटिं । दोनों तरफ से प्रयोग 
को जा पाता है । 

( ब ) संरचनात्मक पारे : 


ताना 


क्वालिटी संख्या 


रात का क्वालिटी 


सुत को स्थानिटो 


लगभग सिरे) डेसो 
स्कोरेग मी० स्यूनतम 


बाना 

-- - 
न्यूनतम प्रति भारकि०ग्राम मटर 
सो मो० पिक 

- - - 


- -- - 


- - 


14 


31 


1 . 55 


12 


एंजेंगों ए 
एजेंगों ए 
आर्टरी 
वाहकोम 


वाइकोम/ बीच 
बाइकोम/वीच . 
पाइकोम/ मोच 
बीच 


एम ? ए : 
एमए4 
एमआर3 
एमपी 
एमबी 
एसएम3 
एस . एम10 
( 2x1 ) 


1 . 70 
1 . 55 
1 , 33 
1 . 40 
1 . 25 
1 . 10 


बीस 


बोच 


थाइकोम 
वारकोम पतला 


बाइकोमाबोच 
वाइकोम पतला 


36 


सारगी II 


यो ट्रेडिल को टोगरो बुताई 


( क ) सामान्य विशेषताएं : - दो ट्रेडिल की सावा बुनाई के समान होगी लेकिन फपर मृत के दो या अधिक घागे लाने और गाने के अनुसार एक साप 
नुमे जाएंगे । इससे बस्तु में धारी और चैक (टाइल ) फा विमान व जाना है । मोटं । दोनों तरफ से प्रमो । को जा सकती है । 


( ख ) संरचनात्मक चौरे : (3x3, 3x2, 2x2 ) 


- 


- 


- - 


. 


- . . . 


- - - 


- - - 


- 


- - - 


- 


- 


- - 


- - - - 


- 


- 


- 


- 


- 


- - 


- 


- 


- - - -- - - - 


- 


स्वालिटो संध्या 


घागे को बालिट ; 


ताना 


बाना 


.-- - . . 
भार कि . ग्राम 
मटर 


1 


- - - 
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- - - --- . - - - - -- - - . 
खगभग सिरे ई०मी० सूत क क्यालिटी मिरे २०मा० 
स्थारेज धूनतम 

-- . . . - . - - - - - - - - - . - . . - - 

5 
- - -. - - . .. - - - - . -- - - .- - - . . - - - - - - - .- -. - - .. . - ... . . 
13 

एजेंगों प/ आर्टरी 

आर्टरों 

वाइमाम 
16 

एंजेंगों ए 
12 

एंजेंगों एम 
बालेर 


- -- - . 

1 . 


एमबीए 
एम 2 . आर ) 
एम 21 .बी3 
एस योगमा 
एसयएम 
एस . एम7 


12 


एंजेंगों ए 

आर्ट 
याकोम 
एंजेंगों ए 
एंजेगो एम 
का लैंसी 
(4X 4 युनाई ) 


10 


- 


- 


- 


- - - - -. .. --- . . . - 


-- . 


- 


- . - . 


- - - - 


- - 


.. - ... 
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सारणी III 

रजा को असार लगो मटिंग 
- - -- - - - - - - - - - . - - - 

- . - . . . - - - -- - - - -- - - - 


-- 


- 


. 


. .. 


- 


.. 


- - - - - - - - - - 


- 


- - - - - 


- 


- - 


- 


- 


- 


- - 


-- 


- - 


5 


- 


- . 


- - 


- 


- - - - - 


.. 


- 


- 


- - - 


- 


- - - 


- 


- 


- 


- - 


- 


- - 


- 


- - - - 


- 


आर्टरी 


12. 9 


- 


- - 


- 


- 


- 


- 


- - - - 
एसबारमी 

15/ 16 24/ 25 

याक्रोन 

साने के बीच में दो लड़ियो जोती जाएगी 
- - -- 

- - - - - -- - - - - - - - - - - - - 
जालीवार घटाइयाँ : 
( 3 ) मामाग्य विशेषताएं : इस भटिंग को बुनाई दो ट्रेडिट के बाई की तरह होगी इस अनार के साथ 

किन 
पर इस अवस्था में रखा जाएगा कि जाली बन जाए । 

( ब ) सेरचनात्मक क्योरे : 
- - - - - - -- - - - - 


मा . लदों को पूरी 


- - 


- - - 


- - 


- - - - - -- - - - 


- 


- - - - 


- 


- 


- 


- 


- - 


- 


- 


- - - 


- 


- . - - . - - - 


- 


- 


- - 


- - 


- - 


. 


. 


. -- .. 


- 


- 


- 


- 


--- .. - - - - -- - - - - . .. -- ~ - - 
एच2एम2 बोच 

बोच 

0 . 70 
एम एम गगों 

19 * आर्टरी 

11 

1 . 40 
एनएम 6 वाइकोम 

46 बाइकोम 

40 

0 . 40 
प्रति मीटर 

प्रति मटर 

- - - - -- - - - - - . . . - - - -- 
* ( तीन ) 3 सदियों के समूह में । 

भारणी IV 

तीम ट्रेडिम युनाई 
( क ) सामान्य विशेषताएं : यह बुनाई दो ट्रेडिज को बुनाई से मोटो और अच्छा दिखने वाला मटिंग के लिए पाई है । इस प्रकार को रमाई 
तिरछ. या लहरदार रिजाइन प्रस्तुत करती है । ट्रिपल माधन फैविक के केवल एक तरफ बनाई जायेगी । अतः मैटिस दोनों ओर से प्रयोगनहीजान 

( ख ) संरचनात्मक म्योरेः 
. - - - - - -- - - - - - - - -- - -- - - - ----- 

5 
- . - - -- - - - - . . 
एमए3 एंजेंगोए 

14 वाइकोम/ वोच 

1 . 68 
एम 305 एजेंगो ए 

12 वारकोम बोच 

10 

1 . 32 
एमआर आर्टरो 

31 पाइकोम/वोच 

1 . 60 
एमवी3 वासोम 12 27 याइकोमायेच 

1 . 32 
एम मो1 बीष । 10 22 बच 

1 . 40 
एसएम . एजेंगोए 40 पाइकोम अलपाद 

2 . 00 
एसएम4 एंगगो ए 

वाइकोम बच 

11 

1 . 52 
एस३एम एंजेंगो1/ 2 13736 एनेंगोए 

1 . 00 
1/ 2 

___ 17 ) 


-- - - - - - - - 


2 


- 


- - -- 


31 


11 


27 


14 


16 


11 


15 


31 


19 


- 


- 


- 


- - - 


- 


- - - 


सारणी । 

थार ट्रेडिल धुनाई 
( क ) सामान्य विशेषताएं : यह देखने में अधिक अलंकृत है तथा दोनों तरफ से प्रयोग में लाई जा सकती है जोर नहीं लाई जा मर है । यह बनाई 
टिपिल , पायमंड आदि जैसे नमूनों के प्रयोग में उच्च क्वालिटा का मटिंग के लिए प्रयुक्त को जाता है । 
संरचनामक ग्योरे : 
- - - - - - - - - - - - - - 

. . . - - . .- - - . - -. - --. . . 


- - - 


an-1 


- 


m 


- - - 


- 


- . 


- . 


- .-- . 


13 


1227 


13 


14 


31 


13 


12 


27 


13 


एमए 
एम 404 
एमआर 
एमआर4 
एमएम 
एस4एम13 
एस4एम 17 
एसएम22 


एजेंगोए 
एमेंगोए 
आर्ट । 
बार्टर 
एंजेगों ए 
धेपोर 

लैंगी 
पारमोम पतला 


वाइकोम 
नाइकोम 
पाइकोम 
वाइकोम 
बाइकोग 
बपोर 
क्यालो 
पान्दोम 


1 . 75 
1 . 90 
1 , 88 
1 . 82 
2 . 13 
2 . 30 
2 . 62 
1 . 35 


13 


13 


. 


N 


30 


20 


40 


12 
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सारणी VI 
विशेष रोड मैटिरस : 

( मा ) मामान्य विशेषताएं : इस प्रकार की मीटिंग्स यह दर्शाता है कि कानों की परियों के मोड़े साथ- साथ काम करते हुए क्लोजर उस पर यह 
सुनिश्चित करते हुए बुने जाते हैं कि नामों का विवरण एक सार बिना एक दूसरे के पर चढ़ा हुआ हो । 

( ख ) संरचनात्मक क्यारे । 


- 


- - -- - - - 


- 


एस आर एम ! भार्टरी 

15 26 

18 

1 . 40 
- - -- . . - - - - - - - 

- -- - - - - - - . . .- - . - - . .- - - - 

बह शाफ्ट मैटिंग 
( क ) गामाम्य विशेषताएं : इस प्रकार की मंटिंग में सामान्यतः ऐसे डिजाइन होते है जिसमें चार शेफ्ट बुनाई मे अधिक की अपेक्षा होती है । कर 
पर बी गय अधिक सुन्दर हिमानों की डोबी तथा कर रोहिंग तकनीकियों मे पार टिंग मो इस श्रेणी के अंतर्गत वायो गया है । 

( मा ) संरकनारममा म्योरे : 
- - - - - - - - - - - -- - - - - - - - -- - - - - - - - - - - - - - - - 


- 


- 


- - . . . 


- . . 


. 


- . 


- . 


- . - - 


- 


- 


- 


- - 


- . - - - . - 


. . . . . - . 


_ - 


- . . - - 


- - 


- - 


- - . 


- - 


- 


- - 


- - 


- 


- 


- - 


- 


- 


- - - 


- - - 


- 


- 


- - 


- 


- 


* 


12 


30 


14 


एसओएम 1 
एसओएम 2 


एजेंगो ए 
ऐजे गोंए 


वाइकोम 
एंजेंगो ए 


. 00 
. 00 


26 


I . 


सारणी VII 

रिमेर मटिंग 
) सामान्य विशेषताएं : संरचना में मैटिंग दो ट्रेडिज बनाई को है परन्तु रिड का प्रमाव माह पर पर माता है ये साधारण सा बनी मटिग 
की अपेक्षाकृत भारी तथः पनी होती है : 
( ब ) संरचनात्मक व्यौरे : 
___ - - - - ---- - --.. .. . .. . - ...------------ -- - - -- - --- - - - . - - . . .. . . . . . 

बाना 
-- - . . ... .... . . . - - -. . 

--- - - . . - -. . 
क्वालिटः स . ला 

सख्त अन पात सिरे 

- - .. .-. - .. - -- - 
घर्ग को अनुमो- धागे की अनमो . डोला सत रोला सक्त . सुत की " यूनतम भार कि . 
स्वालिटी पित स्वालिटी 

स्वालिटी 

पाम मी . 
गणना •ালা 

से . मी . पिक 


माना 


1 - 


. 


. 


. 


. 


- 


- 


- 


- - 


- - 


दित 


10 


11 


12 


- 


- 


- - 


- 


- - 


- - - - 


- 


- - 


- 


- - 


- 


15 


2 . 13 


11 


एस के 1 
एस में 3 
एस के 7 
एस के 8 
एस के 18 


आर्टरी 
बाइकोम 

कोम 
बाइकोम 


11 


17 2 1 20 10 
__ 13 1 2 9 18 
___ 
13 

1 6 
14 

1 16 
142100 


16 


17 


16 


1 . 83 


एजेंगों ए 
पाएकोम 
বহীম 
आर्ट । 
बाइकोम 
एंजेगो ए 
कर्णाली 
एमेंगो ए 


16 


एजेंगो ए 
पाएकोम 
धारकोम 
पाएकोम 
एंजेंगो ए 
एजेंगो ए 
एगो ए 
एंजेंगोंए 


12 


1 . 


) 


15 


16 


2 


10 


एस के 25 
एस के 36 


14 
1 3 


1 
1 


एजेगो ए 
पोर 
वोलैंडी 

. .. 


13 


147 
10 . 
- - - - - 


4 . 10 
. .163 . 30 


16 


. 


. - . - - . 


-- 


- 


- 


- - 


सारणी VIII 


बिजली करने से बनी : 

( क ) सामाम्य विशेषताए : दो शाफ्ट, तीन शापट, मार शाफ्ट, मोर बह शाफ्ट बुनाई से मैटिंग बिजली करपे पर भी बनाई जात्रा है । यह 
की मैटिग्स के मुकाबले अधिक धनी होती है . 

( ख ) संरचनात्मक ग्यौरे . 
दो ट्रेशिल को सादा बुनाई 
- - - - 

5 

- - - - - - - 
पीए1 एंजेगो ए 

बाइकोम 

10 
पी 2 ए ३ वसंगी अष्टमग 

गाइकोम 
पीए ३ - पई: 

16 

बाइकोम 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- - 


- - - - - - -- - - - 


- - - - 


| 


13 


28 


1 . 70 
2 . ०० 
1 . 80 


10 


22 


-- - - 


- - - 


- 


- - 


- - - - - - 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- - 


- 


- - - 


भाग 11 - - ( ii )] 
. - - - - - - - - - - - 
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- 


-- - - 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- - 


- - - 


- - 


- 


-- 
यारकोम 


15116 


एंजेंगों ॥ 


एनेंगों 


आर्टर 


220 


एगो ए/ आर्टरी 


2 . 00 


पी , 

प र्वसँग 
( 1 ) 
पं. . एजेंगी ए 
दो ट्रेडिल टोफर की बुनाई : 
प , बीए, एंजेंगों ए 
(22) 
पानीए एंजेगो ए 
( 2x2 ) 
पां बीए एजेंगो । 
पाए एजंगों ए 

(1x2) 
तीम ट्रेडिल धुनाई 
पाए 

मेंगों ए 
पाए, 2/ 2 एंजेगों ए 

( 18 स्कोर ) 
1 / 2 प्लाई अलोई 
पत्तन 


13 


एंजेंगों ए / यल होला 


! 


1 . 80 


15 


18 


1 . ४० 


(16 स्कोर ) 


1 . 30 


18 


याइकोग 
एंजेगों ए 
( 13 कोर ) 


पार देरिल यमाई . 


सारणी IX 


5 


- - 


- 


- - - 


- 


- - 


17 


28 


वाश्काम / आर्टरी 
बादकोमामाटर 
बाइकोम 


16 


13 


26 


17 


1 . 96 


13 


25 


बाइकोम 


16 


12 


एंजेंगी ए 
एजेगों ए 
2/ 3 एजेंगों एम / 

मगायन के 1/ 3 ससस 
पाए, 23 एंजेंगा एम / 

मगावन के 1/ 3 सं . सम 
एंजेगों ए 
एंजेगों एम 
क्यालैंग 
एंजेंगा ए 

क्याला 
बह शाफ्ट र नाई : 
पाभाए । एजेंगो ए 
प . ओए , एजेंगों ए 


27 


पा .९० 
पं .S1 


बाइकोम 
याकोम 
एजेंगों ए 
भार्टरा 


1 . 80 

. 20 
2 . 10 
2 . 10 


10 


16 


13 


13 


11 


15 


JA 


18 


1 . 20 


वादकाम 
पारकाम 


15 


32 


13 


2 . 10 


- 


- 


- 


- - 


- 


- 


- - 


- - 


- 


- 


रिमेर मटिग : 


- - 


- - 


- - 


ताना 


- 
बाना 


- - - - - . - . - - - 


- 


- - - - - -- - 


- - - --- 


- - 


- 


- - - 


- - - 
हाला 


- - -- 
सस्त 


अनुपात 


सिर 


- - - - 


- 


- - . - . 


. - . 


- . 


- - - 


- - 


- 


- - 


- - 


- 


सम्म 


मालिट । संख्या मागे का 

क्यालिटा 


लगभग सूत का 
स्कोरज मालिटा 


सगभग ताला 
स्फारेज 


- 


- 


- 


पकिएम. 


1 


11 


1 


1 


11 


पकिएम . 
प . एम . 
पीकेएम . 
पीकेएम 
पाएमा 


मंगादन के 
एंजेगी ए 
मगाबन के 
एजेगों ए 
एंजेंगों ए 
एजेंगों ए 
एजेंगो एम 


दाला सख धागे का न्यूनतम गाद भार कि . ग्राम , 
क्वालिटा उ . मा . 

मा . . 

-- - - 
10 10वारकाम 

14 

. 00 
18 एगा ए आटरा 

16 

2 . 10 
12 आर्ट । 

1 . 0 
15 16 याच 

. 20 
मासले 

18 
अलाइ पाला 

1 . 83 
? 10 मास:। 330 

J . 0 
एमपंचाक म . . 


12मगावत के 

13 
एंजगों ए 15 . 
12 मंगादन के 131 

एंजेगों ए 14 
सासल 

अलाई पतला ___1 
11 प्लाई ___ ~ : 

मांसल 130 

एमएस/ कि . ग्रा . 
18 5 साई भूट - 


10 


18 


1 


20 


एवंमा ५ 


. 


सी . मर 


6 


. . 


- 


- 


- - 


- 


- 


- 


- - 


14 
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सारणीx 

कयर मुरजोक 
( क ) सामान्य विशेषताएं : ताने घागों का पूर्णरूप से छिपाते हुए फैमिक के दोनों तरफ कयर मुरजोफ गया कयर कालोन (अलपी कालीन ) प्रमुख 
पो । रंगीन पाने धागों को प्रयोग करते हुए सिगाइन बुने जाते है । फैविक में ताने भागों को संम्मा तुलनात्मक रूप से वानों से कम है । 
( ख ) संरचनात्मक पौरे : 

- --- -- - -- - - - - - - - - - - - - - - - - - - - 
गाना 


- 


- 


- 


- 


क्वालिटो संख्या 


धागे की 

स्वालिटी 
. . . . - 


लगभग स्कोरेज सिरे प्रति 

से . मी , 


धागे को 
क्वालिटो 


लगभग स्कोरेग सिरे प्रति 

. मो . 


मार सि प्रा 
मा . . 


.. 


- -. .. - 


- 


- 


- . . 


. . 


-- - 


- - 


- 


- - 


- - . - 


- . --- 


- - - - - - - - - 


- 


- 


. 


. 


. . 


. . -- - . 


. . 


. 


. . 


- - 


. - 


- - - 


- - - - - -- - 


- - . . . 


- -- - - - 


- - 


- - . . . . -- 


बो एम वी एन 
बी एम वी बार 
एस एम एन स्यू 
बी एम पी पी 


वाइकोम 
पाइकोम 
एजेगो ए 
वाइकोम 


13/14 
13/ 14 
14 
13114 


- - - - 
2 . 05 
1 . 99 
2 . 70 
३ . 95 


-- - .. - . - .. ... . . - . - - - - . - -- -- 
10 एगो ए 

33/ 40 
भार्टरी 12113 

42/ 43 
नवं लेडी 

28 
रोधिग 56 

15/16 
कयर कालीन ( अलपी कालोन ) 
अस्टमी 39 

20/ 30 
भारी 13/14 52153 
12 ( 3डे , मी , यीसगी 

43150 
के लिए ) 


भी सी एस री 
बी सी एस भार , 
बी भी एस क्यू 


बीच 
वाहकोम 
स्वीडो 


710 
13/14 


3 . 05 
2 . 15 


5 .80 


* सभी लड़ियों के पन सिरे मजबूती से लपेटे जाएं कम से कम सुनाई में एक तरफ छ: मरिया पाए । 


सारणी XI 

बिना बुनी मैटिंग मैट्स 
( क ) सामान्य विशेपताएं :- . फैमिक बुना नहीं जाएगा । यह पस्कनित प्रक्रिया द्वारा नीचे हैसियन या सूती गेज के साथ माधार भूत सम्मिश्रित रखा 
शीट को बांधकर बनाया गया है । 

( ख ) संरचनात्मक स्यौरे :- - 


- 


- - . 


. - - - - - 


- - 


- - 


. 


. 


- .. - --- - - 


_ _ 


. . . 


. . 


. 


. . . 


.. 


350 


क्वालिटी संख्या प्रस्तरण सामग्री 

फैत्रिक की बनावट बोधने तथा प्रसंस्करण भार प्रति कि . / 

ग्रा ./ मो . 
- - - - - - --- --- -- - 

2 
पार एम क्यू पी भाई 

पीछे की तरफ रबड़ वाला हसियन मिला समानांतर तथा निकट वस्कनित करके प्रंश पीर विना 
10 पौंस शालिटी । 

रूप से 20 स्कोरे , 5 प्लाई धच्चे वाली एंटी मामीटेड 
में गंधफर बनाए गए । वाली रबड़ लेटेवरा का 

प्रयोग करते हुए प्रस्तरण 
सामग्री से समानांतर गूंथा 

हुआ है - गर्म दबाव । 
पार एन पी बी हैसियन कपा /नीचे सूतो गंज सहित एगों एम समानांतर तथा सोवे मे वस्कनित प्रसंस्करण 

4 . 52 
सांधे में प्राकृतिक रबर फिलर , बिना रोप छोड़े समान रूप द्वारा सम्मिलित रबड़ शत 
रंगीन संघटक पुन: प्राप्त रबर से गूंथी 3x3 आई में से रामानातर गुपकर बांधो 
तथा उचित रसायनों वाले सम्मि - सीधे गूंथे हुए । 

गई है चटाई के चार किनारों 
श्रित रबर में से बनाई हुई शीट । 

को जड़ से पोल किए 
मर है चटाई का मोटाई 

मि , माटर । 
पार बी एम प्रार 

- -- पपोक्त - - समानांतर भौर निकटतम रूप बल्कनित प्रविया द्वारा सांचे में 

6 . 50 
से गूथे हए 12/15 मि , रबा पं.ट के प्राधार महित 
मी . की रस्सी के बने हुए रस्सी के समानांतर गथे 
एजेंगों ए/मारी कयर सूत हुए है छोटी सरफ पर 
प्रति हे . मी . रस्सी की रस्सों के मटे हुए सिरे रख 
मक्या 6/ 7 

के किनारों से सांसद 


( भाग II - 


3( ii ) 
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माणका राजपत : अनवरी 4, 1888/पौष 14, 1907 
- - - -- - - - -- - - - - - - - - - - -- - - -- - - --- - ---- - - ---- -- - - - - - 


" : 


: 


. . 


- 


. 


-2 


3 


- 


- 


- 


- 


- - - - - - - - - - - 


- 


- 


- - 


- 


- 


- 


- - - 


- - 


- - - - - - 


- . - 


- . 


- - . . 


- . 


मार मी एम वा 


- --- - 
10 . 00 


भार बी टी एम 


नावे सती गेज हैशियन कपड़ा लगाने वेपोर धागा सतहों में दीर्घ- दर्षत यकार रस्सी वस्कनित 

हुए सांचे में प्राकृतिक रबर युतीयकार 12/ 15 मि . प्रसंस्करण द्वारा रखडशोट 
फिलर रंगीन प्रययय पुन: प्रान्त मी से व्यास को 4 लाई समाधार सहित गयी हुई 
रबड़ तथा उधित रसायनों पाले में रस्सियों से मुहे होंगे । होगी । रस्सी के मटे तिरे 
सम्मिश्रिस रबड़ में से बनाई गई रस्सी को मंळया प्रति डे . संलग्न साहों से मिले होंगे । 
एक शाट । 

मी . 6/ 7 होगी । 
- पयोक्त - - 

फाईल के लिए वाइकोम धागा/ फाईल बल्कनिल प्रसंस्करण द्वारा 

फाईल आधार पर एक दुसरे रवा शाट के माधार सहित 
को माधने के लिए लाईनों गयों होता है । फाईल ठोस 
में गुजार होसे है । होगो चाहिए तथा समान 

रूप से कतरी हुई हो । 
पटाई को मोटाई 23 मि . 
मो . । 


8 . 90 


- - 


- 


बिना बुने कालीम 


क्वालिटी संख्या 


धागे की क्वालिटी 


विनिर्माण की प्रक्रिया 


भार कि , प्रा . 
मीटर 


- 


- 


एफबी क्य 


कवीली 


2 . 80 


3 प्लाईयों या प्राधिक से गये कयर में बने । प्रत्येक प्लाई कयर धागे 

को 2 लड़ियों से बनाई जाएगी । सटे सीधी रमी जाएगी तथा संलग्न 
लिरे कपर मूतों से प्रतः प्रथित होते है । 


रस्सी ( डी पाई एस मी ) 


मैमोर 


4 . 20 


15 मि . मी . व्यास को 4 प्लाई बाली रस्मियों में मुड़ी होंगी । रस्मी 

तहों में गोल/ अंडाकार रूप में पास मास मंत्री होगी । प्रत्येक सतह 3 
टांके प्रति डे . मी . वाले कयर धागे मंत: प्रथिन होगी । रस्सी के अंतिम 
जिरे संनग्न सिरों से मिले होगे । तहों की संख्या प्रति हे . मी , G 
होगी । 


सारणी - 12 
फचर मेंटिंग्स , कयर मटिंग के गलीखों, कयर मैटिंग की चटाइयों 
मायर मरजो ओर कपर कालोनों ( अलप्पी कालीनों ) के लिये स्वीकृत 
सहायता । 

1. विमाएं : --- 

जब तक कि क्रेता और विक्रेता के बीच विनिर्दिष्ट रूप से भन्यया 
करार न हो , निम्नलिखित सहयनार मनुमात को जाएगी : - - 

( 1 ) कपर मैटिंग्स : 
लम्बाई 

- - 1 % माइनस शून्य 
पौड़ाई 

-- - 180 में . मो . + 13 मि . मो . तक 

- 180 सें . मी . तथा 25 मि . मी . से अधिक 
( 2 ) फपर मैटिंग गलोच तथा कापर मुरजोक : - - 
लम्माई - 1 13 मि मो 
चोड़ाई 

-~- 180 सें . मी . + 13 मि . मी . तक 
- - 1300 मी , तपा + 25 मि . मी . से मलिक 


2. ताना : 

प्रति डेसीमोटर बेन लिरों को संखपा सारणी में विनिर्दिष्ट होगी या 
विशेषज्ञों के पैनल द्वारा बनाये गये और इस प्रादेग के अधीन मान्यता 
प्राप्स विनिर्देशों के अनुपार होगो तयापि निम्नलिभिः सहयताएं अनुमात 
की जा सकती है । 

( 1 ) कयर मैटिग्स 
कयर मैटिग्स गलीचे तथा + 2 लडियो प्रति डेसीमीटर 
कयर मटिंग्स पाइयो - - - 1 लड़ी प्रति डेसीमीटर 
3. याना : - - 

प्रति उसोनोटर पिकों को संख्या सारणो में विनिर्दिष्ट के अनुसार 
होगी या विशेषणों के पैनल द्वारा बनाये गये और इस आदेश के प्रधीन 
मान्यताप्राप्त विनिर्देशों के अनुसार होगी । 

108 ( 274 सें . मो . ) तथा 103" ( 274 सें . मी . ) मे अधिक पीड़ाई 
के लिये प्रति डेमोमोटर 2 पिक वानी कपर मैटिंग, और कयर मैटिग्स 
गलीयों चौर नगर मैटिग्म मटाइयों की बना में , 5 % की माइनस 
सहयता अनुशात को मा सकती है । 

3. सार : - - 

प्रति वर्ग मार भार सारणो में विनिष्टि के प्रमुगार होगा या 
विशेषज्ञों के पैनल पारा गाये गये और इस प्राण के अधीन मान्यता 
प्राप्त विनिर्देशों के अनुसार होगा । निम्नलिखित सह यताएं मनुमत होगी : -- 

( 1 ) भापर मैटिगम और मैटिगा गलोये : + 7 . 5 / 


( 3 ) कमर मटिंग्स मटाइया :--- 

कयर कालीन ( अलप्पी कालीन तथा बिना बुनी मैटिंग्स पाया 
तथा कालोन ) 

लम्बाई तथा चौड़ाई 13 मि . मीटर 


16 


THE GAZETTE OF INDIA : JANUARY 4 , 1986 /PAUSA 14 , 1907 


(PART II — Sec . 3 ( ti ) 


- 


- 


- - - - - - - - 


- 


- - 


-I 


I I 


, 


Te freitai 


( 2 ) # 547 

farat 
( 3 ) for 


fota :- - 5 % 
To Hery 97114T : + 10 % 


4. TTAT - - 


प्रयुक्त नूत का स्कोरेज मारणी में दिये गये के अनुसार होगा या 
विशेषज्ञों के पैनल द्वारा अनुमोदिम गणना के लिये मूल्यों के अनुसार 
होगी गणना के मूल्यों पर प्लम या माइनरा की सह्यता तथापि अनुमत 


( 4 ) Prohibits the export in the course of international 

trade of Coir Mattings unless the same are accom 
panied by a certificate issued by any one of the 
Export Inspection Agencies established under Secilun 
7 of Export Quality Control and Inspection ) Act, 
1963 ( 22 of 1963) to the effect that the Coir Matt. 
ings conform to the specifications recognised under 

sub -paragraph 3 and are exportv. orthy. 
. . Nothing in this Order shall apply to the export of 
bonafide samples of Coir Matlings by sea , land or air to 
prospective buyers. 

3 . Definition : 

In this Order , Coir Mattings mean Coir Mattings manu 
factured on powerloom as well its on handloom and in 
cludes 

(i) Coir Mattinge Mats ; 
(ii) Coir Mattings Rugs ; 
(ii) Cor Mourzouks ; 
( iv ) Cols Carpets (Allerrey Carpets ) ; 
(V ) Any other tyno of Coir Mattings, not included in 

items (i) to (iv ). 
4 . This Order shall come into force on the date of $ 
publication in the Official Gazette . 


[9T44 6( 2 )/83 


OT * ) 


New Delhi, the 28th December, 1985 


ORDER 


S . O . 10 , - Whereas for the development of the Export 
Tradc of India certain proposals for subjecting Coir Mattings 
to Quality Control and Inspection prior to export were rub 
lished as required by sub - rule ( 2 ) of rule il of the Export 
(Quality Control and Inspection ) Rules 1964 , in the Gazette 
of India , Part- 1], Section 3 , Sub - section (ii) dated the 29th 
June 1985, under the order of the Government of India in 
the Ministry of Commerce No. S . O . 2984 dated the 29th 
June 1985. 


SCHEDULE 
SPECIFICATION FOR COIR MATTINGS 

1 . General requirements : 


And whereas the objections and suggestions were invited 
till 12th August , 1985, from all persons likely to be affected 
thereby ; 


1, 1 The Coir Mattings shall be manufactured from bles 
ched or unbleached Coir Yarn as agreed to between the 
buyer and the seller. "I he yarn shall be of two ply . 

1. 2 The Coir Mattings shall be firmly and evenly woven . 

1, 3 The Coir Mattings shall be plain , dyed or stencilled or 
may have designs woven into them . 


Anel whereas the copies of the said Gazette were made 
available to the public on 31 - 7 - 1985 . 


And whereas the objections and suggestions received from 
the public on the said draft have been considered by the 
Central Government ; 


Now , therefore , in cxcrcise of the powers conferred by 
section 6 of thc Export (Quality Control and Inspeciion ) Act , 
1963 122 of 1963 ) , the Central Government after consulting 
the Exnort Inspection Council being of opinion , that, in 
pursuance of the said sub -rule and in supersession of tho 
order »f the Government of India in the Ministry of Foreign 
Tracie Nu. S . O . 1386 dated the 3rd Juric , 1972 and Order of 
Government of India in the Ministry of Commerce No . S . O . 
1425 dited the 10th Anril, 1982, except as respect things 
donc or omitted to have been done hefore such sunersession . 
it is necessary and cxnedient so to do for the development of 
the export trade of India . hereby : 


1 . ( 1 ) Notifies that Coir Mattirgs shall be subject to 

Quality Control and Inspection prior to export : 


( 2 ) Specifies the type of Quality Control and Inspec 

tion in accordance with thc cxport of Coir Matlings 
(Quality Control and Inspection ) Rules, 1985, as 
set out in Annextire to this Order. Is the type of 
Quality Control and Inspection which shall be an 
plied to such Coir Marttings prior to their exroit : 


1 , 4 The Coir Mattings may be made into rugs or matting 
mats as agreed to between the buyer and the seller. In 
such cases , the cut 100s of the matting mats or rugs shall 
either be stitched with suitable cotton thread or bound with 
jutc , rexin or leather welling ( plain , coloured or fancy ) 0 . 
ends double l ack and interlaced in the body of the matting 
mats or rugs or rubber -edged or glucd edged or with rubber / 
rubro 6brc -backed , 

1. 5 The Coir Mourzouks and Alleppey Carpets may be 
made into various dimensions as agrced to between the 
buyer and the seller . The cut warpends (alternate ) shall be 
doubled back and interlaced n thc hody of the carpets . 

1.6 The Coir Matting shall not be loaded with salt, sand 
or other extraneous matter . 

2 . Specific requirements : 

2 , 1 The Coir Matike of a particular crolity number shall 
comply with the requirements for that quality numher as 
given in the Talles or live in accordance with the specifications 
formulated hyl? · Palun of Experts appointed for the purpose , 
sind reconnullore this order, 

2. 2 Construction : The Coir Mattings of a particular 

ality number shall conform to the constructional details 
for that quality numher as riven in the Tahlee or he in 
" ccordance with the snecifications formulated by the Panel 
of Experts appointed for the purpose , and recognised under 
This order. 

2. 3 Ends lrid Picks : The minimum numhes of warn ends 
and the 10mher of nicks ner decimeter of Coir Mattins shall 
he in accordance with the requirements given in the Tables 
or lor in accordance with the specifications formulated by 
the panel of Finerts appointed for the purpose . and recog 
Tised under this order . 

2 .4 Weight : The weight per Sa , mt. shall be as crecified 
in thr Tables or he in accordance with the specifications 

17771?? 4m ,1 kr thn Pinch of T orts irpoints for the rir. 
POS, and rescianied under this ordür. 


( 3 ) Recognises 
( a ) national and international stundirds and standard . 

of other hodies recognised by the Export Insre . 
Hun Council of India ; 


chi contractual specification . Suhjert to the product: 

com : lying with the minimum of the characteristics 

specilied in the Schedule to the Order; and 
( c ) the specifications which do not till uniter claires 

( ) ord ( 1 ) borc but are aproved by a Pone! 
of Funerts innointed by the Furort Innection 
Council for the purpose of ermining and antror . 
inn 19. urtarits teclatert hr 1 : nurler / 
rinara _ 81971 1 :17 : ntions fiyat livis Vikini s 


(HT II 
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2 . 5 Dimensions : The dimensions of Coir Mattings shall 
be as specified in the cxport contract as agreed to between 
the buyer and the seller . 

2 .6 Permissible tolerance in respect of ends , picks, weight 
and dimension shull be as given in the Table . 


3.2 Each package shall be marked with the following 
particulars namely ; 

( a )notified quality number and brand name ; 
( b ) size ; 
(c ) number of pieces in the package ; 
( d ) Code / name of the exporter /foreign buyer, if any ; 
le ) serial number of packages ; 
( I ) gross weight ; 
(g ) shipping marks. 


3. Packing - 

3 . 1 The Coir muttings shall be packed as agreed to between 
the buyer and the seller . The packages shall be wrapped 
with new hessian of minimum 217 gram per meter ( 7 oz 
a yard ) . 


TABLE 


HANDLOOM MATTING — TWO TREADLE PLAIN WEAVE 


- 


- 


( 21 ) Girl Curacteristics : Each weſt thread is passed alternatively over and i n ler successive warp thread , that is when odd 
en :ls arcup even ends are down and vice versa . Both sides of the matting present the same appearance , and the matting is therefore 
reversible 
(b ) Constructional Details : 
- - - - - - - - - - - - - - - - 

- - 
Quality 

Wasp 

Weft 
Number 
Quality of yarn 

Approx . Ends/ dm Quality of yarn Picks per Wt. 
scorage Min . 

cim . Min . Kg /M 
- - - - - - - - - - 
M2A2 

31 

1 . 55 
Agjengo A 

Vycome/Beach 
M2A4 Anjengo A 

Vycome/Beach 
M2R3 Aratory 

Vycome/Beach 
M2V3 Vycome 

Beach 
M2B2 Beach 

Beach 

1 . 40 
$ 2M3 Vycome 

Vycomc/ Beach 
S2M10 Vycom : thin 

Vycome thin 

1 . 10 
( 2x1 ) 


- 


- 


- 


- 


- 


- - - 


1 . 70 


1 . 55 


1 . 52 


1 .25 


- 


- 


- 


- 


- 


- 


TABLE - 11 


TWO TREADLE BASKET WEAVE 


( a ) G -neral Characteristics : Same as two treadle plain weave, but two or more threads of Coir yarn work together hoth wasp 
wise and weft wise. This cnables production of strips and check ( Tile) Parterns. Matting is reversible . 

(b ) Constructional Details : 3x3, 3x2 , 2x2) 


- - - 


- - 


- 


- 


- - 


- 


- - - - - 


- 


- - - - - 


- 


-- -- -- - - 


- 


- 


- 


- - - 


- - - 


- - 


Warp 


Weft 


-- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


Quality Number 


Quality of Yarn 


Approx . 
Scorage 


Ends /dm 
Mini 


Quality of yarn 


picks / 
Um . Min . 


Wt. 
Kg/ M 


- - 


- 


- 


- 


- 


- 


- 


- - 


- 


- - - - - - 


- - 


- 


- - - 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


2 


- 


- - - - 


- - - 


- 


26 


- - - - - 
M2BR3 
M2BR3 
M2BV3 
SZBMI 
S2BM3 
S2BM7 


24 
34 


Anjengo A 
Aratory 
Vycome 
Anjengo A 
Anjengo M 
Quilandy 
(4x4 weave ) 
- - 


-- - - - - - -- - 

Anjengo A /Aratory 
Aratory 
Vycome 
Anjengo A 
Anjengo M 
Quilandy 


1 . 82 
1 . 80 
1 . 58 
1 .62 
2 ,62 


25 


2 . 80 


-- - 


- 


- 


- 


- 


- - - - - 

TABLE III 
RUBBER BACKING MATTING 


- - - 


- - 


- 


- - 


- 


- - 


- - - 


- - 


- - - - 


- - - - . . 


. 


- - -- 


- 


- 


- - - 


- 


- 


- 


- 


S 


- - - 


- - 


- 


- - - 


- 


- 


- 


- 


- - -- - - 


- - - 


- - - . . 


- - 


- 


- - - 


15 /16 


24 /25 


Vycome 


12 


S2RB1 

Aratory 
Two strands in the warp omitted at the Centre . 


1 . 29 


- - - 


- 


- - 


- 


1.281 GI/85 % 
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- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - - - - - - - - - - - - -- - - - = - = 
MESH MATTING 

(FA ) General Charactoristics : The weave of this putting is same as two trvadle with the dillerence that the warp afici 

Weft Strinds are positioned at a distance to provide Mesh effect. 
(b ) Constructional Details : 

- - - - - - - - - - - - - - 
2 

5 


- 


. . - I 


- 


- 


H2M2 
H2M4 
H2M6 


Beach 
Anjçngo A 
Vycome 


19 


Beach 
Aratory 
Vycome 


11 


8 . 70 
1 . 40 
0 . 40 


46 


Permir . 


Per Mtr . 


- 


- 


- 


- 


- 


- - - 


* in groups of 3 strands 


- 


- 


- 


- 


. 


- 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- - 


- 


TABLE - IV 

THREE TREADLE WEAVE 
ra ) Giurat Caracteristics : This weave is employed to obtain a thicker and better looking matting than the tiro 
Trcadle. typ : of weavo produces a diagonal or a wavy cffect. The twill lines are formed on the fab : conce 
side only Hence the matting is non -reversible . 

(b ) Constructional Details : 


2 


M3A3 
M3A5 
M3R3 
M3V3 
M3B1 
S3M2 
S3M4 
S3M9 


Anjengo A 
Anjengo A 
Aratory 
Vycome 
Beach 
Anjengo A 
Angengo A 

Anjengo At 


Vycome/ Beach 
Vycome/Beach 
Vycome/Beach 
Vycome/ Beach 
Beach 
Vycomc/Alapit 
Vycoma/Beach 
Angengo A 


1 . 68 
1 . 82 
1 .60 
1 . 52 
1 . 40 
2 . 00 
1 . 52 
1 . 90 


415 


13 


- 


- 


- 


- - - 


- 


TABLE V 
POUR TREADLE WEAVES 
a ) Guneral Characteristics : This is more ornats in appearance and can be either reversible or non -reversible . This weave 
wed for polition of sup ?rior quality mittings in a variety of patter 115 such as Twill, Diamond , ctc . 

(6 ) Constructional Details : 


is 


-- - 


- - - 


- 


- 


- . - 


- 


. - - 


- 


- 


- - . - 


- - 


- 


- 


- 


- - 


- 


- - - 


6 


- - - 


- - - - 


13 


1 .75 


13 


1 . 90 


1 . 68 


1 . 82 


M4A2 
M4A4 
M4R2 
M4R4 
S4M4 
S4M13 
S4M17 
S4M22 


Anjengo A 
Anicngo A 
Aratory 
Aratory 
Anjongo A 
Baypore 
Quilandy 
Vycome thin 


27 
32 


Vycome 
Vycome 
Vycome 
Vycome 
Vycome 
Beypore 
Quilandy 
Vycomc 


2 . 13 


SE 


40 


- - 


- 


- 


- 


- - 


- 


- 


TABLE VI 
SPECIAL REED MATTINGS 


( a ) General Chara :teristics : This type ofmatting exhibits warp straidsin pairs working together is wovunonclosu reads to 
cgur sistribution of warp uniformly without over-lapping 

( b ) Constructional Details : 


- 


- 


- - 


- - - 


- 


- - 


- 


- 


- - - - - - - 


- 


- - - 


- - - - - 


- - - 


- - - - - 


- 


- - 


- 


- - - - 


- 


- - - - - 


- 


- 


- - - - - 


- - 


- 


- 


- - 


- 


- -- 


.. . 


- 


- - 


- - 


- - 


- 


- 


- 


- 


- 


- 


- 


- - - , 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


-- - - - - 
Vycom : 


SR4M1 


Aratory 


1 . 40 


- 


0 


- 


- 


- 


- 


- 


- 


- 


-- - - - - - - - 

- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- 


- - - - 


- - - 
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MULTI SHAFT MATTING 
(a ) Goneral Characteristics : These Dallingsgcacrally incorporate designs which require more than four shaft Weave . Matridgs 
with more elaborate patterns woven onloomsmunted with dobby anet Jacquard shedding mechanisms are also brought uncit this 
category . 

(6 ) Constructional Details : 


1 


3 
- - - - - - - 


- - - - - - - -- 


- 


- 


- 


- 


- - - - - 


- - - 


- - - - - 


- 


- 


- - 


- - - - - - - - - - -- - 


30 


14 


Som ) 
SOM2 


Apjengo A 
Aniengo A 


12 
14 


Vycome 
Angengo A 


2 . 00 
2 , 00 


18 


- 


RIBBED MATTINGS : 
( a ) Ginoral Characteristics : Mattings are Two Treadle weave inconstruction , but exhibit ribbed efixton the surface . They arc 

comparatively heavier and denser than the ordinary plain weave Mattings ; 
(b) Constructional details : 


- 


- - 


- 


- - 


- - - - 


Warp 


Weft 
- - -- - -- - - - -- - - - 

Ends 


- - - - 


Quality No. 


Slack 


, 


Ratio 


- - - - 


- 


Light 
- - - 
Quality 
of yarn 


Slack 


App . 
Scc. 


Tight 


Slack 


quality of 
yarn 


Tight 


App. 
Scc . 


Quality 
of yarn 


Picks Wt. Kg. 
min . ме 
dm 


10 


20 


20 


2 . 44 


SK7 


tun 


16 


IX 


-lv 


- 


- 


- 


- 


- - - 


SKI Anjengo A 15 Anjongo A 

10 Aratory 

2 . 35 
SK3 Vy come 11 Vycome 13 1 2 9 

18 Vy como 
Vy come 11 Vycome 

13 

16 Vy como 

1 . 83 
SK8 

Aratory 12 Vycome 

1 16 8 Vycomo 

16 2 . 14 
SK 18 Vy come 12 Adjango A 

10 Anjongo A 

3 , 00 
SK 19 Anjongo A 15 Anjengo A 

18 Anjengo A 

2 . 20 
SK 25 Quilandy 19 Anjongo A 

1 Buypore 

10 4 . 10 
SK 26 Agjengo A 13 Anjengo A 

I 18 9 Quilandy 

3 , 20 
- - - - - - 

. - - - - - - - - - - - - - - 

TABLE VIII 

POWERLOOM 
( i ) General Characteristics : Mattings in two shaft , three shaft, four shaft and Multi shaft weaves are produced cn powerioca 

also . They are comparatively densor than the Handloom Mattings . 
b ) ConstructionalDetails : 
TWO TREADIE PLAIN WEAVE 


- - 


- 


-- 


- 


- 


- 


- - - - 


- 


- 


- 


- 


P2A1 
P2A2 
P2A3 
P2A4 (1x2 ) 
P2A6 


Anjengo A 
Qullandy/Ashtamudy 

- do 
Quilandy 
Angengo A 


28 Vy come 
22 Vycome 
16 Vy come 
21 Vycome 
42 Angengo A 


1 . 70 
2 . 00 
1 . 80 
2 . 40 
1 . 70 


15 / 16 


TWO TREADLE BASKET WEAVE 

P2BA2 
( 2x2 ) 

Anjengo A 
P2BA3 

Anjengo A 
( 2x2 ) 
P2BA4 

Anjengo A 


32 Agjengo A /Aratory 
28 Anjengo AlAratory 


2 , 20 
2 . 00 


1. 80 


28 Aujengo A loose 

twist 
36 Anjengo A 

( 16 score ) 


Anjengo A 


1 . 80 


P2BAS 
( 122) 


20 
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3 


4 


5 


6 


7 


- - 


THREE TREADLE WEAVE 


P3A ! 
P3A2 


28 Vy comc 
41 Anjongo A 

( 18 score ) 


14 
24 


Anjengo A 
1 /2 Aniengo A 
18 score 
1 / 22 ply 
Aloc thin 


1 . 80 
1 . 85 


- 


- 


- 


- - - 


- 


- 


- - 


- 


- 


- 


TABLE IX 


POUR TREADLE WEAVE 


- - - 


- 


1 


P4A2 
P4A3 
P4A4 


32 Vycome/Aratory 
28 Vycomo/Aratory 
26 Vycomc 


2 . 20 
2 . 00 
1 . 96 


P4AS 


25 Vycome 


1 . 80 


Anjongo A 
Adjengo A 
2 / 3 Anjepgo 
M /Mangadan 
K1/ 3 Sisal 
2 / 3 Anjcago 
M /Mangadan 
K 1 / 3 Sisal 
Anjengo A 
Apjogo M 
Quilandy 
Anjengo A 
Quilandy 


P4A7 
P4A10 
P4A11 
P4A13 


28 Vycome 
27 Vycome 
10 Agjengo A 
11 Aratory 


1 . 80 
2 . 20 
2 . 10 
2 . 10 


11 


MULTISHAFT WEAVE 


18 


POA1 
POA2 


Anjengo A 
Anjengo A 


32 Vycome 
32 Vycomc 


2 . 20 
2 . 10 


13 


- - - 


- 


RIBBED MATTINGS 


- - 


- 


- - - - 


- 


- 


- 


- 


- - - - - - 


WARP 


- 


- 


- 


Quality No . 


Slack 


Tight 


Ratio 


WEFT 
- - - - - - 

Ends 

- - 
Slack Tight 


Quality 
of yarn 


Picks 
niin . 
dm . 


WI. 
Kg . 
Ma 


Slack 


Tight 


quality 
of yarn 


App . 
Scs . 


Quality 
of yarn 


App . 
Sco . 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- - - 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


PKMI 


1 


Mangalap K 
Anjengo A 


12 Mangadan 

K 
14 Anjengo A 


13 
15 


10 
18 


2 . 00 
2 . 10 


PKM3 


2 


16 


13 


13 
14 


PKM4 
PKM5 
PKM8 
PKM12 
PKM13 


Mangadan K 
Anjengo A 
Anjungo A 
Anjengo A 
Anjengo M 


12 Mangadan K 
13 Anjengo A 
16 Sisal 
18 Thin Aloe 
12 2 ply sisal 

330 MB/Kg. 
18 5 ply Jute 


10 Vycome 
9 Apjengo A 

Aratory 
12 Aratory 
15 Beach 
u Sisal 
22 Thin Aloe 
10) Sisal 330 

Ms/Kg. 
223 ply Jute 


1 . 80 
2 . 20 
2 .00 
1 . 85 
3. 20 


PKM14 


Anjengo A 


- 


1 


[ 


22 


36 


1. 85 


ST 
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TABLE - X 

COIR MOURZOUK 
(a ) Gumral Chara :teristics: In Coir Mourzouks and Cair Carpets (Alleppey Carpets) weſt predominates or both sides of the 
fabric concealing the warp threads completely. Thedesigns are woven by using coloured weft thrcans. The number of warp thrvads 
in the fabric are comparatively lesser than the weſt. 

(b ) Constructional Details : 


- - 


- 


- 


- 


- 


- 


- 


WARP 


WEFT 


Quality No. 


Quality of Yarn Approx . . Lods 

scorate per m . 

- - - - -- - 


Quality of Yarn Approx . Picks 

scorage per dní 
- - - - - - - - - - - - - - - - - 


Weight 
Kg / M 
- - - - - - 


- - - 


- - - 


- 


- 


- 


- - - 


- 


- 


- 


-- - 


- - - 


- - - - 


- - - 


- 


- 


- 


- - 


13 


44 BMVN 
45 BMVR 
46 SMNO 
47 BMVP 


Vycome 
-do 
Anjengo 
Vysome 


13/ 14 
13 /14 
14 
13/ 14 


12/13 


10. Anjengo A 
10 Aratory 
5 Quilandy 
5 Roping 


38 /40 
42 /43 
20 
15 / 16 


2 .05 
1 . 90 
2 . 70 
3 . 95 


5 / 6 


- - 


- 


- 


- - - 


- - 


- 


- 


- 


- 


- 


- 


- 


COIR CARPETS (ALLEPPEY CARPETS ) 


48 BCSD 
49 BCSR 
50 BCSQI 


Beach 
Vycome 
Quilandy 


7 /8 
13/ 14 


Ashtamudly 
Aratory 
Quilandy 


8 9 
13/ 14 


12 


29 / 30 
52753 
48 / 50 


3 . 05 
2 . 45 
5 . 20 


12 


( for 3 dm ) 


* All the strands of Chain Ends have to be securely tucked in at least to within six strands of theweſt ononc side . 


TABLE XI 


NON -WOVEN MATTING MATS 


( a ) General Characteristics : Thefabricis non wovon . It is formed by bonding to the compounded rubber sheetbasc , with hessian 

or cotton gauze underlay, by vulcanişing process. 
(h ) Constructional Details: 

- - - - - - - - - - - - - - - - - - 
Formation of fabric 
Base material 

Bonding and processing 

Weight 
Quality No . 

K8./M 
- - - - 

- - - - - - - - - - - - - - - 


- 


- 


- 


- 


- - - 


RMQB1 


3 50 


RMPB 


452 


- - - 
Hessian 100z quality later . Quilandy 10 score yarn made the paralley laid braid is boodcri 
backed . 

into 5 ply braid laid paralley with the baso inatcrialusing 
and closely. 

rubber laltex containing vulca 
nising ingredients & non - stain 

ing anti- oxidents -Hot pressed . 
A sh et formed out ofcon - anjengo Myarn 3x3 ply fat uni- The parallely laid braid is bola 

pounded rubber containing form braidslaid parallely aricl cd with compounciar rubber 
natural rubber , fillers, colour- closely . 

sheet by vulcanişing process 
ing ingredients reclaimed 

in the mould . The four cdgc 
rubber and suitable chemicals , 

of thcmat are scaled with 
in a mould with hessiancloth / 

rubber odging mat thicknuSS 
cotton gauze underlay . 

8mm , 
JU 

AnjungoA / Aratory Cuir Yarn The paralloly laid rope in bonded 

made into rope of 12 / 15mm with the base rubber shçct in 
diam try, laid parallely and amould by vulcanising process . 
closely . No . of Ropes per Thçcut end of the rope at the 
din . 6 / 7 

short sides arc scaled with 
rubber edging . 


RBMR 


6 . 50 


- - - 


- 


- 


- 


- 


- 


- 
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- - 


Irdu 


- 


- - 


-- - - - - - 


- --- 


-- 


-- - 


- - - 


-- --- 


- - - - - - - - -- - - - - 
- - - - - - - - - - - - - - - - - -- - - 


- - 


- 


- 


- 


- 


- 


- 


- 


- - - 


- - 


- - 


- - - - - - - 


RBMY 


10 . 00 


A sheet formed out of com - Beypore yarn twisted into 4 ply The elliptically wound rope is 

pounded rubber containing rope of12 /15 mm . diametre bonded with the base rubber 
naturalrubbor, Gillers , colour woulnd elliptically in layers, shçet by vulcanising process . 
ing ingredients, reclaimed No . of ropes per dm . 6 /7 . The cut end of the rope is 
rubber and suitable chemicals , 

inerged with the adjecont layer . 
in a moula with hessian cloth / 
cotton gauze underlay. 


RBTM 


-do 


Vycome yarn four the pilc . The 

pile is tufted in rows close to 
cach other on the basc . 


Thc pile is bonded with the base 6 . 90 

rubber st eot by vulcanising 
process . The pilo slould be 
compact and evenly sheared . 
Mat thickness -23 mm . 

- - - - - - - - 


NON -WOVEN CARPETS 


- 


- 


- 


- 


Quality No. 


Quality of Yarn 


Process ofmanufacture 


- - - - - - 
Weight 
Kg./ M 

- - - - 


- 


- - - 


- 


FBQ 1 


Quilandy 


9 . 80 


Made into Coir braid of 3 ply or more . Each ply is formed by laying 2 strands 

of Coir yarn . The braid is placed lat and the adjacent layers are interlocked 

with coir yarn . 
Twisted into 4 ply shroud laid rope of 15 mm diametre . The rope is very 


ROPE 


Beyporg 


4 .20 


DISC 


closely wound into circular /oval shape in layers. Each layer is interlocked 
with cofr varn having a minimum of 3 stitche per every 2 dm . Tho cutend of 
the rope is merged with the adjecont layer . Theminimum No , of layers per din . 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


TABLE XII 
T . lerance permitted fepr Ccir Mattings, Coir Mattings rugs , 
Matting - ats, Coir Mourzouks aud Coir carpets (Alloppoy 
Carpets ) 


M 


1 . Dimensions 

Unless specifically agreod otherwise between he buyer 
and the seller the fullowing tolerances in dimensions shall 
he allowed . 


lated by the Panel of Experts and recognised under this 
order. The following toleracos may however os allowed : 
(1) Coir Mattings . 

Coir Marting rugs. 
und coir mattings 
mats . 

* 2 strands per dm . 

- 1 strand per dm . 
ILI Wett 

The No. of picks per dm . shall be os specified in tho Tablos 
or be in accordance with the specifications formulated by 
the Panel of E .(ports and recognised under this order. 


( 1) Coir Mattings : 

Long 
Width 


--- 1 minus Dil. 
- upto 180 cm + 13 mm . 
- above 180 cm . + 25 mm . 


(11) Cois Mattings rugs 

and Coir Mourzouks. 
Length 


A minus tolerance of 5 % may bowover be allowod in the 
waso of Coir Mattins , Cor Maiting rigs, and Coir Matring 
Mats upto a width of 108 ( 274 cms.) and for width ov : 
108” (274 cms.) 2 picks per D . M . 


+ 13 mm . 
- upto 180 cm . 13 min . 
- abovo 180 cm . - 25 mm . 


( 111) Coir Matting mats 

Ceir carpets Alleppey carpots & 
Non -wovon matting mats & carpots . 

Length & Width , - 13 mm . 
11. Warp 
Tho No . of chain enspor dm , shall be as spocified in the 
Tables or be in accordance with the specifications formu 


IV . Woight.; 
The wsight per sq . m . shall voily 5; wiliad in the Table 

or be in accordance with the specifications formulated by 
tho Pancl of Experts and incognised undot thin rilor, The 
following tulerances are allowed 
(i) Goir Mattings and — Mattings rugs.) + 7 .5 % 
(1 ) Coir Mourzouks ai Carptc ; & 
Nºn -woven carpots . 

- 5 % 
(iii ) Non -woven mattiy mats + 10 % 


%3 


[ भाग II -खंड 3( ii) ] भारत का राजपत्र : जनपरी 4, 1986/पौष 14, 1907 

23 

- - - -- - - - - - - - - - - - - - -- - - - ... -- - - -- - --- - - - --... . 
v. Scorages : 

3. इस मादेश की कोई भी अ! 7 मार्च। सानो को भू- मार्ग , समुद्र 

मार्ग या वायु -मार्ग द्वारा जसे सया गतो के संघटको के प्रमाणिक व्यापार 
The scorage of the yarn used shall be is given in the table 
or in accordanc with the values for $ corage afrroved 

के नमूनों के लिये निर्यात को लागू नहीं होगी जहां ऐमा निर्यात प्रत्येक 
hy thc Pinelof experts . A rolerance of plus minus rev डिजाइन और/ या प्राकार में पांच जोड़ी जूतों तक ही सीमित है । 
however he allowet on the valument than corages. 

3. इम प्रादेश में : - - 
____ F. No 6(2 )/83- El & EP 

( 1 ) " जूस " से सामग्री, या चमरे. कनवम, रबड़, कपड़े , लकड़ी 
श्रावण 

सथा कृत्रिम प्रादि जैसी मामग्री के सम्मिश्रण मे पैरों को सुरक्षित रखने के 
लिये तथा कोस्टयूम के मप में मेंडिल, जूते या बूट के प्राकार में बने 

किसी भी प्रकार के जूते प्रा . प्रेत है तथा इसके अन्तर्गत पैदल मैर 
का०मा० 11 - - भारत के निर्यात व्यापार के विकास के लिये के जूते, वर्दी के जूते, सुअवसर के जूते, खेलों के जुने , व्यवमायिक जूते , 
जूते और जूतो के संघटकों को निर्यात से पूर्व क्वालिटी नियंत्रण और विकलांग तथा शल्य जूते मम्मिलिन होगे । 
निरीक्षण के अधीन लाने के लिये कतिपय प्रस्ताव निर्यात ( क्वालिटी 

( 2 ) " जूते संघटकों ” मे सामनो या जूतों के विनिर्माण के प्रयाग 
नियंत्रण और निरीक्षण ) नियम , 1964 के नियम 11 के उप-नियम 

के लिये घमडे , केनवस, रबड़, कपड़े, लकड़ी या कृत्रिम जैसी सामग्री के 
( 2 ) की अपेक्षानुसार, भारत सरकार के वाणिज्य मंत्रालय की अधिसूचना 

सम्मिश्रण में बने कोई भी फेरिफेटिट या अर्ध फेधिकेटि संघटक अभिप्रेत 
सं० का०मा० 2384 तारीख 17 जुलाई, 1967 का अधिक्रमण करते 
हुए , भारत के राजपान , भाग-II , खंस- 3, उपखंड (ii ) तारीख 29 जून , 
1985 में सं० का०मा० 2893 तारीख 29 जून, 1985 के रुप मे 

[मिमिन म० ( 3 )/ 84- ई भाई एंए ई पी ] 
प्रकाशित किये गये थे । 


ORDER 


S . O . 11. --- Whereas for the development of the export 
trade of India certain proposals for subjecting Footwear and 
Footwear Components to quality control and inspection prior 
to export were published as required by sub -rulc ( 2 ) of rule 
11 of the Export ( Quality Control and Inspection ) Rules , 
1964 in the Gazette of India , Part- II, Section 3 , Sub - section 
(ii ) dated the 29th June, 1985 as S . O . 2893 dated the 29th 
June 1985 in suversession of the notification of the Govern 

ment of India in tht. Ministry of Commerce No. S . O . 2384 
dated 17th July , 19673 


And whereas the objections and suggestions were invited 
from all persons likely to be affccted thereby within forty 
five days of the publication of the said Order in Official 
Gazette ; 

And whereas the copies of the said Gazette were made 
available to the public on the 31- 7 - 1985 , 

And whereas objections or suggestions received from the 
public oj] the said draft order have been considered by the 
Central Government; 


___ और, ऐसे मभी व्यक्तियों के जिसके उनसे प्रभाषित होने की संभावना 
थी उक्त प्रादेश के राजपन्न में प्रकाशन मे पैतालीम दिन के भीतर प्राक्षेप 
और सुझाव मांगे गये थे , 
__ और उक्म राजपत्र की प्रतियां जनता को 31- 7-1985 तक उपलब्ध 
कग दो गई थी ; 

और केन्द्रीय सरकार द्वाग उक्त प्रारूप प्रादेश पर जनता से प्राप्त 
प्रक्षिपों और सुझावों पर विचार कर लिया गया है ; 

असः, अम , केन्द्रीय सरकार , निर्यात ( क्यालिटी नियंक्षण औरनिरीक्षण ) 
अधिनियम , 1963 ( 1963 का 22 ) की धारा 6 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , तथा उक्त अधिसूचना सं० का०मा० 2384 को 
उन बातों के सिवाय अधिकात करते हुए, जिन्हें ऐसे अधित्रामण से पहले 
किया गया है या करने का लोप किया गया है , निर्यास निरीक्षण परिषद् 
से परामर्श करने के पश्चात् अपनी यह राय होने पर कि भारत के निर्याप्त 
व्यापार के विकास के लिये ऐसा करना प्रविश्यक और 
समीचीन है , इसके द्वारा :-- -- 

( 1 ) यह अधिसूचित करती है कि जूते तथा जूतों के संघटको का 
निर्यात से पूर्व क्यालिटी नियंत्रण और निरीक्षण किया जायेगा ; 

( 2 ) जूते तथा जूतों के संघटकों का निर्यास ( क्वालिटी नियंत्रण 
और निरीक्षण ) नियम , 1985 के अनुसार वालिटी नियंत्रण और 
निरीक्षण के प्रकार की क्वालिटी नियंत्रण और निरीक्षण के ऐसे प्रकार के 
म्प में विनिविष्ट करती है जो ऐमे गते तथा जतों के संघटकों को निर्यात 
मे पूर्ष लागू किया जायेगा ; 

( 3 ) निम्नलिखित को मान्यता देती है : 
( 1 ) गष्ट्रीय तथा अन्तर्राष्ट्रीय मानकों को , या 

( 2 ) विदेशी क्रेता द्वारा अनुमोदित किये गय नमूनों सहित, निर्यात 
कर्ता द्वारा लिखे गए संविधात्मक विनिर्देशों और तकनीकी विनिर्देशों को 
जैसा कि निर्यातकर्ता ने घोषित किया है अने तथा जूतों के संघटकों के 
लिय मामक विनिर्देशों के रूप में । 

( 4 ) अन्तर्राष्ट्रीय व्यापार के अनुक्रम में ऐसे जूते तथा जूतों के 
मंघटकों के निर्यात को सब तक प्रतिषित करती है जब तक कि उसके 
माप उक्त अधिनियम की धारा 7 के अधीम स्थापित अभिकरणों में 
मे मिसी एक द्वारा जारी किया गया इस माशय का प्रमाण -पन्न न हो 
कि जमे तथा जूतों के संघटकों का परेषण निर्यात योग्य है । 


Now , therefore , in exercise of the power s conferred by 
section 6 of the Export ( Quality Control and Inspection ) 
Act, 1963 ( 22 of 1963 ) and in supersession of the said noti 
fication No . S .O . 2384 except as respect things done or omitt 
ed to be done before such supersession , the Central Govern 
ment, after consultation with the Export Inspection Council , 
being of Opinion that it is necessary and expedient so to 
do for the developmenl of the export trade of India , hereby. 

( 1 ) Notifics that footwear and footwear components shall 
he subject to quality control and inspection prior to export; 

( 2 ) Specifies the type of quality control and insnection in 
accordance with the Export of Footwear and Footwear Com 
ponents ( Quality Control and Inspection ) Rules, 1985, as 
the type of quality control and inspection which shall te 
applied to such footwear and footwear components prior 10 
export; 


( 3 ) Recognises --- 

(i ) national or international standards, or 


(ii ) contractual specifications or technical specifications 

written down by the exporter, alongwith samples ap 
proved by the foreign buyer as declared by the ex 
porter, as the standard specifications for such foot 
wear and footwear components ; 


cificationgated by phone and 
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( 4 ) Probibits the export in the course of international trade ____ फा . प्रा 13:--- केन्द्रीय सरकार, नियति ( क्यालिटी नियंत्रण और निरो 
of such footwear and footwear romponents unloss every con 
signment thereof is accompanied by a certificate issued 

क्षण ) अधिनियम , 1963 ( 1966.3 का .. . ) . धाग 7 क प -धारा 

by 
one of the agencies established under section 7 of the said (i)द्वारा प्रपत्य शक्तियों का प्रयोग करते हुए, ममम टाटा इभिनियरिंग 
Act to the effcct that the consgnment of foothor and foot 

एंड लोकोमोटिय कंपनी लिमिटेड, पिम्पर्ग , पून- 411 0015 , विनिर्मित 
wear componerity are exportworthy . 

आटोमोबाइल के पुर्जा संघटको मथा उपमाधनों का निरीक्षण करने के लिए 
2 . Nothing in this order shall apply to the export by मैसम टाटा इंगिनिर्याग पड लोकोमोटिव कंपनी लिमिटिर को जिनका 
land , sea or uir of bonafide trade samples of footwear and 

रजिटि कुन कार्यालन बम्बई हाउस, 24, होमी मोवी न्द्रीट, बम्बई 
footwear components to the prospective buyers , where such 
export is confined to five pairs of footwear in cach design 400032 मे है अभिकरण के रूप में एक वर्ष के स्थान पर 16 मई 
and / or size. 

1985 से तीन वर्ष की अवधि के लिए स्वंय प्रमाणीकरण की सुविधा 
3. In this order -- 

देने के लिए नवीनीकरण की अवधि के बारे में भारत के राजपत्र 
( i ) " foolwC:\/ " mcans any form of footwear made of 

भाग-II , खड-3, उप- खंड- ( ii ) नाख 29 जून 1985 में प्रकाशिन अधि . 
materials or combination of materials such as lcather, सूचना मं . का . आ . 2869 में एतद्वारा संशोधन करती है । 
canvas , rubber, textile , wood and synthetics , to pro 
tect the foot or to serve as a costunc, in the form 

अधिसूचना की अन्य सर्ते अपरिवर्तनीय रहेंगी । 
of sandal, shoc or boot and includes walking bhoes , 
dress shocs, occasional footwear , sports footwear , 

[ फाईन मं० 5 ( 3 )/ K10- ईमाई एंड ईपी ] 
occupational footwear, orthopaedic and surgical foot 
wcar ; 

S . O . 13. In exercise of the powers conferred by Sub 
( ii ) "footwear components means any fabriented or section ( 1) of Section 7 of the Export (Quality Control and 

semi- fabricated components made of materials or Inspection) Act, 1963 ( 22 of 1963 ), Central Government 
combination of materials such as leather , canvas , hereby amends the notification S . O . 2889 published in the 

rubber, textiles wood or synthetics for use in the Gazette of India, Part -II, Section- 3 , Sub - section (ii ) dated 
manufacture of footwoar . 

29th June 1985 with respect to period of renewal of Self- certi 

fication facility to M / s. Tata Engineering and Locoinotive 
[ F. No . 6( 3 ) /84- EL & EP ] 

Company Limited having their registered office at Bombay 

House , 24 HomiMody Street, Bombay- 400023 , as the agency , 
( याणिज्य विभाग ) 

for inspection of the automobile spares, components and ac 
cessories , manufactured at M / s, Tata Engineering and Loco 

motive Company Limited , Pimpri, Pune-411018 , from one 
नई दिल्ली, 4, जनवरी 1996 

year to thrce years with effect from 16th May, 1985. 
का . प्रा 12 केन्द्रीय मरकार, निर्यात ( क्वालिटी नियंत्रण और Other terms and conditions of Notification shall remain 

unchanged. 
निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 7 की उप-धारा 

F. No. 5 (3 ) /80- EI & EP ] 
( 1 ) द्वारा प्रदत्त शक्तियों प्रयोग करो छए, मैमर्म टाटा इंजिनियरग 
एंट लोकोमोटिव कंपनी लिमिटेड, जमशेवपुर- 10 में विनिर्मित 
पाटोमोबाइल के पुढे, संघटकों और अपमाधनों का निरीक्षण करन के लिए 

का . मा , 1 4:- - , केन्द्रीय सरकार, निर्यात ( क्वालिटी नियंत्रण और 
मसर्म टाटा इंजिनियरिंग एंड लोकोमोटिव कंपनी लिमिटेड को गिनझ, रगि निरीक्षण ) अधिनियम , 1963 1963 का 22 ) की धारा 7 
स्ट्रीकृत कार्यालय बम्बई हाउस, 24, होमी मोदी स्ट्रीट, बम्बई- 4000233 उप-धारा (i ) द्वारा प्रदस्त शक्तियों का प्रयोग करते हुए, मर्मस मोटर 
में है अभिकरण के रूप में एक वर्ष के स्थान पर 16 मई , 1985 में इंडस्ट्रीज कंपनी लिमिटेड, होमूर रोड, प्रद गोदी , बैंगलूर -560030 में विनिर्मित 
तीन वर्ष की अवधि के लिए स्वयं प्रमाणी करण की सुविधा देने के लिए स्पार्क प्लग का निरीक्षण करने के लिए मैसर्स मोटर इंडस्ट्रीज कंपनी 
नवीनीकरण की अवधि के बारे में भारत के राजपन्न भाग - II, खंड - 3, लिमिटेड को जिनका रजिस्ट्रीकृत कार्यालय होसूर रोड, अगोदी , बैगलूर 
उप- खंड -( ii ) तारीख 29 जून, 1985 में प्रकाशित अधिसूचना सं . - 560030 में हैं , अभिकरण के रूप में एक वर्ष के स्थान पर16 मई, 
का . पा . ७.९ में एतद्वाग भंशोधन करती है । 

1985 से तीन वर्ष की अवधि के लिए स्वय प्रमाणिकरण की सुविधा देने 
अधिपचना की अन्य ने अपरिवर्तन य रहेगो । 

के लिए नई नीकरण की अवधि के बारे में भारत के रामपत्र भाग-II 

खंड-3, अप-खंड-( ii) नारीम्न 29 जून, 1985 में प्रकाणित अधिसूचना 
[ फाईल मं० 5 ( 3 )/80-ईआई ऐड ईप ] मं० का प्रा १९90 में , एतद्वारा मंशोधन करती है । 
( Department of Commerce ) 

अधिसूचना का अभ्य गर्ने परिवर्तनीय रहेंगी । 
New Delhi, the 4th January, 1986 

[फाईल मं . 5 ( 3 )/ 80-ईमाई एस ईपी] 


S. O . 12. - - In exercise of the powers conferred by Sub 
section ( 1 ) of Section 7 of the Export ( Quality Control and 
Inspection ) Act, 1963 ( 22 of 1963), Central Government 
hereby amends the notification S . O . 2888 published in the 
Gazette of India, Part- II . Section 3 , Sub -section (ii) on 29th 
June 1985 with respect to period of renewal of Self- certifica 
tion facility to M / s. Tata Engincering and Locomotive Com 
pany Limited , having their registered office at Bombay House , 
24, Homi Mody Street, Bombay -400023, as agency , for in 
spection of automobile spares , components and accessories 
manufactured at M /s . Tata Engineering and Locomotive Com 
pany Limited , Jamshedpur - 10 from one year to three years 
with effect from 16th May , 1985 . 

Other torms and conditions of Notification shall remain 
unchanged . 

[ F. No. 5( 3 ) /80- EI & EP ] 
N. S. HARIHARAN, Director 


S . O . 14. ---In exercise of the powers conferred by 
Sub - scction ( 1 ) of Section 7 of the Export ( Quality Control 
and Inspection ) Act, 1963 ( 22 of 1963 ), Central Govern 
ment hereby amends the notification $ . O . 2890 published in 
the Gazette of India , Part- II , Section 3 , Sub -sertion (ii ) 
on 29th June 1985 with respect to period of renewal of 
Self- certification facility to Ms. Motor Industries Company 
Limited , having their registered office Hosur Road . Adugodi, 
Bangalore - 560030, as the agency for inspection of Spark 
Plugs for automobiles manufartured at M / s. Motor Indus 
tries Company Limited, Hosur Road, Adigodi, Bangalore 
560030. from one ycar to three years with effect from 16th 
May , 1985 . 


Other torms and conditions of Notification shall remain 
unchanged . 

[ F. No . 5 (3)/ 80 - EI & EP ] 


[ भाग II - - चंड 3 ( ii ) ] 
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Other terms and conditions of Notification shall remain 
unchanged , 

[ F. No. : 5( 4 ){ 80- EI & EP ] 


का . पा . 15 . - केन्द्रीय सरकार , निर्यात ( क्वालिटी नियंत्रण और 
निर.माण) अधिनियम 1963 ( 1963 का22 ) की धारा 7 का उपधाग 
( i ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए मगर्स टाटा इंजिनयरिंग एंड 
लोकोमोटिय कंपनी लिमिटेड, जमशेदपुर-10 में विनिर्मित डीजल इंजन का 
निरीक्षण करने के लिए ममसे टाटा इंजिनियरिंग एंड लोकोमोटिव कंपनी लिमिटेड 
को गितका रास्ट्रोकत कार्यालय बम्बई हाउरा , 24, होमी मोदी स्ट्रीट, 
बम्बई - 100023 में है अभिकरण के रूप में एक वर्ष के स्थान पर 16 
मई, 1985 से तीन वर्ष की अवधि के लिए स्वंय प्रमाणिकरण 
की मुविधा देने के लिए नयोनीकरण को अवधि के बारे में भारत के 
गमपन्न भाग- II, खंड- 3 उप-खण्ड ( ii ) तारीख 29 जून 196 5 में प्रकाशित 
प्रधिमूचना सं का AT : 4 में पावाग संशोधन करती है । 

अधिसूचना के अन्य शर्ते अपरिवर्तनीय होंगी । 


का . पा . 17.-- केन्द्रीय सरकार निर्यात ( बालिटी नियंत्रण और 
निरीक्षण ) अधिनियम , 1963 ( 1963 को 22 ) की धारा 7 की उप-धारा 
( 1 ) द्वाराप्रदस्त शक्तियों काप्रयोग करते हुए ममर्स मोटर इंसज कंपनी 
लिमिटेड, हीसर रोड, अदुगोदो, बैंगलोर - 560030, में विनिर्मित डीजल . 
इंजन के पुर्जा र संघटकों का निरीक्षण करने के लिए मैसर्स मोटर 
इंडस्ट्रीज कंपनी लिमिटेड को जिनका रजिस्ट्र कृत कार्यालय होसूर रोड 
प्रदुगोवी , बैंगलोर- 580030 में है मकिरण के रूप में एक वर्ष के 
स्थान पर 16 मई, 1985 से तीन वर्ष की अवधि के लिए स्वंय प्रमाणीकरण 
की मुविधा देने के लिए नवीनीकरण की अवधि के बारे में रत के 
राजपत्र भाग-II, खंड-3, उप- खंड- ( ii ) तारीख 29 जून , 1985 में प्रकाशित 
मधिसूचना सं . का . प्रा . 2886 में एतद्वारा संशोधन करती है । 
अधिमूचना की अन्य शर्ते अपरिवर्तनीय रहेंगी । 

[ फाईल सं०. 5/ 4/80- ईवाई एस ईपी ] 


फाईल सं . 5( 4) / 90-ई आई एंड ई पी ] 


s. o . 15. ---In exercise of the powers conferred by 
Sub- section ( 1 ) of Section 7 of the Export (Quality Control 
and Inspection ) Act, 1963 ( 22 of 1963 ), Central Govern 

ment hereby amends the notification S. O . 2884 published in 
the Gazette of India , Part- II, Section3, Sub - section ( ii ) 
on 29th June 1985 with respect to period of renewal of 
Self -certification facility to M / s . Tata Engineering and Locor 
motive Company Limited , having their registered office at 
Bombay House , 24, Homi Mody Street, Bombay -400023, as 
the agency for inspection of diesel engines manufactured at 

M ] s. Tata Engineering and Locomotive Company Limited . 
Jamshedpur- 10 from one year to three years with effect 
from 16th May , 1985 , 


S . O . 17. --- In exercise of the powers conferred by 
Sub-scction ( 1 ) of Section 7 of the Export ( Quality Control 
and Inspection) Act, 1963 (22 of 1963) , Contral Govern 
iment hereby amends the notification S. O . 2886 published in 
the Gazette of India , Part -II, Section 3, Sub - section (ii) 
on 29th June 1985 with respect to period of renewal of 
Self- certification facility to M8. Motor Industrice Company 
Limited , having theri registered office at Hosur Rond, Adu 
godi, Bungalore -56003C , as the agency, for inspection of 
diesel engine spares and components, manufactured at Mo. 
Motor Industries Company Limited , Hosur Road , Adugodi 
Bangaloje -560030 , from one year to three years with effect 
from 16th May 1985 . 


Other terms and conditions of Notification shall remain 
unchanged, 


[ E. 


No. 


5 ( 4 )| 80- ET & EP ] 


Other terms and conditions of Notification shall remain 
unchanged. 

[ F. No. 5( 4) 180- EI & EP ] 


का . मा . 18. - केन्द्रीय मरकार, निर्याप्त (स्वालिटी नियंत्रण और 
निरीक्षण ) अधिनियम 1963( 1963 का 22) की धारा 7 को उप -धारा 
- ( 1 ) द्वारा : त शक्तियों का प्रयोग करते हुए मैसर्स टाटा इंजिनियरिंग 
एंड लोकोमोटिव कंपनी लिमिटेड पिम्परी पूने-18, में विनिर्मित डीजल 
इंजिनों का निरक्षण करने के लिए म मर्म टाटा इंजिनियरिंग एंड लोको 
मोटिव कंपनी लिमिटेड को जिनका रजिस्ट्रीकृत कार्यालय बम्बई हाउस 
24, होमी मोदी स्ट्रीट , बम्बई - 400023 में है अभिकरण के रुप में एक 
वर्ष के स्थान पर 16 मई, 1980 से तीन वर्ष की अवधि तक स्वयं 
प्रमा गांकरण को सुविधा देने के लिए नवीनीकरण की अवधि के मारे 
में रत के राजपन्न ग-II , खंड- 3, उप- खंड- (ii ) तारीख 29 जून , 
1985 में प्रकाशित अधिसूचना मं . का , प्रा . 2885 में एतद्द्वारा 
संशोधन करते है । 
अधिसूचना को अन्य शर्ते अपरिवर्तनीय रहेंगी । 

फाईल सं . 5 ( 4 )/ 80-ईआईएंड ईपी ] 


___ का . पा . 18 , केन्द्रीय सरकार, निर्यात ( क्वालिटी नियंक्षण और 
निरीक्षण ) अधिनियम , 1963 ( 1963का 22 ) की धारा 7 की उप 
धारा ( 1 ) द्वारा प्रस्त शक्तियों का प्रयोग करते इ. ए मसर्स किर्लोस्कर 
म्युमिनस लिमिटेड , कोथरस, पूने - 411028 में विनिर्मित सीजल इंजन 
का निरीक्षण करने के लिए मैसर्स किर्लोस्कर क्युमिनस लिमिटेड को 
जिनका रजिस्ट्रीकृत कार्यालय कोथरस, पूने- 411020 में है, अभिकरण 
के रुप में एक वर्ष के स्थन पर 16 मई , 1985 से तीन वर्ष की प्रधि 
के लिए स्वंय प्रमाणकरण की सुविधा देने के लिए नवीनीकरण की प्रधि 
के बारे में भारत के राजपत्र भाग-II, खंड- 3, उप खंस- ii तारीख 29 जन 
1985 में प्रकाशित अधिसूचना सं . का . आ . 2887 में एसद्वारा संशोधन करती है । 
अधिसूचना की अन्य शर्ते अपरिवर्तनीय रहेंगी । 

[ फाईल सं . 5 ( 4 )/ 80-ईमाएं। ईपी ] 


S. O . 16. - In exercise of the powers conferred by 
Sub-section ( 1 ) of Scction 7 of the Export ( Quality Control 
and Inspection) Act , 1963 (22 of 1963 ) , Central Govern 

ment hereby amends the notification S . O . 2885 published in 
the Gazette of India , Part- II, Section 3 , Sub-section ( ii ) 
on 29th June 1985 with respect to period of renewal of 
Self-certification facility to M /s. Tata Engineering and 
Locomotive Company Limited , having their registered office 
at Bombay House , 24, Homi Mody Street, Bombay- 400023 , 
as the agency for inspection of diesel engines manufactured 
at M / s. Tata Engineering and Locomotive Company Limited , 
Pimpri, Pune- 18 from one year to three ycars with effect 
from 16th May , 1985. 

1281 GI/ 85 -- 4 


S . O . 18. - - In exercise of the - powers conferred by 
Sub-section ( 1 ) of Section 7 of the Expert ( Quality Control 
and Ingrcction ) Act, 1963 ( 22 of 1963 ) , Central Govern 
Iment hereby amends the notification S. O . 2887 published in 
the Gazette of India, Part- 11, Section 3 , Sub - section (ii) 
on 29th June 1985 with respect to period of renewal ot 
Self - certification facility to Ms. Kirloskar Cummins Limited , 
having their registered office at Kothrud, Pune, 411029 , as 
the agency , for inspection of diesel engines manufactured at 
Ms. Kirloskar Cummins Limited , Kothrud , Pune-411029, 
from one year to three years with effect from 16th May 
1985. 


Bombay Hompany Limitco M /s. Taeriod of ra 


Other terms and conditions of Notification shall remain 
unchanged . 

[ F. No. 5 ( 4 ) 180- EIREP] 
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___ का . प्रा . 19. -- केन्द्र य सरकार, निर्यात ( क्वालिटी नियंत्रण और 1961114 दि . 13- 3-85 की एक्मज पन्द्रोल काप की अनुलिपि 
निरीक्षण ) अधिनियम , 1963 ( 1963 मा 22 ) की धारा 7 की उप ( इप्लीकेट कापो) जारी करने पर विचार किया जायेगा । 
धारा ( 1 ) द्वारा प्रवत शक्तियों का प्रयोग करते हुए मसर्म मुन्ध रम 

[ फाइल मं . देहली/ अधर्म 3 242/ ए एम- 8 5 एयू I/ स: एल ए/ 148 1] 
फास्टनर्स लिमिटेड, पंडी, मवान- 600050 में विनिर्मित कीलकों का 

जे . के . कलसो, नियंत्रका प्रायात निर्यात 
निरीक्षण करने के लिए भैसर्स सून्दरम फास्टनर्स लिमिटेड, को जिमका 

___ कृते संयुक्त नियंत्रक , पायात-निर्यात 
रजिस्ट्रीकृत कार्यालय 57, माऊंट रोड, मद्रास- 500006 में है , भिकरण 

(Offire of the Joint Chief Controller of Imports and Exporta ) 
के रूप में एक वर्ष के स्थान पर 16 मई, 1985 से तीन वर्ष को प्रवधि 

( Central Licensing Arca ) 
के लिए स्वयं प्रमाणीकरण सुविधा देने के लिए नवीनीकरण को प्रषधि 

. CANCELLATION ORDER 
के बारे में भारत के राजपत्र T - II , खंड- 3, उप - खंड- ( ii ) तारीख 29 

New Delhi, the 21st August, 1985 
भून , 1985 में प्रकाशित धिसूचना सं . का . पा . 2981 में एना द्वारा 

$ . 0 . 20 . - M /s. Spiel Electronics, 299 , Prakash Mohalla 

Garhi, East of Kailash , New Delhi-65 wero granted Inport 
संशोधन करती है । 

Licence No. F| S/ 1961114 dt, 13 - 3- 85 for Rs. 496600 tor 

manufacture of B & W T . V . 
अधिसूचना की प्राय एसे परिवर्तनीय रहेंगी । 

The applicant has filed an affidavit ay required undor para 
[ फाईल सं . 5 ( 4 )/ 80- ईभाईएंडईपी ] 85 - 87 of Hand Book of Import Export Procedure 850 -- 88 

where in they have stated that Exchange Control Purpose 
एन . एस . हरिहरन , निदेशक 

copy and Custom Purpose copy of the licence No . P /S 

1961114 dt . 13 - 3 - 85 for Rs. 496600 issued for the period of 
S . O . 19. - --In exercise of the powers conferred by 

AM. 85 has lost / misplaced having been un - utilised . 
Sub - section ( 1 ) of Section 7 of the Export ( Quality Control I am satisfied that the Exchange Control purpose copy & 
and Inspection ) Act, 1963 (22 of 1963 ), Central Govera 

Custom Purpose copy of the licence have been lost/misplaced . 
ment hereby amends the notification S . O . 2891 published in 
the Gazette of India , Part- II . Section 3 , Sub - section ( ii ) 

In exercise of the power conferred on me under Sub-Clause 
on 29th June 1985 with respect to period of renewal of 

9 ( d ) of the Import Trade Control Order , 1955 dated 7th 
Self-certification facility to Ms. Sundram Fasteners Limited , 

December , 1955 as amended upto date , the said Exchange 
having their registered office at 37, Mount Road, Madras 

Central purpose copy & Custom Purpose copy of the licence 
500006 . as the agency, for inspection of Fastenery menu 

No, P / S / 1961114 dt. 13th March, 1985 for the value of 
factured at Mis. Sundrem Fasteners Limited, Padi, Madray 

Rs. 496600 is hereby cancelled. 
600050 , from one year to three years with effect from 16th The applicant is now being issued duplicate Exchange Can 
May , 1985 . 

trol Purpose copy / Custom Purpose copy of Import Licence 

No. PS|1961114 dt . 13- 3 - 85 for Rs. 496600 in accordance 
Other terms and conditions of Notification shall remain 

with the provision of parag 85- 87 of the Hand Book of 
unchanged , 

Import & Export procedure 85 – 88. 
[ F. No. 1 5 ( 4 ) / 80 - EI & EP] 

[ F. No . Delhi / other / 3242 / AM- 85 / AU-I / CILA|1981] 
N . S. HARIHARAN, Director 

J. K . KALSIE, Controller of Imports & Exports 

for Jt. Controller of Imports & Exports 

निरस्ती प्रादेश 
(संयुक्त मुख्य नियंत्रक पार्यात निर्यात का कार्यालय ) 

नई दिल्ली , 25 अक्तूबर, 1985 
( केन्द्रीय लाईसेंस क्षेत्र ) 

का . मा . 21 . सर्व श्री विपिन इलेक्ट्रोनिक्म , 10/ 19, ईस्ट पंजाबी बाग , 

नई दिल्ली, 25 को एक प्रायात लाईसेंस सं . पी एम / 1961459 दिनांक 
निरनी प्रादेश 

11- 4- 85 को 3, 90, 000/- रु . के लिये मंलग्न सूची के अनुसार प्राडियो 

केसेट टेप रिकार्ड रम | कार कैसेट प्लेयर एवं रेडियो के कम्बीनेशन के 
नई दिल्ली , 21 अगस्त , 1985 

निर्माण हेतु प्रवान किया गया पा । 

पावेदक फर्म के इस कथम के समर्थन में प्रब एफ शपथ पन , मायात 
का . भा . 29 . --- सर्वश्री स्पाईम इलस्ट्रोनिस्कस 299, प्रकाश मोहरला 

निर्यात की कार्यविधि पुस्तीका 85- 88 के पैरा 85 के अन्तर्गत प्रस्तुत 
गढ़ी, पूर्षी कैलाश नई दिल्ली 65 को एक पायात लाईसेंस सं० पी / एम 

किया है । जिसमें उन्होंने कहा है कि लाईमेंस म . पी / एम/ 1961459 
1981114 दिनांक 13- 3- 85 को 496600/ - रु . का दनक एम्ड व्हाइट 

| सी दिनांक 11- 4- 85 जो अप्रैल -मार्च 85 की प्रविधि 3,90, 000/-रु . 
टी . वी . के निर्माण हेतु प्रदान किया गया पा । 

के लिए दिया गया था , वह बिना पिसी कस्टम अधिकारी के पास 
प्रवक फर्म के इस कथन के समर्थन में अब एक शपथ पत्र , पायात 

पंजीकृत किये ही एवं बिना उपयोग किये ही कहीं खो गया है । 
निर्यात की कार्यविधि पुस्तमा 1985- 38 के पैरा 85-87 मे अन्तर्गत डुप्लीकेट फस्टम प्रयोजन एवं एक्सचेंज कन्ट्रोल फापी पूरी राशि 
प्रस्तुत किया है । जिसमें उन्होंने कहा है कि लाईसेंस सं . पीएम / 3, 90, 000/-ह को० पूरा करने के लिए अपेक्षित है । 
1961114 दिनांक 13- 3- 85 को अप्रैल -मार्च 85 के लिये 496600/ रु० 

में मन्तुष्ट है कि उक्त प्रायास लाईसेंस की मूल कापी खो गई है । 
फा जारी किया गया लाई म बिना उपयोग किये ही कहीं खो गया है । 

प्रत : पायात व्यापार नियंत्रण मादेश , 1955 दि . 7- 13- 55 ( यथा 
प्रस्थानस्थ हो गया है । 

संशोधन ) की धारा 9 ( डी ) प्रवत्त अधिकारी का प्रयोग करते हुए 
म भन्तुष्ट है कि उक्त प्रामात लाईसेंस की मूल एक्सपेज एवं यास्टम 

में उपरोक्त लाईसेंम मं . पी / एम / 1961 459 दि . 11- 4- 85 की मल 
प्रयोजन कापी खो गई है । प्रन्यानस्थ हो गई है । 

कस्टम एवं एक्सपेज कन्ट्रोल कापी को मिरस्त करने का पादेश देता है । 

आवेदक की प्रार्थना पर अब प्रायात निर्यात की कार्य विधि 
प्राप्त : मायाम व्यापार नियंत्रण प्रादेश 1955 दि० 7-12-55 (यथा पुस्तिका 1985-88- के पैरा 88 के अनुसार उक्त लाईम सं . पी / एस / 
संशोधिस ) की धारा 9 ही में प्रवत्त अधिकारों का प्रयोग करते हुए 1961459 दि . 11- 4-85 की कस्टम एवं एक्सचेंज कन्ट्रोल कापी की 
में उपरोक्त लाईसेंस सं .पीस | 1961/ 114 दि . 13- 3-85 की मल अनुलिपि ( डुप्लीकेट कापी ) करने पर विचार निरा जायेगा । 
एमवेज कन्ट्रॉल एवं कस्टम कापो को निरस्त करने का प्रादेश देता है । 

[ फा , सं . वेहली/ प्रदर्म / 250 एएम-8 5/ए य J/ सी एल . ए . 2435] 

पी . एस . भारायणस्वामी 
प्रावदा की प्रार्थना पर अब प्रायात निर्याप्त की कार्य विधि पुस्तिषा 

उप मुख्य नियंत्रण आयत-निर्यात 
1985-88 के पैरा 85-87 के अनुमार उक्त लाईसेंम सं . पीएम | 

कृते संयुक्त मुख्य नियंत्रक मायन-निर्यात 
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[ भाग II - चंड 3 ( ii )] 

भारत का राजपत : जनवरी 4, 1986/पौष 14, 1907 
- - - - - - - - - - -- - 
CANCELLATION ORDER 

( M . L . SECTION) 
New Delhi , the 25th October , 1985 

New Delhi, the 20th December, 1985 


- S . O . 21. - - M / s . Vipan Electronics, 19 / 19 , East Punjabi 
Bagh New Delhi-25 granted Import Licence No. P |S | 1961459 
cated 11 -4 -85 for Rs. 390 ,000 for Import of items as per 
list attached therewith equired for manufacture of Audio 
cassette tape recorders car cassette player & combination 
thereof with Radio . 


The applicant has filed an aldavit as required under 
para 85 of Hand Book of Import Export procedure 85.. - 88 
Policy wheiein they have stated that both custon purpose & 

Exchange control copies of the Licence No . P / S / 1961459 / C 
dated 11- 4 - 85 for Rs. 3 , 90 , 000 issued for the period of 
A . M , 85, has been lost without having been registered with 
any custom authority and utilised at all . 


In duplicate both custom purpose and exchange control 
copies are required to cover the full value of Rs. 3 ,90 ,000 . 

I am satisfied that the both customs purpose and exchange 
control copies of the licence has been lost . 


S . O . 22. --- M / s. Modi Xerox Ltd., 8th Floo , 98, Hem 
kunt Tower , New Delhi - 110019 were granted an Import 
Licence No . PF2032071 / CXX94/ H34/ MLS lifed 8 - 1- 85 
for import of spares for Stock & Sale for use in imported 
Photo - copics Duplicators Microfiche Rcader Priatcrs valuing 
Rs. 34 , 223 with a validity of 18 months from the date of 
issue . Now the party have applied for grant of a Duplicato 
Copy of the Exchange Control Copy of the aforesaid Imports 
Licence on the ground that the subject copy of the licence 
has been lost. The licensee hag furnished necessity aflidavit 
according to which the aforesaid licence has been registered 
with C . W . C . Palam, New Delhi and has been utilised to 
the extent of Rs. 12, 944. 19 and the balance against the 
licence is Rs. 21, 278. 81 . A declaration has also been in 
corporated in the affidavit to the effect that if the said import 
licence is traced or found later on , it will be returned to 
the issuing authority . On being satisfied that the origina 
Exchange Control Copy of the aforesaid Import licence 
has been lost, the undersigned directs that a Duplicate Ex 
change Control Copy of the licence should be işguod to the 
applicant. I also in exercise of the powers conferred in Sub 
Clause (d ) of Clause 9 of the Imports ( Control) Order 
1955, hereby cancel the original Exchange Control Purpose 
Copy of the above licence . 

__ [ F. No . 12 /181 / 84- 85 / MLS1759 ] 
N . S . KRISHNAMURTHY , Dy. Chief Controller of 

Imports & Exports . 
For Chief Controller of Imports & Exports. 


In exercise of the powers conferred on me under sub 
clause 9 ( d ) in the Import Trade control order 1955 DT. 
7 -12-55 as amended upt ) date , the said customs purpose & 
exchange control copics of licence No . PS| 1961459C DT . 
11 -4- 85 for the value of Rs. 3,90,000 is uereby cancelled. 

The applicant is now being issued duplicate both customs 
purpose and exchange control copies of Import Licence No. 
PS 1961459 dt. 11 - 4 - 85 for Rs. 3 , 90 ,000 in accordance with 
the provision of patas 86 of Hand Book of Import Export 
procedure 1985 -- 88. 

[ F. No. DEL / others /250 / AM- 85 | AU-I| CLA| 2435 ] 

Dy. Chief Controller of Imports & Exports 
For Jt. Chicf Controller of Imports & Exports. 


उद्योग मंत्रालय 
( औद्योगिक विकास विभाग ) 

आदेश 
नई दिल्ली , 18 दिसम्बर, 1985 


( विविध लाइसेंस अनुभाग ) 

नई दिल्ली, 20 दिसम्बर, 1985 
कामा० .. ? .- - मैसर्म मोदी सेरोक्स लि . , 8वीं मंजिल , 98 हेमकुंट 
टावर, नई दिल्ली - 110019 को प्रायातित फोटोकोपायर्स हुप्लीकेटसं / 
माइक्रोफिशरीर प्रिटर के स्टांक और बिक्री के इस्तेमाल के लिए 
34,223 रु० मूल्य का एक प्रायास लाइसेंस से पी एफ / 2032071/ 
सीएक्स एक्स / 04/ एस एल एप /दिनांक 8- 1- 85 दिया गया था जो जारी 
होने की तिथि मे 18 महीनों के लिए वैध था । अब पार्टी ने उक्त प्रायात 
लाइसेंस की मुद्रा विनिमय नियंत्रण प्रति की अनुलिपि प्रति जारी करने 
के लिए इस प्राधार पर प्रावेदन किया है कि विषयाधीन लाइसेंस को 
जपर्यन्त प्रति खो गई है । लाइसेंसधारी ने प्रावश्यक शपथपत्र प्रस्तुत किया 
है जिसके अनुमार उक्त लाइसेंस जो सी डब्ल्यू सो , पालम, नई दिल्ली के 
पास पंजीकृत किया गया है, और उसका प्रोशिक रूप से 12, 944 , 19 
6 . मुल्य के लिए उपयोग किया गया है और लाइसेंस में 21, 279 . 81 
१० बाकी है । शपयपन में इस संबंध में भी एक घोषणा की गई है कि यदि 
उक्त प्रायात लाइसेंस का बाद में पता लग जाता है या मिल जाता है 
तो यह जारी करने वाले प्राधिकारी को लौटा दिया जायेगा । इस बात 
की संतुष्टि होने पर कि उक्त मायास लाइसेंस की मूल मुद्रा विनिमय 
नियंत्रण प्रति खो गई है , अधोहस्ताक्षरी यह निदेश देता है कि आवेदक 
को लाइसेंस की अनुलिपि मुद्रा विनिमय नियंत्रण प्रति जारी की जानी 
माहिए । मैं भायात (नियंत्रण ) प्रादेश , 1955, की धारा 9 की उप धारा 

श्रीन प्रदत्त अधिकारों का प्रयोग करते हुए उपर्यस्त लाइसेंस 
विनिमय नियंत्रण प्रयोजन प्रति को एतद्वारा रद्द करता हूं । 


- - 


- - - - - -- -- - - 


___ कामा० 23 .- -टी०एम०टी०सी० पाई ०डी०/ 85 : -~-विकास परिषद 
( कार्य विधिक ) नियमावली , 1952 के नियम 2, 4 और 5 के साथ पठिस 
उधोग (विकास तथा विनियमन ) अधिनियम , 1951 ( 1951 फा 65 ) 
की धारा 6 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए जिसे समय -समय 
पर संशोधित किया गया, केन्द्रीय सरकार एताद्वारा इस विभाग के सम 
संख्यक प्रादेश दिनांक 30 अक्तूबर , 1985 के द्वारा वस्त्र मशीन उपोग 
की पुनर्गठित विकास परिषद में निम्नलिखित संशोधन करती है :- - 
- - - . - - 

- . - - - - -- - - 
के स्थान पर पढ़ा जाए 

प्रतिनिधित्व 
- । - - -- - 
1. क०सं० 3 के सामने : 
3. श्री एस० राममूर्ति , 3. श्री अरुण कुमार, 

सदस्य 
वस्त्र प्रायुक्त, 

वस्त्र प्रायुक्त , 
पो०या० नं0 11500, पोल्यानं0 11500, 
बम्बई- 20 

बम्बई - 20 
2. क्र०सं० 19 के सामने : 
19. निदेशक , 19. निदेशक , 

सदस्य 
अहमदाबाद वस्त्र उयोग अमदाबाव वस्त्र अनुसंधान 
अनुसंधान संघ , संघ, पोल्पा० पोलीटेक्निका , 
लाल बहादुर शास्त्री मार्ग , नवरंगपुर , 
घाटकोपर ( पश्चिम ) अहमदाबाद -3800 15 
बम्बई- 400086 

[ एफ सं० 3- 24/ 5 5-एच एम - I] 

२० रामानुजम, निदेशक 


की मूल मुद्रा विनिमय नियंत्रण प्रयोजन प्रति 


[ फाइल सं० 12/ 181/ 84- 85/एम एल एस / 759] 
एन०एस० कृष्णामूर्ति , उप मुख्य नियंत्रक , मायात-निर्यात 

कृते मुख्य नियंत्रफ , पायात-निर्यात 


- - 


- - 


- 


- - 


- - - 


.. 


.. . 


- 


- 
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MINISTRY OF INDUSTRY 

New Delhi, the 11th December , 1983 
( Department of Industrial Development ) 

S .O . 24 .- - In exercise of powers conferred by Section 6 

of the Industries ( Development & Regulation) Act, 1951 
ORDER 

(65 of 1951) read with Rules 2 , 4 and 5 of the Develop 

ment Council ( Procedural ) Rules , 1952 , the Central Govern 
Now Delhi, the 18th December , 1985 

ment hereby direct that the following amendments be mado 

in the composition of the Development Council for Heavy 
S. O . 23/rM/ DC /ID /85 - In exercise of the powers con Electrical and Allied Industries , notified in the erstwbito 
forred by section 6 of the Industries (Development & Regu 

Department of Heavy Industry s Order No. S. O . 751 ( E ) 
Jations ) Act, 1951 ( 65 of 1951) read with Rules 2 , 4 , and 5 of 

dated the 4th September , 1984. 
tho Development Councils ( Procedural ) Rules, 1952 , Rs Amen 

In the said order , for the entry occurring against S. No . 26 , 
dod from time to time, tho Central Govornmont bereby makes the following will be substituted namely : 
the following amondments in the reconstituted Development 

26. Shri D . B. Malik , 
Council for Taxtile Machinery Industry issued under this 
Dopartments Order of ovell number dated tho 30th October, 

Industrial Adviser , 
1985 : 

Momber Secretary 
DGID Udyog Bhawan, 

New Delhi 
FOR 

READ Reprcsont 

[ F. No. EEI -19 ( 13)1843 

S. KANUNGO , Jt. Secy. 
1. Against S. No . 3 : 

( कम्पनी कार्य विभाग ) 
3 . Shri S . Ramamoorthi, 3 . Shri Arun Kuma Momber 
Textile Commissioner Toxtilo Commi 

नई दिल्ली 19 दिसम्बर, 1985 
P. B. No. 11500 , ssioner , 

फा , प्रा . 25 . - -.एकाधिकार तथा प्रवरोधक व्यापारिक व्यवहार 
Bombay - 20 

P. B. No . 11500 . 
Bombay . 

अधिनियम , 1969 ( 1969 का 54 ) को धारा 26 की उप -धारा ( 3 ) 

के अनुसरण में , केन्द्रीय सरकार एतद द्वारा इस अधिसूचना के अनुलग्नक 
2. Against S. No. 19 ; 

में उल्लिखित उपक्रमों के पंजीकरण को , उमत उपक्रमों के यह उपक्रम होने 
19. Director , 

19. Director , Member पर , जिन पर उक्त अधिनियम के अध्याय- 3 के भाग फ के उपबन्ध प्रय 
Ahmedabad Textile Ahemedabad 

लागू नहीं होते हैं, के निरस्तीकरण को अधिसूचित करती है । 
Industries Research , 

Toxtilo Research 
Association , Association , 

अधिसूचना सं . 16/ 12/ 85-एम . - 3 का अनुलग्नक । 
Lal Bahadur Shastri, P .O . Polytechnic 
श्रम सं . उपक्रम का नाम पंजीकृत पता 

पंजीकरण 
Mars , 

quc , 

Navarangapura, 
Ghatkopar ( West). 

संख्या 
Bombay- 400086. Ahmedabad 

गेम्मीन हाउस, वीर सावर 2133/ 81 

1 . मैसर्स गम्भीन इंडिया 
380015. 

लिमिटेड 

कर मार्ग पोस्ट बाक्स नं . 

9129, प्रभादेवी , 
[ F. No . 3- 24/ 85 - HM ( I)] 
R. RAMANUJAM, Director 

बम्बई-4000 25 
2. मैसर्स गैम्मीन टुरकोग - - यथोपरि ..... 

2183/ 85 
लि . , 
3. मैसर्स गिलकान प्रोजेक्ट ____ - - यथोपरि - - 

2181/ 85 
भई दिल्ली, 11 दिसम्बर, 1986 

सविसेज लिमिटेड 
का . . 24 . ---विकास परिषद् ( कार्यविधिक ) नियमावली , 1952 4. मैसर्स गैम्मीन निरमैन - - यथोपरि -... 

212285 
के नियम 2, 4 और 5 के साथ पठित उद्योग (विकास तथा धिनियमम ) 

लिमिटेड 
प्रधिनियम, 1951 ( 1951 का 65 ) को धारा 6 द्वारा प्रदत्त शक्तियों 5 . मेसर्स दि मीसाइनेट 6/ बी . , Gठी मंजिल, 2180/ 85 
का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा निदेश वेती है कि भूतपूर्व 

प्रेस्ट्रेस्प फन्करीट कम्पनी स्टरलिन सेन्टर, डाएनीबसंत 
भारी उद्योग विभाग के प्रावेश संध्या का . मा . संख्या 751 (8 ) दिनांक 

रोड़ वार्नी, बम्बई- 400013 
4 सितम्बर, 1984 में अधिसूचित मारी वैद्युत् तथा सम्म उद्योगों की 6. मेसर्स सदनं प्रेसिम्स प्रा . लि . साउथ इंडिया हाउस 1032/75 
विकास परिषयों की संरचना में निम्नलिषित संशोधन किए जाएं । 

36-~~- 40, परम नियन स्ट्रट, 

मद्रास - 600001 
उक्त मादेश में क्रम संख्या 26 के सामने की प्रविष्टि के स्थान पर 

7. मेसर्स श्रीराम मिल्स लि ., गनपतराव कदम मार्ग , 548/ 70 
निम्नलिखित प्रविष्टि रखी जायेगी, अर्थात् - - 
26. थोडी . बी . मलिफ , 

बम्बई- 400013 
भौयोगिक सलाहकार , 

[ सं . 16/ 12/ 65 एम . - 3] 
तकनीकी विकास का महानिदेशालय , सदस्य- सचिव 

एल . सी . गोयल , अपर सचिव 
उद्योग भवन , नई दिल्ली , 

( Department of Company Affairs ) 

New Delhi, the 19th December , 1985 
[ फा . सं . माई 19( 13 )/ 84] 

S . O . 25. — In pursuance of Sub-section ( 3 ) of Section 
शोभन कानूनगो , संयुक्त सचिव 26 of the Monopolie3 and Restrictive Trade Practices Acha 


लि . , 


वार्ली, 


[ माग II -- 


3( ii )] 


भारत का राजपत्र मनवा 4, 1986/पीष 14 1007 


( D .partment of Public Enterprises) 


N . w 


Delhi, the 29th November, 1985 


1969 ( 54 of 1969 ) , the Central Government hereby notifiou 
the cancellation of tho registration of the undertakings men 
tioned in the Annexure to this notification , the said under 
takings being undertaking, to which tho provisions of Part 
A Chapter III of the said Act no longer apply . 

ANNEXURE TO THE NOTIFICATION NO. 16/ 12 / 85 - M .III 
SI. Nam ; of the Rogistered adı ross R. gist 
No. Un ertaking 

ration 

Number 
1. M /s. Gaminon Ini la Gammon House , Voor 2133/84 
Lt . 

Savarkar Marg , 
Post BX No . 9129, 
Prabha :ovi 

Bombay- 400 025 
2 . M /s. Gammon Tur 

Do. 

2183/ 85 
nk ys Limited 
13. M /s. Gilcon Project 

Do . 

2181 / 85 
Srvices Ltd. 
4 . M /s . Gammon Nir 

2182 /85 
man Ltd . 
5. M / s. The Frosyssinet 6/ B, 6th Floor , 

2180/ 85 
Pr.)-str :sse:1 Concrete Stirlin Centre , 
Company Ltd . Dr. Annic Besant Roal, 

Worli, Bombay - 400018. 
6. M/s. Sruthora Pre- South India Houso 1082/75 
ssings Pvt . Ltd . 36- 40, Armenian Street 

Madras- 600001 . 
7. M /s. Shree Ram Ganpatrac Kalam Marg , 548 /70 
Mills Ltd . 

Wrli , 
Bombay - 400 013. 

INo . 16/ 12185 - M . m ] 
L. C GOYAL , Under Scoy , 


S . 26 : - In orr. ise of 2 , powsts Informal by 
sactin 3 of th. Public Pr mis : s ( Eviction of Unauthorised 

Oscuwants) Act, 1971 ( 40 of 1971) , and in super.s. ssion of 
the Dti.ication of th ; Gov. .rnment of India , in th, Ministry 

of I ustry No . S. O . 047, datod 15th Mar h, 1934 , public 
shain tha Gaz :tte of India , Part II, Section 3 , Sub-sti un ( ii ) 
1 . at :13. st March , 1984, ex : ept as rospects things done of 
Omitt ; l to be don ; b .for : suh supersession, th : Central 
Gov. rument heroby appoints th ; OPer mantioned in column 
1 of th. : Table below, bjing agazetted ofAcer of Government 
to b ; Estat ; Oncer for the purpose of the said Act, who stall 

xercis the powers conferred , and perform tleduties impo 
sed on Estat : Oncur by or under the said Act withinth ; local 
limits of his juris.liction in respect of the public pr. miscs 
p : :iiel in the corr3sponding entry in column (2 ) of the said 
Table : - 


Do , 


TABLE 


Designation of Oncer 


Category of Public Primises 
ani local limits o jurisdictions 


Shri K . B. Shukla, IAS ( UT ) Public Premis . s owns. / acquir 
Joint Managing Dir .ctor , red or hir . d by the Delh 
Delhi State ladustrial State Industrial D.. velop 
Development Corporation ment Corp fation Limite 
Limited , New Delhi. 

New Delhi. 


[ F. No . SSI( P )-15 (12/ 851 
O . P. SHARMA. Under Secy 


विदेश मंत्रालय . 


नई दिल्ली , 16 दिसम्बर, 1985 


( लोक उधम बिग) 

नई दिल्ली , 29 नवम्बर, 1986 
का . प्रा . 26.--- केन्द्रीय सरकार, सरकारी स्मान ( अप्राधिकृत 
अधिभोगियों की बेदखली ) अधिनियम, 1971 ( 1971 का 40 ) की धारा 
3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, और ारत के राजपा, 
भाग 2, खंड 3, उप - खंड ( ii ), सारीख 31 मार्च, 1984 में प्रकाशित 
भारत सरकार के उद्योग मंत्रालय की अधिसूचना सं . फा . मा . 1047, 
तारीख 15 मार्च, 1984 को , उन बातों के सिवाय अधिक्रांस करते हुए , 
जिन्हें ऐसे प्राधिकरण से पहले किया गया है या करने का लोप किया गया है, 
मीचे की सारणी के स्तं - 1 में उल्लिखित अधिकारी को , जो सरकार का 
राजपत्रित अधिकारी है, उक्त अधिनियम के प्रयोजन के लिए सम्पदा 
अधिकारी नियुक्त करती है, जो अपनी कधिकारिता की स्थानीय सीमाओं 
के भीतर उक्त सारणी के स्तं ( 2 ) की तत्स्थानी प्रविष्टि में विनिर्दिष्ट 
सरकारी स्थानों की बाबत , उक्त अधिनियम द्वारा या उसके अधीन सम्पदा 
अधिकारी फ : प्रदत्त शक्तियों का प्रयोग और अधिरोपित कर्तव्य का पालम 
करेगा । 

सारणी 
प्रधिकारी का पदनाम 

सरकारी स्थानों का प्रवर्ग और मधि 

कारिता की स्थानीय सीमाएं 
श्री के . बी . शक्ल , भारतीय - दिल्ली स्टेट-इण्डस्ट्रयल उपलपमेंट 
प्रशासनिक सेषा , ( स टी ), संयुक्त कारपोरेशन लिमिटेड, नई दिल्ली के 
प्रबंध निदेशक . दिल्ली स्टेट इण्डस्ट्रीयल स्वामित्व वाले उसके द्वारा मजित या 
सबलपमेंट कारपोरेशन लिमिटेड , नई माथे पर लिए गए सरकारी स्थान 
दिल्ली 

[ फा . सं . एस एस पी )-15( 12 )/ 85] 

भो . पी . शर्मा, प्रवर सचिय 


का० प्रा० 27. -- राजनयिक एवं कोसली अधिकारी ( शपथ एवं शुल्क ) 
अधिनियम 1948 की धारा 2 के खंड ( क ) के अनुपालन में केन्द्र सरकार 
इसके द्वारा , रियाद स्थित भारत के राजदूतावास में सहायक सर्वनी 
चमनलाल और ए०प्राई नापन को 21- 11-85 से कोसली एजेंट का काम 
करने के लिए प्राधिकृत करती है । 

[ सं० टी०- 4330/ 1/ 85] 
प्रार० वयाकर, उप सचिव 


MINISTRY OF EXTERNAL AFFAIRS 


New Delhi, the 16th December, 1985 
S .O . 27. - In pursuance of the clause (a ) of Scction 2 
of thc Diplomatic and Consular Oficers (Oaths and Pecs ) 
Act, 1948 ( 41 of 1948), the Contral Government hereby 
authorise s/Shri Chaman Lal and A. I. Nathan, Assistants 
in the Embassy of India, Riyadh to perform the duties of 
Copsular Agent with effect from 21- 11- 85. 

___ [ F. No. T-4330 / 1 /85. 
R . DAYAKAR , Dy . Secy 


in the Embastri Chaman Lathe Contralopaths and Fec 2 


30 


- 


- - - . 


. 
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प्रेट्रोलियम और प्रकृतिक गैस मंत्रालय 

. And further whereas the Central Government has, after 

- considering the said report, de ided to acquire the right 
नई दिल्ली , 18 दिसम्बर, 1985 

of user in the lands specified in the schedule apfendod to 

this notification; 
का . मा . 28.- - यत पट्रोलियम और खनिज पाइपलाइन Now , therefore , in exercise of the power conferred by 
( मि में उपयोग के अधिकार का प्रर्मन ) अधिनियम, 1962 ( 1962 को 10 ) 

sub -section ( 1 ) of the section 6 of the said Act, the Central 

Government hereby declares that the right of user in tho 
की धारा 3 को उपधारा ( 1 ) के प्रधान ारत सरकार के पेट्रोलियम said lands specificd in the schedulo appended to this notifica 
मंत्रालय की प्रधिसूचना का . प्रा . सं . 2124 तारीण 29-4-85 द्वारा tion liereby acquired for laying the pipeline; 
नकार ने उन विना से संलग्न अनुसूची में विनिर्विष्ट भूमियों And further in exercise of power conferred by sub -section 

( 4 ) of that section, the Central Government directs that the 
में उपयोग के प्रधिकार को पाइप लाइनों को बिछाने के लिए प्रजित करने right of user in the said lands shall instead of vesiing in 
का प्रपना पाणय घोषित करदिया था । 

Central Governinent vests on this date of the publication of 

this declaration in tho Oil & Natural Gas Commission Incı 
और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 फी उप 

from encumbrances. 
धारा ( 1.) के अधीन सरकार को रिपोर्ट दे दी हैं । 

SCHEDULE 

Pipeline froin D . S. No. NKFE (186 ) to NK GGS I. 
और प्रांगे , यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के Stat : Gujarat District : Ahm aba : Taluka : Virangan 
पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों में उपयोग Villag : 

Surv..y No. H. Ar : Citi 
का अधिकार पजित करने का विनिश्चय किया हैं । 

tar 

tiarc 

Bhalariya 
अब, अत : उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदत्त 

Cart track 

0 1 68 
30/ . 

0896 
शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वार घोषित करती है कि 

Cart track 

0 0048 
इस अधिसूचना में संलग्न अनुसूच में विनिर्दिष्ट उस्त भामियों में उपयोग 

31 / 1 

00240 
55 / P 

0 0870 
का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतद्धारा अजित 

54/ 2 

0 0557 
किया जाता है । 

04 

[ No. 0.120. 6/45/3 5- ONG - D-4] 
___ और पागे उस धाराको उपधारा ( 4 ) द्वारा प्रवस्त शक्तियों का प्रयोग 
करते हुए केन्द्रीय सरकार निर्देश देती हैं कि उक्त भूमियों में उपयोग का 

का . मा . 29.-.-. यत पेट्रोलियम और खनिज पाइपलाईन 
अधिकार केन्द्रीय सरकार में निहित होने की बजाय तल और प्राकृतिक 

( भूमि में उपयोग के प्राधिकार का पर्जन ) अधिनियम , 1962 ( 1962 को 
गैस प्रायोग में , सभी बाधाओं से मुक्त रूप में , घोषणा के प्रकाशन की इस 

50 ) की धारा 3 को उपधारा ( 1 ) के अधीन रत सरकार के पेट्रोलियम 
तारीख को निहित होगा । 

मंत्रालय को अधिसूचना का . पा . सं . 21 28 तारीख 29- 4- 85 द्वारा 

केन्द्रीय सरकार ने उस अधिसूचना से संलग्न मन सूची में विनिर्दिष्ट भूमियों 
अनुसूची 

में उपयोग के अधिकार को पाइपलाइनों को बिछाने के लिए पमित करने 
पी . एस . नं. . एम . के . एफ . ई . ( 186 ) से एन . के . जी . 

का अपना माशय घोषित कर दिया था । 
जी . एस .-I 

और यत . सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की उप 

घारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 
राज्य गुजरात जिला अहमदाबाद तालका : विरमगाम 

और भागे , यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 

पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भ मियों में उपयोग 
गोष . . सर्व मं० हेक्टर संम्टीयर 

का मधिकार अजित करने का विनिश्चय किया है । 
टारीया कार्टट्रेफ 0 01 68 

अब, मत. उक्त प्रधिनियम की धारा 6 को उपधारा ( 1 ) द्वारा प्रदत्त 
30/ 1 0 1896 

शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित करती है 
कार्ट ट्रेक 0 00 48 

कि इस अधिसूचना में संलग्न अनुसूचा में विनिर्दिष्ट उक्त भूमियों में उपयोग 
31/ 1 

0 02 40 का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतद्द्वारा मणित 
8.5/ पी 0 08 70 

फिया जाता है । 
54/ 2 0 0552 

और प्रागे उस धारा की उपधारा ( 4 ) हारा प्रदत्त शमितपों का प्रयोग 
66 00402 

करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग का 
सं . 0 -120 16/ 45/ 85/ो . एम . जो . .-4 ] प्रधिकार केन्द्रीय सरकार में निहित होने की बजाय सेल भीर प्राकृतिक 

स प्रायोग में , सभी बाधाओं स ममत रूप में , घोषणा के प्रकाशन की इस 
MINISTRY OF PETROLEUM AND NATURAL GAS तारीख को निहित होगा । 

__ पमुसूची 
Now Delhi, the 18th Docomber, 1985 

कप म . एस . ओ . रो . ही . से सी . टी . एफ . 

जिला : भरूण तालुका : 
S . O . 28. - Whereas 

अंफ्लेवर 
by 

राज्य : गुजरात , 
notification of the Government 
of India in the Ministry of Petroleum S . O . 2124 dated 

गांव 

कलाफ नं . हेक्टेपार बार . सेन्टीयर 
29- 4 - 85 under sub-Rection ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of Usor in 

पारडी इंडिस 

109 

0 11 38 
Land ) Act, 1962 ( 50 of 1962 ) , the Central Government 

111 

0 1703 
declared its intentiop to acquire tho right of user in the lands 

113 

0 1886 
specified in the schedule appended to that notification for 
the purpose of laying pipoline : 

00858 
And whereas the Competent Authority has under gub 

[ सं . 0 -120 16 / 46 /85/मओ . एम . जी . बी .- ] 
section ( 1) of section 6 of the said Act, qubmitted report 

पी . के . राजगोपाषष, रेस्क माफिसर 
to the Government; 


-. - 


- ..- 


... 


५० 


- - 


- - 


- 


- 


116 


- 


- - 


- - - 


- 


- 


[ भाग II - 73(ii) ]] 


भारत का राजपत्र : गमवरी41986/पौष ! 4, 1007 


- 


- 


- - 


- 


- 


- 


- 


- 


- . 


. 


- 


- - 


5. 0 . 29 . -- Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 2126 dated 
29 -4 - 85 under sub -section ( 1 ) of Section 3 of the Petroleum 
and Mincrals Pipelines (Acquisition of Right of Usor in 
Land ) Act, 1962 ( 50 of 1962 ) , the Contral Government 
declared ity intention to acquire the right of usor in the lands 
anecíficd in the schedule appended to that notification for 
the purpose of layinx pipeline ; 

And whereas the Competent Authority has under sub 
section (1 ) of section 6 of the said Act, submitted report 
to the Government; 


And further in exercise of power conferred by sub -section 
( 4 ) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission freo 
from encumbrances . 

SCHEDULE 
Pineline from well Ny. SDDD to C. T . F . 
State : Gujarat District : Bharu h Taluka : Ankleshwar 
Village 

Block No . Hec- Aro Cuntia 
tare 

ar 
100 

- - - - - - 
Parji Indris 

0 11 38 
111 

0 173 

0 188 
116 

0 0858 


And further whereas the Central Governm - et has, after 
considering the said roport, decided to acquiro the right 
of user in the lands specified in the schedule appended to 
this notification ; 


113 


Now , therefore, in cxerciso of the power conforted by 
sub - section ( 1 ) of the section 6 of the said Act , the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica 
tion hereby acquired for laying the pipeline ; 


[ No . 0 - 1 2016/ 46/ 85 ON TTP4] 
P. K . RAJAGOPALAN, Desk OffET 


ऊर्जा मंत्रालय 


( कोयलाविभाग) 

मई दिल्ली , 17 दिसम्बर , 1985 
का०मा० 30.ीय सरकार ने कोयला घारक क्षेत्र ( अर्जन और विकाम ) अधिनियम , 1957 ( 1957 का 20 ) की घाग 7 को उपधारा ( 1 ) 
के अर्धन भारत के राजपन, तार व 16 जुलाई, 1983 में प्रकाशित की गई भारत सरकार के ऊर्जा मंत्रालय ( कोयला विभाग ) की अधिसूचना सं० का मा० 
2902 तारीख 24 जून , 1983 रा उस अधिसूचना से संलग्न असूर्ष में विनिर्दिष्ट परिक्षत में 3288 . 842 एकड़ ( लगभग ) या 1330 . 977 हेक्टर 
( लगभग ) माप पाली भूमि में खनिजों के खनन , खदान , बोर करने , उनकी खुवाई और तलाश करने उन्हें प्राप्त करने, उन पर कार्य करने और उन्हें ने जाने 
के अधिकारों जा अर्जन करने के अपने आशय की सूचना दी थी । 

मोर उक्त अधिनियम की धारा 8 के अन मरण में सक्षम प्राधिकारी ने केन्द्रीय सरकार को अपनी रिपोर्ट दे दी हैं । 

भातः केन्द्र य सरकार का उपरोक्त रिपोर्ट पर विचार करने के पश्चात और मध्य प्रदेश सरकार से परामर्श करने के पश्चा५ समाधान हो गया है कि 
इससे संलग्न अनुसूची में वर्णित 1330 . 977 हैक्टर ( गभग ) या 3 283 . 84 ? एकर ( लगभग ) माप वाली भूमि में खनिजों के खनन, खदान , बोर करने 
उनकी खुदाई और उन्हें तलाश करने , उन पर कार्य करने और उन्हें ले जाने के अधिकार का अर्जन किया जाना चाहिए , 

भतः केन्द्रीय मम्भार, उक्त अधिनियम की धाग 9 की उपधारा ( 1 ) द्वारा प्रक्स शक्तियों का प्रयोग करते हुए, यह घोषण करती है कि इसमे सं नग्न 
मार्च में णित 1330 . 977 हेक्टर ( लगभग ) या 3238 , 842 एका ( लगभग ) माप वाली भूमि में अनिजों के खनन, खदानबोर करने और उन्हें नाश 
कारने . प्राप्त करने, उन पर कार्य करने और उन्हें ले जाने के अधिकारों का अर्जन किया जाता है । 

. हम अधिसूचना के अन्तर्गत आने वाले मन्त्र के रेखांक सं० सी01 ( ई ),III आग266-833 तारीख 11- 3-33 का निरक्षण कलक्टर बिलासपुर 
( मध्य प्रदेश ) के कार्यालय में या कोयला नियंत्रक , 1 , काउंमिल हा उम न्ट्रीट , कलमत्ता के कार्यालय में या वेस्ट । कोनफलम लिमिटेड ( रामस्थ अभा 
कोल एस्टेट , सिविल लाइन्स, नागपुर - 440001 ( महाराष्ट्र ) के कार्यालय में किया जा सकता है । 


अनुसूची 
गजगमा र उपर विस्तार म्लाक कोरबा कोयला क्षेत्र 

जिला बिलामपुर ( मध्य प्रदेश ) 
रेखांक म० सी -1 (६ ) [[ आग 186-18 तारीख 1 1-3-1983 

( अभि । भूमि को वी ने वाला ) 


बनन अधिकार 


- 


- - 


- 


. - . - 


- - 


Aru 


प्रम सं० 


ग्राम का नाम 


पटवारा मान 

ल 
सं० 


खवट सं० 


सहसाल 


जिला 


- - 


- - - 


- - 


- - - - - 


- 


- 


- 


- 


- 


- - 


- - 


- . - 


- - 


- 


- 


- -- - 


- 


- 


- 


- - 


। 


- 


- 


19 


1 . केसला 
१. गोरमा (असर्वेक्षित ) * 
3. सेवनार ( असक्षित ) * 


19 


• 108 कदधोग 
- - यथोक्त 
- ययोक्त 


बिलासपुर 
पयोक्त 
यथोकन 


19 


- 


- 


- - 


- 


- - 


- 


- 


- . ए 


- 


- 


-- - - 


- - 


- 


- 


- 


- 


- 


- - 
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[PART II- - Sec. 3 (ii) 
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THE GAZETTE OF INDIA : JANUARY 4 , 1986 /PAUSA 14 , 1907 
- --- - -- -- - - - - - -. .. -- - - -- .. - - -- - ---- - - -- - - - -- ---- - - -- - - - -- - - - -- -- - - - - - - - 
क्षेत्रफल हेक्टर में 

टिप्पणी 


- - 


- . 


- 


- 


- 


- - - - 


सरकारी भूमि 


-- -- - - - 
राजस्व भूमि 


वन भूमि 
173 . 926 


- 


- 


- 


- - 


- 


- 


-- - - 


4 . 278 


17 , 094 


भाग 


195 . 298 
795 . 743 
339 . 936 


भाग 


भाग 


कुल क्षेत्र 
या 


1330 . 977 हेक्टर ( लगभग ) 

3289 . 842 एकड़ ( लगभग ) 


- - 


-- -- 


* असक्षित के लिए है । 
ग्राम केसला में अजित किए गए प्लाट सं० : 

49 माग, 79 माग , 80 भाग, 83/ 1 भाग, 83/ 2मान, 87 भाग, 88 भाग, 89 भाग, 90 से 99, 100 भाग, 101, 102, 103/ 2 माग, 103/ 3 भाग- 103 / 1 
भाग, 105 भाग, 1 41 भाग, 142 भाग , 143 भाग, 144, 145. 146 भाग, 147 भाग , 1 48 से 160, 181 माग, 16 से 166, 167 माग , 16 भाग, 170, 171 
भाग, 175 से 175, 176 भाग, 189 माग, 191 भाग, 104 भाग और 261 भाग , 177 माग । 
ग्राम गोरमा में अजितकिए गए प्लाट संख्याक : असर्वेक्षित 
ग्राम तेयनाग में अजित किए गए प्लाट संख्याफ : असर्वेक्षित 
सीमा वर्णन : 
क 

रेख । गजगमार और केसला ग्रामों के सम्मिलित सीमा के साथ - साथ जाती है जो कामा० म० 2939, नारोन 8-10-1983 11 कोषमा 

घारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 की घाग 9 ( 1 ) के अर्थ न अजित गजगमार म्लाक ( कोरमा कोषला क्षेत्र ) को 

पश्चिमी सीमा भी है और बिन्दू " ख " पर मिलती है । 
रेखा राजगमार और गोरमा ( अमर्वेक्षित ) ग्रामों की मागतः सम्मिनित मोमा के साथ - माथ और तेवनाग ( अमक्षिा) और राजनामर 
ग्रामों की भागतः सम्मिलित सामा के साथ साथ जाता है जो का०मा० १० 2939, तारोख 7 -10- 196 ] दाग कोयला धारक भे ( अर्जन 
और विकाम ) अधिनियम, 1959 की धारा 9 (i ) के अधीन अजित गजमार नाक ( कोरबा कोयना क्षेत्र ) को उत्तरी सनः भो है 

और बिन्दु " प " पर मिलती है । 
रेखा तेवनाग ( असर्वेक्षित ) और मोहर (असर्वक्षित ) ग्रामों की सम्मिलित सीमा के साथ- साथ जाती है और वि .यु , पर मिनस है । 
रेख। ग्राम तेवनारा ( असर्वेक्षित ) को उत्तरी स मा के साथ साथ जाती है और बिन्दु "व " पर मिलतो है । 
रेखा ग्राम गोग्मा ( असक्षित ) से होकर जाती है और गोगमा ( अमरक्षिन ) और केनला मामों को मम्मिलित स. मा पर बिन्दु " पर मिलती 


रेखा गोरमा ( अमर्वेक्षित ) और केसला ग्रामों के भ. गतः मुम्मिलित स मा के साथ - साथ जात है, फिर ग्राम फेसला में प्लाट संघा 797 
261, 49 से होकर जाता है और उसी ग्राम में बिन्यु म " पर मिलता है । 
रेखा ग्राम केसला में प्लाट स० 49, 261, 63/ 87, 89, 1 03/ 3, 103/ :, 100, 10511 , 1 05/ 3 , 147, 148, 142, 171 , 141 , 143, 

178, 178, 177, 168, 164, 191 , 194 से होकर जाता है और भारम्भिक बिन्दु " क " पर मिलती है । 


[ सं० 19157133- जा एनाली ए] 
टी०सी०ए० श्रीनिवाम- , निदेशक 


MINISTRY OF ENERGY 

( Department of Coal) 

N : w Delhi , the 17th December , 1985 
S. O . 30 . -- Whereas by the notification of the Government of India in tbe Ministry of Energy ( Department of Coal) No. S. o . 
2902 datad the 24th June , 1983 under sub -section (1 ) of section 7 of the Coal Bearing Areas ( Acquisition and Development) Act, 
1957 ( 20f1957 ) and published in theGazette of India dated the 16th July , 1983, the Central Government gave notice of its intention to 
acquire the rights to mine quarry, bore , dig and search ior , win , work, and carry away iminerals in the lands measuring 3288. 842 
acres (a ) ) )x m 1 .2ly ) ot 1330 .977 hșctares (approximately ) In the locality sp .ciid in the Schedule appended to that notificaticn ; 

And whereas the compotent authority in pursuance of section 8 of the said Act has made his report to the Central Government ; 

And white as the Central Government after considering the report aforesaid and after consulting the Government of Madhya 
Pradosh , is satisfisd that the rights to mine, quarry, bote , dig and search for, win , Work and carry away minerals in the 
lands masuring 1330 . 977 hectares ( approximately ) or 3288. 842 acres ( approximately ) described in the schecule appended hereto : 
should by acquirod . 

Now hrefore in exerciso of the powers conferred by sub- section (1) of section 9 of the said Act, the Central Government 
horeby declares that the rights to minc. quarsy, bore , dig and search for , win, work and carry away minerals in the lands nitasurit g 
1330 ,977 h staros (approximately ) or 3288 .842 acres (approximately ) described in the schedule appended herelo ; are hereby ei quiac . 

· Tho pln buaring No. C -1 (E )/ III/DR /266-883 dated 11 -8 -83 of the area covered by this notification may be inspected in the office 
of the Collsсtor, Bilaspur (Madhya Pradesh ) or in the Office of the Coal Controller , I, Council House Street, Calcutta or in the 
once of tho Wostorn Coalfolds Limited (Revenue Section), Coal Estate, Civil Lines Nagpur 440001 (Maharashtra ). 


.. 
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[ भाग II - - खंड 3(ii ) , 

भारत का राजपत्र : जनवरी 14, 1986/पौष .1, 1907 
- -- ---- - - - - -- -- . .. . . . - - - - - - - : . - - 

SCHEDULE 
RAJGMAR NORTH EXTI: NSION BLOCK 

KORBA COALFIELDS 
DISTRICT -BILASPUR (MADHYA PRADESH ) 

Drawing No. C -1 ( E)/ lII / DR/ 266- 883 

Dated 11- 8-1983 
MINING RIGHTS 

( Showing lands acquircl ) 

- - - - - - - -- - - - - - - - - - - -- - - - 
Sl. Nam : of Village Palwari Kilewat Tahsil District 

Area in hectares 
No. circle No No . 

Govt. Forest Revenue Total Remarks 

land land 

- - . - - -- - - - -- - - - - 
1 . Kesla 

108 Kaighorit Bilaspur 4 278 173 . 926 17 . 094 195 . 298 Part 
2 . Gorma ( U / S )* - - - do - - do 

795 . 743 Part 
3 . Tewanara ( U / S ) " 

- do 

339 . 936 Part 

- - - -- - - - - - - - - - -- -- - --- - - - - । ---- 
Total Aren : 1330. 977 hectares (approximately ) 
or 3288 . 842 acres 

(approximately ) 
-- -- - - - - - - - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - - - - 

* ...stands for unsurvcycd. 
Plot Numhers wequired in village Kelil 
Part 19 , 7 ) Pl: ., 80 Part, s3/ 1 Purt, 83 / 2, 87 Part, 88 Pari, 89 Pari, 90 to 99 , 100 Part, 101 , 102 , 103 / 2 Part, 103/ 3 Part. ****105/1 Part, 
105 / 2 Puri , 141 Pari, 142 Part, 143 Part, 144, 145 , 146 Part 147 Part , 148 10 160 , 161 Part, 162 to 166, 167 Part, 168 Part, 170 , 171 
Part, 172 to 175 , 170 Past, 177 Part, 178 Par1, 191 Part, 194 Port and 261 Part. 
Plot numbers acquired in village Gorma : 
Unsurveyed 
Plot numbers achired in village Tewanira : 
Unsurveyed 

- -- . - - - - - - - - - - - - - - -- - - - - 
Boundary Description : 
A - B 

Linc passes along the common boundary of villages Rajyamar and Kesla which is also a Western boucary 

of Rajgamtr Block (Korba Coalfield ) acquired under Section 9 ( 1 ) of the Coul Bearing Areas (Acquisition ard 

Development ) Act , 1957 wide S. O . No . 2989 dated 7-10-1963 and meets at point B . 
B - C -I) 

Ling pasien pirtly along the cominon d ary of villagos Rajgamas and Gorma (unsurveyud ) . and partly 

along the common boundary of Tewanasa ( unsurveyed ) and Kajgsmar which is also a liorthern boundary of 
Rajgamar : Block (Korba Coalfield ) acquired under Section 9 ( 1 ) of the Coal Beritig Arces ( Acquisition ind 

Development ) Act , 1957 vitle S. O . No. 2989 dated 7-10 - 1963 and mects at point D . 
D - E 

Line passes along the comtion boundary of villages Tewonala (unsurvc yed ) 411d Mruhar ( unui voyo 

and mels at Pain: E . 
E -F 

Line passes along the northern boundary of village Tcwanura (unsui veyed ) and meets a rcint F . 
Line palyses through village Gornja (unsurveyed and meet on the cominon boundary of villages Gormu (un 

Surveyed) and Kesla at point G , 
G - H - 1 

Line prisus prily along the common boundary of villages Gorma (unsurveyed ) and Kesla 

then prcccds through village Kesla in plot numbers 79 , 80 , 261, 49 and mcets in the same village at point I . 
I - A 

Linc passes through village kerla in plot numbers 49 , 261 , 83/ 1, 88, 87 , 89 , 103 / 3. 103 / 2, 100, 105 /1 , 105 / 2, 
147 , 146, 142, 1.!!, 143 , 176, 178, 177 , 171 , 168, 161 . 167, 191 , 194 and meets at starting point A . 
- - - - - - - - - - - - - - - - - - - - - - - - -- - - - 

- - - - - - -- - - -- . 

[ No . 19/57/ 83- CLICA] 
T . C . A . SRINIVASAN, Director 


- - 


- 


- - 


- - - 


- - 


- - - - 


- - 


- 


- 


नई दिल्ली , 19 दिसम्बर , 1985 


का . प्रा . 1 --- केन्द्रीय सरकार को यह प्रतीत होता है कि 
हमसे उपाबद्ध अनुसूची में उल्लिम्बित भूमि में कोयला अभिप्राप्त किए जाने 
की संभावना है , 


वाग प्रसस्त शक्तियों का प्रयोग करते हुए , जुम क्षेत्र में कोयले का पूर्वोक्षण 
करने के अपने प्राशय की सूचना देती है ; 

इम अधिसूचना के अधीन पाने वाले क्षेत्र के रेखांक स . बी . सी . मो . 
पल. ई . ही . / 16 -85 नारीख 21- 3- 1985 का निरीक्षण कालमटर , 
धनबाद (बिहार ) के कार्यालय में या कोयला नियंत्रक 1 , काउंसिल हाउस 
स्ट्रीट , कलकत्ता के कार्यालय में या निदेशक (निगमित योजना और परि 
योजना ) भारत कोकिंग कोल लि . , कोयला · वन, डाकघर कोयला नगर, 
जिला धनबाद (बिहार ) में किया जा सकता है । 


प्रन , केन्द्र य मरकार , कोयला धारक क्षेत्र ( अर्जन और विकास ) 
अधिनियम , 1957 ( 1957 का 20 ) की धारा 4 फी उपधाग ( 1 ) 
1281 GI/ 85 - 5 


- - 


- - 
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इस अधिसूचना के अधीन पाने वाली भूमि में हितब कोई व्यक्ति ट-क रेखा, मौजा दबराजपुर , चैनपुर और पथराफुली को पश्चिमी सीमा 
उक्त अधिनियम की धारा 13 की उपधारा ( 7 ) में निर्दिष्ट मी 

के माथ-माय जाती है और बिन्दु " क " पर मिलती है । 
नक्शों, पाटी और अन्य वस्तावों को , इस अधिसूचना के भारत के राजपत्र 
में प्रकाशन की तारीख से नम्बे दिन के भीतर, निदेशक ( मंक्रिया ) 

[ फा . मं . 430 15/ 12/ 85- सी . प . ] 
पश्चिम भारत कोकिंग कोल लि . , धनबाद को भेजेगा । 
अनुसूची 

New Delhi, th : 19th December, 1985 
कारियों नया ब्लाक 

S . O . 31 : -- Wh lus il app .arsto ih . Cutral Guversi 
मरिया कोयला क्षेत्र 

ment that coal is likely to b.: obtained from the lat s men 

tionu il th ; sch. uk : h .1. to anicxc : 
ड्राइंग मं . बी . सी . सी . एल . ई. डी 46- - 85 
तारीख 21-3- 1985 

Niin , th refur:", in Murcise of the powers confur d by 

sub -s :ction (iofs: ctirn + of th Cral B . aring Ar as ( Acquisi 
( पूर्वेक्षण के लिए अधिसूचित भूमि ) lion and Div .lorm int) Act, 1957 ( 0 of 1957 ), the Cntra ] 

Government hr : by gives notice of its in fir n to prospucl 
ऋ , सं . नाम थाना सं थाना जिला क्षेत्र एकठों में टिप्पणियां for cua ! ther _ in . 
1. दुखितडीह 276 , टोपांची धनबाद 876 . 00 सम्पूर्ण 

Th : pay N . BCCL / ED/ 46 -85datral 21 - 3 85 ॥ 
2. बांसका पुरिया 277 यथोक्स यथोक्त 86 . 21 

ctra over ! by this notification can be inspect to in the ( ffice 
3. कंचनपुर 278 यथोक्त यथोक्त 

softh ( lator, Dhanba Bharur in th : 1 : 0 ilih Call 

157. 91 
4. रामपुर 

Controll. 1 , I . Council Hous.: Stroct, Calcutta or in the t ffice 
284 यथोक्त यथोक्त 300 . 53 
5. सावर्दी 

of th: Dir :ctor ( Corporate Planning and Project ), Bharat 
265 यथोक्त यथोक्त 42 . 01 

Coking Cral Intel , Koyia Bhavar). P.ist - Hi Kcyla 
6. डोगरा 286 ययोक्त यथोक्त 65 . 57 

Nagar . District Dhanbad ( Bir ar ). 
7. नवाडोह 238 यथोक्न यथोक्त 64. 14 

111 nerons interest :d in th : lands ouvrid by this nu ti 
8. देश्याम 287 ययोक्त यथोक्त 2 23 . 17 

11 :ation shall cielivur all maps, charts and other daun rits . 
9. गुबराजपुर 299 यथोक्त यथोक्त 130. 31 , 

rufirri- ai to in sub suction (7 ) of section 1,3 of the said Aci, in 
10. चैनपुर 300 यथोक्त 

यथोक्त 98 . 78 

th , Director (Operation West, Bharat C king Coal Limited 
11. कपुरिया 349 यथोक्त यथोक्त 5 14 . 89 

Dhanbad ( Bihar ) within ninely days from th.: ( ate of publi 
12. पथराकुली 301 ययोक्म यपोक्स 

cation of this notification in th : Gazttee of India 

287 . 08 
13. बंधडीह 3 48 पयोक्त यथोक्त 506 . 49 

SCHEDULE 
14. रूडी 350 यथोक्त यथोक्त 484. 54 

Kapurla New Block Jharia Chalti. Id Drawing No . BCCLI 
15. मोलीडीह 351 यथोक्त यथोक्स 325 . 81 

ED/ 46 - 85 dated 21- 3 -85 . 

Showing lanl not for prospecting 
कुल क्षेत्र 4167, 44 एफड ( लगभग ) 

SI. Villag Thana Thana District 
या 1667 हैक्टर ( लगभग ) 

Arva in Rm 
No . Num 

Actus marks 
कपूरिया गया ब्लाक का सीमा वर्णन 
क - ख रेखा, मौजा दुबराम पुर और देखग्राम और नवाडीह : उरतर्ग Į Dukhitelili 275 Topchan - Dharbu ! 876 . 00 Full 
सीमा के साथ - साथ जाती है और बिन्दु " ख " पर मिलती है 

chi 
ख - 

2 . Banskapuria 277 

88 . 21 
रेखा, मौजा रामपुर और कचनपुर को उत्तरी मीमा के माथ माथ 

-do 

d . 
3. Kal : hampur 278 

- do 157 . 9 ) 
जाती है और बिन्दु "ग " पर मिलती है । 

284 

300. 53 

-4 . Rampur 
रेखा, मौजा कंचनपुर की पूर्वो योमा के माथ माय जाती है और 

- 85 
5 . Sarvarda - 10 

42 . 01 
बिन्दु " " पर मिलत . है । 

. 86 
6 . D . mgara - do 

65 . 57 

- 10 
788 

- do 
7 . Nawa i 

64 .14 
रेखा, मौजा बमसपुर और बोखितहोह को उत्तरी मीमा के साथ-साथ 

8 . D .. bgram 

- 10 

- 23.17 
जाती है और बिन्दु " " पर मिलती है । 

9. Durbrajour 9 ) - (lo ____ - 10 

130 . 31 
300 
10. Chainpur 

- do 

- lo 98 . 78 
रेखा, मौजा बांसफपुरिया और दुखितडीह की उत्तरी मीमा के माथ 

11 . Kapuria 319 - do 

< ! 4 , 89 
माय जाती है और बिन्दु " च " पर मिलती है । 

12. Patrakuli 301 - 00 - do 

- 87 . 08 

13. Bai. hih 
च- छ रेखा, मौमा रूडी की उत्तरी मीमा के माथ-साथ जाती है और बिन्दु 

348 - do 

506. 49 

- 10 
3 () - 10 
14 . Ruli 

- do 

484 . 54 . 
" छ " पर मिलती है । 

15 . Olidih 

35. 81 
छ- ज रेखा मौजा ओलीजीह और रूढी की पूर्वी मीमा के माथ-साथ जाती 

Total Ai. a.: 4167 . 44 ares ( approximat -ly ) 
है और विन्दु " अ " पर मिलती है । 

16157 h ; tares (approxima cly ) 
ज - शा रेखा , मौजा ओलीरीह की दक्षिणी सीमा के साथ- साथ जाती है और 

BOUNDARY DESCRIPTION OF 
बिन्दु " म " पर मिलती है । 

KAPURIA NEW BLOCK 
म- का रेखा, मौजा मेनीडीह , कटी और ओलीडीह की दक्षिण पश्चिमी 

1 - B li passes along th : Ni sth .m ) bundary if 

ni uzas Dubrajpur a 1 Dehgran and Nawadih 
सोमा के साथ -माथ जाती है और बिन्दु " ज " पर मिलती है । 

and m : 15 at point B . 
जाट रेखा , मौजा पथराकुली की दक्षिणी मोम के साथ -साथ जाती है 

B ( Lin ; pass : aling th arth in botanyr i mouzas 
. भौर बिन्दु "ट " पर मिलती है । 

Ram Ouraika rhanjur ani mts at point " C " . 


her 


- do 


- lo 


- do 
- - 


- do 


0 


787 


- d . 


- 


- - 


- 


- 


. 


- - - 


OR 


35 


- 


- - - - 


- 


- - - 


- 


-- - - - 


- - -- 


-- 


- 


- 


-- 


- -- - -- - - 


[ भाग II - ar 3 (ii )] 

भारत का रामपन्न : मनपरी , 1988/पौष । 4, 1807 
--- : --- -- - - - - - - - - - - - - - - - - - - 

-- - - - - - - -- - - - - -- -- - - 
C - D Line Pass -s along thy Eastern boundary of Mouza ____ 4. पेंशन की कुल रकम जिसके प्रतर्गत अनुपूरक परिवर्षन भी है, 
Kanchanpur and meets al point " E " . 

___ किमी मी दशा में अंतिम प्राप्त घेतन से अधिक नहीं होगी । 
D - E Lin; pass :s along the northernbun any of mouzas 

[ सं० 8 ( 7)/ 80-प्रशा०-I ( पो एफ ) ( II )1 
Bakaspira and Duktitd ih and inccts at point " E " . 

समय सिंह, प्रवर सचिन 
F, - F Line passes along the northera boundary ofmouzas 
Banskapuria and Dukhitdih and Kapuria and 

New Delhi, the 20th December, 1985 
meets at point " F " . 

S .O . 32 :-- [n pursuanco of paragraph 12A of tha Coal 
F - G Line pass -s along the northorn boundary ofnuza 

Mines Family Pension Schsms, 1971 , the Contral Government 
Rudi and ments at point " G " . 

hereby directs that tho family pensioners as on 31st March , 

1984 shall be granted supplementary additions at the rates 
G H Line pass, s along th : Eastern boundary ofmuzas 

spocified below with effect from 1st day of April , 1984 : 
Olidih Ruli and mcets at point " H ". 

(i) those ponsionsorg who The incrcse should be such 
H | Line passes along the Southorn boundary of nouzas 

were drawing pension as to jucrollso the pension to 
Olidih and meets and point " I" . 

upto Rs 10/- per xnonth. Rs. 60/- per month . 
1 - J Line passos along the South -Western buundary 

( ii ) those who were draw- an increase of Rs. 20/- per 
of muzas Benidih , Ruli and Olidih and meets 

ing pension above Rs. 40/ 

month . 

per month upto Rs . 60 : - per 
at point " J ". 

month 
- _ J - K Line passes along the Southern boundary ofmouzas 

( iii) those who wore draw . Rs. 25/- per month . 
T atharakuli and nuts at point " K " . 

ing penyion above Rs . 
K - A Lind passos along the W :strn bundary ofmouzas 

60 / - por month upto Rs. 
Dubraipul, Chainpur and Pathrakuli and meets at 

80/ - per month. 
point * " A ". 

( iv ) those who were draw - R .. 30/ - per month. 
E . No. 43015/12 / 85 CA] 

ing pension abovo R9 . 
80 /- per month upto Rs. 

100 /- per montti 
नई दिल्ली, 20 दिसम्बर, 1985 

(v ) those who were draw - Rs. 35 /- por month . 

ing pensiou above Rs. 
का० प्रा० 3 : - - मेन्द्रीय सरकार, कोयला खान कुटुम्ब पेशन स्कीम , 

100/ - per month . 
1971 के पैरा 12 के अनुसरण में , यह निदेश देती है फि तारीख 31 

2. The rate of supplementary additions will be related 
मार्च, 1984 को यथा विद्यमान कुटुम्ब पेंशनभोगियों को 1 अप्रैल , 1985 to the family pensiou as would ba payabic in terms of para 
मे नीचे विनिर्दिष्ट बगें से अनपूरक परिवर्धन मंज़र किए जाएंगे । 

xraph 12 ( 1 ) f the Scheme . 

3. In the case of Pensioners who as on 31 - 3 -1984 were 
( 1 ) वे पेंशनभोगी जी 40 ८० प्रतिमास तक वृद्धि उतनी होनी चाहिए 

drawing pensions under paragraph 12 (2) of the Schomo tho 
पेंशन प्राप्त कर रहे थे । 

जिमसे कि पेंशन बढ़कर increase as related to their pension under paragraph 12 (1 ) 
60 १० प्रतिमाह हो 

should be workod out and the same quantum of increase with 
जाए । 

a further addition of Rs. 10 /- per month for groups (i) and ( ii ) 

and Rs . 11 /- per month for groups (iii ) and (iv ) of paragraph 
( 2 ) वे जो 40 रु० प्रतिमास से अधिक और 20 १७ प्रतिमास की वृद्धि | above shall be paid during the period for which pension 
60 रु० प्रनिमाम तक पेंशन प्राप्त कर रहे 

under paragraph 12 ( 2) of the Scheme is payable . 
थे । 

3 . The total amount of pongion including supplemen 

• tary additions shall in nj caso exceed the last pay drawn. 
( 3 ) वे जा 60 रु० प्रतिमास से अधिक और 25 रु० प्रतिमास 
80 २० प्रतिमाग तक पेंशन प्राप्त कर रहे 

INo 8( 7)/80- Adm.I ( PF) (Vol.II.)] 

SAMAY SINGH , Under Secy. 


कृषि और प्रामीण विकास मंत्रालय 

( कृषि और पहकारिता विभाग ) 

नई दिल्ली , 17विसम्बर, 1985 
विषय . - - भारतीय पशुचिकित्सा परिषद अधिनियम , 1984 ( 1984 की 

__ सं . 52 ) के अधीन राज्य पशु चिफिस्मा परिषदों की स्थापना 


( 4 ) वे जो 80 रु० प्रतिमास से अधिक और 30 ९० प्रतिमास 

100 ८० प्रतिमाम मक पेंशन प्राप्त कर 

रहे थे । 
( 5 ) वे जो 100 रु० प्रतिमास से अधिक पेंशन 350 प्रतिमाम 

प्राप्त कर रहे थे । 

2 अनुपूरक परिवर्धनों की दर कुटुम्ब पेशम से संबंधित होगी क्योंकि 
यह स्कीम के पैरा 12 ( 1 ) के निबंधनों के अनुसार संवेय होगी । 

3. उन पेंशनभोगियों की दशा में , जो तारीख 31- 3- 1984 को स्कीम 
के पैरा 12 ( 2 ) के अधीन पेंशन प्राप्त कर रहे थे, वृद्धि जो पैरा 12 ( 1 ) 
के अधीन उनकी पेंशन से संबंधित है , संगणित की जानी चाहिए और 
उपर्युक्त पैरा 1 के ममूह ( 1 ) और ( 2 ) के लिए 10 ग० प्रतिमास अति 
रिक्त परिवर्धन के साप वृद्धि की उतनी ही मात्रा उस अवधि के दौरान 
संदत्त की जाएगी जिसके लिए पेंशन स्कीम के पैरा 12 ( 2 ) के अधीन 
मंदेय है । 


___ का . प्रा . 33 . -~- राष्ट्रपति, संविधान के अनुच्छेद 239 के खंड 
( 1 ) के अनुसरण में यह निदेश देते है कि दिल्ली मंघ राज्य क्षेत्र का 
प्रशासक राष्ट्रपति के नियंत्रण के अधीन रहते हुए और अगले आदेश होने 
नक उक्त संघ राज्य क्षेत्र में भारतीय पशुचिकित्सा परिषद् अधिनियम , 
1984 ( 1984 को सं . 52 ) के अधीन किसी राज्य सरकार की 
शक्तियों का प्रयोग मोर कृत्यों का निर्वहन करेगा । 
[ मं 23 - 116/ 84 एल डी . टी ( एल . एच . एस . ) ( संह- 2) ] 

श्री . एस . मराव , अवर सचिव 
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- - - - - -- - -- -- - - -- - - - - - - -- - - - - - - 
MINISTRY OF AGRICULTURE & RURAL 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
DEVELOPMENT 

( Deptt . of Education ) 
( Department of Agriculture & Co -operation ) 
New Delhi, the 17th December, 1985 

New Delhi, the 4th December, 1985 
Sub :- - Establishment of State Veterinary Councils under 

S . O . 35 , - - In exercise of the powers conferred by Sub 
the Indian Veterinary Council Act, 1984 ( 52 of 

section (2 ) of Section 8 of the Provident Funds Act, 1925 
1984 ) . 

( 19 of 1925 ) , the Central Government hereby directs that 
$ .O . 33 . - - In pursuance of clause ( 1 ) of article 239 of 

the provisions of the said Act shall apply to the Provident 
the Constitution , the President hereby directs that the Ad 

Funds established for the benefit of the employees of the 
ministrator of the Union Territory of Delhi, shall , subject 

Rashtriya Sanskrit Sansthan , New Delhi. 
to the control of the President and until further orders , 
oxercise powers and discharge the functions of a Stato 

[ F . No. 26- 4185 -Skt. I] 
Government under the Indian Veterinaiy Council Act, 1984 
( 52 of 1984 ) in the said territory. 
[ No . 23 -116/ 84- LDT (LHS ) ( Vol. II ) ] 

का . आ . 36. - - भविष्य निधि अधिनियम , 1925 ( 1925 को 
B. S. SARAO, Addl. Secy . 

19 ) के खण्ड 8 के उप खण्ड 3 द्वारा प्रदत्त शक्तियों के अनुसरण में केन्द्र 

सरकार एतद्द्वारा उक्त नियम की सूची में निम्नलिखित संगठन का नाम 
पर्यावरण, वन एवं वन्य प्राणी विभाग 

जोड़ती है, अर्थात, -- 
( वन्य प्राणी प्रभाग ) 

" राष्ट्रीय संस्कृत सस्थान , नई दिल्ली " । 
नई दिल्ली, 30 नवम्बर, 1985 

[ फा . सं . 26-4/ 85-एस . के . टी - 1] 
का . प्रा . 34 : - - केन्द्रीय सरकार एतदद्वारा , पम्य प्राणी ( संरक्षण ) 

टी . एन . दर, संयुक्त शिक्षा सलाहकार ( भाषा ) 
अधिनियम , 1972 ( 1972 मा 53 ) की धारा 3 की उपधारा ( 1 ) 
वारा प्रदत्त शक्तियों का प्रयोग करते हुए श्री पी . सी . राय चौधरी के 
स्थान पर श्री कल्याण चक्रवर्ती को वन्य प्राणी परिरक्षण का उप निदेशक 

S . O . 36. - - In exercisc of the powers conferred by Sub. 

section ( 3 ) of section 8 of tho Provident Funds Act, 1929 
नियुक्त करती है । 

( 19 of 1925 ) , the Central Government hereby adds to the 

schedule to the said Act thc name of the following organisa 
जन्हें वन्य प्राणी ( संरक्षण ) अधिनियम , 1972 ( 1972 का 53 ) 

tion, namely : - - 
की धारा 47, 48 तथा 50 के अन्तर्गत दी गई शक्तियों का प्रयोग 
करने के लिए प्राधिकृत किया जाता है । 

" The Rashtriya Sanskrit Sunsthan, New Delhi ". 
[मं . 1- 15/ 85-हम्ल्यू . एल .- 1] 

___ [ F. No. 26-4 / 85- Skt.-1 
__ रनजीत सिंह, निदेशक 

T . N . DHAR , Jt. Educational Advisor ( Languages ) 


DEPARTMENT OF ENVIRONMENT, FOREST & 

WILDLIFE 

( Wildlife Division) 
New Delhi, the 30th November, 1985 
S. O . 34 .--.-In exercise of the powers conferred by Sub 
section ( 1 ) of Section 3 of the Wild Life ( Protection) Act , 
1972 ( 53 of 1972 ) , the Central Government hereby appoints 
Sbri Kalyan Chakrabarti as Deputy Director of Wildlife 
Presorvation , in place of Shri P . C . Roychoudhury . 


( मंस्कृति विभाग ) 

नई दिहली , 18 दिसम्बर, 1985 
का . पा . 37.- -- चलचिन्न ( प्रमाणन ) नियम , 1983 के नियम 
9 के साथ पाठस पलधित अधिनियम , 1952 ( 1952 का 37 ) की 
धारा 5 की उप -धारा ( 2 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए , 
केन्द्रीय मरकार श्री एन . सी . वासुदेवन, प्राई . ए. एस . ( उड़ीसा 77 ) 
को 16 अक्तूबर , 1985 के पूर्वाह न से अगले आदेश तक , उस वेतन पर 
जो रत सरकार में अपर सचिर्ष का है, केन्द्रीय फिल्म प्रमाणन बोर्ड , 
बंगलौर में अपर प्रादेशिक अधिकारी के पद पर स्थानापन्न रूप से प्रतिनियुक्ति 
आधार पर नियुक्त करती है । 

[ फाइल संख्या 803/ 34/ 84-एफ ( सी )] 

प्रार . डी . जोशी, उप सचिव 


He is hereby authorised to cxercise powers under Sec 
tions 47, 48 and 50 of the Wild Life (Protection ) Act, 1972 
( 53 of 1972 ) . 


[ No. 1- 15 / 85 - WL- 11 
RANJIT SINGH , Director 


मानव संसाधन विकास मंत्रालय 


( शिक्षा विभाग ) 

नई दिल्ली, 4 दिसम्बर , 1985 
का . प्रा . 35 : -- भविष्य निधि अधिनियम , 1925 ( 1925 का 
19 ) के खंड 8 के उपखंड ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए केन्द्र सरकार एसद्वारा यह निर्देश देती है कि उपरोक्न अधिनियम 
की धारा राष्ट्रीय संस्कृत संस्थान नई दिल्ली के कर्मचारियों के हित के 
लिए संस्थापित भविष्य निधियों पर भी लागू होंगी । 

[ फा सं . 26- 4/ 85 - एस के टो -1 ] 


(Department of Culture ) 

New Delhi, the 18th December, 1985 
S . O . 37. — In exercise of the powers conferred by sub 
section ( 2 ) of section 5 of the Cinematograph Act, 1952 
( 37 of 1952 ) read with rule 9 of the Cinematograph ( Certi 
fication ) Rules , 1983, the Central Government is pleased 
10 appoint Shri N . C . Vasudevan , (AS (OR : 77 ) ou pay as 
for Under Secretary 11 the Government of India , to officiate 
as Additional Regional Officer , Centrol Board of Film 
Certification , Bangalore on deputation basis with effect from 
the forenoon o [ 16th October , 1985 until further orders. 

(File No. 301 /34184-FCJ 
R . D . JOSHI, Dy. Socy . 


[ भाग II - चंड 3( ii) ] 


भारत का राजपम : जनवरी 4, 1986/पौष 14,1907 


37 


- 


- 


T 


- 


- 


- 


परिवहन मंत्रालय 

(रेल विभाग ) 

( रेलवे बोर्ड ) 

नई दिल्ली, 23 दिसम्बर , 1985 
को , मा . ४.- - राजभाषा ( संघ के शासकीय प्रयोजनों के लिए 
प्रयोग ) नियम , 1976 के नियम 10 के उपनियम ( 2 ) और ( 4 ) के अनु 
पालन में रेल वि गि ( रेलवे बोर्ड ) अनुसंधान , अभिकल्प एवं मानक संगठन 
कार्यालय के निम्नलिखित अनुभागों को , जहां के कर्मचारियों ने हिन्दी का 
कार्यसाधक ज्ञान प्राप्त कर लिया है, अधिसूचित करता है 

। प्रशासन अनुभाग 
२. स्थापना-I अनुभाग 
3. स्थापना-II अनुभाग 
। स्थापना-III मनुभाग 
5. स्थापना-IV अनुभाग 
6 स्थापना- V अनुभाग 
7. पास अनुभाग 
8. कल्याण अनुभाग 
9. मुख्य पुस्तकालय 
10 रोखा अनुभाग 
11. वित्त मनुभाग 
12. प्रकाशन अनुभाग 


( अल-भूतल परिवहन विभाग ) 

( परिवहम पक्ष ) 

नई दिल्ली, 24 दिसम्बर , 1985 
का . आ . 39 ..-- केन्द्रीय सरकार, नाविक भविष्य निधि स्कम, 1966 के पैरा 
37 के द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, और भारत सरकार के 
नौवहन और परिवहन मंत्रालय ( परिवहन पक्ष ) की अधिसूचना संख्या 
एस न्यू /एम डब्ल्यू . एस . ( 23 )/ 82-एम . ट . दिनांक 9 मार्च, 1983 
का अधिलंघन करते हुए नाविक · विष्य निधि के न्यासी मंडल से परामर्श 
करने के उपरात यह निश्चित करता है कि उक्त पहली अगस्त, 1985 से 
नाविक भविष्य निधि में नियोक्ताओं और नाविकों के अंशदान की राशि 
उक्त स्कीम के पैग 35 के तहत प्रशानिक प्रभार के रूप में देय होग. । 
[फाइल म . एस . ठल्यू ./एम उम्ल्यू . एस .- 28/82-एम . टी . ] 

एम , मिपाल , अवर सचिव 


व्याख्यात्मक शापम 
नाधिक भविष्य निधि से न्यामी माग्न ने 26 जुलाई, 1985 को 
बैठक में यह मंकल्प किया कि नाविषः भविष्य निधि स्कीम , 1966 के 
पैरा 35 के तहत देय प्रशासनिक प्र ] अगस्त , 1985 से कार्मिकों 
व नाविकों के मकल अंशदान के 3 प्रतिशत ( 3 प्रतिशत ) की दर से दिया 
माए । 


इस संकल्प के अनुसारनियोक्ता पहले से ही 3 प्रतिशत की दर से प्रशास 
निक प्रभार दे रहे हैं । अतः यह प्रावश्यक हो गया है कि .. विष्य निधि 
अंशदान पर देय प्रशासनिक प्रभार की दर पिछन्नी तारीख अर्थात् पहली 
अगस्त , 1985 से 3 प्रतिशत कर दी जाये । 


[ संख्या हिन्दी-8 5/ रा . + T . 1/ 12/ 1 ] 

ए . एन . वांघू , सचिव 
रेलवे बोर्ड एवं पदेन संयुक्त मचिव 


( Department of Surface Transport ) 


( Shipping Wing ) 


New Delhi, the 24th December , 1985 


MINISTRY OF TRANSPORT 
( Department of Railways ) 

( Railway Board ) 
New Delhi, the 23rd December, 1985 


S. O . 39 . --.In exercise of the powers conferred by paragraph 
37 of the Seamen s Provident Fund Scheme, 1966 , and in super 
session of the Notification of the Government of India in the 
Ministry of Shipping and Transport ( Transport Wing) No, SW / 
MWS( 28 ) / 82- MT dated 9th March, 1983 . the Central Gov 
ernment, in consultation with the Board of Trustees of the 
Seamen s Provident Fund , hercby fixes with effect from 1st 
August, 1985 the adininistrative charges payable under para 
graph 35 of the said Scheme @ 3 per cent of the total of 
employers and seamen s contribution to the Seamen s Provi 
dent Fund. 


S. O . 38. - In pursuance of Sub - Rule ( 2 ) and ( 4 ) of 
Rule 10 of the Oflicial Language ( Use for the Official purposes 
of the Union ) Rules , 1976, Department of Railways ( Railway 
Board ) hereby notify the following sections of the RDSO , 
where the stuff have acquired the working knowledge of 
Hindi : 


IF. No. SW/ MWS -24 / 85 - MT . 

S. SYNGHAL, Under Secy . 


EXPLANATORY MEMORANDUM 


1. Administration Section 
2 . Establishment-1 Section 
3 . Establishment -II Section 
4. Establishment- III Section 
5 . Establishment -TV Section 
6. Establishment- V Section 
7 . Pass Section 
8 . Welfare Section 

9 . The Main Library 
10. Accounts Section 
11 . Finance Section 
12 . Publication Section , 

[ No. Hindi-85| OL-I|12 | 1 ] 
A . N . WANCHOO , Secy . Railway Board & Ex -Officio 

Jt. Socy . 


The Board of Trustces , Scamen s Provident Fund, in their 
meeting held on 26th July , 1985, have resolved that the ad 
ministrative charges payable under paragraph 35 of the Sea 
men s Provident Fund Schenc, 1966 , shall be paid @ 3 per 
cent of the total of the employers and scamen s contribution 
with effect from 1st August, 1985 . 


In accordance with this resolution the employers are already 
paying the administrative charges @ 3 per cent. It is, there 
Tore, necessary to give retrospoctive cffect to the fixation of 
the rate of administrative churges payable on the Provident 
fund contribution @ 3 per cent with effect from 1st August, 
1985 . 
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संचार मंत्रालयः 
( दुर संचार विभाग ) 

नई दिल्ली, 23 दिसम्बर, 1985 
का . पा . 10. — स्थायी आदेश संख्या 637, दिनांक 8 मार्च, 
1960 द्वारा लागू किये गये भारतीय सार नियम , 1951 के नियम 
13 4 के खंड III के पैरा ( क ) के अनुसार महानिदेशक , दूरसंचार विभाग 
ने थानगढ़ टेल फोन केन्द्र , गुजरात में दिनांक 20-1 -3 986 मे प्रमाणित 
दर प्रणाली लागू करने का निश्चय किया है । 

[ संख्या 5- 25 / 85-पी एच बी ] 


S. O . 43 , - In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951 , as introduced by 
S . O . No. 627 dated 8th March, 1960, the Director General , 
Department of Telecommunication, hereby specifies 
16- 1 - 86 as the date on which the Measured Rate System 
will be introduced in S . L . Puram Telephone Exchange, 
Kerala. Circle . 

INo. 5- 27/ 85- PHB] 


का . आ . 14. - - स्थायी आदेश संख्या 827 , दिनांक 8 मार्च, 1960 
द्वारा लागू किये गये भारताय तार नियम, 1951 के नियम 43 4 के खंड 
III के पैरा ( क ) के अनुसार महानिदेशक दूरसंचार विभाग ने पराम्बा 
तथा बालुसरी टेल.फोम केन्द्र केरल में विनांक 20- 1- 1986 से प्रमाणित 
दर प्रणाली लागू करने का निश्चय किया है । । 

[ संख्या 5 -30/ 85-4: एच बी ] 
के प . शर्मा, सहायक महानिदेशक ( पी . एम . मी . ] 


MINISTRY OF COMMUNICATIONS 

(Department of Telecommunication ) 

New Delhi, the 23rd December , 1985 
S . O . 40 . - In pursuance of para ( a ) of Section Ill of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S . O . No . 627 dated 8th March, 1960 , the Director General , 
Department of Telecommunication , hereby specifics 
20 - 1 - 1986 as the date on which the Measured Rate System 
will be introduced in Thangadh Telephone Exchange, Gujarat 
Circle . 

[ No. 5- 25 / 85-PHB] 


S. O . 44. - _ In pursuance of para ( a ) of Section IIl of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced | 
S . O . No. 627 dated 8th March, 1960 , the Director General , 
Department of Telecommunication , hereby specifles 
20- 1 - 1986 as tho date on which the Measured Rate System 
will be introduced in Perambra & Balusseri Telephone Ex 
change, Kerala Circle . 

INo. 5 - 30 / 85- PHB] 
K . P . SHARMA, Assistant Director General (PHB) 


का . प्रा . .11. -- स्थायी पादश सख्या 627, दिनांक 5 मार्च, 1960 
द्वारा लागू किये गये भारतीय तार नियम , 1951 के नियम 434 के खंड 
[ II के पेरा ( क ) के अनुसार महानिदेशक, दूरसंचार विभाग ने चाथानूर 
टेलीफोन केन्द्र केरल में दिनांक 16-1 -1986 से प्रमाणित पर प्रणाली . 
लागू करने का निश्चय किया है । 

[ संख्या 5- 28/ 8 5- पी एच नी ] 


S. O . 41. - - In pursuance of para ( a ) of Section II of 
Rulc 434 of Indian Telegraph Rules , 1951 , as introduced by 
S . O . No. 627 dated 8th March, 1960 , the Director General , 
Department of Telecommunication , hereby specifies 

16 - 1 - 1986 as the date on which the Measured Rate System 
will be introduced in Chatlannoor Telephone Exchange, 
Kerala Circle . 

[ No. 5-28 / 85-PHB] 


श्रम मंत्रालय 

नई दिल्ली, 17 दिसम्बर , 1983 
का . प्रा . 45. - - केन्द्रीय सरकार ने यह समाधान हो जाने पर 
कि लोकहित में ऐसा करना अपेक्षित था औद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 2 के खंड ( 3 ) के उपखंड ( 6 ) 
के उपबन्धों के अनुसरण में भारत सरकार के श्रम मंत्रालय की अधिसूचना 
मंग्या का . प्रा . 3267 दिनांक 26 जून , 1985 द्वारा बैंकिंग उद्योग को 
उक्त अधिनियम के प्रयोजनों के लिए 29 जून 1985 से छ: मास की 
कालावधि के लिए लोक उपयोगी सेवा घोषित किया था ; 

और केन्द्रीय मरकार की राय है कि लोकहित में उक्त कालावधि 
को छ : मास की और कालावधि के लिए बढ़ाया जाना अपेक्षित है ; 

प्रतः, अब , प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14 ) 
की धारा 2 के खंड ( क ) के उपखंड ( 6 ) के परन्तुक द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उफ्त उद्योग को उक्त 
अधिनियम के प्रयोजनों के लिए 29 दिसम्बर , 1985 से छ: मास की 
और कालावधि के लिए लोक उपयोगी सेवा घोषित करती है । 

[ सं . एस - 11017/ 2/ 85- 57-1 ( ए )] 

श , है . सु . भय्यर , अवर सचिव 


का . प्रा , 42. - म्या मादेश संख्या 627 , दिनांक 8 मार्च, 1960 
द्वारा लाग किये गए भारतीय तार नियम , 1951 के नियम 434 के खंड III 
के पंग ( क ) के अनुसार महानिदेशक दूरसंचार विभाग ने स्वामीमलाई 
तथा नार्च यारकोइल टल फोन केन्द्र में तमिलनाडु दिनांक 16- 1-66 
में प्रमाणित दर प्रणाली लागू करने का निश्चय किया है । 

[ संख्या 5- 29 / 85-पी एष यो ] 


S . O . 42. - In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules , 1951, as introduced by 
S. O . No . 627 dated 8th March, 1960 , the Director General, 
Department of Telecommunication, hereby specifies 
16- 1 -1986 as the date on which the Measured Rate System 
will be introduced in Swamimalai & Natchiarkoil Telephone 
Exchange , Tamil Nadu Circle . 

[ No . 5- 29 / 85 -PHB] 


का प्रा . 43. - .- - स्थायी आदेश संख्या 627 ,दिमांक 8 मार्च, 
1960 द्वारा लानु किये गए भारतीय तार नियम , 1951 के नियम 434 
के खंड IIJ के पैरा ( क ) के अन मार महानिदेशक दूरसंकार विभाग ने एस . 
एल . परम . टेलीफोन केन्द्र फेरल में दिनांक 16- 1- 86 से प्रमाणिस 
दर प्रणाली लागू पारने का निश्चय किया है । 

[ संख्या 5- 27/ 35- पी एच पी ] 


MINISTRY OF LABOUR 

New Delhi, the 17th Decomber, 1985 
S . O . 45. - Whereas the Central Government having been 
satisfied that thc public interest 80 required had, in pur 
suance of the provision of sub - clause ( vi) of clausc ( n ) of 
section 2 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , 
declared by the notification of the Government of India jd 
the Ministry of Labour S. O . No. 3267 dated the 26th June, 
1985 the Banking Industry carried on by a Banking Com 
pany as defined in clause (bb ) of section 2 of the said Act 
to be a public utility service for the purposc of the said 
Act, for period of six months from thc 29th June , 1985 ; 

And whereas, the Central Government is of Opinion that 
public interest requires the extension of the said period by 
a further period of six months; 
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[ भाग II - खंड 3( ii )] 

भारत का राजपन्न : जनवरी 4, 1986/पौष 1.1,1907 
- - :.- - - - - - - 

----- - -- - -- - -- - - -- -- - - - - - 

- . . . . . - - . . - -. 
Now , therefore , in cxercise of the powers conferred by 

फा पहले ही सनष्य है, यो ग्या 
the proviso to sub- clauso ( vi ) of clause ( n ) of section 2 

; निजिा किया जाता है ग ) 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 

नियोजक सामूहिक वीमा काम । सदरग्य ए में उसका नाम तुरन्त 
Central Goveniment hereby declares the sald industry to 

दर्ज करेगा और उसकी बबम अवश्यक प्रीमियम भारतीय जीवन बीमा 
be a public utility service for the purpose of the said Act. 
for a further period of six months from the 29th December , 

निगम को मन्दन करेगा । 
J985 

6 यदि म महिक बीमा स्कीम के अनि कर्मचारियों को उपलब्ध 
[ F. No . S -11017/2 /85- D .I ( A )] फायदे बनाये जाते है, तो नियांगक उक्त म्कीम के अधीन गर्मचारियों को 
S. H. S . IYER, Under Secy . 

उपलग्ध फायदों में समुचित प में वृद्धि को जाने की व्यवस्था करेगा 

जिस मे कि कर्मचारियों के लिए मामहिषः बीमा स्कीम के अधीन उपलब्ध 
नई दिल्ली, 19 दिसम्बर , 1985 

फायदे उन फायदों मे अधिक अनुकल हों , जो उक्त स्कीम के अधीन 
का . प्रा . .16 . - -भैमर्स इप्रो इंटरनेशनल लि ., चिन्वागाव , अनुज्ञेय है । 
पूना -41 1033 जिम में इसका रजिस्टर माफिम नारीमन प्वाऊंट, बम्बई 

7. सामूहिक बीमा स्कीम में किसी बात के हात हाए भी , यदि 
और ( 1 ) बम्बई , ( 2 ) कलकत्ता, ( 3 ) ग्रेटर कैलाश- 1, नई दिल्ली 

मिसी कर्मचारी को मत्य पर इस स्कीम के अधीन सन्देय रकम उम रकम 
पौर ( 4 ) बहादुर शाह जफर मार्ग नई दिल्ली ( एम . एच . 7287 ) 

मे कम है जो कर्मचारी को उम दशा में सन्देय सोती जय वह उक्त 
में स्थित शाखाएं भी शामिल है , (जिसे हममें इसके पश्चात उक्त स्थापन 

स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम /नाम 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपमन्ध अधिनियम, 

निर्देशिती को प्रतिकर के मप में दोनों पापों के अन्तर के बराबर रकम 
1952 ( 1952 का 19 ) जिसे इसमें हमके पश्चात उक्त अधिनियम 

का मन्दाय करेगा । 
कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन छट दिए 
जाने के लिए आवेदन किया है : 

8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 

भविष्य निधि प्रायुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

जाएगा और जहाँ किसी मंगोधन में कर्मचारियों के हित पर प्रतिकल 
कर्मचारी किसी पृथक अभिदाय या प्रीमियम का सन्दाय किए बिना ही , 

प्रभाव पड़ने की संभावना हो बहो , प्रादेशिक भविष्य निधि प्रायुक्त , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की मामहिक बीमा 

अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 

फा युक्तियुक्त अवसर देगा । 
फर्स पारियों को उन फायदों मे अधिक मनुकल हैं जो उन्हें कर्मचारी 
निक्षेप सहबद्ध बीमा स्कीम , 1976 (जिसे उगमें इसके पश्चात् उक्त 

___ . यदि किसी कारणवण, स्थापना के कर्मचारी, • वरतीय जीवन बीमा 
म्कीम कहा गया है ) के अधीन अनुशेष है 

निगम को उस माम हिक बीमा स्कीम के , जिसे स्थापन पहले अपना खुवा 

है , अधीन नहीं रह जासे है, या इस स्कीम के प्रवीन कर्म नारियों को 
___ प्रतः , केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधाग 

प्राप्त होने वाले फायदे किमी रीमि मे कम हो जाते हैं , तो यह छट 
( 20 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए और भारत सरकार 

रद की जा मकती है । 
के श्रम मंत्रालय की अधिसूचना संख्या का . पा . 4266 तारीख 26- 11 
1982 के अनुसरण मे पीर इससे उपाबर अनुसूची में विनिर्दिष्ट गों 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
के अधीन रहते हुए, उक्त स्थापन को , 18- 12- 1985 से तीन वर्ष की 

द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल 
अवधि के लिए, जिसमे 17- 12- 1968 भी मम्मिलित है, उक्त स्कीम के 

रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है तो छुट 
मभी उपबन्धों के प्रवर्तन से छूट देती है । 

रद्द की जा सकती है । 

___ 11. नियोजक द्वारा प्रीमियम के मन्दाय में किए गए किसी व्यति 
अनुसुत्री 

कम की दशा में , उन मृत सदस्यों के नामनिर्देशिनियो या विधिक बारिमों 
1 . उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि को जो यदि यह , छूट न दी गई होती तो उन स्कीम के अन्तर्गत होते , 
पायुक्त महाराष्ट्र को ऐसी विवरणियो भेजेगा और ऐसे लेखा रखेगा तथा बीमा फायदों के मन्दाय का उत्तरदायित्व नियोजक पर होगा । 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 

12. इस स्कीम के अधीन पाने वाले किमी गदम्य की मत्यु होने 
ममय पर निर्विष्ट करें । 

पर भारतीय जीवन बीमा निगम , बीमाकृत र शि के हकदार नाम 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति निर्देशिती/विधिक वारिसों को उस राशि का गन्दाय नताना से और 
के 15 दिन के भीतर सम्दाय करेगा जो केन्द्रीय सरकार, उक्त प्रधि 

प्रत्येक दशा में हर प्रकार से पूर्ण दावे की प्राप्ति के एक माम के भातर 
नियम की धारा 17 की उप-धारा ( क ) के खंड ( क ) के अधीन 

सुनिश्चित करेगा । 
ममय -समय पर निर्दिय्ट करे । 

[ संख्या एम - 35 10 1 1/ 311/ 82/ पी . एफ . एम एम- 4 ] 
3. सामहिक बीमा स्कीम के प्रशासम में , जिसके अन्तर्गत लेखानों 
का रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
सन्दाय , लेखाओं का अन्तरण , निरीक्षण प्रभारों का सन्दाय प्रादि भी है , 

New Delhi , the 19th December, 1985 
होने वाले सभी व्ययों का वहन नियोजम द्वारा किया जाएगा । 

S . O . 46 , - Whereas Messrs Elpro International Limited , 

Chinchwadgaon , Poona including its Registered Office at 
1. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित साम हिफ बीम। Nariman Point, Bombay and br .inches at ( 1 ) Bombay 

( 2 ) Calcutta ( 3 ) Greater Kailash- I, New Delhi And ( 4 ) 
म्कीम के नियमों की एक प्रति , और जब कभी इनमें संशोधन किया जाए . 

Babadur Shah Zafar Marg ., New Delhi (MH 7287 ) (herein 
तब उस मंशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 

after referred to as the said establishment ) have applied for 
उसकी मुख्य बातों का अनुवाद स्थापन के सूचना-पट्ट पर प्रदणिन cxemption under sub - section ( 2A ) of section 17 of the 

Employees Provident Funds and Miscellancous Provisions 
करेगा । 

Act, 1952 ( 19 of 1952 ), (hereinafter referred to as the said 

Act ) . 
5. यदि कोई ऐगा कर्मचारी , जो फर्मचारी भविष्य निधि का या 

And whereas , the Central Government is satisfied that 
उक्त अधिनियम के अधीन छट प्राप्त किमी स्थापन की भविष्य निधि 

the employees of the said establishment arc , without making 
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any sepusate contribution or payment of premium , in en 

10 . Whore , for any roason , the employer fails to pay the 
joyment of benefits under the Group Instance Scheme of premium etc. within the due datc. as fived by the Life In 
the life Insurance Scheme of the Life Insurance Corp . surance Corporation of India , and the policy is allowed 10 
tion of India in the nature of life insurance whicit le lupsc , the exemption is liable to be cancelleil. 
more favourable to such employees than the benefits ad 
missible under the Employees Deposit Linked Insurance 

11 . In case of default, if any made by the employer in 
Scheme, 1976 (hereinafter referrel 10 as the said Scheme) ; 

payment of premium the responsibility for payment of 

assurance benefits to the nominces or the legal heirs of de 
Now , therefore , in exercise of the powers conferiod by 

ccased members who would have been covered under the 
sub -section (2A ) of section 17 of the saill Act and in con : 

said Scheme but for grant of this exemption , shall be that 
tinuation of the notification of the Government of India in of the employer . 
the Ministry of Labour , S. O . 4266 dated the 26- 11 - 1982 and 
subject to the conditions specified in the Schedule annexed 

____ 12. Upon the death of the members covered under the 
hereto the Central Government hereby exempts the said 

Sohemc thc Life Insurance Corporation of India shall en 
establishment from the operation of all the provisions of 

sure prompt payment of the slim assured to tbc nominee or 
the said Scheme for a further period of three years with 

the Legal heirs of the deceasci member entitled for it and 
effect from 18- 12- 1985 upto and inclusive of the 17- 12- 1988. 

in uny case within onç moth from the receipt of clain com 

plete in all respects . 
SCHEDULE 

[ No . S-35014/311182 -PF. II ( SS.IV ) ] 
1 . The employer in relation to the said catablishment 
shall slibmit such returns to the Regional Provident Fund 

नई दिल्ली, 20 दिसम्बर , 1985 
Commissioner , Maharashtra and muintain such accounts and 
provide such facilities for insrection as the Central Govern 
ment may direct from time to timc. 

मा . प्रा . . 47 . - - मैसर्स अयरामदास उयोग लिमिटेड , 111/ 118, 
2 . The cmployer shall pay such inspection charges as 

सिलवर अबमी पार्क रोड, पी . मी . नं . 6853, बंगलौर-560002 
the Central Government may , from time to time, direct ( के . एन ./ 2152 ) ; (जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया 
under clause ( a ) of sub -section (3A ) w section 17 of the 

है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध मधिनियम , 1952 
said Act within 15 days from the close of every month . 

( 1952 पा 19 ) जिसे हममें इसके पश्चात उक्त अधिनियम कहा गया 
3 . All expenses involved in the administration of the Group है ) की धारा 17 की उपधारा ( 2 ) के अधीन छुट दिए जाने के 
Insurance Scheme, including maintenace of accouts, sub 
mission of returns, payment of insurance premia , transfer of 

लिए प्रावेदन किया है ; 
accounts, payment of inspection charges etc . shall be horne 
by the employer . 

___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

कर्मचारी, किमी पृथक अभिवाय या प्रीमियम मा सम्दाय किए बिना ही 
4 . The employer shall display on thc Notice Board of the 
establishments , a copy of the ruleg of the Group Insurance 

भारतीय मीवन बीमा निगम की मामहिम मीमा स्कीम के अधीन जीवन 
Scheme as approved by the Central Government ind , as and बीमा के रूप मे फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
when amended , alongwith a translation of the salient fea 
tures thereot in the language for the majority of the 

फायदे उन फायदों से अधिक अनुकल हैं , जो कर्मचारी निक्षेप महबद्ध 
employees . 

बीमा स्कीम , 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) के 

अधीन उन्हें अनुशेय है ; 
5 . Whereas an employee , who is already a member of the 
Employecs Provident Fund or the Provident Fund cf an 

___ अप्त . केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately er.rol him ( 2क ) द्वारा प्रयत्न शक्तियों का प्रयोग करते हुए और इममे उपाबद्ध 
as a member of the Group Insurance Scheme and pay neces 

अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

वर्ष की अवधि के लिए उपस स्कीम के सभी उपबन्धों के प्रवर्तन में 

छूट देती है । 
6 . The employer shall arrangc to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , iſ the benefits available to the emaploycey under 

अनुसूची 
the said Scheme are cnhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 

1 . उक्त स्थापन के संबध में नियोजक प्रादेशिक भविष्य निधि 
the employees than the benefits admissible under the said 

आयुक्त कर्नाटक को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
Scheme. 

निरीक्षण के लिए ऐमी सुविधा प्रदान करेगा जो केन्द्रीय सरकार, समय 
7 . Notwithstanding anything contained in the Group In - . ममय पर निर्दिष्ट करे । 
surance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that 
would be payable hud omployee been covered under the 

2 . नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की ममाप्ति के 
said Scheme, the employer shall pay the difference to the 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
legal heir nominee of the employee as compensation . 

की धारा 17 को उपधारा ( 30 ) खण्ड ( क ) के अधीन समय - समय 
8 . No amendment of the provisions of the Group Insul 

पर निर्दिष्ट करे । 
rancc Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 

3. मामूहिक बीमा काम में प्रशासन मे , जिनके अन्तर्गत लेखाओं 
and where any amendment is likcly to effect adversely the 

का रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रोमियम को 
interest of the employees. the Regional Provident Fund Comm 
missioner shall before giving his annroval, give a reasonable 

मन्दाय , लेखाओ का अन्तरण , निरीक्षण प्रभारों सन्दाय आदि भी है , होन 
opportunity to the employees to explain their point of view . वाले मभी व्ययों का वहम नियोजक द्वारा किया जाएगा । 


9 . Where , for any reason , the employees of the said estab 
lishment do not remain covered under the Groun Insurance 
Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the cmployees under this Scheme are reduced in any 
manner , the excmption shall beliable to he cancelled . 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित मीमा स्कीम के 
नियमों को एक प्रति , और जब कभी उनमें मंशोधन किया जाए, तब 
उस संशोधन को प्रति सया कर्मचारियों की बहुसंख्या की भाषा मे उसकी 
म मय बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 


माग 11 - सा 3 ( 1 ) 

भान का गजपत्र - जनवरी 4. 06/पौष 14, 1907 
- --- - - - - - - - - - - -- - - - - - - - -- - -- - - - -- - - - - - - - - - - - - - - .: . . .-: - - - - - - - - - - - - - - -- - - - ---- - - 
5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 

Dont of benefits under the Group Insurance Scheme of the 

Life Iulurance Corporation of India in the nature of Lifo 
अधिनियम के अधीम छुट प्राप्त किरी: स्थापन की भविष्य निधि का पहले 

Insurance which are more favourable to such employees 
हो भवस्य है, उनके स्थापन में नियोजित किया जाता है तो नियोजक , 

than the benelits admissible under the Employees Deposit 

I inkedInsurance Scheme , 1976 ( hereinafter referred to as 
गाभूहिक बीमा स्कीम के सदस्य के रूप में उसका माम सुरन्त दर्ज करेगा 

the said Scheme ) ; 
और उसकी बाधन प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

Now , therefore , in exercise of the powers conferred by 
मन्दन पारेगा । 

kub - section (2A ) of section 17 of the said Act and subject 

to the contitions specified in the Schedule onnexed hereto , 
___ 6. यदि उकन स्कीम के अधीन कर्मचारियो को उपलब्ध फायदे the Central Govem ment hereby exempts the said eshtablish 

ment from the operation of all the provisions of the said 
बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों 

Scheme for 2 neriod of three years , 
को उपलब्ध फायदों में समुचित रूप से वृद्धि यो गामे की व्यवस्था 
करेगा जिसमे कि कर्मचारियों के लिए सामूहिक मीमा स्कीम के प्रधान 

SCHEDULE 
उपलब्ध फायदे उन फायदो से अधिक अनुकूल हो, जो उक्त स्कीम के 1 . The employer in relation to the suid establishment shall 
अधीन अनुशेय है । 

submi. Sulh refrns to the Regioni: Prvident l und Com 
missioner , Karnataka maintain such accounts and provide 

such facilities for ingrection , as the Central Government 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 

may direct from time to time. 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मन्देय रकम उस रफम से 

2 . The employer shall pay such inspection charges as the 
कम है जो कर्मचारी को उस दशा में सन्देय होती, जब वह उक्त स्कीम 

Central Government may, fron timc in imc, direct under 
के अधीन होता तो , नियोजक कर्मचारी के विधिक्षः वारिस नामनिर्देशिती clause ( a ) of sub - section (31 ) of Section 17 of the said 
को प्रतिकर के रूप में दोनों रकमो के अन्तर के बराबर रफम फा 

Act, within 15 days from the close of every month , 
सम्बाय करेगा । 

3 . All cxpenses involved in the administration of the 

Groun Insurance Scheme, including idjintenance of accounts , 
8. सामूहिक बीमा स्फोम के उपबन्धो में कोई भी संशोधन , प्रादेशिक suhmission of returns, payment of insurance premia , tras 
भविष्य निधि मायुक्त कर्नाटक के पूर्व अनुमोदन के बिना नहीं किया 

for of accounts , payment or inspeciion charges etc . shall 

he borne by the employer. 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , 4 . The einployor shall display on the Notice Board of 

the establishment, a copy of the rules of the Croup ! nsur 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 

ance Schemc as approved by the Central Government and , 
का युक्तियुक्त अवसर देगा । 

as and when amended, alongwith a translation of the salient 

fetures thereof, in the language of the majority of the em 
9. यदि किसी कारणवण , स्थापन के कर्मचारी, भारतीय जीवन ployees. 
बीमा निगम को उम सामहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 

5 . Whereos an emplovce , who is already a member of the 
घुफा है , अधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियो Timployees Provident Fund or the Provident Fund of an 

establishment exc71cd under the paid Act, in employed in 
को प्राप्त होने वाले फायदे किसी ऐति मे कम हो जाते हैं , तो यह 

hiy establishmen !, the employer shall immediately enrol 
छूट रद्द की जा सकती है । 

him as a member of the Oroun Insurance Scheme and pay 

necessary premium in respect of him to the life Insurance 
____ 10. यदि किसी कारणयश , नियोणतः भारतीय जीवन बीमा निगम Corporation of India . 
वारा नियत तारीख के भीतर प्रीमियम का मन्दाय करने में असफल 

6 . The emplarer shall arrange to cnbonce the benefits 
रहता है , तो पालिसी को ध्यपगत हो जाने दिया जाता है तो छूट रह available to the mployees under the Group Insurance Scheme 

approrriately , if the benefits available to iko employees 
की जा सकती है । 

under the said Scheme are enhanced , so that the benefits 

available under . . . Group Insurance Scheme are more favour 
11. नियोजक द्वारा प्रीमियम के गन्दाय में किए गए फिसी व्यति able to the luyecs than thc henefits admissible under 
क्रम की दशा में , उन भूत सदस्यों के नामनिर्देशित्तियों या विधिक वारिसों the said Scheme. 
को जो यदि यह छूट न दी गई होती तो उक्त म्कीम के अन्तर्गत होते , 7 . Notrithstanding anything contained in the Group 
बीमा फाययों के मन्दाय का उत्तन्दायित्व नियोजम पर होगा । 

Insurance She , if on the Jcath of an employee the 

amount n vuly ! ! under this Schcmc be less than the amount 
___ 12. इस स्कीम के प्रधान पाने वाले किसी सदस्य की मृत्यू हनि 

that would te Tirable had employec hecn covered under tho 

seid Scheme thic cmplover shall pay the difference to the 
पर भारतीय जीवन बीमा निगम , बीमाकृम गशि के हकदार नामनिर्देशिती / legal heir romórce of the emplovec 29 compensation . 
विधिक वारिसों को उस राशि का संदाय तत्परता से और प्रत्येक दशा 

8 . No ,mendinant of the provisions of the Group Insur 
मे हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित ance Scheme, shall be made without the prior approval of 
फरेगा । 

the Rorional Prevident Fund Commissioner , Karnataka and 

where itv amendment is likely to effect adversely the in 
म एम - 35014/ 269/ 85- एस एम . - 4 ] 

terest of the er loyees. the Regional Provident Fund Com 
missioner !l hefore giving his approval, cive ) reasonable 

onnorthrity in the employees 
New Delhi , the 20th December , 1985 

to explain their point of 

view . 
S . O . 47. — Whereas Messrs Jairamdas Udyog Limiied , 

9 . Wirra. Por any reason , the employces of the said enab 
111 / 118, Silver Jublee Park Road, P. B . No. 6853, Bangalore 

Jishmerzt do not remain covered under the Group Insurance 
160002. ( KN/ 2152 ) , ( hereinafter referred , tons the said Scheme of the life Insurance Corporation of India as already 
establishment) have applicd for exemption under sub -section ailor rd hy the said establishment, or the benefits to the 
(2A ) of Sertion 17 of the Employeos Provident Funds and 

emponr IImr this Scheme are educed in any manner , the 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 , ( 

h einafte : 

everplir chill be liable to the cancelled , 
referred to as the said Act ) ; 

10 . Vih 
And whereas the Central Government is satisfie:) that the 

? , for any reason , the employer fails to pay the 

prengjun - , within the due dote , 
employees of the said essabljahineit are , witbou ! 621 ;i: g 

is fixed by the Life 

Inutain n orporation of India . and the policy is allowed to 
any reparate contributinn or payment of premiin, in enjoy lar - ", the emption is liable to he cancelled . 
1 : 8 . GI/ 85. 6 
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- - - - -- - - - 
____ 11 , In case of default , if any made by the employer in को उपलब्ध फायवों में ममुषित रुप से वृद्धि की जाने की व्यवस्था करेगा 
payment of premium the responsibility for payment of 28 
surunce benefits to the nominces or the legal heirs of deceased 

जिससे कि पर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपपण्य 
members who would have been covered under the naid फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
Schemo but for grant of this exemption , shall be that of 

मन भेय है । 
the employer . 
12 . Upon the death of the members coverod under the 

7. मामूहिक वीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
Schome the Life Insurance Corporation of India shall en कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
sure prompt payment of the sum assured to the nomincollegal 
hein of the deceased member cntitled for it and in any 

कम है जो कर्मचारी को उस दशा में सन्देय होती, जब यह उक्त स्कीय 
case within one month from the receipt of claim complete के अधीन होता तो , नियोजक कर्मचारी के विधिक पारिम/ नामनिर्देशिती 
in all respects . 

को प्रतिकर के रूप में दोनों रकमों के प्रस्तर के बराबर रकम का 
[ No. S-35014 /(289) / 85-5S. VI सन्वाय करेगा । 
का . प्रा . 48 :--- मैमसं अजमेर सेण्ट्रल को - आपरेटिव बैंक लिमिटेड , 

8. सामूहिक बौमाँ स्कीम के उपबन्धों में कोई भी सशोधन, प्रादेशिक 
जयपुर रोड, पी . बी . नम्बर 156, अजमेर ( पार. जे./ 818 ) ; (जिसे 

भविष्य निधि पायुक्त राजस्थान के पूर्व अनुमोविन के बिना नहीं किया 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 

आएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे 

प्रभाव पड़ने की संभावना हो वहो, प्रादेशिक भविष्य निधि आयुक्त , अपना 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 को 

अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
उपधारा ( 2 ) के अधीन छूट दिए जाने के लिए प्रवियन किया है ; 

क्तियुक्त अवसर देगा । 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पृषक अभिवाय या प्रीमियम का समाय किए बिना ही , 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के मधीम जीवन 

बीमा निगम को उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना 
धीमा के रूप में फायरे उठा रहे है और ऐसे कर्मचारियों के लिए ये 

थुका है, प्रधान नहीं रह जाते हैं, या इस स्कीम के अधीम कर्मचारियों 
फायवे उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहवय. 

को प्राप्त होने वाले फायदे किसी रोति से कम हो जाने है, तो यह 
बीमा स्कीम , 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) 

छूट रद्द की जा सकती है । 
के मधीम उपनय है ; 

___ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
पसः, केन्द्रीय सरकार , उमत अधिनियम की धारा 17 को उपधारा द्वारा नियत तारीख के भीतर प्रीमियम का मन्दाय करने में असफल 
( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपायस 

रहता है, तो पालिसी को व्यपगत हो जाने दिया आता है तो छूट रह 
भन सूची में विनिविष्ट शतों के मषीन रहते हुए उक्त स्थापन को तीन 

की जा सकती है । 
वर्ष की प्रवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देती है । 

____ 11. नियोजक द्वारा प्रीमियम के मन्दाय में किए गए किसी ग्यासक्रम 

की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों , 
अनुसूची 

को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायुक्त योमा फायदों के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 
राजस्थान को ऐसी विवरणियो भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय-समय 

___ 12. इस स्कीम के अधीन पाने वाले किमी सदस्य की मृत्यु होने 
पर निर्दिष्ट करें । 

पर भारतीय जीवन बोगानिम, बीमाकृत राशि के हमदार नाम 

निर्देशितो/ विधिक धारिसों को उस राशि का संदाय तत्परता से और प्रत्येक 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 

दशा में हर प्रकार से पूर्ण दावे को प्राप्ति के एक माम के भीतर 
के 15 दिन के भीतर सम्बाय करेगा जो फेन्द्रीय सरकार, उक्त अधिनियम 

मुनिश्चित करेगा । 
की धारा 17 को उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय- समय 

मिंगया एस - 350 14/ 287/ 85- एम . एम .- 4) 
पर निर्दिष्ट करें । 
3. मामूहिक बीमा स्कीम के प्रशासम मे , जिसके अन्तर्गत लेखाओं S. O . 48. - Whereas Messrs, Ajmer Central Co- operative 

Bank Limited, Jaipur Road , P. . No. 156 , Ajmer ( R)1818 ) , 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, वोमा मियम का 

( hereinafter referrod to as the said establishnicnt ) have 
सम्बाय , लेखामों का अन्तरण , निरीक्षण प्रभारी मन्वाय आदि में है applied for exemption under sub-section ( 2A) of Section 17 

of the Employees Provident Funds & Miscellaneous Provi 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

sions Act, 1952 ( 19 of 1952 ) ( hereinafter referred to ar the 

said Act : 
4. निमोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा रूम म के 
नियमों की एक प्रति और जब कभी उनमें संशोधन किया लाए, 

And, whereas, the Central Government is satisfied that the 
उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी employees of the said establishment are , without making any 

separate contribution or payment of prriniunn , in enjoyment 
मुख्य बातों का मन वाय, स्थापन के सूचना-पट्ट प . प्रदर्शित करेगा । 

of benefits under the Group Insurance Scheme of the Life 
5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 

Insurance Corporation of India in the nature of Life Jusur 

ance wbich are more favourable to such empolyees than 
उक्त प्रधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का the benefits admissible under the Fmploycos Deposit Linked 
पहले ही गदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजफ Insurance Scheme, 1976 ( hereinafter referred to as the said 

Scheme ) ; 
मामहिफ बोमा स्कीम के सदस्य के रूप मे उसका नाम तुरन्त वर्ष करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

Now , therefore , in exercise of the power conſored by 

Kub - section ( 2A ) of section 17 of the said Act and subject 
मम्वत्त करेगा । 

to the conditions specified in the Schedulo annexed loreto , 
6. यदि उक्त स्कीम के प्रधान कर्मचारियों को उपलब्ध फायदे the Central Government hereby excmpts the said establish 

mont from the operation of all the provisions of the said 
मड़ाए जाते है तो , नियोनक मामूहिक वीमा स्कीम के अधीम कर्मचारियों 

Scheme for a period of three years, 


[ भाग II - खं 


3 ( ii ) ] 


भारत का राजपत्र : जनवरी 4, 1986/पोष 14,1907 


SCHEDULE 
1. The employer in relation to tho said establishment shall 
qubmit such returns to the Regional Provident Fund Com 
missioner , Rajasthan maintain auch accounts and provide 
such facilities for inspection , as the Central Government 
may direct from time to time. 


का . आ . . 49.. - मैसस साउथ प्रकाट रिस्ट्रिफटकोनापरेटिष 
स्पिनिंग मिल्स लिमिटेड सरन -604307,टिन्डॉवानम ( एस . ए . डिस्ट्रिक्ट ) 
। तामिलनार (:. . एन ./ 5519)जिसे इसमें इसके पश्चात उक्त स्थापन 
कहा गया है ने कर्मचारी भविष्य निधि और प्रकार्ण उपबन्ध अधिनियम 
( 1952 (1952 का 19) जिसे इसमें इसके पश्चात उक्त अधिनियम कहा 
गया है की धारा 17 को उपधारा ( 2 ) के अधीन छूट दिए 
आने के लिए आवेदन किया है । 


2 . The employer shall pay much inspection charges a 
the Central Government may, from time tu lime, direct 
under clause ( a ) of sub - section (3A ) of Section 17 of 
the nid act , within 15 days from the close of every month . 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , trans 
fer of accounts , payment of inspection charges etc . shall 
be borne by the employer . 


मोर फेन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के कर्मचारी 
किमी पृषक अभिदाय या प्रोमियम का सन्वाय किए बिना ही , भारतीय 
जीवन बीमा निगम की सामूहिक बीमा स्फीम के अधीन जीवन बीमा 
के रूप में फायदे उठा रहे हैं और ऐसे मर्मचारी के लिए ये फायये उन 
फायदों से अधिक मनुकूल है वो कर्मचारी निक्षेप सह्मा बीमा स्कीम 1976 
, (जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें मनुडेय है । 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur 
ance Scheme as approved by the Central Government and , 
as and when amended alongwith a translation of the 82 
lient foutures thereof, in the language of the majority of 
the employees . 


मतः, केन्द्रीय सरकार उक्त अधिनियम की धारा 17 को उपधारा 
( 27 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबब मनुसूची 
में विनिर्दिष्ट पारों के अधीन रहते हार स्थापन को 
तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन 
से छूट देती है । 


5. Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
cstablishment cxempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Ingurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India , 

6 . The employer shall arrange to enhance the benefits 
Available to the employees under the Group Insurance Scheme 
appropriately , if tbe bcncfits available to the employees under 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employecs than the benefits admissible under the said 


Scheme . 


7 . Notwithstanding anything contained in the Group In. 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be logg than the amount that 
would be payable had cmployee been covered under the 
Baid Scheme, the employor shall pay the difference to the 
legal hçir (nominee of the employee as compensation . 

8 . No amendment of the provisions of the Group Insur 
anco Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajastban and 
whore any amendment is likely to effect adversely the in 
terest of the employcos, the Regional Provident Fund 
Commissioner shall before giving his approval, give r rea 
sonablo opportunity to the cmployees to explain their point 
of view. 


प्राभूषा 
1 . उक्त स्थापन के संबंध में नियोभक प्रादेशिक भविष्य निधि भारत 
तामिलनाडु को ऐमा विवरणियों भेजेगा मोर ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा फो केन्द्रीय सरकार 
समय- समय पर निर्दिष्ट करें । 

2 .नियोगक ऐसे निरोभक प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
की धारा 17 को उपधारा ( 30 ) के प्रण्ड ( क ) के प्रधान समय- समय 
पर निविष्ट करें । 

3 . सामूहिक बीमा स्कीम के प्रशासन में जिसके अन्तर्गत लेखामों का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सन्दाम , 
लेखामों का हास्तरण , निरीक्षक प्रभारों मा सग्दाय मादि पा है, होने वाले सभी 
व्ययों का वहन नियोगक द्वारा किया जाएगा । 

4 . नियोजक केन्द्रीय सरकार द्वारा अनुमोदित वीमा स्कीम के नियमों 
की एक प्रति , और शव कमी उनमें संशोधन किया जाए, तब उस संशोधन 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मम्य नामों 
का अनुवाद स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 


9 . Wherc , for any reason, the employees of the said 
ostablishment do not remain covered under the Group 
lnsurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishmeat, or the 
benefits to the employees under this Scheme are reduced in 
any manner, the exemption shall be liable to be cancellod . 


5 . यदि कोई ऐसा का पारो , जो कर्मचारी भविष्य निधि का या उमत 
अधिनियम के अधीन छूट प्राप्त मिनी स्थापन की भविष्य निधि का 
पहले ही सदस्य है , उसके स्थापन में नियोजित किया जाता है तो 
नियोजक , सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
बज करेगा और उसको बामन पावश्यक प्रीमिनम भारतीय पावन धामा 
निगम को संवस्त करेगा । 


10 . Where , for any reason , the employer fails to pay 
the premium etc . within the duc date , as flxed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse, the exemption is liable to be cancelled . 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominecs or the legal heirs of de 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employer. 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
Prompt payment of the sum assured to the nominccllegal 
heirs of the deceased member entitled for it and in any 
CASC within one month from the rocoipt of claim complete 
in all respeots. 

ENo. S- 35014/ 287185-SS .IV] 


6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे लाएँ 
जाते हैं तो , नियोजक सामूहिक बीमा स्कोम के अधीन कर्मचारियों 
फो उपलब्ध फाययो में सामुचीत रुप से वृद्धि की जाने को ज्यबसपा 
करेगा जिससे कि कर्मचारोयों के लिए सामुहिक बीमा स्कोम क अधान 
उपलब्ध फायवे उन फायदों से अधिक अनुकूल हों , वो उक्त फीम के 
मघोन मनुमेय हैं । 


___ 7. मादिक वीमा सफीम में किसी बात के होते ,ए मो, पवि किमी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में सन्देय होतो, जब वह उक्त स्कीम 
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के अधीन होता है तो , जियोना चार विधिक पारिस / नामनिर्देशिनी 

subansion of returns, payment of insurance premia , transfer 

of accounts, payment of inspection charges etc . shall be 
की प्रतिकार के रूप में दोनों रकमो के अन्नर के बगवर फम पा 

boral by the employer , 
सन्दाय करेगा । 

4 . The employer stull dosplay On the Notice Board of 
8. सामूहिक मा स्कीम के उपलब्धों में कोई भी मशोधन प्रादेशिक भविष्य 

the wiablishment, a copy of the rules of the Group Inju 

Cance thenic as approved by the Central Government and , 
निधि प्रायुमन, तामिग्ननाशु के पूर्व अनुमोदन के बिना नही किया जाएगा 

is wird when amenued , alongwi.l. A irunduliun 01 thu salici: 
मौर जहां किसः समाधिन में कर्मचारियों के हित पर प्रतिकूल प्रभाव tratuins thereof, in the language of the Inujority of the 

ev .ploye s . 
पड़ने की संभावना हो वहां प्रादेशिका भविष्य निधि भागुश, सपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

5 . Whercas an employee, who is already a member of thic 

Employees Provident Fund or the Provident Fund of an 
युक्तियुवत अयसर देगा । 

cstablishment exempted under the said Act, is employed in 

his establishment, the ersployer shall immediately enrol hini 
9 . यदि किसी कारणवश स्थापन के कर्मचार्ग , भारत य जवन as a member of the Group Insurance scheinc and pay neces 
बीमा निगम को अप सामूहिक वीमा 6 म के, जिसे स्थापन पहले अपना saly premium in respect of hul to the Liit (neurance Co ! 

poration of India . 
चुका है, अध, न नही रह जासे है, या इस स्कीम के प्रधान कर्मचारियो 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रद 

6 . The employer shuil eitunge to enlance the benefits 

available to the cmployces under the Group Insurance Schema 
की जा सकता है । 

Rppropriately , if the benefits available to the chployees 

under the said Schonie are cuhanced, so that the benefits 
10 . यदि किसः फारगवा लियोग भारत. य जयन ब . मा निगम available under the Group Insurance SchedCaic more 
पारा नियत तारीख के भीतर प्र.नियम का मन्दाय करने में असफल रहता 

( ittourablc to the t ployecs than the benents admissible 

ur.kier the said Scheme . 
है , तो पालिसी को ध्यपगत हो जाने दिया जाता है तो छूट रद यी 
जा सकती है । 

7 . Notwithstanding anything contained in the Group 
Insurance Schenie , if on the death of an employee the amount 

Duyaulo under this Scheme be less than the amount that 
11 . नियोगक वारा प्रोमियन के सन्दाय में किए गए किसी व्यत्तिमम 

jould be payablc had employee been covered under the said 
की दशा में उन मृत सदस्यों के नामनिर्देशातियों या यिधिक पारिसों की Scheme, the employer shall pay the difference to the legal 
जो यदि यह छूट न दी गई होता तो उक्त स्क : म के अन्तर्गत होने , व. मा 

heir / nomince of the employee as conisensation . 
फायदों के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

8 . No amendment of the provisions of the Group Ingu 

rance Scheme . chall be prade without the prior approval of 
12. इस स्कीम के न पाने वाले किसी सदस्य की मुस्यु होने पर 

the Regional Provident Funct Commissioner , Tamil Nadu 

ind whetc any amendment is likely to effect adversely the 
भारतीय जावन बामा निम, बामाइस राशि के हकदार नानि शराविधिक interest of the employees, the Regional Provident Fund Con 
बारिसों को उस राशि का संदाय तत्परता से और प्रत्येक देश में हर 

missioner shall before giving his approval, give a reasonable 

opportunity to the employees to explain their point of 
प्रकार से पूर्ण वावे की प्राप्ति के एक मास के मानर सुनिश्चित करेगा । 
view. 
[ संख्या एस० -350 1 4/ 291/ 55-एस . एस .-4 

9 . Where , for any reason , the employees of the said esta 

! Jinluncat do not ruinain covered under the Group Insurance 
S. O . 49. --- Whcreas Messrs South Arcot District Co 

ihre of the Life Insurance Corporation of India as already 
operative Spinning Mills Limited , Saran- 604307. Tindivanam 

adopted by the said establishment, or the benefits to the 
( S . A . District ) Tanil Nadu ( TN /5589 ) (hereinafter referred 

cmployees under this Scheme are reduced in any manner, the 
to as the suid establishạent) have applied for exemption under 

exenspiion shall be liable to be cancelled . 
sub- section (21) of Section 17 of the Employees Provident 
Funds and Miscelianeous Provsions Act, 1952 ( 19 of 1952 ) , 

10. Where , for any icason , the eyployer fails to pay the 
(hereinafter referred to as the said Act ) ; 

preinium etc . within the due date , AS fixed by thc Life 
lusurance Corporation of India , and the rnlicy is allowed to 

lapse , the exemption is liable to the cancelled . 
And , whereas, the Central Government is satisfied that the 
employees of the said establislıment are , without making 

il. In case of st = fault, if any made by the emplover in 
any scparate contribution or payment of premium , in cnjoy mayment of premium the responsibility for payır. ent of 
ment of benefits under the Group Insurance Scheme of the 

suranc . benefits to the nominees of the legal heirs of 
Life Insurance Corporation of India in the nature of Life durchscd rcmbers who would 17e been maleed mor the 
Insurance which are riore favourable to such employecs than ail Scherc but for Prant of this e ntion , chel be that 
the benefite admisible under the Employees Deposit Linked of the omployer. 
Insurance Scheme, 1976 (hereinafter referred to 15 the said 
Scheme ) ; 

12 . Unrn the drath of the momher coarnd under the 
Now , therefore, in exercise of the powers conſcriçd hy 

Scheme the Life Inqurance Corporation of InHa chall ensure 

nromnt payment of the Siim ascuisent to the romiinre / legal 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed horeto , 

heirs of the decreased member entitled for it and in any cas 
the Central Governotent hereby excmpts the said establish 

within one month from the raeint of claim complete in all 
ment from the operation of all the provisions of the said 

resents . 
Scheme for a period of three yenis . 

[ No . 5-35014 / 291 / 8C- SS. IV ] 


SCHEDULE 


1 . The employer in relation to the vald establishment 
shall submit such relurns to the Regional Provident Fund 
Commissioner , Tamil Nadu maintain such accounts an : 
provide such facilities for Inspections, as tlic Central Govern 
ment may direct from time to time, 

2 . The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause ( a ) of sub - section (3A ) of Section 17 of the said Act 
within 15 days from the close of every month , 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 


का आ3 51. - पानी यरिंग न लिमिटेड मोला - अली, 
हैदराबान - 500010 ( भान्ध पदेण/ 3739) (जिगे इसमें इसके पश्चात 
उक्त स्थापन करा गया है ) ने कर्मचारी भविष्य निधि और प्रतीर्ण 
उपलब्ध अधिनियम , 1952 ( 1952 का 19) ( जिप इसमें हमके पप्रधान उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपभाग ( 14 ) के 
प्रधीन घट दिए जाने के लिए प्रावेदन किया । 


और केन्द्रीय मरकार का समापन हो गया है कि मन स्थापन के 
कर्मचारी , किली पथक अभिवाय या प्रीमियम का सन्दाय किट बिता ही . 
भारतीय जीवन बीमा निगम को मामसिक बीमा म्कीम के अधीन जीवन 
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भारत का राजपन्न : जनवरी 4, 1986/पौष 1 4,1907 


बीमा के रूप मे फायदे उठा रहे है और ऐसे मर्मचारियों के लिए में फायदे 
उन फायदो से अधिक घनमूल है जो कर्मचारी निक्षेप सहमा वीमा स्कीम 
1976 (जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के प्रधान 
उन्हें भय हैं ; 


____ मत, कोन्द्रय सरका , गत अधिनियम का धारा 17 की उपधारा 
( क ) बारा प्रदान शक्तियों का प्रयोग करने हा प्रौर इसमें उगायध पातुमूर्चः 
में विनिदिष्ट शर्तों के प्रधन रहते मए उक्त स्थापन को तीन 
वर्ष , प्रवधि के लिए कम स्कोर के मभः उपवन्धों के पवर्तन 
मे गूट देन है । 


9. यदि किसी कारणसश, स्थापन थे. कर्मचारी, भारतीय जीवन बीमा 
निगम को उस मामहिक बीमा स्कीम के , जिसे स्थापन पाहले अपमा पका 
है, अदीन नहीं रह जाते हैं , या इन स्कीम के अधीन कर्मचारियों को 
प्राप्त होने याले फायदे किसी रीति मे कम हो जाते हैं, जो पद र रव 
की जा सकती है । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का नन्दाप करने में असफल रहता 
है . सो पानिस को अपगन हो जाने दिया जाना है मी Pट गाद को 
ना सकती है । 

11 नियोजक द्वारा प्रीमियम के सन्याय में किए गए किसी व्यतिक्रम 
का वश में , इन मग सदगों के नामनिर्देषामियों या विधि पारिसों 
को जो यदि यह, हयूट न हो गई होसो वा उक्त म्कीग अन्तर्गन होते , 
बीमा फापयों के मन्याय का उत्तरदायित्व नियोग पर होनः । 


1 . उन स्थापन के संबंध में नियोजक प्रवेशिक भविष्य निधि 
प्रायुक्त श्रा , प्रदेमा को ऐमी विवर्गगयो भेजेगा और ऐसे लेखा 
रखेगा तथा निरीक्षण के लि - विचार प्रदान करेगा जो केन्द्रीय 
मरफार, समय-समय पर निविष्ट करे । 


___ 12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने 
पर भारतीय जीवन बीमा निगम, बीमा राशि के हकदार नामपिती/ 
विधिक पारिसों को उस गशि का गंदाय तत्परता से और प्रत्येक पशा 
में हर प्रकार से पूर्ण दाधे की प्राप्ति के एक मास के भीतर सुनिपिषत 
करेगा । 

[ संख्या एम - 35014/ 288 / 35 - एस . एस - 4 ] 


2 . नियोजन , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सन्याय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा ! 7 के उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय- समय निर्दिष्ट 


S. O . 50. - - Whereas Messrs H. M. T . Bearings Limited , 
Moula - Ali, Hyderabad -500040 ( AP / 3639 ) ( hereinafter refer 
red to as the said establishment) have applicd for exemption 
Luilder sub-section ( 2A ) of Section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ) (hercinafter referred to as the said Act) ; 


3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाम्रो 
फा रखा जाना , विवरणियों का प्रस्तुत किया जाना, मीमा प्रौनियम का 
मन्दाय लेखापों का अन्तरण,निरीक्षण प्रभारों का सन्वाय मावि में . है, होने 
वाले सभी व्ययों का बहन नियोजक द्वारा किया जाएगा । 
___ नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के 
नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जा , तुम 
उस संशोधन को प्रति नया कचारियों की वर मेस्था के भाषा में उमको 
मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्णित करेगा । 


An whicrcas, the Central Government is satisfied that the 
employecs of the said establislıment ere , without making 
any separate contribution or payment of premium , in enjoy 
mont of benefits under the Group Insurance Schenię of the 
Life Insurance Corporation of India in the nature of Life 
[vsuranco wlich are morc favourable to such employees than 
the benefits admissible undor the Employecs Deposit Linked 
Trnsurance Scheme . 1976 ( hereinafter referred to as the said 
Scheme) ; 


5 . यदि कोई ऐभा कर्मचारी , ना कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन शूट प्राप्त किसी रूपावन की भविष्य निधि का पहले ही सवस्य 
है , उसके स्थापन में नियोजित किया जाता है तो नियोग : मानूनिक मीमा 
स्कीम के सदस्य के रूप मे उसका नाम सुरन्त वर्ज करेगा पीर उसकी 
बाचन अावश्यक प्रोमियम भारतीय जीवन मा निम को पदम करेग 


Now , thercfore , in exercise of the powery conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts tho said establish 
nient from the operution of all the provisions of the said 
Scheine for a period of three years . 


SCHEDULE 


____ 6 . यदि उक्त स्कीम के प्रधान कर्मचारियों को उपलब्ध फायदे या 
मासे है तो , नियोगफ मामूहिक वैमा स्कीम के अधीन कर्मचारियों को 
उपलब्न फायदों मे सगचित रूप से वृद्धि मी जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियो के लिए सामूहिक बीमा स्कीम के अधीन उपलम्ध उन 
फायदो से अधिक अनुकूल हो, जो उन स्कीम के प्रधोन अनुज्ञेय है । 


1. The employer in relation to the said ostablishment 
shall submit such returns to the Regional Provident Fund 
Commissioner , Andhra Pradesh maintain such accounts and 
rrovide such facilities for Innections, as the Central Govern . 
ment may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section (3A) of Section 17 of the said Act , 
within 15 days from the close of every month . 


__ 7 . सामूहिक बीमा रकीम में किसी यात के होते हुए भी यदि 
किसी कर्मचारी का मुत्यु पर इस र्फम के अधीन सम्देय रकम उस 
रकम से कम है जो कर्मचारी को उस दशा में मन्देय होतः जब 
वह उक्त .घन होता तो , नियोणक कर्मचारी के विविध धारिम / 
नामनिर्देशिती की प्रतिकार रूप में दोनो रकमों के अंतर के बराबर रकम 
का सन्याय करेगा 


3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
sulimission of returns, payment of insurance premia , transfer 
of account , payment of inspection charges etc . shall be 
horne by the employer, 

4 . The emrloyer shall desplay on the Notice Board of 
ihe establishment, ropy of the rules of the Group Insu 
ranc . Scheme as approved by the Central Government and , 
१९ Adulhan amended. alongwith a translation of the walient 
feature : th - reof, in the language of the majority of the 
employees . 


8 . सामूहिक बीमा स्कीम के उपलब्धों में कोई भी मंणोधन , प्रादेशिक 
भविष्य निधि आयुक्त प्रान् प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा प्रो र जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हों पहा, प्रादेशिक भविष्य निधि प्रायुक्त प्रपना 
अनुमोयन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यक्ति 
युमन अवसर देगा । 


5. Whereas un employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment cxemptců under the said Act, is employed in 
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hinestablishment , the omployor shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respoct of him to the Life Injurance Cor . 
poration of India . 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 
मार्नाटक को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐमी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , ममय-ममय 
पर निविष्ट करें । 


6 . The employer shali arrange to cohance the benefits 
availuble to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees 
under thọ said Scheme ATC enhanced , so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 


7 . Notwithstanding anything contained in the Group 
Insurance Schenc, if on the death of an employee the amount 
payable under this Schemo be less than the amount that 
would be payable had employee been covercd under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nominee of the employee as compensation . 


8 . No amendment of the provisions of the Group Insu 
Tance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Andhra Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 
view . 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्वाग करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उपधारा ( 3 ) के खण्ड ( क ) के अधीन समय- समय 
पर निर्दिष्ट करें । 
____ 3. सामूहिक बीमा स्फीम के प्रशामन में , जिसके अन्तर्गत लेखामो 
का रखा जाना विवरणियों का प्ररा किया जाना , बीमा प्रोमियम का 
सन्वाय, लेखामों का अन्तरण, निरीक्षण प्रभारों का सम्दाय आदि भी है, होने 
वाले सभी व्ययों का वहन नियांजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
का एक प्रति , और जब कभी उनमें संशोधन किया जाए, तब उस संशोधन 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों 
फा अनुवाद, स्थापन के सूचमा -पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो मर्मचारी भविष्य निधि का 
या उस अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि 
का पहले ही सवस्प है, उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक , सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरम्त 
पर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय कांवन बीमा 
निगम को सन्वस्त करेगा । 


9 . Where, for any reason , the employees of the said esta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said ostablishment , or the benefits to the 
employees under this Scheme are reduced in any manner , the 
exemption shall be liable to be cancelled . 


10 . Where, for any reason , the employer fails to pay the 
premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the excmption is llablo to be cancelled . 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deconged members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employer , 


6. मवि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
गाते हैं तो , नियोमर मामूहिक वीमा स्कीग के अधीन कामगि को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक मीमा स्कीम के अधीन उपमम्ध 
फायदे उन फायदों से अधिक मनकल हो , मो उक्त स्कीम के अधीन अनुशेय 


12 . Upon the death of the members covered under the 
Scheme thc Life Inqurance Corporation of India shall ensure 
prompt payment of the gum assured to the nominee / legal 
heirs of the deceased member eatitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[ No . S- 35014 / 288 / 85- SS . IV ] 


7. सामूहिक बीमा स्कीम में किसी पास के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन मन्देय रकम उस रकम स कम है 
मो फर्मचारी को उस दशा में सम्देय होती ,जब घट उक्त स्कीम के अधीन 
होता तो , नियोगक कर्मचारी के विधिक मारिग/ मामनिर्दशिती की प्रतिकर 
के रूप में दोनों रकमो के अन्तर के बराबर रकम का गन्दा करेगा । 


फा . आ . 61. --- मैसम भोरुका स्टील लिमिटेड, महादेवापरा पोस्ट , 
हवाईटफील्प रोड , बंगलौर- 48 (के . एम / 4489 ) ( जिसे इसमें इसके 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19) (जिसे इसमें इसके पश्चात् 
उक्त अधिनियम कहा गया , ) की धारा 17 की उपधारा ( 2क ) के 
अधीन छुट दिए जाने के लिए आवेदन किया है । 
___ और केन्द्रीय सरकार का समाधाम हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का पन्वाय किए बिना ही , 
भारतीय जीवन मीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उभ फायदों से अधिक अनुकूल है, जो कर्मचारी निक्षेप सहबस 
बीमा स्कीम , 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) 
के अधीन उन्हें मनुज्ञेय है । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 22 ) धारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबड 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहसे हुए उमस स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपत्रम्खों के प्रवर्तन 
से छूट देती है । 


3. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आगमन फर्नाटक मेः पुर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहां किसी संशोधन से कर्मचारियो के हित पर प्रतिकूल प्रभाव पाने 
की संभावना हो वहां प्रादेशिक भविष्य निधि आगुस्त, अपना अनुमोदन 
देने से पूर्व कर्मचारियों का अपना दृष्टिकोण स्पष्ट करने या अभियुक्त 
अवसर देगा । 
___ _ 9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा नीम के , जिसे स्थापन पहले अपना चुका 
है, अधीन महीं रह जाते हैं, या इस स्फीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट रद्द की 
जा सकती है । 


10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्याय करने में असफल रहता 
है, तो पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रदद की 
जा सकती है । 

11. मिमोजक द्वारा प्रीमियम के सन्याय में किए गए किसी पतिक्रम 
की वसा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक यारिसों 


[PTT 11- 
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को जो यदि यत्र, छूट न दो गई होती तो उफ्त स्कीम के अन्तर्गत होते, 
बीमा फायदों के मन्दाय का उत्तरदायित्व नियोजक पर होगा । 


12. इम स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने 
पर भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देशिती/ 
विधिक वारिसों को उस राशि का संदाय सत्परता से और प्रत्येक दशा 
में हर प्रकार से पूर्ण दाथे की प्राप्ति के एक मास के भीतर सुनिश्चित 
574 

[ VH - 350 1 4/ 29 2 85 43 . 4 - 4] 


would be payable had employee been covored under the sald 
Scheme, the employer shall pay the diffeience to the legal 
heir /nominee of the cmployee as compensation . 

8 . No amendment of ilic provisions of the Group Ingu 
rance Scheme, shall be made without the prior approval of 
thc Regional Provident Fund Commissioner, Karnataka 
and where any anvendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com 
missioner shall before giving his annroval, give a reasonable 
opportunity to the employecs to explain their point of 
viow . 


9 . Where , for any reason , the employees of the said esta 
blishment do not remain covered under the Group Insuranco 
Scheme of the Lic Instince Cornoration of lii a : : already 
Adopted by the said establishment, or the bencfits to the 
cmployees under this Scheme are reduced in yriy ininter , the 
exemption shall be liable to be cancelled . 


S . O . 51. - Whereas Mesors Bhoruka Steel Limited , Maha 
devapura Post, Whitefield Road, Bangalore -48 (KN /4489) 
(hereinafter referred to as the said establishment ) havo ap 
plied for exemption under sub -section (2A ) of Section 17 of 
the lmployees Provident Funds and Miscellaneous Provisions 
Act, 1952 ( 19 of 1952 ) ( hereinafter referred to as the said 
Act ) ; 

And whereas, the Central Government is satisfied that the 
employces of the said establishnicnt are , without making 
Any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the naturo of Life 
Insurance which are more favourable to such employees than 
the benefits admissiblc under the Employees Deposit Linkod 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme) : 


10 . Where , for any reason, the employer fails to pay tho 
premium etc . within the due date , as Axed by the Life 
Insurance Corporaiion of India , and the policy is allowed to 
lapse the exemption is liable to be cancelled. 


11 , In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurars: henefits to the nominees or the legal hoirs of 
deceased memhers who would have been covered under the 
said Scheme hat for grant of this exeniption , shall be that 
of the employer . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince /legal 
heirs of the deceased member entitled for it and in any case 
within one month frog the receipt of claim complete in ull 
respecte 


Now , therefore , in exercise of the powers conferred by 
Bub -section (2A ) of section 17 of the said Act and subject 
to the conditions specificd in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Schenne for a period of three years , 


[No S -35014 ./292 85 - 9S . IV 


SCHEDULE 


1. The employer in relation to the said establishment 
shall suhmit auch returns to the Regional Provident Fund 
Commissioner, Karnataka maintain such accounts and 
provide such facilitics for inspections, as the Central Govern 
ment may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clausc (a ) of sub -section (3A ) of Section 17 of the said Act, 
within 15 days from the closc of every month . 

3 . All expenses involved in the administration of the 
Groun Insurance Scheme, including maintenance of accounts . 
submission of returns, pavment of insurance premia , transfor 
of accounts , payment of inspection charges etc . shall be 
torne by the employer. 


का . आ , 52 . -- कर्मचारी भविष्य निधि पौर प्रकीर्ण उपबन्ध 
affufius , 1952 ( 1952 # 7 19 ), 7 7*7 17 17 34 -ITY ( 4 ) 
# mo ( 1) ETTST orfant 97 HTHT prent , THIR 
s nama 7. 37. HEAT 372, fent 11 , 1985 47 
afirmany BTOT JA arfüffunr r 17 # TRT ( 27 ) 
के अधीन, मैसर्स वेस्टर्न इण्डिया स्टेट्म मोटर्स, एम . आई गेड. जयपुर 
( 31T ./232 ) 47 of 17 7 FTATET MT i tot grote 

[8447 + 35014/ 186/84-re 1939 -4] 


अधर मचिव 


4 . The employer shall desplay on the Notice Board of 
the establishment, a copy of the rules of the Group Insu 
rance Scheme as approved by the Central Government and 
As and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of them 
employecs. 

5 . Whereas an employce , who is already a member of t?"c 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces . 
OTV premium in respect of him to the Life Insurance Cor 
moration of India . 


S . O . 52 .- In exercise of the powers conferred by clause 
( c ) of sub -section (4 ) of section 17 of the Employees Provi 
dent Funds and Miscellaneous Provisions Act. 1952 ( 19 of 
1952 ) , the Central Government hereby resçirds with im 
mediate effect the exemption granted to Messrs Western Indian 
States Motors , M .J . Road , Jaipur (RJ / 232 ) under suh - section 
( 2A ) of section 17 of the said Act by the notification of the 
Government of India in the Ministry of Labour ro, S . O . 372 
dated the 11th January , 1985 . 

(No. S -350141186) /84 - SS . IV 
A . K . BHATTARAI, Under Secy. 


6 . The employer shall arrange to enhance tho benefits 
available to the employees under the Group Insurance Scheme: 
appropriately . if the benefits available to the cmnlovce 
under the said Scheme are enhanced , so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the emploveces than the benefits admissihir 
linder the kid Scheme. 


of formatt, 24 format, 1955 
# 109T053 - - Til forate off , 1947 ( 1917 
का 14 ) की धाग 17 के मनमरण में केन्द्रीय सरकारी, भारतीय स्टेट 
बैंक के प्रबंधतंत्र मे सम्बद्ध नियोजकों और उनके फर्मकारों के बीच , 
अनुमंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधि 
FVUT, TUTET E Ft terinfopang 777 ut pro TTT 
5- 12-85T H TI 


7 . Notwithstanding anything contained in the croup 
Insurance Scheme, if on the death of an omployee the amount 
payahla uncler this Scheme he less than the amount that 


48 


THE GAZETTE OF INDIA : JANUARY 4, 1986 / PAUSA 14 , 1907 


[ PART . Il -- SEC . 3 ( ii )] 


- 


- - - -- 


Ex. workman is 
21- 12- 1984. 


now 


in 


the employment from 


Now Delhi, the 24th December , 1985. 
S . O . 53 . - Io pursuance of section 17 of the Jadustrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Governicit 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur , as shown in the Annexuro 111 
the Industrial Dispute betwcen the employers in relacion 
to the State Bank of India and their workmen , which was 
received by the Central Governmont on the Sth December , 
1985. 


4 . That the settlement arrived between the parties on 

the above terms and conditions as contained in 
paras 1 to 3 above may kindly be recorded and 
the reference be answered accordingly . The settle 
ment is legal justice and proper and the parties have 
agreed for getting the employment. The same in 
rcached arrived nt without any force , undue influenco 
and coercion , 


BEFORE SHRI V. S. YADAV, PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL- CUM 

LABOUR COURT, JABALPUR ( M .P .) 

Case No . CGIT |LC (R ) (57)| 1984 . 
PARTIES : 


3 . I have gone through the terms of settlement which 
appear to be fair and reasonable and I record my award 
in terms of the settlement arrived at between the parties 
And make no order as to costs . 


Dated : 16 -11- 1985. 


V . S . YADAV, Presiding Officer 

[No. L - 120121334183 - D - II ( A ) ] 


Employers in relation to tho management of State Bank 

of India , Bisrampur Branch , District Surguja ( M . P .) 
and thcir workman Shri Nanhak Singh , Temporary 
Messenger, represented through the District Organis 
ing Repregentative , State Bank of India and sub 
sidiary banks Employees Union , Bisrampur Branch , 

P . O . Bisrampur, District Surguja ( M . P .) . 
APPEARANCES : 

For Workman — None . 


of facett, 24 FHEAT, 1985 
TO PTO 54. -- Mutfor fata afufya , 1947 ( 1947 
8T 14 ) firard 17 u C # ATTI, ATATT UTEPLOT 
बैंक के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधिकारण , बंगलौर 
# data fi sulfura ? top tren TTTT # 10 - 12-85 
प्राप्त हमा था । 


For Management- Shri G . C . Jain , Advocatc . 
INDUSTRY : Bank DISTRICT : Surguja (M .P.) 


AWARD 


Dated : November 16 , 1985 . 


In exercise of the powers conferred under Soc . 10 ( 1 ) ( d ) 
of the Industrial Disputes Act, 1947 , the Central Government 
in the Ministry of Labour has refcrred the following dis 
pute for adjudication vide Notification No. L - 12012 /334 /83 - D . 
II- A dated 21st July , 1984 : - - 


S . O . 54 . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Bangalorc as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the Malaprabba 
Gramcena Bank and their workmon , which was received by 
the Central Government on the 10th December, 1985. 


"" Whether the action of the management of State Bank 

of India , in relation to their Bisrampur Branch , 
Distt. Surguja in terminating the services of 
Shri Nanbak Singh , Temporary Messenger with 
effect from 26 - 9 -81 and not consideiing hinn for 
re -employment while recruiting fresh hands under 
Soc. 25H of the ID . Act, is justified ? If not, to 
what relief is the workman concerned entitled ? " 


BEFORE THE INDUSTRIAL TRIBUNAL IN KARNA 

TAKA BANGALORE 
Dated this the 29th day of November , 1985 
PRESENT : 


Sri R . Ramakrishna , B . A ., B .L ., Presiding Officer , 

Central Reference No . 1 of 1985 
I Party 
The General Secretary, Malaprabha Grameena Bank 

Employees Union , Corporation Building, Broadway . 
Hubli- 20 (Karnataka ) . 


2 . Parties have already filed their statement of claims and 
documents and the case was fixed for filing rejoinders and 
fruming of issues on 15 - 11 - 1985 . On this date Shri G . C . 
Jain , Counsel for the Bank filed a Memorandum of Settle 
ment dated 15 - 11 - 1985 duly signed by the workman con 
cerned , Shri Nanhak Singh , the Regional Managor, State 
Bank of India , Sbri H . P . Chanduka and the Counsel for 
the management Management examined Shri Vikram 
Rathore, an Officer of the Stato Bank of India , Regional 
Office, Jabalpur who stated that the settlement fears the 
signatures of Shri H . P . Chanduka , Regional Manager. Tho 
terms of settlement as incorporated in the Memorandum of 
Settlement are as under : 


II Party 
The Chairman , Malaprabha Gramoena Bank , P . O . Dhar 

wad , Karnataka, 


APPEARANCES : 


1. That the management will take in employment to 

the workmen workman in this reference case in the 
same capacity as he they was were working in the 
service on the same terms and capacity . 


2 . That these employee ( s ) have foregonc the wages and 

they will not olsim any back wages from the manage 
ment of State Bank of India . 


For the I Party — None present, 
For the II Party — Sri P . T , Bhat, General Manager . 

Malaprabha Grameena Bank , Dharwad . 
REFERENCE : 
(Government Order No . L - 12012 / 117 / 84 -D .I! ( A ) Inted 
28 -1- 85) . 

AWARD 


3 . That the Ex - employee has been taken in the employ 

ment qubjoct to his facing the selection by interview 
committee of the State Bank of India and on quali 
fying the same. the employee will be absorbed in 
the regular service of the State Bank of India . The 


The Central Government after forming an opinion that 
an industrial dispute exists between the above parties filles 


- - - 


- 


- 


- - - - 


ATT ]I _ 36.131 

THAT 145 : 
- - -- - - - - - - - - - - 

-- - - -- -- - - - - 
refered the said dispute for adjudication under Section 71 

91d cluse ( d ) of sub -section ( 1 ) of Secrion 10 of the In 
dustrial Divpur , lui, 1947 on the following Scheilule . .. 


SCHEDULE 


4, 1986/41 14, 1907 . 
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man as defined under the Act there is no violation of manda 
toly provision its contained in Section 2 .5 - 1 of the Act. The 
fuil ned counsellos futher submitcil that its stated in their 
counter studentent the 1 Party workm :in was solely depended 
on the income earned by him in huis ( ruit business and that 
he has shown his dis -inclination to do the part time job 
Jegularly which connelled the Il Party 10 discontinue his 
services and since lie Hall 1101 il Dermancill enployee lie is 
not entitled to aim that his inntinne amounts to 
toimintion and lic has also failed to prove that lic is il work 
mild as defined under licw and hence he is not entitled for 
any notice or payment in lieu of moner . The Party work 
min has no place any material justitsing the stand taken 
by him . llence l muke the following i Word 


"Wicther the aclion of the tnanagement of Malaprabha 

Ciliniecnit Bunk in relation to thicij Medleri Baitull 
in criminating the crvices of Shri S . N , kulkiu ni. 
nuut uime sweeper /messenger W .c .f . 1 - 1 - 84 is jull 
field ? If not, tu whilt relief the concerned work 
man is entitled ?" 


AWARD 


2 . The i Party workman h99 contended in his claim state 
ident that he was working as it Sweeper- cum - liexseriyer since 
18 - 7- 1977 discharging his duties etticiently on il salary of 
Rs. 7 . 50 per day . He has further contended that the manage 
ment discontinlied his services without any reasons from 
1 - 1 - 84 and his request for a written order to this effect was 
not complied . He has further contended that he has worked 
from 18 - 7 -77 to 1 - 1 -84 continuously more than 6 yeilly and 
the Ji Party has not complicd with the mandatory provision 
of 25 - F ( a ) , ( b ), ( c ) of thic Industrias Disputes Act hence he 
is entitled for an order for reinstatement with continuity of 
service , back wages etc . 


The action of the management of Malarrabha Grameenk 
Bank in relation to their Medleri Birinch in terininating the 
services of Sri S . N kuharni, nari time sweeper messenger 
wes. 1- 1 - 84 is justified . The parties shall hear their own 
costs . 


R . RAMAKRISHNA, Presiding Officer 

IL -1201211784- D- I ( A ) 1 
N . K . VERMA, Desk Officer 


i faport, 17AFTT, 1995 


3. Thc II Party in their counter statement have mainly 
contenucıl that the Regional Rural Bank came to he establi 
shed as a low cost structure to amcliorate the economic condi 
tions of weaher sections of the society and with an overall 
objective of developing tural economy. One of the guide 
lines of the Government of India is that the Regional Rural 
Banks Should not engage the services of messengers on a 
regular basis. However , consiglering certain works like sweep 
ing and waterine . RRBs are permitted to engage a local 
candidate for such manual or unskilled works as part- time 
Sweeper for a limited duration in a day . 


1090 55. - - 317fore feia ufufah, 1947 ( 1947 
FT 14 ) TTTT 17 977311 # , FIT ETT, TTH Frut 
रेंस कं० लि . के प्रबंधतंत्र गे सम्बद्ध नियोजकों और उनके कर्मकारों के 
बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधिकरण, . 
भुवनेश्वर के पचाट को प्रकाशित करती है । 


4 . They have further contended that Mr. S . N . Kulkarni 
was tuhen as a casual lahourer for sweeping purposes on a 
nominal charges of Rs. 20 per month as the work was about 
one hour rer dily . Subsequently , with the growth of the 
- business the services of such sweepers have been taken as 
part-time Messenger - cum - Sweeper stipulating their working 
hours on daily wages in accordance with the Government of 
India guidelines , 


New Delhi, the 241h December , 1985 


S . O . 55 , - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
herehy publishes the award OL thic Industrial Tribunal, Bhu 
baneswar as shown in the Inne ure in the Industrial Dispute 
between the employers in relation to the National Insurance 
Co. Ltd . and their workmen . 


$ . They have further contended that there was no question 
of termination as the Branch has discontinued availment of 
the services from 1 - 1 - 84 due to his highly irregular atten 
dance which was due to the fact that the workman has en 
gaged himself in fruit business 94 a main source of income 
for which thc Bank had granted loan of Rs. 1700 . Due to 
his itregularity it was incvitable for the Branch to disallow 
the services of Kulkarni and to avail the services of some 
person . 


6 . They have further contended that Mr. Kulkarni was 
working as a part tinie Messenger on daily wages. Since he 
has become irregular Jue to his engagement in fruit business 
his services are discontinued . The said Kulkarni line also 
availed Jewel Loans more than irregular employees entitle 
ment and hence lic is not cntitled for reinstatement or hack 
wages. 

7. On the basis of the above pleadings, this Tribunal has 
framed the following additional issues : 
( 1 ) Whether the I Party proves that he is a workman 

Ay defined under Section 2 ( s ) of the I. D . Act ? 


INDUSTRIAL TRIBUNAL , BHUBANESWAR 
PRESENT + 
Shri K , C . Rath , B .I... Presiding Olliver , Industrial Tri 

bunal, Bhubaneswar , 
Industrial Dispute Case No. 3 of 1976 (Central) 
Daled , Comp. Sambalpur, the 17th October, 1985 

BETWEEN 
The employers in relation to the National Insurance 
Company Limited - First- party. 

AND 
Their workmen - Second -party . 
APPEARANCES : 

Shri G . B . Mohanty . Advocate — For llic first- party . 
Shri S . Das, Advocate . . 
Shri J. K . Tripathy, Advocate – For the Second -Party , 


(2 ) Whether tho u Parly proves that the nature of work 

done by the I Party workman and his status does 

not require an enquiry beforç his discontinuation ? 
8 . The parties have been asked to lead evidencc on the 
noints of dispute and on the additional issues . Since the 
I Party has remainej absent continuously , the case wa , 
procceded and the counsel for the IL Party has submitteil 
that on the basis of the statements filed hy them on alvord 
can be made without any oral evidence. The learned counsel 
for the II Party las further submitted that since the Party 
was a part time worker and not a permanent employce there 
was no necessary to conduct any domestic enquiry for dis 
continuing him from the work and since he is not a worl. 

1281 G1/ 85 — 7 


AWARD 
D14pute referred to by the Central Government for adjudi 
cation under clause id ) of Sulection ( 1 ) of Section 10 of 
the Industrial Disputes Act, 1947, vide Notification No. L 
17011 / 13 /71- IRI Jaled 10 - 9 - 1975 and subsequent Notifica 
tinn under Section 7 - A and Suh -section ( 1 ) of Section 33 - B 
of the Act hearing No. 1 - 17011 / 13 /71 /IRI dated 6 - 1 - 1976 
of the Ministry of Labour , ready thus : 
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- . . . - - , 
" Whether the action of the management of the National is placed on Ext. L by the first-party and it is submitted that 
Insurance Company Limited, a unit of the General 

what the second - party has stated rcgarding the submission 
Insurance Corporation of India , is justificd in termi 

of weekly reports is false , Exl. I was issued subsequent to the 
nating the services of Shri B , S . Das , Inspector 

termination of the services of the second -party workman . 
with cffect from the 22nd September, 1970 ? If Therсın mention was made that all the Inspectors having 
not, to what relıçf is the said workman entitled ?" 

luiled to submit weekly reports , there was no rcáson why 

uction should have been lahco against him for such non . 
2 , First-pany employer is the National Insurance Company submission of weekly reports . His reply as per Ext . L 
Limited , whercas the second- party workman was its Agent regarding the non -submission of wechly reports appears 10 
from 12 - 7 - 1969 vidc Ext. 1 and its Inspector with effect from be rcasonable in Vicw of Ext. DD which was issued by way 
1 - 10 - 1969 vide Ext, 2 till 22 - 9 - 1970 when his services were of a circular to all the Inspectors for punctual subniission OL 
terminated in accordance with the terms of the letter of weekly reports. Lastly it is stuted in Ext. 103 that the 
zippointment, because of the fact that letter dated 6 - 7 - 1970 termination of the services of the second -party woimun way 
was not replied and weekly reports were not submitted by in accordance with the letter dated 10 - 5 - 1970 vide Ext, 49 . 
him , nor could he perform his business efficiently . The labour In that letter the secoad -party workman was asked to make 
machinery was approached in due course , and the concilia . ready all the papers by 7 - 6 - 1970 relating to fidelity guarantee 
tion having failed , the present rcference has come up for business and the said lettel was considered to be one month s . 
adjudication . 

notice for termination , The Calcutta ſice by their letter 

dated 17 - 6 - 1970 vide Ext, DD referred to the letter dated 
3 . Second - party workman challenged the order of termiga. 

30 - 5 - 1970 and asked the second - party to furnish all papeis 
tion of his services as illegul as it was so ordered by the 

within 7 days or else it would confirm the notice of tcrmina 
Branch Manager of Cuitack Branch with mala fide motive tion dated 30 - 5 - 1970 . The second - party by his letter dated 
and without jurisdiction . 

24 -6 - 1970 . Ext. CC , explained the position thoroughly for 
4 . First- party management filed a written -statement stating 

the delay in collecting all papers relating to fidelity guarantee 
that the second - party was not a workman ; that there was no 

business. On a l earing of Ext. CC it appears that the ex 
valid industrial dispute in cxistence as there was no demand 

planation for non -obtaining of the fidelity guarantee business 
by the second - party in that regard before the concerned 

is not unsound . Thus it would be seen that the ground on 
authority ; and that the services of the second - party having 

which the services of the second -party workman were termi 

pated cannot be upuck for the reasons stated above . This 
been terminated in accordance with the terms of the letter 
of appointment, the second- party is not entitled to any relief 

apart, non - complaince of the provisions of Section 25- F of 
as claimed and prayed for by him . 

the Act in the present casc is a good ground for holding that 

the termination of the services of the sccund- party workman 
5 . On the pleadings of the parties , three preliminary issues is neither legal nor justified as indicated carlier . 
were framed and after hearing on those preliminary issues , 
it was decided on 8 - 6 - 1977 that the second- party was a work 

8 . A ground was also taken by the second -party workman 
man within the meaning of Section 2 (s ) of the Industrial that the Branch Manager, Cuttack Branch , was not competent 
Disputes Act , 1947 , that there existed a valid industrial dispute 

to terminate the services of the second - party workman , Ext. 
between the parties and that the reference as made was lcgal, 2 shows that the second - party workman was appointed by 
valid and competent. Such being the decision , the only ques the Branch Manager of Calcutta Branch of which Cuttack 
tion left to be considered now is whether the terinination of Office was a part then . It is ovidence of Shri Choudhury 
the services of the second -party workman on the ground as 

( M . W . 4 ) that Cuttack Office became a Branch and was 
stated above is justified . 

separated from thc Calcutta Branch and he was promoted to 

the rank of Branch Manager, Cuttack Branch with effect 
6 . First - party management examined four witnesses and from 1 - 7 - 1970 . This fact is not disputed by the second party 
also cxhibited a number of documents, Exts. 1 to 104 . On 

workman . If Shri Choudhury became the Branch Manager . 
behalf of the second - party workman the witness examined Cuttack Branch , with effect from 1 7 - 1970 , thero is DO 
is the workman himself and the documents exhibited arc reason why his competency to terminate the services of the 
Exts . A to DD . Ext, 103 is the termination letter dated second party should be callcd in question , particularly when 
22- 9 - 1970 and it would go to show that the services of the 

the appaointinent was made by the Branch Manager , Calcutta 
second -party workman were terminated because of thc fact Branch of which the Cuttack Omce was a part at that time. 
that letter dated 6 - 7 - 1970 was not replied by him . weekly 

Exts. Q , R and AA are relied on by the second-party work 
reports were not submitted by him and he could not effectively 

man to show that even after the formation of the Cuttack 
come up with his business . Thus it would bo scen that the Branch , the appointment letters , etc ., were being issued by 
termination of the services of the second - party workman WAS the Divisional OMce , Calcutta and as such , it is said that 
not on account of any misconduct. To the same effect is the Branch Manager , Cuttack Branch , was not competent 
also the written -statement of the first - party that the termina to terminate the services of the second -party workman . I 
tion of the services of the second -party workman was not would have taken notice of these Exhibits had Shri Choudhury 
the result of any punitive action . Such being the case , it 

been asked about these Exhibits and he had failed to give 
amounts to retrenchment even if it be held that the second 

any explanation about the name. But I find that nothing 
party workman did not reply to the letter dated 6 - 7 - 1970 and 

was asked about these Exhibits to Shri Choudhury . In such 
did not submit any wechly reports or failed to cope up with 

circumstance , no reliance can be placed on the said Exhibits 
his business as per the terms of his appointment order. In 

for a finding that Shri Choudhury was not competent to 
that case the provision of Section 25 - F of the Industrial 

issue the termination order. But in view of my finding 
Disputes Act , 1947 should have been complied with in view 

stated earlier , the termination order is not justified due to 
of the admitted fact that the second -party workman hat non -comnliance of the nrovisions of Section 23 - F of the 
worked continuously for more than 240 days during the 

Industrial Dispụtes Act, 1947. 
twelve calendar months prcceding the date of termination , 
Rut it was admittedly not so done. Therefore , the termina 

9 . In the result , the action of the management of the 
tion of the services of the second - party must be held to be National Insurance Company Limited . A unit oi the General 
unjustifica . 

Insurance Corporation of India , is ont justified in terminating 

the services of Shri B . S . Das, Inspector , with effcct from the 
7 . I shall now turn to discuss whether the ground on which 

22nd September , 1970 . He be reinstated in service with full 
the services of the second - party workman were terminated 

buck wages. . 
are just and proner . On a reading of Ext. 103, the letter of 
termination of the services of the second -party workman , it 

10 . Award is passed accordingly . 
appears that one of the grounds was non - giving of any reply 

lied : 17 - 10 -1985. 
to letter dated 6 - 7 - 1970 . But I find from Ext, 60 that the 
second- party workman applied for time to give his reply and 

K . C . RATH . Presiding Officer 
finally he submitted his explanation vide Ext. 51. Thus it 
would be seen that the allegation made regarding the non 

INo. L - 17011 / 13 /71- IRI/ D . IV (A )} 
giving of reply to letter dated 6 - 7 - 1970 is not correct. Fur. 
ther it unnears from Ext. 103 that non -furnishing of weekly 

TOTO 56.- talfire faam affia, 1947 ( 1947 
Perorta was also taken as a ground for termination of the 
Services of the second - party But this fact is disnuted hv the 

Fil 14 ) 49,424 # of ITT TETT, #o fte AREA 
second - party who states in hiq evidence that he was submitting 
weekly reports timely and regularly . As against this, reliance 
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कर्मकारों के बीच , मन बंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार fair and proper and pass the award in terms thereof, as a 

result of which the neference is disposed of . 
औद्योगिक प्रधिकरण सं0 2 अंबई के पंचाट को प्रकाशित करती है, जो 
PT 747 * * 1o E7, 1985 fra T T1 

ANNEXURE - A 

Ms. A . B . C . & Sons Pvt. Ltd . Perinanent Khalasis . 
S . O . 56 . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 

S . No. 

Nume 
hereby publishes the award of the Central Government Inclus 
trial Tribunal, No. 2 , Bumbay , as shown in the Annexure in 
the industrial dispute between the employers in relation to 

1 . Sh . Babruwai Arjun Sarvankar 
the management of Ms. Ardeshir B . Cursetjee & Sons ( Pvt. ) 

2 . ,, Gopal Keshay Satam 
Ltd ., Bombay und their workmoil , which was recuived by the 

3 , ,, Nivruti , Vishram Kergulher 
Centras Governvent on the 10th December, 1985 . 

, Govind Krishna Mhadnak 

,, Purshutan Shankar Purkar 
BEFORE THE CENTRAI, GOVERNMENT INDUSTRIAL 

,, Satyavijay Shivaram Kamuurkokar 
TRIBUNAL NO . 2 , BOMBAY 

Bhikaji Dharan Tari 
Shrikrishna Nareyan Bandkar 

Prabhaker Ganpet Ycram 
PRESENT : . 

10 . , Harichandra Rughe Lokra 
Shri M . A . Deshpande , 

Balkrishna Harayan Şagvakar 
Presiding Officer. 

Harichandra Shanker Sagvekar 

,, Harichandra Bhikaj Padelar 
Reference No . CGIT -2/43 of 1985 

- Narayan Payaji Mugave 

,, Ashok Pngenhath Perkar 
PARTIES : 

,, Harichandra Pandurang Prabhu 

Devendr. Datturam Prabhu 
Employers in relation to the Management of MonBt8 , 

Ravikant Jagannath Lad 
Ardeshir B . Cursetjce & Sons ( Pvt. ) Ltd . Bombay. 

Prabhaker Bhenco Dhoke 
AND 

Bhimsen Tancji Bhabal 

,, Harichandra Anand Manchekar 
Their workmen 

Shanker Dhondu Khade 
APPEARANCES : 

Gopal Pandurang Sarvanker 

Dattaram Bhikcji Jadav . . 
( 1 ) Shri S . N . Dharan - - For the Employers . 

,, Prakash Dhondeo Bhabal 
( 2 ) Shri R . S . Pai, Advocate . 

., Chandrahas Dattaram Juwather 
For the Workmen), Shri K . M . Rao , General Secretary , 

27 . ,, Dhendoo Ganpat Menchakar 
National Dock Workers Union . 

Prakash Nitmdev Parker 
INDUSTRY : Ports and Docks, STATE : Maharashtra . 

„ Ramdis Mahipet Sarvanker 
Bonrbay, the 28th November , 1985 

.. Vijay Paranhuram Mayekar 

31 . ,, Keshav Anant Hirnaik 
AWARD 

32 . , Prakash Dewoo Harom 

„ Abbanataram Keluskar 
By their order No. 1.-310115/34D .IV -A dated 9 .2 - 1985 

„ Prakash Krishna Maladkar 
and 27 -4 - 1985 the followng dispute has been referred for 
adjudication under Section 10 ( 1 ) (a ) of the Industrial Disputes 

Dilip Nagoji Pajlkar 
Act, 1947 - 

36 . , Anant Raghunath Temkar 

„ Vishnoo Sadeshiv Kubail 
" Whether the action of the management of Mo. 

„ Jaiwant Magho Bhabel 
Ardheshir B . Curseljee & Sons ( Pvt .) Ltd ., n tela 

,, Ratan Dawaji Parkar 
lion to its workmen working in Docks in the Major 
Port of Rombay , by stopping from work the ser . 

,, Tulaidas Dattaram Parkar 
viccs of 46 permanent Khalasis and 117 temporary 

Harendrit Suhadav Kurguthar 
Khalasis , as per enciosed Annexure A & B respectively , 

42 . , Madhukur Supryaji Jadhav 
is justified ? If not , to what relief the workmen 

43 . , Surdash Dliandoo Bhabat 
aro entitled to 9 " 

44 . ,, Dinkar Vithoba Posam 
2 . Thc order o reference related to 46 permanent Khalasis 

45 . „ Tukarain Bhagwan Prabu 
and 117 temporary Khalasis in the scrvice of Ms Ardheshir 
B . Cursecjee & Sons (Pvt) Ltd , in the facts stand today , by 

46 . ,, Dyandav Laximan Shirgaonkar 
virtue of the order dated 27 - 12 -84 passed in the applica 

· - --- - - 

- 
tions under Section 33C ( 2 ) of the Industrial Disputes Act , 
117 temporary Khalasis were allowed to join the duty and 

ANNEXURE- B 
their dispute came to an end . 

Ms. A . B . C . & Sons, Temporary Khalasis . 
3 . Then remained the 46 permanent Khalasis for whom 
the order of reference has been made. Six out of the 46 

Sl. No . 

Name 
permanent Khalasis by virtue of the understanding between 
them and the management were allowed 10 Itaume duty and 

1. Sh . Jairam Pattaram Karanji 
in respcot of six Khalasis the dispute came to an end , 

2 . , Satyavijay Raghunath Jadav 

3 . , Krishna Motirom Gaonkar 
4 . Then remained 40 personent Khalasis whose disphite 
is the subject matter of reference . Regarding one Khalasis 

, Kalidas Rajaram Bhabul 
namly Shri Chandrahas Datiatam Juvathar Against whom 

, Gajanan Shrikrishnat Padhe 
enquiry is pending along with others, by virtue of the 

Tulsidas Sahadev Posam 
settlement arrivcil at between the particg the parties have 

7 . , Hemdas Dhondu Bundekur 
agreed to allow the domestic enquiry to continue and sui 
table order to be passed. What is to happen after the con 

„ Robidus Dulaji Parkar 
clusion of the domestic enquiry has also been considered and 

,, Machindra Govind Gavkur 
proovided for in the terms of settlement. Similarly the 

. Suresh Shankar Itirasik 
parties have settlement the dispute regarding the remaining 

11. ,, Sudhakar Eknath Manchekar 
30 permanent Khalasis and having regard to the facts and 

12 . ,, Shridhar Sakharam 
proper perspective of the case I find the settlement reasonable , 

Tambe 
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Sl. No. Name 

Sl. No. 

Name 
- - 

- - - - - - 

- - - - - - 
13 . „ Deelip Daji Padelkar 

92. ,, Ramesh Narayan Segvekar 
Narayan Laximan Bhabal 

,, Dasharath Bhagwan Gavkar 
, Eknath Baru Pawsakar 

,, Chandrakant Yeshwant Koyande 
Gungaram Fatu Sugvekar 

95. ,, Ramdas Shivrum Baldankar 
Dinkir Anant Kurgutkut 

,, Ravindra Govind Mhodnaik 
Arjun Krislina Manchekar 

„ Balu Naravan Natekar 
Govind Pundlik Salvankar 

.. Chondrakant Vishnu Nayekar 
Sudanand Jairam Sugvekar 

99. Devidas Dattatam Parkar 
- Prakasin Bhikaji Jadhav 

100 . ,, Mahadev Govind Mane 
„, Dagdu k . Babi Haruckar 

, Sudhakar Narayan Sarang 
,, Prabhakar Shankar Sagbakar 

„ Deelip Dhondu Ghade 
,, Pradip Parshuram humburlekar 

103. , Krishna Baghunath Patil 
25. , Purshottam Dattaram Juwatkar 

,, Prakash Layiman Parkur 
26 . ,, Padmithur Yeshwant koyando 

105. ,, Balu Laximan Dorkekar 
, Vilas Ditiarum Juwstkar 

106 . „ Sunil Laxman Sarang 
,, Vithobe Ramchandra Sagvekar 

, Shridhar Pandurany Bandhhar 
, Pilaji Harayan Sarvankar 

,, Anant Sitaram Kuvre 
. Dustarathi Villal Pawaskar 

109 

, Slidharkar Fakir Kargutkar 
,, Dhondu Govind Lokde 

110 . „ Dyaneahwar Kushinath Nai vakar 
Sanjay Govind Lokro 

111. , Arvin : Dattaram Parkur 
Jagannath Vithal Julekar 

,, Ashuh Raghunath Parkar 
Dumodur Maladey Natchar 

,, Shashikant Raghunath Parkur 
35 . ,, Sluipat Krinhna Chowgule 

,, Ravikant Ruighunath Purkar 
,, Ganpat Righu Shiryuonhar 

115 . ,, Tukaram Leshwant Kurgutkus 
,, Waunan Suiyakunt Juwathar 

116 . ,, Goverdhan Sabadev Kurgutkar 
38 . ,, Yeshwant Vasudev Koyende 

117 : ,, Damodhar Dhondu Nareckhur. 
,, Sudhir Shantaramy Harvakar 
,, Rugliouth Davram Harchekar 
4. Rajkumar Nandev Madekar 
,, Pundlih Kokul Rumde 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
. Bhargav Ramchandra Bandhkai 

TRIBUNAL , NO . II 
,, Subaal fanath Chawan 
Narsu Maya Padelhar 

Reference No . CGIT 2143 of 1985 
,, Narayan Suhadev Lake 

BETWEEN 
, Ganpat Krishna Gavkar 
,, Prakash Rawji kergulhar 

Employer in relation to ABC & Sons Pvt. Ltd . 
,, Damodar Jagannath Lokre 

AND 
Decpuh Subhatam Ambolkar 
,, Vabhan Bhashur Parkar 

Their Workmen 
. Sureshi hemaji Narvekar 

Terms of Settlement 
,, Vasudev Narayan Natekur 
,, Balkrishna Mahadcy Lad 

1 . That the workmen covered by the above Reference 
Mukund Dhuaji Chowgulo 

regret inconvenience caused to the Management on accoun 
,, Amruth Saladev Parkar 

of their action but suy that that they indulged in the same al 
Yeshwant Kashinath Pawaskar 

they were misguided . 
, Chandrakant Sabadev Munohekar 
,, Dccpak Vitlul Harvekar 

2 . The workmen state that they never inlened to indulgo 
60. ,, Dayanand Mabadev Patil 

nor will they indulge in future in any set of misconduct . 
,, Suresh Shanker Lad 

3 . The Management lias paid to the workman who have been 
„ Gopal Ganpath Koyando 

suspended subsistence allowance . Subsistence allowance upto 
,, Suman Yestiwant Manchckar 

the Jate the workmen resume duties will be paid at the same 
Janurdhar Dinkar Jadhav 

rate its ordered by the Court in application Nos. IC -I344 to 
65. ,, Nandakumar Arjun Sarvankar 

506 of 1984 being order dated 31- 12 - 1984 . The workmen 
Sureshi bopu Parka 

have no claim for any wages in excuse of the said order 
.. Parshuraja Dugdhu Juwloc 

dated 31- 12 - 1984 for the said period of suspension . 
68 . , Narayan Bhagvan Prabhu 
* Narayan Vishnu Dhoho 

4 . The parties wice that domestic enquiry against Shri 
70 . ,, Prakash Bhanu Malgaankat 

Chundrehas Dattaram Juvatkar shall be continųed . Tho 
,, Maruti Umaji Kurguthar 

Union and the workinen concerned reserve their rights to 
„, Yeshwant Bhimuan Karguthur 

challenge any adverse order if any arising out of the said 
,, Shivaji Ganpat Narvekar 

domestic enquiry Agninst him , 
,, Anant Rajaram Parkar 

5 . The Management agrecs to withdraw the charge sheets 
- Pradip Buppa Parkar 

in respect of all the worknien covered under the Reference 
76 . , Sunil Dattaran Kargutkar 

cxccpt against Chandrahas Dattaram Juvatkar against whom 
77. ,, Naresh Maruti Sagvekar 

the domestic enquiry would continue . 
,, Krishna Ganpat Poshe 
79. . Mungcsh Sahadev Parkar 

6 . The workman covered under the Reference do not 
80 . ,, Sonu Arjun Posam 

adrt that they assaulted the two persons. The workers or 
81. , Shridhar Sudhakar Kargutkar 

the Union shall Day on amount of Rs. 1000 to the schabi 
,, Shashikeat Vithal Kargutkar 

litation Centre for disabled persons and toc Union shall 
, Dasharath Tagarnnath Mayekar 

produce the Receip ! in prol thereuf for the inspection of 
Ratnokar Vithal Karguthar 

the management on or before 10th December , 1985 with a 
85. , Sudhakar Yeshwant Survc 

view to bring umicable relations hetween the Union and the 
86 . - Ramakan Balat Şcgvekar 

Company. Mr. Rac on behulf of the Union undertakes 10 
87 . ,, Sawlaram Keshav Parkar 

this Hon ble Tribunal to say thc said amount. The parties 

Agrce that the site 
. . Sliuasundar Dimodhar Gavankar 

charge sheets would not be lised 10 

the prejuice of the workmen who are allowed to resilme duties 
89 . o Vilas Dali Sarang 

under this Settlement or colier in case any disciplinary action 
90 . , Dinkar Dlaku Gadi 

is tahan against try of them in future. The prynient of 
91. ,, Nandakumar Keshav Kargutkar 

Rs. 1000 shall not be construed as admission of guilt in any 
court of law . 
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2 . Nun -buntiviers. I fact of thç case are that the work 
7 . The parties pray that as Award be made in ternis of 
the said Settlement in respect of all the workmen and the 111: 19 ull LX- 1mmy Seivice man and he was appointed as 

Watchman by lle competent authority of the State Bank of 
Reference be disposed of accordingly . 

indid, bulli Milli Ifect from 21- 2 - 1913 . He commucd lub 

Service inull - 11- 1978 whereallur he had been stopped 
Dated : This 26th November, 1985. 

Iron Honning on the ground that he had been involved in) 
For National Deck Workers Union 
Sd ) - ( K . M . Rav ) Secretary , .. . . 

it coult ( 43C willen was decided in lus favour on 10 - 3 - 1980 . 
şdi- ( S . M . Dharap ) Advocate , 

Un talling 10 get redress on his grievance through their Upin 
Witness : 1 . Dattarar Koluckar, 

Which zouk lip the matter before the Assistant Subour Com 
2 . Mattaram B . Jadhav 

missioner (Central ) Jabalpur and a settlement dated 23 - 10 - 1982 

wils arrived it, i he workman was talen bach in seivice 
For Ardenbit M . Curstjee, 

... cmporary Watchinuli with cllect from 30 - 11 - 1982 at Katni 
& Sons Pvt. Ltd ., 

Branch 111 pursuance or the sellleient wrived at between 
Sdl 

the parties. 
( L . A . Dubabe ) i 

3 . The case of the workian is that the workman submit 
MAWAGIKI MHNCIER 

Ied leticis dated 31 - 10 - 1983, 7 - 11- 1983 und 3 - 1 - 1983 secking 

Ll e uresses. But instead oi granting him the said bcne 
Sul- Shri R . S . Pai , Advocate 

lits the management called liin lor interview in the Regional 
M . A . DESPANDE , Presiding Officer 

wrice , Jabalpur on 27111 February 1984 , stating that he will 

ny interview wi for election of candidates for permanent 
(No. 1.-310111581- - IV ( A ) ] 

twY0P11011. Tlowever, he continued 10 nc 11 servicc upto 

1)- 4 - 1984 but vide letter datcu - 5 - 1984 he was asked to 
# TOTO 57.- - the faalt Sfaftuh , 19 -17 ( 1947 stop work und vide letter dated 5 - 5 - 1984 he was offered one 
FT 14 ) TIT 17 i 1971 , IT FIT profiy fat 

nionth s salary and allowances in lieu of notice as compen 

sition for 538 days service . 
बैंक के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , 

4 . The workman again sought redress and approached the 
अनुबंध में निर्विष्ट औधोगिक विवाद में कन्द्रीय सरकार आँचोगिक अधि Assistant Labour Coninissionur but the conciliation failed , 
करण , जबलपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 

hence this reference , 
11- 12-85. Fit fra THT TI 

$. The case of the management is that the workman was 

initially appointed in purely temporary capacity. He was 
{FETT 14 - 120 12/ 18 7/8 4-31 2 (m ) ] reinstated in purely temporary capacity . The letter of the 
to go on tara , GET IT 

Minigement of liis reinstatement way . cxplicit and conditional 

that the appointment of the workinan in permanent cadre 
S . O . 57 . - In pursuance of section 17 of the Industrial will depend upon his being selected in the interview . The 
Dispuics Act, 1947 ( 14 of 1947 ), the Central Government Operative portion of the letter reads as under — 
hereby publishes the award of the Central Goverjiment 

" Your appointment in the permanent cadre will depend 
Industrial Tribunal, Jabalpur as shown in the Annexure , il 

upon your election in the interview which will be 
the industrial dispute between the smployers in relation to 

held for the purpose along with other similarly placed 
the State Bank of India and their workmen , which was 

temporary employees." 
received by the Central Government on the 11th December , 

A temporary employee if found unsuitable to be absorbed in 

i permanent cudle can be retrciiched as ho does not mcet 
[No, L -12012 ( 187 ) /84-DII ( A ) ) 

the parainount requirement. 
K . Y . DYVA PRASAD , Desk Officer 

6 . The workman interviewed for the post of perinanent 
BEFORE SARI V . S . YADAV , PRESIDING OFFICER , Watchman had put in 18 years in Army but ne had no combat 

Ciperience . He was on avance ite of 47 years . He was, 
CENI RAL GOVERNMENT INDUSTRIAL TRIBUNAL 

therefore , found unsuitable in interview to serve the Bank 
CUM - LABOUR COURT, JABALPUR (M .P . ) 

cis Security Guard , 
Case No. CGIT /LC (R )(22)/ 1985 

7. The short questions for decision are that whother the 
PARTIES : 

lerinination of the services of the workman Shri Bhagwandas 

Pandey with cffect from 30 -4 - 1984 is justified If not to 
Employers in relation to thọ management of State Bank what relicf he is entitled ? 

of India , Jabalpur ( M . P .) and their workman Slui 
Bhagwandas Pandey represented through Shri P . C . 8 . The fact that the workman was employed as a tempo 
Khare , Asstt. Secretary , State Bank of India Em rary Watchman and the fact that he was reinstated with 
ployees Union ( Bhopal Circle ) , State Bank of India , effect from 10 - 11 - 1982 vide settlement arrived at hetween 
Rogion No. 11, Regional Office, Marhatal, Jabalpur the parties hefore the Asstt. ) abour Coumission - t ( Central ) 
( M . P .) 

Jabalpur dated 23 - 10 - 1982 ( Ex. M / 1 ) is not disputed . 
APPEARANCES : 

9. The admitled terms of settlement dated 23- 10 -1982 Arc 
For workman - Shri D . P . Tiwari and Shri P . C , Khaic , 

as under : 
Shri S . K . Rao , Advocate . 

" ( 1 ) It is agreed thul Sri Bhagwandas Pandey So Ram 
For management- Shri G . C . Jain , Advocate . 

Sundar Pandey, temporary watchian would be 

appointed in his ciivinal capacity within 10 - 11 -1982 , 
INDUSTRY : Banking DISTRICT : Jabalpur (M . P . ) 

in any of the branches of the Statc Bank of India 

in the District of Jabalpur ( M .P .) . 
AWARD 

2 ) It is further agreed that his period of idleness would 
. . . Dated the November 29th , 1985 

be treated as dics non . 
In exercise of the powers conferred under Section 10111 

( 3 ) Tlie parties will surut the report implementation 
of the Industrial Disputes Act, 1947 , the Central Government 

of the settlement by 30 - 11 - 1982 ." 
in the Ministry of labour Telerred the following disputo 
for adjudication by this Tribunal, vide Notification No. 1 - The above cmilicil willenrent clearly pes to show that it 
12012 / 187 / 84 -DII ( A ) dated 23rd March , 1985 : 

was not conditi011:11 that his appointment in permanent cadre 

Vill depend only being selected in ihu iniei vicw as alleger 
* Whethier the action of the management of Stute Bank: hv1 011211 311 . Tellci allered in late nich a condition 

of Indiu . Jabalpur in terminating the services of is neither produced nor ved The only condition put 
Shri Bhagwandas Pandey , Sub -staff w .e . f. 30 - 4 -84 is forth in the settlement Tx 1 / 1 117.97 the period of idlene . s 
icrucified ? If not, to what relief is the workman woulit loc freated its clics 110n .. That question is no more 
concerned entitled ?" 

relevant in the present rcfcrcnice. 


1985 . . 
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10 . It appears that the workman , contrary to the condition tions are taken to victimize the workman , amounting to un 
of dies non , sought to claim certain benefits accruing to him fair labour practice . 
as a service condition for the period prior to his reinstate 
ment. Perhaps this was not palatable to the authorities . 

19 . In the circumstances of the case the workman is cn 

titled to the reinstatement from 30 - 8 - 1984 with full back 
11. The main contention of the management is that since 

wages and all incillary reliefs. I answer the reference 
he did not qualify in intervicw for the selection to the per 

accordingly , 
manent cadre (recruitment list filed ) in view of the office 
circular No. PER - 77 of 1976 ( Ex. M / 2 ). There was no 

20 . I, therefore, direct that the workman Shri Bhmagwan 
justification for keeping him in the teinporary nature of 

das Pandey be reinstated from 30 - 8 - 1984 and be paid (ull back 
service . 

wages with all the incidental monetary and service benefits 

frotn that date within threc months of this order with costs 
12 . Firstly the workman has challenged his interview as of Rs. 300 failing which the managoment will be liable to 
a mcre farce to terminals his services . In this connection , pay interest on the monetary benefits at the rate of 996 
it has been pointed out that his name for interview was subs 

per unnum , 
quently added with the candidate for intervicw at serial 

V . S . YADAV , Presiding Officer 
No, 46 along with the Badli Watchman at serial No . 47. 
This contention is borne out from the interview list dated 

[No. L - 120121187184- D . II ( A )] 
27- 2 - 1984 filed by the management. This list also show s 
that he was treated as a direct candidate and not as depart . 

The frent , 26 fint, 1985 
Oriental candidate . 

FTOHTO 58. -- fra fata fuf744 , 1947 ( 1047 
13 . On behalf of the workman it has been contended that # T 14 ) IT 17 HM Å fra 777, FORTA 
firstly he was reinstated in service in view of the settlement 
dated 23 - 10 - 1982 (Ex. M / 1 ) . Under Sec . 12( 3 ) 

बैंक लि०, हुबली के प्रबंधन से सम्बड मियाजकों और उनके कर्मकारों 

of the 
Industrial Disputes Act the settlement is still subsisting and in arer, # fafferunt anteriore farer sonforet #f4TOT, 
binding on the parties . 

मंगलौर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 10 
14 . Secondly in case the workman was not found suitable 

PART 1985 $ 1 T Tari 
for permanent absorption he could have been continued in 
the capacity in which ho was working as on tho date of 
interview . There is substance in the above argument and 
the pleading of the workman . In fact, the management first 
wrote to the workman vide its letter dated 1 - 5 - 1984 inform 
ing him that the Regional Office , Jabalpur, is not in favour 

New Delhi, the 26th December, 1985 
of reinterviewing the unsuitable candidates by giving him ono 
more opportunity in the future test when conducted . This 

S . Q . 58 . — In pursuance of section 17 of the Industrial 
was in effect termination order terminating his services with 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
effect from 30 -4 - 1984 . But perhaps realising its mistake and 

hereby puhlisbes the award of 
the legal conscquences the management changed its stand in 

the Industrial Tribunal, 
its letter dated 5 - 5- 1984 whcreby one month s salary and 

Bangalore , as shown in the Annexure in the Industrial Dist 
allowances were offered in licu of notice and 15 days 4verage 

pute between the employers in relation to the Corporation 

Bank Limited , Hubli and their workmen , which was received 
pay of every completed year of continuous service and in 
forming him that when permanent vacancy arises in future 

. by the Central Government on the 10th December, 1985. 
he will be informed and allowed to appear in the test and 
interview and preference will be given to him in place of new 
entrants. The workman declined the payment. It appears 
that nothing transpired thereafter and his services stand 

BEFORE THE INDUSTRIAL TRIBUNAL IN KARNATAKA , 
terminated . 

BANGALORE . 
15 . Section 2100 ) of the I. D . Act 1947 defines "Retrcach 

Dated this the 29th day of November, 1985 
ment as under : 

PRESENT : 
" Retrenchment means the termination by the employer 
of the service of a workman for any reason what. 

Sri R , Ramakrishna, B . A ., B . L ., Presiding Officer. 
soever, otherwise than as a punishment indicted by 

Central Reference No . 1 of 1981. 
way of disciplinary action, but does not include : 

I PARTY .; 
( a ) voluntary retrenchment of the workman ; 
or 

Workmen represented by the Joint Secrotary , Dharwad 
( h ) retirement of the workman on reaching the age 

District Bank Employees Association , 9, Corpora 
of superannuation if the contract of employment 

tion Building, Broadway, Hubli -580 020 . 
between the cmployer and the workman concer . 

Vt. 
ned contains a stipulation in that behalf ; 

II PARTY : 
(c ) termination of the service of a workman on the 

1. The Regional Manager, Corporation Book Ltd ., R . O . 
ground of continuous ill -health ." 

New Cotton Market, Hubli-20 . 
16 . Admittedly the case of the workman does not fall 
in any of the exceptions ( a ) to ( c ) (ibid ) . His services were 

APPEARANCES : 
also not terminated by any disciplinary action . The words 
for Any reason whatsoever are the key words, as has been 

For the I Party : - None- present. 
laid down in the case of State Bank of India Vs , N . S . Moncy 

For the II Party ; — Sti V . N . Aptc , Advocate , Hubli- 20 . 
(AIR 1976 SC 1111) that whatever the reason every termi 

REFERENCE : 
nation srells retrenchment, otherwise by way of punishmont 
inflicted by disciplinary action . 

(Government Order No . L -1201119 /80 -D . II -A dated 
17 . It is now well settled that retrenchment to he valid 

20 - 1 - 1981) . 
must be honfide and not colourable exercise of power or as 

AWARD 
2 result of victimization or unfair labour practice . 

The Central Government after forming an opinion that 
18. In the instant case a farce of interview under the 

an Industrial Dispute exists between the above parties has 
colourable exercise of powers under departmental instruc 


or 


SS 


[ETT IL - 7 3 ( ii ) 1 
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reforred the gald dispute for adjudication under Section 7A 6 . The lI Party in their counter statement have contended 
and clause ( d ) of sub -section ( 1 ) of Section 10 of the that this dispute is not an Industrial Disputo end therefore 

the order of reference is bad in law and void . They have 
Industrial Disputes Act, 1947 on the following Schedule 

further coniended that three unions urç operating in the 

11 Party Bank and they are; (a ) Corporation Bank Enplo 
SCHEDULE 

yees Union , Bombay ; ( 2 ) Corporation Bank Employees 

Guild , Bangalore and ( c ) Corporation Bank Employees 
" Whether the action of the management of Corporation 

Association , Calcutta and the unions at Bombny and Calcutta 
Bank Limited , Hubli in not paying the travelling 

are aflilited to All - India Bank Employees Association and the 
allowance & halting Allowance to their cmployces 

Guild to National Organisation of Bank workers. The II Party 
who arc deputed to work from Hubli Branch 10 

has recognised the Employees Union , Hombay, as the sole bar 
Dharwad Branch and Dharwad to Hubli Branch is 

gaining agent since that union is on its roll majority of 
justified ? If pot, to what relief are the workmen 

workmen and this recognised union have been accorded 
concerned entitled ? " 

under the Code of Conduct & Discipline and under the terms 

of settlement dated 6 - 8 - 75 as per copy enclosed as Annexure 
2 . The I Party represented by the General Secretary have A . It is further contended that there is nothing to show 
filed their claim statement and contonded that the II Party on record that either the recognised union of workmen havo 
lised to dispute its employees from Hubli to Dbarwad and passed any resolution or authorised General Secretary to 
vice - versa connected to the Bank work and the distance 19 take the cause of the employees as in the absence of wbich 
more than 20 kms, involving the incurring of substantial the General Secretary has no locus standi to raise the pre 
additional expenditure by the employees weputed from Hubli sont dispute . 
and Dharwad . It is further contended that the il Party 
has not provided any conveyance facilities and ulso not pay 7 . It is further contended that Hubli and Dharwad come 
ing Conveyance Allowanco , Travelling Allowance and Halt under the same Municipal Corporation and under paragraph 
ing Allowance to meet the additional expenditure . The III ( B ) of the Settlement dated 8 - 11 - 73 between the Indian 
employee have to incur these expenditure to reach their Banks Association and the All- India Bank Employees Asso 
deputed branch and also they have to spend for their tea , ciation , no balting allowance or deputation allowance is 
lunch , etc , and to return to their head quarters. The jour payable where the workmen are travelling within the Munici 
ney is cumbersome for lack of sufficient bus facilities and pal limits . Similarly , under para 548 of the Sastry Award , 
they have to wait for long hours and they to leave their the demand for allowance for journeys from residence to 
house by minimum 2 - 1 / 2 hours before starting of the office place of work has been rejected . Hence it is clear that the 
hours and these inconvenience are not compensated and employees are not entitled for any kind of illowance when 
hence they are demanding from 1971 for payment of Con ever they are deputed from one branch tu another within 
veyance etc., when they are deputed from Hubli to Dharwad the same Municipal limit, irrespective of the distance from 
or vice -versa . 

one branch to another. Further , in Metropolitan Cities like 

Bombay , Madras , Calcutta where they have more than one 
3 . They have further contended the Il Party pays the 

Clearing House within the same Corporation limits, the em 
conveyance charges for attending clearing work to its en 

ployees are not paid any kind of allowance when they are 
ployees of some place of work . The distance between the deputed from one branch to another and this criterion holds 
place of ivark and the clearing is only about 3 to 4 kms, good in the case of Hubli and Dharwad as well. 
but the II Party is not ready to extend the benefit of Con 
veyance Allowance , Travelling Allowance and Halting 

8 . They have further contended that under the provision . 
Allowance to its employec . for, the subsequcot days of depu 

of Bi-partite Settlement the House Rent Allowance to the 
tation on the ground that Hubli and Dharwad is a Corpora 

Award Staff is paid at different rates based on the cengua 
tion area and that the employecs are not entitled for these 

figure of the respective place . . As Hubli and Dharwad 
allowances . It is further contended that the JJ Party is 

come under the same Municipal Corporation , the combined 
treating the branches of its Bank situated at Hubli and population of thche cities have been taken into consideration 
Dharwad as separate areas for purpose of its banking busi 

for the purpose of determining the rates of House Rent 
noss . The II --Party coHecte commission on cheques /instru 

Allowance at Hubli and Dharwad . If these two cities are 
ments drawn on banks branches which is a banking practice 

to be treated separately , it is but natural that House Rent 
but for the purpose of payment of Conveyance Allowance Allowance payable to employees working in these two cities 
the JI Party is treating the branches situated at Hubli and will be at a lower rate . Therefore , the demand of the 
Dharwad area which is not correct and illegal. 

I Party for payment of Halting Deputation Allowance is 

to be conceded by trcating the aforesald two places as se 
4 . They have further contended that the Corporation Bank 

parate cities , it is bound to introduce an incongravity in the 
is one of the Nationalised Banks in India and the other 

Bi-partite Settlement. 
nationalised banks situated at Hubli and Dharwad are pay. 

9 . It is further contended that under the Industry level 
ing the Conveyance Allowance , Travelling Allowance and 

settlement dated 8 - 11-73 the parties have distinctly agreed 
Halting Allowance to its cmployees whenever they are de 
puted to meet the additional expenditure and cven the non 

that if any doubt or difficulty arjacs regarding interpretation , 

the matter should be taken up only at the level of the Indian 
nationalised Scheduled commercial banks orc algo paying 
8ome allowance for thoir deputation hence the action of the 

Banks Association for discussion and settlement. As the 
Corporation Bank in denying the benofit of thesc allowances 

present dispute relates to one of the agreed items of tho 

aforesaid settlement, it is incumbent upon the I Party to 
is discriminatory in the eyes of law and also amounts to 

approach its affiliated body to take up thoze matters with 
exploitation of employees and amounts to unfair labour 

the Indian Banks Association for discussion and gettlement. 
practice. The Party prays that the Party may be directed 
to pay Conveyance Allowance at 0 .20 per km and Halting 

This provisions has been introduced in the settlement with 
Allowance at Rs. 20 per day to its employees for their at 

& view to facilitating quicker settlement of disputes with 

out resorting, to adjudicntion . 
tending their bank work . 

Hence the I Party have not 
made out any case and bence the reference is liable to be 

rejected . 
5 . They have nextly contended that they are entitled to 
these allowanccs as provided in para 548 of Shastry Award 

10 . After filing of the statements, the lt Party have con 
And as per para 6 .84 ( 3 ) of Desai Award and under pata 
3 ( g ) of the II Bipartite Settlement dated 8 - 11- 1973 . 

tended by filing a memo dated 4 -6 - 82 that in view of the 

They 
have further contendod the Bi-portite Settlement has not 

Banking Companies ( Acquisition and Transfer of Under 

takingy ) Act, 1980 , the entire undertaking of the Corporation 
shown Hubli and Dharwad a one area and hence they 

Bank Ltd ., have transferred and vested in the corresponding 
prayed for an award directing the II Party to pay Convey new bank viz ., Corporation Bank and in view of See . $ ( 1 ) 
anco Allowance at R9. 6 and Travelling Allowance at 
Rs. 0 . 20 per km . and Halting Allowance at Rs. 20 per day 

of the maid Act the corporation Bank Ltd ., Cannot discharge 

its liabilities and the Corporation Bank is a necessary party 
for its employees who are deputed from Hubli to Dharwad 

to the dispute . 
and vice versa for banks work from 1971 and to pay the 
game, to its employee , whenever they are deputed from Hubli 11 . In view of this stand taken by the II Party. the I Party 
to Dharwad and vice versa for bank , work , 

have filed an application for impleading the Regional 
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Manager, Corporation Bank as a II Party in place of Cor 

New Delhi, the 24th December , 1985 
puration Bank Limited . On this application a separate order 

S . O . 59. In pursuance of section 17 of the Industrial 
has been passed by my picdecesso , imple : ling the Regional 

Disputes Act, 1947 (14 of 1947 ) , the Central Government 
Manager of the Corporation Binti is the il Party - 

A 710 

hereby publishes the award of the Central Government Indus 
also dismisses the application ched 15- 10 -82 filed by the 
Regional Minner to delete the implending is necessary 

trial Tribunal, Calcutta , as shown in the Annexure , in the 

industrial dispute betwcon _ the employers in relation to the 
party . 

manogement of Khandra Colliery of M / s, Eastern Coalfields 
12 . Since the parties have licen asked to adduce their 

Limnited and their workmen , which was received by the Cen 
cvidence on the points of dispute , no addition issue h :15 Lot Government on the 13th December, 1985 , 
been framed The Il Pality 10 justity thic stand taken by 
them have not udduced any orul evidence and the counsel 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
for the ļI Pilly submitted before this Tribunal that the 

AT CALCUTTA 
colinter statement and the documents filed by them should 

Reference No. 36 of 1984 
bo treated as their evidence . In view of this, the I Party 
has been liiecied to lead their rebuttal evidence and in 

PARTIES : 
spite of scveral opportunities and Court notices they have 
failed to appell unl justify their demand. In view of this 

Employers in relation to the management of Khandra 
situation , after hearing the arguments by the learned counsel 

Colliery of M / $. ECL 
for the U Party the disputo is reserved for an award on 

AND 
29 - 10 -85 . Even after this date , the I Party have not ap 
proached this Tribunal por made any application for re 

Their Workmen . 
opening the curse and hence this Tribunal is compelled to 
proceed in passing in ward . 

PRESENT : 
13. The learned counsel for the IT Party Sri V . N . Apte 

Shri Justice N . G . Chowdhury, Presiding Officer , 
has submitted that the employces will be deputed tempora 

APPEARANCES : 
rily only on Occasions when there is shortuge of banil le 
to unforeseen contingencies and such an cient occurs , the 

On lichalf of Employers - Shri B . N . Lala , Advocate, 
Bank is mccting the normal cinerses for going over to 

On behalf of Wurkmen - Nono . 
another branch , here the contention of the I Party 10 

STATE : West Bengal. 

INDUSTRY : Coal. 
pay the allowances 79 requested by them is not legally suis 
tainable . The Icarnal counsel further submitted thit the 
deputation allowance is admissible only if a person is de 

AWARD 
puted to work outside the Corporation arca and since Hubli 
and Dharwad is coming under i single Corporation , the 

By Order No. L - 19012 (82 ) / 83- D .IV ( B ) dated 31ạt July , 
I Party is not eniitled to claim a separate fixed „ llowance 

1984, the Government of India , Ministry of Labour referred 
for its temporary deputation . The Icarned counsel further 

the following dispute to this Tribunal for adjudication : 
Submitted that thc Bank is, as a good gesture is meeting 
the normal expenses and above that the employees are not 

" Whether the action of the management of Khandra 
entitled to claim a separate allowanco . The learned coul 

Colliery of M / s. E .C . Ltd . in terminating the ser 
sel brought to the notice of this Tribunal to para 548 of the 

vices of Shri Ashoke Şahis, wagon loader w .e. f 
Sastry Award and para 6 ,814 ) of Desai Award and submitted 

5 -8 -81, is proper and justified ? If not, to what relief 
that they are fulfilling porn 548 of the Sastry Award by 

is the workman concerned entitled ? " 
meeting the expenditure which was legitimately incurred 09 
a T . A . and the question of halting allowance arise only if 

2. The case is called for hearing today . Shri Lala appears 
an employec is asked to halt at the deputed place for con 

for the management submited that an Award be passed in 
tinuing of work and such a question is not arisen hear as 

accordance with the memorandum of settlement filed earlier, 
the deputation are for a single day and in some other cases i.c on 28- 2 - 1985. I llave gone through the memorandum of 
the empoyce is not expected to stay in the deputed place settlement und find it reasonable and for the benefit of tho 
in viow of the short distance from Hubli to Dharwad and 

parties. I, therefore , accept the same and pass an Award in 
vice versa , 

terms of the said memorandum of settlerdent which will forma 

part of this Award As Annexure A , 
14 . Against this submission , the I Party have not plnced 
any material about their entitlement to claim tho allowance 

This is my award . 
as prayed by them and they have 014. not shown thc hard Dated , Calcutta , 
ship causing them due to this deputation . Hence I make the 
following awarl: 

9th December, 1985. 


AWARD 


The action of the management of Corporation Bank 
Limited, Hubli in not paying the travelling allowance and 
halting allowance to their employecs who aro denned to 
work from Hubli Branch to Dharwad Branch and Dharwad 
to Hubli Branch , is justified . The parties shall bear their 
own costs . 

R . RAMAKRISHNA , Presiding Officer , 

No. 1200119180 - D . IT AD . IV ( A ) ] 
K . J. DYVA PRASAD , Desk Officer 


ANNEXURE A 
BEFORE THE HON BLE PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

CALCUTTA 

Reference No. 36 of 1984 
PARTIES : 
Employers in relation to the management of Khandra 
Colliery of Eastern Coalfields Limited . 

AND 
Their workmen . 
The humble joint petition of both the parties , horcin con 
cerned, most respectfully sheweth : 

( 1 ) That the above matter ig pending adjudicution before 
the Hon ble Tribunal and the matter has not been heard as 
yet, 

( 2 ) That in the meantime, both the parties mutually dis 
cussed the instant matter and have come to an enicable 
settlement on the following terms : 


af farin , 24 FEHERT, 1985 
Frogto 31 ---3711fut ferata ufafata 1947 ( 1947 
fit 14 ) TTT 17 47774 # 177477 T H Halfa 
यारी मेमर्स ई०मी०एल० के प्रबंधतंत्र में मम्बा नियोजकों और उनके 
फर्मकारों के बीच अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय मरकार 
औद्योगिक अधिकरण, कलकाता के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
TETT * 7 13- 12-85 T ATT MAT OTT ! 


(ATT II- < 3 ( ii ) ] 
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AWARD 
By Order No. L - 19012 (63 ) 778- D . IV ( B ) dated 2nd Febru 
ary 1980 , the Goveromont of India , Ministry of Labour, ro 
ferred the following dispute to this Tribunal for adjudication : 
" Whether the action of the management of Sitarampur 

sub - arca of Eastern Coalfields Limited , P . O . Sita 
rampur District Burdwan in refusing the grado 
Technical A to Shri P . N . Mondal with effect from 
318t January , 1974 was justified . If not , to what 
relict to the concerned workman ontitled ? " 


(i) That Shri Ashoko Sahis , Casual wagop loader, the 

workman horoin concernod wilt be allowed to re 
sume work as a casual wagon loader within 15 dayı 
from the date of this sottlement bocomes citoctivo 
and the said workman will be offored job als and 

when availablo . 
(ii) That the concerned workman shall have no claim 

for any back wagos , or bencfits whatsoever for any 
period from 5 - 8 - 1981 to the date the concerned 

workman resumes duty as per this settlement , 
(iii ) That by this setlement the instant mattor is fully 

and finally resolved . . 
(iv ) That this settlement shall bo offectivo as from the 

date this settlement is accepted by the Hon blo TH 
bunal of fair and proper and the Flon ble Tri 

bunal pasacs an Award in terms of this settlement, 
( 3 ) That both the partics pray that the Hon blo Tribunal 
may be pleased to accept tbis settlement as falr and proper 
and may be further pleased to pass an Award in term , of 
this setlement. 

And for this act of kindness , both the parties, as in duty 
bound , shall over pray . 

Dato thig the 2181 of February, 1985. 
Sd / 
For and on behalf of tho 

workman . 
Sd /- Illegiblo 

For and on behalf of the 

Employor. 

Sd / 
S. N . SAIGAL, Dy| P .M . ( IR ) 

21 -2 -85 
N . G . CHOUDHURY, Presiding Officer 

INo. L - 19012 (82) /83 - D - IV (B )] 


2. The joint merrorandum of settlement was filed by tho 
partics concerned helore this Tribunal on 7th June, 1985 . 
The settlement is put up today before mo for recording tho 
samo. Both sides pray that an award be passed in terms of 
settlement ag embodied in the compromise petition dated 
7 -6 - 1985. I have gonc through the terms of sottlement. The 
settlement is fair and proper and for the best interest of 
both the parties . I accept it and pass an awari in terms 
thereof. Tho referc .7ce case is thus disposed of in terms of 
settlement filed before me. 

The Compromiss petition shall form part of this Award 
and marked Annexuro " A " . 

This is my Award . 
Dated , Calcutta , 
Tho 3rd December , 1985. 


N . G . CHOWDHURY , Prosiding Officor 

No. L - 19012 (63 ) / 78 -DIV ( B ) ) 

R . K . GUPTA , Desk Officer 


ANNEXURE A 


BEFORE THE FION BLE PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CALCUTTA 


ftogto 60. -- aholfra foreira affiga , 1947 ( 1947 
47 14 ) * Ort 17 * 97 # , fra FIT THATUT 
सब एरिया मेसर्स ई०सी०एल० , डाक सीतारामपुर ( मर्दवाम ) के प्रबंधतंत 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच मनुबंध में मिविष्ट 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्राधिकरण , फलकत्ता 
# tatt 5 tifarct * , ut tota WT 13- 12-857 
प्राप्त हुमा था । 


Reference No . 13 of 1980 
PARTIES : 
Employers in relation to the management of Sitarampur 

sub -area of Eastern Coalfields Ltd . 


AND 


1 S .O . 60. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Contral Government In 
dustrial Tribunal, Calcutta , as shown in tho Annexure in the 
industrial dispute betwcen the employers in relation to tho 
management of Sitarampur Sub - area of Eastern Coalfield . 
Ltd ., P . O . Sitarampur ( Burdwan ) and their workmen , which 
wag received by the Central Government on the 13th Decem 
bor , 1985 . 


Their Workman , 

Joint Petition of Compromiso 
The humble joint petition of both the parties horein con 
cerned most respectfully sheweib : 

1 . That the above matter is fixed for hearing. 
2 . That the partics, in the meantime, negotiated the instant 
matter and without prejudice to the contentions of the parties 
made in their written statement submited before the Hon blo 
Tribunal, have come to an amicable settlement of the instant 
matter on the following tormg : 


( 1 ) That Sri P . N . Mondal, the workman herein con 

cerned , will be deemed to havo promoted to special 
Grade clerk with cffect from 2 -2 - 1980 the date of 
the order of reference notionally and accordingly 
his basic pay will be notionally fixed in the special 
grade clerical and thereafter on notional calcula 
tion his basic pay will be ascertained as on 1 - 6 - 1984 
in the Special Grade Clerical. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

AT CALCUTTA 

Reforence No. 13 of 1980 
PARTIES : 
Employers in relation to the management of Sitarampur 

Şub - area of Eastern Coalfields Ltd . P . Q . Sitarampur, 
Dist. Burdwan 

AND 
Their Workmen . 
PRESENT ; 

Shri Justice N . G . Chowdhury , Prosiding Oificor , 
APPEARANCES : 

On behalf of Employers Shri B . N . Lala , Advocato . 
On behalf of Workmon - Shri Phani Ghosh , representa 

tive of the Union , 
STATE : West Bengal. 

INDUSTRY : Coal 
1281 G1898 , 


( II) That the actual payment of wages to the concerted 

workman on the aforesaid notional promotion as 
said in the foregoing paragraph will beglo from the 
month of June 1984 and prior to that for any past 
period , the workman shall have no claim whatso 
cyer for any artear payment arising out instant 
settlement and the notional promotion denied to 
have beon made as on 2 - 2 - 1980 , but his seniority 
in the Grade will be counted as from 2 - 2 - 1980 . 
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(iii) That this settlement will be effectivo ag on the dato , 

the Hono ble Tribunal accepts this settlement as fair 
and proper and passes an Award in terms of tho 
settlement. 


3. That both the partieg pray that Hon blo Tribunal would 
bo graciously pleased to accopt this settlement as fair and 
proper and would be further pleased to pass an Award in 
terms of this settlement. 

And for this act of kindness, both the parties, as in duty 
Bound shall ever pray. 

Dated this the 7th day of June, 1985 . 
Pramatha Mondal, 
Vice -President 
CMŲ ( INTUC ) 
For and on behalf of 
the workman . 

For and on behalf of 

the cmployer 
S . K . SRIVASTAVA , Agent 
N . G . CHOUDHURY, Presiding Officer 

No, L - 19012 (63 ) /78- D -IV ( B ) ] 

R . K . GUPTA , Desk Officer 
inflamat , 4 TT 1985 
4T TO 01.- - ataiföre fata ufaftuz , 1947 ( 1947 
# 1 14 ) OTT 178 THU , MT ATT fra ATC 
एंड स्टील के०लि की ननूडोह जीतपुर कोलियरी के प्रबंधतंत्र से सम्बद्ध 
नियोजकों और उनके कर्मकारों के बीष , अनुबंध में निविष्ट अयोगि 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , म० : धनबाद के पंचाट 

#itfuret TTT , ut 95TT F1 912 - 1985 41 seca 
GUTT 


"Whether the demand of Indian National Coal Mines 

Engineering Workers Association for employment 
of Shri Nand Kisliore Praşad, S / o . Late Shri 
kishan Dosad , a workman of the Noonidih Jitpur 
Coliery of M / s . Indian Iron and Steal Co. Limit 
ed , who diod following in accident in the Colliery 
during 1971, iş justilied ? If so , to what relief 

is Shri Nand Kishore Prasad ontitled ? " 
The case of the workmen is that late Shri Kishun Dusad 
was appointed in Noonidih Jitpur Colliery as permanent prop 

uzdoor on 1 - 1 -64. He met with a serious accident whilo 
working underground in 16A seam on 4 -8 -71. He was sent 
to the Central Hospital, Dhanbad for treatment but he died 
in the hospital on 9 - 8 - 71 as a result of the injury he had re 
ceived during the said accident. The said late Kighun Dusad 
left behind him his wife Somari Devi and three sons namoly 
Nand Kishore Prasad , Malendra Prasad and Manoj Kumar 
at the time of his death . Sumari Dovi approached the than 
management to provide lier with somo job. But no employ 
ment was given to her and she was assured that her cldest 
son Nand Kishore Prasad will be provided with n job when 
be attains majority . In 1980 when Shri Nand Kishoro Pra 
sad was aged about 19 years, the union took up the caso of 
his employment in place of his deceased father late Kishun 
Dusad . There was somo defect in the application by which 
an industrial dispute was raiged by the union and as some 
hopeful assurance given by the management, the said indus 
trial dispute was dropped . Thereafter when no fruitful result 
was in sight the present industrial dispute was raised which 
on failwe before the conciliation machinery was referred for 
adjudication by this Tribunal. The dependants of many 
workmen who died as a result of accident whilo in employ 
ment were given employment by the management . Shri 
Suresh Singh , Shri N . Chakravorty and Shri Brihaspati Mad 
dal were given cmployment when their father died in acci 
dent while working. The management of LISCO Ltd . had 
issued a circular dated 26 - 3 - 73 stating that employment will 
be provided to the dependent of the victim of the accident. 
It was not correct to say that the managemen of IISCO , 
were providing employment to the dependents of the cmp 
loyees consequent upon the provision made in NCWA - II in 
1979. The management of JISCO . cyen before nationalisa 
tion had given employment to the dependents of the victims 
of accident on humanitarian ground . On the above plea it 
is submitted that Narid Kishore Prasad , son of fale Kishun 
Dusad , should be given employment by the management. 


New Delhi, the 24th December, 1985 
$.0 . 61. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal No. 2 , Dhanbad as shown in the Annexure , 
in the industrial dispute between the cmployers in relation to 
tho manageoicnt of Noonidih Jitpur Collicry of Messrs Indian 
Iron and Steel Co . Ltd ., and their workoren , which was 10 
ceived by the Central Government on the 9th December , 
1985. 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 
Shri I. N . Sinha, Presiding Officer. 

Reference No. 24 of 1984 
In the matter of Industrial Disputes under Section 10 (1)(d ) 

of tho I. D . Act , 1947 
PARTIES : 
Employers in refation to the management of Noonidib 

Jitpur Colliery of M / s. Indian Iron Stcel Co . Ltd , 

and their workmen . 
APPEARANCES : 
On behalf of the employers — Shri R . S . Murthy, Advo 

cate . 
On behalf of the workmen — Shri J. P . Singh , Advocate, 
STATE : Bihar , 

INDUSTRY ; Coal. 


The case of the management is that the dispute is not an 
industrial dispute within the meaning of Section 2 ( k ) of tho 
I. D . Act. Shri Nand Kishore Prasad is not a workman with 
in the definition of Section 2 ( 8 ) of the I. D . Act and thero 
is no relationship of employer and employee between him 
and the management. It is admitted by the management 
thut late Kishun Dusad was appointed in Jitpur Colliery 
as General Mazdoor from 8 - 1 -61 and he was fatally injured 
while on duty on 4 -8 - 71 an a result of which he died in 
the Central Hospital, Dhanbad on 9 - 8 - 71 . At the said timo 
IISCO was a private company under the managing Agent 
M / s . Martin Burn Ltd . It was taken over by the Central 
Government in the year 1972 . There is no policy of the 
erstwhile company to provide employment to any dependent 
of the deceased employce in case he died while in servico . 
It was for the Krst ( ime in the year 1973 that tho manage 
ment agreed in a union management meeting that the next 
of kin of he employee who died in the mind accident shall 
he given employment by the Company. The waid decision 
was applicablc for the particwar mine explosion which took 
place in the year 1973. The matter of employment of the 
de pendant of Mate Kishun Dusad was taken up by RCMS 
for the first time in the ycar 1980 and again in 1981, The 
management had stated at that time that the details of the 
case will be checked up before any decision is taken and 
subsequently the delajls were checked and it was found that 
the case was not covered by the Company s policy . The 
system of providing employment to the dependent of de 
ceased employee who died in accident was introducod for tho 
first time in the Coal Industry in NCWA - I in 1979 and 
since then the nangament are ruided by the provision 
of the said gorcment. It is submited on behalf of tho 
management that on the facts stated above , the demand of 


Dated , Dhanbad , the 29th November, 1985 

AWARD 


The Government of India , Ministry of Labour and Rehabi 
litation in exercise of the powers conferred on thom under 
Section 10 ( 1 ) ( d ) of the ID . ct, 1947 has referred the follow 
ing dispute to tliis Tribunal for adjudication under Order 
No . L -20012 (27 ) / 84 - D .IJI ( A ) dated the 7th June , 1984, 
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Indian National Coar Mines Engincering Workers Association noted in it as 14 - 12 -71 is just to support that Budhan Mandal 
for employment of Nand Kishore Prasad son of lato Kishun was appointed in the year 1971. WW - 3 Shri Shrinath Singh 
Dusad is not at all justified . 

lius scated that his Sarhu Suresh Singh working in Jitpur 

Collicry died in August, 1971 in an accident whilo working 
Tho only point for decision is whether Nand Kishore Pra in 16A Seam and thereaflcr Anandi Singh a youuger brother 
gad is entiiled for employment ag son of late Kishun Dusad of Suresh Singh was appointed in place of Suresh Singh who 
who died in an accident while on work of the management. 

died without any issue. In his cross - examination ho has stated 

that he has no paper regarding the appointment of Shri Anandi 
The workmen have examined 6 witnesses and the manage 

Singh , WW - 3 had no knowledge about the appointment of 
ment have examined one witness in suport of their respective 

about 1000 persons in Jitpur Colliery in 1971 and 1972 when 
casca . The workersen have produced documents which have 

many outsiders were employed . Anandi Singh who is said to 
been marked Ext. W - 1 to W . 11. The documents produced 

be appointed in place of Suresh Singh has not como forward 
on behalf of the management have been marked Ext. 11- 1 

TO wylliai lie was given cyployment is dependent on 
to M -2 / 2 . 

Suresh Singh . There is no other cvidence to show that the 

management had given employment to tho dependent of 
It is the admitted case of the parties that late Kishun Dusad 

cmployce who died while at work . 
father of Nand Kishore Prasad was working in Jitpur Colliery 

Ext. W - 3 dated 26 - 3 -73 is a letter from the Custodian to 
since 1961 and that he was fatally injured while on duty Mis , Anna Nhatoon whose husband had died in accident 
on 4 -8-71 and that he did in the Central Hospitai Dhaubad in Jitpur Colliery . It shows that she was gi en ex -gratia 
on 9 - 8 -71. 

payment of Rs. 500 and that the Custodian had given ins 

truction to the Chief Mining Engineer to find out if any 
The next question is whether the management was pro permanent solution can be offered by way of providing em 
viding employment to the dependents of the workmen who ployment to another member of her family who will support 
died whilo on duty . 

lier through his earning . This is in confirmity with the agrec 

ment Ext. W - 11 in which the custodian was a party to the 
Admittedly , there was no circular or any rulo of period 

agreement. Thus this Ext, W - 3 does not lead ug to any 
prior to the death of late Kishun Dusadh to sliow that the 

period prior to the agreement of the management and the 
management had agreed to give employment to the depen 

union arrived at in March , 1973 . 
dent of a deceased workman who died whilo on duty . The 
workmen have referred to the minutes of a meeting between 

There is another document Ext. M - 1 which is a minutes 
the management of ISCO , Noonidih Jitpur colliery and iho 

of the meeting hell on 11 - 9 -81 between the management 
representative of the union on 27- 3 - 73 which was in respect 

and thic union . Item No. VII deals with the employment of 
of the various matters arising out of the accident that occur 

Jependent of lale Kishun Dusad and late Bisheswar Bhuia . 
ed on 18 - 3 - 73 . It will thus appear that this minutes Ext . 

It furiler shows that this point was dropped by the un on 
W -11 was of 27 - 3 -73 i. e. about one and half year after the 

except the caso of Kishun Dusadh which was to be re 
death of Kishun Dugadh . It appears from 

examnicd by the management. Admittedly , RCMS had raised 
item No. 4 of 

the disputc earlier. 
Ext. W -11 that it was agreed in the moonly to provide 

Ext. W - 9 dated 29 - 11 -83 is the reply 

subinitted by the management before the ALC ( C ) , Dhanbad 
employment to one of the dependant of the deceased provided 

duriig tic conciliation in which it is stated that there was 
the candidate given an undertaking in wiling that he shall 

no provision at the material time to provide employment to 
support the family of the deceased . This agreement which 

the dependent of an employee if he died while in service due 
appears was arrived at exclusively in the matler of death of 
employees which took place in the accident dated 18 - 3 -73 

to somc accident. 
and it does not appear from this that there was such a provi . 

Thus on consideration of the above facts it appears that 
sion or agreement between the workmen and the manage 

there was no provision for giving employment to the dependant 
ment for giving employment to the dependent of an employee of an employee who died while at work in an accident at 
who died whilo at work prior to 27 - 3 - 73 . The provision for thic time when Kishun Dusad died . 
giving employinent to the dependent of workmen who died 

Adinittedly Nand Kishore Prasad son of late Kishun Dusad 
while performing his duties was first introduced in clause 

was a minor at the time of death of late Kişhun Dusad . 
10 . 4 . 1 of NCWA - II which came into effect from 1 - 1 - 79 , 

WW - 6 is Nand Kishore Prasad. He hus stated that he was 
There was no such agreement or provision made earlier 

aged about 7 years when his father died , WW - 1 Somari 
either in the Wage Board Recommendation or any other 

Devi, wifç of late Kishun Dusad , has also stated that her 
circular or letter of the management. Thus we do not first 

eldest son Nand Kishore Prasad wag aged about 8 years 
any provision at the timc when Kishun Duşadh died, that 

at the tine of death of her husband . It is clear therefore 
a dependent of an employee who died while at work will be 

that Nand Kishorç Prasad was a minor at the time of death 
provided with a job by the management, 

of Kishua Dusadh and that no employment could be given 

to him by the management because of his minority even if 
The workoren have tried to show that the management 

there was any provision for giving employment to the denen 
was providing job to the dependent of an çmployce who died 

dent of workmran who died in accident whilo at work . Tho 
in accident wliile at work . It it admitted by the manage 

present dispute has been Tuised in the yeur 1983 by the Coal 
ment that they did provide employment to the workmen who 

Mines Engineering Workers Association . It is admitted that 
died in a major accident in the year 1973 . The said cm 

previously the matter for giving employment to Nand Klo 6 
ployment was given to the dependent of the deceased employee Prasad had been raised by RCMS in the year 1981 but there 
in accordance with the agreement arrived at between union 

was no clecision of the matter . No industrial dispute had 
and the management vide Et, W -11 in 1973 , WW - 2 Budhan 

been raised prior to 1981 . It is clear therefore that the 
Mandal has stated that his brother Brihaspati Mandal was 

present dispute has been raised after a neriori of shout 10 
working as a miner in Jitpur Colliery died in May . 1971 in 

years. On the ahovo facts the question arises whether tho 
an accident while working and as he had no issue WW - 2 was 

giving of employment to the denendent of deceased employec 
taken in employment by the management. In his cross 

can be deferred for a period of a hout 10 to 12 years and 
examination he has stated that he has no paper with him to 
show that he was given employment as a derendent of Bri 

that the enloyment can be demanded when a minor ortains 

majority . In my oninion even the nrovision of NCWA - II 
haspati Manda). He has admitted that he has not seen any 

do rot sneak of giving deferred cmnloyment to the derendents 
paper of the management to show that the dependent of a 

of deceased employce, in my onlnion the matter of giving 
workman dying in accident while at work lised to get cm 

erirlovmnt has to be taken soon after the death of an 
ployment after his death . He has also stated that a hout 

employment and the employment should be given to the 
1000 to 2000 nersons were aprointed in Jitpur Collierv in 

denenuant at in forly date in that the distressed family 
the year . 1971 - 72 . Thus it cannot be said that the adroint 

may continue to have their livelihood . 
ment of WW - 2 was actually as a dependent of Brihaspati 
Mandal or he was annointed in a regular way . Identity card 

It will anneas that Shri Kishun Dusadh died when TTSCO . 
of WW - 2 Budhan Mandal is Ext. W - 1 . The worlimen have was a private Co . under the managing agents of M /s, Martin 
marle the date of anpointment of Budhan Mandal in Ext Run Itd . The main co, WAS taken over by the Central 
W - 1 . most signicious. The identity card Fut. W - 1 is a photo Government in the year 1972 . As the said romnany had 
cony hit the date of appointment is written in ink and the noggramant, rule or ntariine to annoint the dependent 
came is not the noto con of the original identity rarit . of an emninvip dyino in proident while at work the recent 
The oriringl identity card of Budhan Mandal has not been management 1999 rot linhle to give emnlovment to the denen 
filcd . It is clear therefore that the date of appointment dant of a deceased employment of the erstwhilo management, 
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In view of the discussion made above I hold that the 
demand of Indian National Coal Mines Epgineering Workers 
Association for employment of Shri Nand Kishore Prasad , 
S / o Late Shri Kislian Dosad , a workman of the Noonidih 
Jitpur Colliery of M /s . Indian Iron and Steel Co. Ltd , who 
died following an accident in the Colliery during 1971 is 
not justified . Consequently tho workman is not entitled to 
any relief. 


SCHEDULE 
" Whether the action of the management of Dharmaband 

Colliery of Ms. Bharat Coking Coal Ltd ., in domot 
ing Shri Haroo Pandey from Category - V to category 
IV and allowing Shri S . K . Dey who is junior to 
Shri Haroo Pandey to continue in Category - V is 
justified ? If not, to what relief is Shri Haroo Pandey 
entitled ?" 


This is my Award . 


I. N . SINHA , Presiding Officer 
(No . L -20012 ( 27 ) / 84 - D . III ( A ) 


of forcent , 26 format, 1985 
Foto 01062 - - Tu facra afufun 1947 ( 1947 
47 14 ) Fit TTT 17 TO # ATT ATT fift 
फोल लि . की धर्माबांध कोलियरी के प्रबंधतंत्र से सम्बव नियोजकों 
और उनके कर्म कारों के बीच , अनुबंध में निर्दिष्ट औधोगिक विवाद में 

# IT anteriori oft* tu jo 2,5€TE & depte fitfaire 
Taft 


The case of the workmcn is that the concerned workman 
Shri Haroo Pandey , Electrician of Dharmaband Colliery , 
was upgraded from Category IV to Category V as per recom 
mendation , after his test by duly constituted trade test com 
mitee . The order of his upgradation was communicated to 
him by the General Manager Aroa No. III under his letter 
dated 1920 - 12 -82, copies of which were endorsed to the 
Agent /Manager , Dharmaband Colliery and the same became 
effective from 1- 11- 82. The Manager Dharmaband Colliery 
withdraw the order of said upgradation by the Office order 
dated 25 - 5 -83 / 1 -6 -83 ag per direction of the General Mana 
ger . It was stated that the upgradation of the concerned work 
man to Category V was due to clerical mistake but the said 
demotion of the concerned workman from Category V to 
Category IV is virtually a demotion of the concerned work 
man . Office order to demote the concerned workman attri 
buting the upgradation to clerical error is misconceived and 
discriminatory , Shri S. K Doy another Electrician of Dharma 
band Colliery who was junior to the conceited workman in 
Category IV was also upgraded to Category V along with 
the concerned workman with effect from 1- 11- 82 . The said 
Shri S . K . Dey has been allowed to continue in Category V 
but the concerned workman has been domoted to Category 
IV on fictitious ground . The said action of the management 
in demoting the concerned workman from Category V to 
Category IV is discriminatory and unjustificd . The present 
reference relates to a disputo on account of demotion of 
the concerned workman from Category V to Category IV 
and it does not relate to a claim from Promotion . The 
promotion of the concerned workman was effccted not on 
consideration by the D . P . C . but it was upgradation to Cato 
gory V front Cat. IY by a duly constituted trade test 
committee . The said trade tost committee examined the con 
cerned workman and recommended for his promotion which 
was accepted by the General Manager of the Area . On the 
abovo plea it is prayed that the action of the management 
is unjustified and that award be passed in favour of the con 
cerned workman reinstating him in the upgraded Category V 
with the difference of wages . 


New Delhi, the 26th December, 1985 


S .O . 62 .- - In pursuance of section 17 of the Industrial 
Disputes Aot , 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal No. 2 , Dhanbad as shown in the Anne 
xure , in the industrial dispute between the employers in 
relation to the management of Dharmaband Colliery of 
Messrs Bharat Coking Coal Limited and their workmen . 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 


PRESENT : 

Shri I. N , Sharma, Presiding Officer , 


Reference No. 2 of 1984 
In the matter of Industrial Disputes 

10 ( 1 ) ( d ) of the I. D . Act, 1947. 


under Section 


PARTIES : 
Employers in relation to the management of Dharmaband 

Colliery of Messrs, Bharat Coking Coal Limited and 
their workmen . 


APPEARANCES : 
On behalf of the workmen : Shri B . K . Ghosh , Mom 

ber , Executive Committee, Janta Mazdoor Sangh . 
On behalf of the employers : Shri B . Joshi, Advocate, 
STATE : Bihar 

INDUSTRIAL : Coal 
Dhanbad , the 25th November, 1985 


The case of the management is that the promotion is 
the management function and no, workman can claim for 
promotion as a matter of right, he promotion aro guided 
by the rules of promotion framed by the managoment. Any 
promotion dono contrary to the rulcs of promotion is liable 
to be set aside by the court as well as the management. The 
promotion of workman belonging to Electrical and Mechani 
Cal Cadre arc decided according to the rulcs of promotion 
fixed for electrical and mechanical cadre . If a workman gets 
promotion to higher category from a lower category by 
circumventing the rules of promotion , his promotions is 
illegal and is liable to be set aside and the action of the 
management cannot be challenged by the workmen on that 
account. The concerned workman was promoted from the 
Pont of Electrical helper in Category Ili to Electrician in 
Category IV in September 1980 . According to the cadre 
achome ho could be considered for promotion to Category 
V only after completion of 3 years of service as Electrician 
in Category IV i. e . after September , 1983. Thus the concern 
ed workmen was not eligible for promotion in Category V in 
the year 1982 , The D . P . C . constituted in the year 1982 con 
sidered the case of the concerned workman for his promotion 
from Category IV to Category V and was promoted to 
Category V with effect from 1 . 11 - 82 . He had by then comp 
leted only two year ; of experience in Category IV by 
1 -11 - 82 and as such he was not eligible to be considered for 
promotion to Category V . As there was mistake in the pro 
motion of the concerned workman to Category V , the same 
was corrected by cancelling his promotion in Category V . 
Shri S . K . Dey was senior to be concerned workman and 
he was promoted to Category V only after he had complet 
ed 3. years of service in Category IV . It is not a case of 
demotion of the concerned workman from Category V to 


AWARD 


The Government of India , Ministry of Labour and Reha 
bilitation in exercise of the powers conferred on them under 
Section 10 ( 1 ) ( d ) of the I.D . Act, 1947 has referred the 
following dispute to this Tribunal for adjudication under 
Order No. L - 20012 (11 ) |84 - D , TII ( A ), dated the 18th June, 
1984 . 
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- 
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Category IV and it is a case of cancellation of illegal apd the concerned workman with immediate effect, Ext. M -6 is the 
void order . It is submitted that the concerned workman is not oflice order dated 25-5 -83 by which upgradation of the con 
entitled to any relief . 

cerned workman was withdrawn with immediate effect as the 
The only question to be determined in this reference is upgradation was due to clerical mistake . I have already dis 
whether the demotion of the concerned workmau from Catc cussed that the placing of the concerned workman to Cate 
gory V to Category IV , wag justified . 

gory V was not a promotion in accordance with the pro 

motion policy by thc D . P . C . but it was a fresh selection 
The management has examined one witness in support 

from the workman of the collieries by the Trade tcst com 
of its case . The workmen however, have not examined any 

mittee and as such it does not appear that the order of up 
witness . However, the workmen have producod documents 

gradation of the concerned workman from Category lV to 
which have been marked Ext. W - 1 to W - 3 , The documents 

Category V was wrong or was by mistake. 
produced on behalf of the management have been marked 
Ext. M - 1 to M -8 . 

The case of the workmen , further, is that there has been 
The main difference between the parties is whether the 

a discrimination in the case of the concerned workman AS 
placing of the concerned workman from Category IV to Cate 

Shri S . K . Dey who was ordered to the upgiuded along with 

the concerned workman from Category IV to Category V 
gory V was a promotion in accordance with the promotion 
scheme of the management or whether it was a case of selec 

has not been cancelled although Shri Dey was junior to the 
tion by trade test committee . It is true that in accordance 

concerned workman in Category IV . MW - 1 has stated that 

there was no verification in respect of Shri S , K . Dey regard 
with the promotion scheme the concerned workman could 
not have hecn promoted from Category IV to Category V ing his date of promotion in Category IV which has been 
as he had not completed three years of expeçience in Cate . IV 

shown in Sl. No. 12 of Ext . M - 7 , He has further stated 
at the time he was placed in Category V . Admittedly the con 

that Shri S , K , Dey was promoted from Category III to IV 
cerned workman was promoted to Category IV vide officer 

with effect from 21- 11-80 . Ext . W - 1 Jated 14 - 1 - 81 is an 
order dated 15- 9 - 80 , Ext. W - 3 . He had not completed three 

office order under the signature of the Manager which show 
years of service in Category IV when he wÅS upgraded to 

that Shri S . K . Dey was promoted as Electrician in Category 
Category V vide Ext. M - 3 dated 20 - 12 -82. The case of the 

IV with cffect from 21 - 11- 80 . Ext, W - 3 dated 15 - 9 - 80 shows 
workmen is that his was not a case of promotion by the 

that the concerned workman Shri Haroo Pandev was placed 
D . P . C . in accordance with the promotional scheme but was 

as Electrician Category IV with effect from 15 - 9 - 80 . It is 
a case of selection to Category V by a July constituted trade 

therefore clear that Shri S . K . Dey was junior to the con 
test committee after examining him . 

cerned workman lo Category JV and as such Shri S . K . 

Dey also had not completed 3 years experience in Category 
Ext. M - 3 dated 20 - 12 - 82 is the letter addressed to the 

IV when he was upgraded in Category V along with the 
concerned workman under the signature of the General 

concerned workman . The fact that Shri S . K . Dey was junior 
Manager, Govindpur Area , which shows that the duly cong 

to the concerned workman in cat. IV and was upgraded along 
tituted trade test committtee after examining him recommend . with the concerned workman in Cat. V but cven then Shri 
cd for his promotion from Category IV to Category V and 

$ . K . Dey has been retained in Cat. V whereas the con 
accordingly he was upgraded to Category V as Electrician 

cerned workman has been dempted to Cat, IV shows that 
and that the said promotion was to take effect from 1 - 11 - 82 . 

management has highly discriminated beween the two em 
Ext. M - 7 is the selection list of eletrician in Category V and 

ployees. The promotion of both of them could have been 
VI posted in different colliery ab adjusted suitable by the 

cancelled by this Court for ro - consideration by the manage 
trade test committee for promotion categorisation to higher 

ment but this Tribunal is not going to take such step ag 
category proper category after trado test held from 22 - 7 -82 

actually it is not a case of promotion but is a case of up 
to 6 - 9 - 82. Ext. M -3 is the letter of upgradation to Category 

gradation by selection by the trade test committee and as 
V issued to the concerned workman on the basis of the trade 

such I do not feel cancelling the upgradation of $ . K , Dey . 
test Ext. M - 7 . Ext . M - 1 is the Cadre scheme for promotion . 

As there has been discrimination in the cag of the con 
It will appear that for the post of Category III , IV , V VI and 

cerned workmen and his demotion to Cat, IV from Cat. V 
supervisory grade- C , the D . P . C . is to consist of the Arca 

does to be justified , the management has to reinstate him in 
Manager (Technical ) one colllory Manager, One colliery en 

Cat. V from the date he has been demoted to Cat. IV and 
gincer , Area Manager ( E & M ) , Senior Accounts Officer 

and he is also entitled to the difference of wages for the 
and Deputy Personnel Manager Sr. P . O . On persual of Ext. 

naid period . 
M -7 it will appear that the members of the trade test 
committec are not the same a , the members which cong 

In the result, I hold that the action of the management 
titute the D . P . C . This also shows that Ext, M - 7 by which 

Dharmaband Colliery of Ms. B . C . C . Ltd . In demoting the 
the concerned workman was upgraded to the Category V 

concerned workman Shri Haroo Pandey from Cat . V to 
was not done by the DPC but it was done by the trade test 

Cat. IV is not justified . Consequently , the management is 
committeo. It is cloar therefore that it was not a case of pro directed to upgrade the cancerned workman to Cat. V from 
motion of the concerned workman from Cat . IV to Cat. V the date of doinotion to Cat. IV and to pay him the diffe 
the concerned workman from Category IV to Category V stence of wages for the said period , 
by the D . P . C . under the promotion scheme but it was entirely This is my Award . 
a selection made from different collieries by the trade test 
committee after trade test held for several days . Thus the Dated : 25 - 11-85. 
managemont s main contention that it was a case of promo 

I. N , SINHA , Presiding Officer 
tion of the concerned workman from Category IV to Cate 

(No. L -20012 ( 11) / 84 - D - III. A ) 
gory V under the promotion scheme of the management is not 
correct and it has to be held that the concerned workman 

A . V . S. SARMA, Desk Officer 
was upgraded to Category V after tost and examination by 
the trade test committee . MW - 1 is working as a Clerk in the 

f frett , 27 fararT, 1985 
Personnel Department. He has stated that K . M . P Union has 

TOTO 63 . - 
complained as to how the concerned workman was promot 

telfores forata afufuath , 1947 ( 1947 
ed to Category V when he had not completed the minimum # 7 14 ) # ATTT 1997, # ,fra TTT Ref format 
experience of three years in Category TV . The management 

petto 
has produced Ext, M - 4 from which it appears 

+ 47 fafar , Flora ( Togo ) oriana 
that the 

Far 
representative of K .M . P . union had pointed as to how the नियोजकों और उनके कर्मकारों के बीच के प्रमबध में निर्दिष्ट औद्योगिक 
concerned workman was promoted in Category V in 1982 

विवाद में औद्योगिक प्रधिकरण , हैदराबाद के पंचाट को प्रकाशित करती 
when he was promoted as Electrician in Category IV in 
1980. It is stated by the Personnel Manager in this letter 

o tota 7 1 11 fett, 1985 ATC NTTI 
that at the time of trade test the committee was given infor . 
mation that the workman had already completed three years 

New Delhi, the 27th December , 1985 
in Category IV and that the same should be checked . Ext . 
M - 5 is a letter by the General Manager, Govindpur Area 

S. O . 63 . -- In pursuance of section 17 of the Industrial 
which shows that due to clerical mistake the case of the con Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
cerned workman was considered for upgradation to Cate hereby publishes the award of the Andhra Pradesh Industrial 
gory V though he was not eligiblo for upgradation on 1 - 11 -82 Tribunal, Hyderabad , as shown in the Annexure , in the 
and therefore it was decided to cancel the order in respect of industrial dispute between the employers in relation to the 
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manageinent of Messrs Singareni Collieries Company Limited , ullut vu Tu C post 01 71551Saul Chemists 10 Teclinic 
Kothagudem ( A . P .) and their workmen , which was received 

. dew wa.. wenn wie DOL Lull m011 Aur indiview . SII 
by the Central Government on the 11th December , 1985 . 

114 . ISUUU 10 Sumudul a vplivalum wave 12 - 4 - 190 

u vidhy UL il tingui ( LYSIult, hic munuculululy ( cpiccllcu 13 
(No. L - 22011 (46 ) /83 - D .III (B )] pugn14 uildvi .viduce 110ceduie Sluge And We Auditional 

Ulu Liigute . , Leana YUIAsriop txpiesscu Ius Wubidity LU 
HARI SINGH , Desk Officer 

baru y Valbuet tur ulgul Holivu u Te veiling 111 10 hus 

Dwulanduve purt H40 Uvis : d w w icpresent in case 10 140 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) 

L uurt vucut, Singarve Coulithic Lolipduy Limucu , 
AT HYDERABAD 

maguuuu d > Hur tes durv Galicu 19 - ) - 198 ) . 11° Manage 
Industrial Dispute No. 23 of 1984 

11 iu SCT UV¢i thc propew cancelled my appointuent flat 

115 mut it is in regular , M 4111 burcu reasons jusuyugine 
BETWEEN 

suille uie inconieci. SH Mohd . raccob Ali who hau 249864 

bijv . cuinpaimerally the sccured 42. 33 % n of marks is far 
The Workmen of Singareni Colţieries Company Limited , 

on uun . Tuve un any casts when the managemcot huy 
Kothagudem , Khammam District, A . P . 

adwormally plovicu depan denial people to ine next grade 

WILIQUÇ Autowing any criteria of principles . Srih . Harihara 
AND 

Rau , sil Ganguunda RHO , 400 some of the exaluples wherein 
The Management of Messrs Singarcnl Collicrles Company 

they have given pronu, ions without following the procedure. 
Limited , Kothagudem , Khammam District ( A . P .) 

It is suprisingly that even after lu $ reversion as General 

Mazdoor Caicgory 1 . He 19 continuing the same nature of 
PRESENT : 

woln , Same Tusponsibility at the time oi proinotion. Sri 

Moad. Yacoob Ally qualified and experience in attending 
Sri J. Venugopala Rao , Industrial Tribunal . 

10 the job day 10 day Analysis in Ceutral Workshop Labo 

Talory , The Management also did not all up tho samo vacati 
APPEARANCES : 

cics even when there are candidates internally qualified and 

well experienced . So Sri Mohd. Yacoob Ali is rightly en 
Sri D .S.R . Varma, Advocato - for the Workmen . 

titlcd for Chemist post with retrospective effect with back 

wages. 
Sri K . Sriniwaşa Murthy, Advocate - for the Management, 

3 . In the counter of the Management, it is mentioned dedy 
AWARD 

ing that Sri Mohd. Yacoob Ali is performing the job gcncrally 
The Government of India , Ministry of Labour and Rehabi 

alended by Chemists. According to then he is only B . Sc . 

compartmentally passed . They admitted that he was promo 
litation by its Order No. L - 22011 / 46 / 83 - D .III ( B ) dated 
21- 3 - 1984 referred the following dispute under Sections 7A 

ted on the reconiinendation of the Head of Department 
and 10 ( 1 ) ( d ) of ihc Industrial Disputes Act, 1947 between 

without following thc procedure of selection of Chemists . 

The candidates should have a minimum qualification of gia 
the employers in relation to the Management of Messrs Stoga . 
reni Collieries Company Limited , Kothagudem and their work 

duation with Chemistry as one of the subjects and internal 

circulars were sent inviting applications of such eligible gra 
men to this Tribunal for adjudication. 

duates who have been confirmed in the sorticos of the Copy 
" Whether the management of Me89r8 . Singareni Collierios 

pany, a written test and interview were held for selection of 

candidates after identifying tho vacancies of Chomista, 
Company Limited, Kothagudem are justified in 
reverting Shri Mohd . Yacoob Ali from the post of 

According to the Management $ 2 candidates were called 

and 12 vacancies were filled up on the basis of written test 
Chemist to his substantive post of General 
Mazdoor ( Category II ) vide their 

and interview , Sri Yacoob Ali who passed B .Sc. compart 

Office Order 
dated 7 / 9 - 4 - 1983 ? 

mentally had secured 45 % of marks only in group and he 
If not, to what relief is the 

was therefore not qualified for the post of Chemist. It is 
workmen concerned entitled 7" 

denied that therç was any discrimination done regarding the 
This reference was registered as Industrial Dispute No. 23 of 

stipulation of percentage of marks with reference to him . 
1984 and notices were issued to the parties . 

The Petitioners claim is not maintainable in law and the 

same is liable to be dismissed . 
2 . The Workman of Singareni Collieries filed a claims 

4 . On behalf of the workmen , thc petitioner himself is 
statement to the following effect. It is mentioned that Sri 

examined as WW - 1 and he got Exts , W - 1 to W - 8 marked , 
Mohd . Yacoob Ali, General Mazdoor ( Ex- Chemist ) Central 

On behalf of the Management, two witneases MW - 1 and 
Workshop, Singareni Collieries Company Limited , Kothagu 

MW - 2 were examined and Ex. M - 1 to M - 5 were marked . 
dem was working at V . K . NO 7 Incline from 23- 2 - 1976 and 
hc was called for interview and selected for the post of 5 . WW - 1 deposed that he is a permanent employec in 
General Mazdoors at Central Workshop from 1 - 7 - 1977. He Singarçoi Collieries Company Limited and that he is a gra 
was posted to work in Chemical Laboratory being promoted duate with Science and that he is working from time to time 
to Category II wages and posted to work at the same place as Chemist and that he applied for Cheonist s post on 
with effect from 17 - 7 - 1980 . Sri Mohd . Yacoob Ali was 27- 7 - 1980 but they did not consider him for the said post. 
attending to the jobs like day to day analysis of steel and But he was promoted as Chemist in 1983 on the recommenda 
other non -ferrous analysis of various metal which is jobs are tion of the Head of the Department. He joined duty as 
generally attended by Chemists. He is continuously working Chemist on 3 - 2 - 1983 with a condition that he is kept on 
ag Chemist in place of Sri V . Krishna Murthy, Chemist and proabtion for three months. After 2 montlis 13 days of his 
Sri K . Venkateswar Rao . Chemist in the Grade of Technical service he was reverted back to his original post. The order 
C i.e . Rs. 572 - 29 - 804 - 34 - 1008 who has resigned from the of reversion is marked us Ex . W 1. He marked Circular 
services with effect from 18 - 10 - 1980 and 5 - 9 - 1981 respectively , relating to the selections for Chemist s post under Exs . W -2 
Sri Mohd , Yacoob Ali submitted his application for the post and W - 3 . It seems that on 11 - 3 - 1983 another Circular was 
of Chemists dated 27 - 7 - 1980 , 1 - 1 - 1981 and 19 - 6 - 1981. In issued by the Singarcni Collieries prescribing that the person 
fact preference is being given to internal candidates when should have 55 % in group with Chemistry as one of the 
ever vacancies came. The Union also represented his case subject which is marked as Ex . W - 4 . He got 44 . 3 % in 
for promotion as Chemist hy its letter dated 29 -6 - 1981 , Chemistry in his examination before the Circular Ex. W - 4 
Actually six Chemists are require for Central Workshop to issued he was promoted as Chemist. It is his case that Ex. 
perform Chemical Laboratory works. The Management sanc W -4 has no retrospective effect to his service as Chemist 
tioned six Chemists posts to Central Workshon after one year and he is reverted without Assigning any reasons. He prayed 
after careful consideration . The Additional Chief Engineer, to set aside the said reversion . According to him Chemist s 
Central Workshon recommendert the case of Md. Yacoob post is . a selection post, and from 1 - 7 - 1977 he was transferred 
Ali vide confidential letter dated 26 - 8 - 1982. Thus Md. Yacoob to Central Workshop to work in Chemical Laboratory basing 
Ali was promoted as Chemist Grade TI in the scale of Tech uron his qualifications as Category II General Mazdoor . He 
nicat c ie. 572 - 29- 804 - 34- 1008 as ner orders dated 3 - 2 - 1983 used to discharge as per the instructions of the Superior 
with a prohatinn for a period of three months . But after Chemists. He agree that Departmental candidates when 
putting 2 months of service in the present grade , the Manage written tests are conducted and if they pass the examination 
ment has arbitrarily and inilaterally revertert him to his they will be posted as Chemists. He conceded that he did 
substantive post on 9 - 4 - 1983 without assigning any reasons not attend to any written examination beforc he was given 
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Chemists post in the year 1983 . He showed under Ex. W - 5 
that he had occasion to work as Chemists . Ho denied that 
wire were several qualified cligible deserving candidates who 
bad requisite qualifications to apply for the post when he was 
posted as Cncialist. He denicu the suggestion that as per the 
rules nc was not entitled to be posted as Chemist. He accep 
led Ex. M - 1 his appointment order as Chemist and 52 candi 
dales were called lor interview for 12 vacancies for the Che 
nişts post and that all those called for intervicw had more 
than 5 % marks . He denied that he is not eligible boing 
compartmentul candidates with 45 % marks in the light of 
Ex. W -4 . 


Teverted back to his substantive post of Category II with 
immediate wilcci. According to the Management as per Ex . 
W - 4 dated 11 - 3 - 1983 for the vacancies or Assistant Chemists 
111 Technical Grade II Various laboratories in the Company. 
The Manugement prescribed by Cucular that one should be 
a Science Graduatu having sccured 55 % of ifiarky In group 
with Chemistry as one of the subjects and he should also put in 
0ic year peinunent service in the Company by that time 
and candidates should be qualified in the written test and 
then they will be called for an interview and those who 
satisfy these requirements were alone should apply to the 
Chier Personnel Officer by 31- 3 - 1983 . Therefore it is con 
tended for the Management that Mohd . Yakoob Ali who 
Joineu duly us Chemist on 3 - 2 - 1983 , did not have the stipula 
icd percentage of marks regarding minimum eligibility pres 
cribed for au the Departmental candidates . According to the 
Management he was reverted to his substantive post on being 
noticed by the Management that the said procedure were not 
followed in his case before the end of probation period of 
thice months. When the Counsel for the Workers contended 
that the pericmage of murks prescribed under Ex. W - 4 were 
issued subsequent to his promotion as Chemist and thus 
Circular had no restrospective eflect on him . Tho Manage 
ments Counsel contended that when the promotion is not 
based on the procedures the service oť the probationer could 
be divenged with before the completion of the probation 
period as per law and therefore the promotion given to him 
without following the required procedure is not the criterian 
for continuing him in the said post. 


MW - 1 who is the Senior Scientific Officer deposed that 
he is technically responsible for the Chemists working in all 
the Laboratories and Sri Mohd . Yacoob Ali working in 
Central Workshop Laboratory under him . According to him 
Ex . M - 2 is an application given by Sri Mohd . Yacoob Ali 
to the Management , and under Ex . M - 5 the Union also 
requested that he should be given promotion as Chemist 
Grade II, it is his case that they preferred First Class Gra 
duate as Chemistry the main subject for being appointed as 
Grade II and paper statement is also given to that effect for 
internal candidatcs like Sri Yakoob Ali. It is said that they 
made concession of 5 % of marks for selection whenever 
suitable candidatcs were from internal candidates were avail 
able they have given paper advertisement for filling up the 
post of external candidates taking into consideration for 
internal candidates and they conducted written tost followed 
by an interview and those who became eligible from the 
written test is. It is his case that he did not receive papers 
of Sri Yakoob Ali through proper channel for appointment 
of Chernist Grade II unless theso requisite percentage of 
marks are there , the application cannot be forwarded by the 
Administrative Authorities . According to him , 14 chita 
marked under Ex. W - 5 are not regular sequence but they are 
now and then . He conccded that he is not the appointing 
authority but only a technical incharge and that onc Sri 
Rama Murthy is head of Department of Safety Research and 
Development under which this Technical Branch is working. 
He conceded that they did not appoint any one after 3 - 2 - 1983 
in the Central Workshop Laboratory as Chemist and he 
mentioned that it might be true that in 1978 -79 Achunand 
Reddy and K , Konda Reddy are appointed as Chemist without 
written or oral test and they were working as Clerks at that 
time. According to him after the training is over the Cho 
mists are kept on regular posts . 


7 . MW - 2 is the Deputy Personnel Manager who worked as 
in Personnel Department at the relevant time. He mentioned 
that he knew Sri Mohd. Yakoob Ali , General Mazdoor. He 
Alled Ex. M - 4 to show the procedure followed for recruitment 
of Chemist in the ycar 1976 . According to him oven 1977 
also when Sri Konda Reddy and C . Atchutnanda Reddy were 
selected as Departmental candidates for the posts of Chemists 
and the same is followed as can be seen under Ex W - 5 
photogtat copy. But in the case of Sri Yakoob Ali such a 
procedure was not followed . According to him the depart 
ment Tealised this two months after the appointment is made 
in the case of Sri Yakoob Ali and as such he was reverted . 
According to him Ex . M - 5 is the minutos maintained by the 
Office of the Personnel Department regarding interviews con 
dụctod . According to him when Sri Yakoob Ali is appointed 
ag Grade II Chemist there are no minutes since there is no 
selection baged upon the recommendation of the Selection 
Committee . Ho denied that the Management has no specific 
promotion policy with regard to promotion of Grade II 
Chemists and the Management is making promotion according 
to convenience from time to time. 


9 . It is admitted that promotion for internal candidates to 
the post of Chemist are governed by Circular issued by the 
Management from time to time and one should be Graduato 
with Chemistry as one of the subjects if there aro number of 
vacancies the test is to be conducted with reference to the 
Vacancies will be intimated to the Candidates who apply to 
the Management and in all cligible internal candidates who 
could apply and thoso prospective candidates will have a 
written test and then interview from among the successful 
candidates in tlie written test. It is the case of he Manage 
ment that without following the said procedure Mohd . Yakoob 
Ali s applicaion was sent to the Head of the Department and 
hc without realising that there is a said procedure for appoint 
ment passed orders promoting him , and that there are many 
candidates with similar qualifications and seniors to Mohd . 
Yakoob Ali and there are awaiting for Notification calling 
for applications and thus the whole issue was re -examined and 
it was decided that the appointment of Mohd , Yakoob Ali 
is illegal and therefore he was reverted from that post of 
Chemist. According to the Management it was only ratifica 
tion of mistake committed by the Department. Regarding 
the alleged procedure prescribed as contended by the Manage 
ment , the Management filed Exs , M - 4 and M - 5 , Ex . M - 4 is 
A photostat copy of the minutes of the Selection Committee 
formed for selection of Departmental candidates to the post 
of Chemists Grade Il basing upon the Circular of the General 
Manager. Among those candidates who were called for to 
appear for written test and interview one General Mazdoor 
and one Watchman were also there . This selerţion was 
hused on rarks secured in written puper interview and con 
fidential reports obtained from the concerned Departmental 
beads and the Selection Committee recommended that the 
first 9 candidates in order of merit to promote immediately as 
Chemist Grade II and that is only minutes of approval. It 
is no where mentioned in the chart given that all these candi 
dates who were Science Graduates were having 55 % of 
marks in the group with Chemistry as one of thc subjects . 
The chart did not indicate the same. It showed that the 
marks ohtained in the intervícw and marks obtained from 
confidential reports and marks obtained by giving weightage 
for service and thus the total marks obtained in the written 
test and the marks obtained from each candidate were arrived 
for 100 marks. So it is no where found from Ex. M - 4 , that 
this qualification which is prostihest on 11- 3 - 1983 that one 
should be a Science Graduale with Chemistry with 550% of 
marks were stimulated ull 11- 3 - 1983. WW - 1 deposed that he 
worked from time to time as Chemist and he applied for 
Chemists post on 27- 7 - 1980 and they did not consider him 
then for Chemists post hut he was promoted as Chemist in 
1983 on the recommandation of the Head of the Denariment. 
So Ex M - 4 only showed how the annlications are invited 
from th - Dengrtmental candidates for selertion of Grade II 
also a method of rerruitment. there is no whenher or men 
tion that a candidate was helng disualified for not havin e 
secured 550 of marks in groin with Chemistry as one of 


8 . Admittedly Sri Mohd . Yakoob Ali who was appointed as 
General Mazdoor Grade I in the year 1976 in the Singareni 
Collierice Company Limited was working in the Central 
Workshop Laboratory from 1977 and in 1980 he was appoin 
ted Category II General Mazdoor . He is also a Science 
graduate . It is admitted that he completed his B . Sc, Gra 
duation in Science compartmentally . But in 1983 on the 
recommendation of the Head of the Department he was ap 
pointed as Chemist on 3 - 2 - 1983 as per Ex, M - 1. and he was 
kent on rrohation for three months as per the said proceed 
ines . It is also admitted that after two months 13 days in 
which period he worked as Chemist, his services were reverted 
to his substantive post of General Mazdoor Cat, II and the 
order of reversion is marked as Ex. W - 1 - dated 7 / 9 - 4 - 1983. 
These were no reasons assigned under Es. W - 1, why he was 
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the subjects. Thus Ex. M -4 is only limited and confinod to 
thosc 24 candidates mentioned therein and it cannot be mon 
tioned as a matter of procedure . If that is the procedure 
there should have been Circular to that cffect. The minutes 
of the Selection Committee showing that they adopted the 
mothod for selection of candidates without basing the same 
on the Circular cannot be taken as an authority for deciding 
that there is fixed method and manner of recruitment for the 
Departmental candidates . This cannot be called prescribed 
procedure of promotion to Chemist post for all the years to 
come. The Management relied upon Ex. M - 5 to show that 
chey selected three candidates from the applications received 
against the advertisement and 21 candidates from internal 
candidates on the basis of the Circular referred and finally 
they selected four candidates . It is found that one M . Konda 
Reddy and T . Atchutanand Reddy who uro internal candidates 
were selected . In this minutes the Management did not file 
a similar chart about their expericnce and the marks obtained 
in the written test and also marks obtained in interview and 
marks obtained from confidential report etc ., as shown in 
Ex. M - 4 . It is said that M . Konda Reddy and T . Atchutanand 
Reddy were upto the marks and they were to their satisfac . 
tion and therefore they were recommended to be fixed on 
grade of Rs. 378 - 18 -614 and they were kept on probation 
for two years independent of their present status in the 
Company and further it is mentioned that after completion 
of two years performance it will be assessed by written test 
and practical and then successful candidates will be given 
two increments in the scale of Rs. 378 - 614 . Thus Ex. M - 5 
would indicate that the period of probation is not constant 
and it also indicated that all the recominendations will be 
sent for approval and again there is a period of probation 
and performance will be assessed by writen test and practical 
test and thereafterwards the office will be işguing the confir 
mation order i.e . after the gatisfactory probation period after 
conducting written test and practical test. In this context if 
Ex. W - 8 is seen iegarding Atchutanand Reddy , all the condi. 
tions stipulated in Ex. M - 5 were mentioned except that he 
should undergo written test or practical test or interview . 
But the Management surprisingly fled no such minutes as 
Ex . M - 5 in the case of Mhd. Yakoob Ali. The evidence of 
MW - 1 would show that in the month of April /May 1983 
three persons were selected among the internal candidates 
they are Jagdish , Babu , Satyanarayana and Manohar . He 
further admitted that these three candidates were asked to 
undergo probtion only for three months before confirmation 
and that they would put up satisfactory service and pass the 
test. When MW - 1 attention was drawn whether those three 
peoples were given similar orders just as Mhod . Yakoob 
All was given under Ex. W - 7 ( equal to Ex . M - 1 ) . MW - 1 
who is the Head of the Department concerned under whom 
all Chemist work in the Laboratory tried to avoid a direct 
Answer by stating that he did not know whether the said 
orders are similar to Ex, W - 7. He also conceded that the 
said Jagdish Babu , Satnarayana and Manohar have no curlier 
experience as Chemists . First of all if Jagdish Babu, Satya 
narayana and Manohar are having stipulated qualifications 
for selection for internal candidates as required under Ex. 
W - 4 the same should have been filed before this Tribunal, 
It is not done so . It is admitted by MW - 1 that these Internal 
candidates Jagdish Babu , Satyanarayana and Manohar were 
kept on probation only for three months and Exs, W - 7 , W - 8 
would ghow that the so called practice of conducting a written 
test and interview etc ., was not there and if such a thing 
was there they should have produced . Ex , W -8 would show 
that Achutanand Reddy had all the stipulated conditions in 
Ex. M - 5 except that he should under go written tost of 
practical test or interview . Naturally in the case of Mohd . 
Yakoob Ali also there must be such minutes and the manage 
ment is not able to produce the minutes which are similar to 
Ex, M - 5 for the best reasong known to themselves. Even 
MW - 2 admitted that the minutes maintained by the office 
before orders are issued , will be sent for approval. He also 
admitted that such minutes of selection committee will be 
there for all the selections . He conceded that Konda Reddy 
and Atchutanand Reddy were shown that they should be kept 
on probation with salaries mentioned therein and that after 
prohation period is completed as shown in Px . M - 5 they 
would necessarily undergn written test and practical test for 
confirmation . He concedert that under Fr. W8 which is 
the consequent annointment order nursuant to Ex. M - 5 regard 
Ing Atchutanand Reddv 011 the recommendations and condi 
tlons stipulated under Ex. M - 5 except that he should undergo 
an interylew . He also conceded that there is a policy laid 


down in 1976 with regard to Grade II Chemists for the 
Departmental candidates. The said Policy is not laid dowl 
as a matter of fact bofore the Tribunal, At any rate 1976 
selections which is based under Ex, M -4 did not show that 
any one was stipulated to have 55 % of marks in group with 
Chemistry as one of the subjects for being selected . There 
fore it is immaterial whether one is having 55 % of marks 
are not the criteria that was followed hitherto till Ex. W - 4 
came into picturg on 11 - 3 -1983. It would only show all 
Science Graduates who had some permanent service stipulated 
were cligible for being called and their applications wero boing 
considered on merits and they are being interviewed and 
selected . In the instant case though the applicant of Mohd. 
Yakoob Ali satisfied the cquipment of Ex. W -2 that he is a 
Science Graduate with Chemistry as one of the subject that 
he is a permanent and confirmed person in the Company and 
that he had sufliciont experience for over four yoars also and 
that he was in the same Department assisting and also helping 
the analysis of the Central Workshop Laboratory, his appli 
cation was not forwarded in tho first instanca and he was 
not called for written test or interview in the second instance , 
When his application is forwarded through head of the De 
partment and recommended to the Personnel Officer of the 
respective Division and when he is also appointed on proba 
tion for a period of three month just as it was done in the 
case of Atchutanand Reddy and Konda Reddy to say that ho 
comes under the purview of Ex. W - 4 which was subsequent 
circular wherein it was prescribed that one should obtain 55 % 
of marks in group with Chemistry as one of the subjects 
shows that the Management is applying retrospectively a 
Circular which is not applicable to the candidates who were 
already recommended by the Head of the Department. Mohd . 
Yakoob Ali was working in Central Workshop Laboratory In 
quality control Lab . for about four years and gained et 
perience and he was a Science graduate . This is not in dis 
pute. That be completed his Science Graduation compart 
mentally had little significanre to the circumstances that were 
existing at that time. Ex. M - 2 and M - 3 would show that a 
request for promotion was made by the candidates as well as 
the Union and he was given Ex. M - 1 which is similar to 
Ex . W - 8 . Thus the Management cannot discriminate the 
said Mohd . Yakoob Ali with a procedure that was prescrihed 
subsequently under Ex. W - 4 which is not at all applicablo 
to him . Ex. W - 2 which is the Circular that was followed 
for recruitment selection of departmental candidates also did 
not prescribe the stipulated condition that one should socuro 
35 % of marks in group with Chemistry as one of the sub 
that there is no condition regarding the percentage of marks 
only on 11- 3 - 1983 under Ex. W - 4 . So it is clearly established 
that there is no condition regarding thr perrentagr of marke 
in 1976 and the candidates selected under Ex . M - 4 if strictly 
internrettes would make that the selection made under Fr. 
M - 4 contrary to the said so called policy of the Management. 


10 . Moreover Mohd. Yakoob Ali discharged duties as a 
Chemist from time to time and the same is also indicated 
by Ex. W - 5 containing 14 chits it cannot be said that he was 
ony a Helper . The record show that he was experienced 
in the Central Workshop Chemical Laboratory . On a care 
ful consideration I hold that the percentage of marks pres 
cribed under Ex. W - 4 dated 11 - 3 - 1983 had no application 
whatsoever to the workman Mohd. Yakoob All who was 
promoted on 3 - 2 - 1983 before the issue of the said Circular . 
The evidence on record would show that there is no prer 
cribed procodure and when no reasons were assigned for 
reverting him to his substantive post of General Mazdoor 
Category IT it cannot be said that the promotion is not based 
unon accepted or settled procedure and that the Management 
was trying to correct itself the mistake committed by the De 
partment. They could have given the said reasons in the 
order of reversion if the same is proper. Morover the 
Management could have produced the minutes of seloction 
which were evidently maintained even in the case of Mohd . 
Yakooh All before he was appointed 29 Chemist under 
Ex . M - 1. The argument of the Management that they have 
followed the procedure as shown under Ex. W - 2 , in the case 
of Atchutanand Reddy and Konda Reddy is not borno out by 
record and the same is not tenable . The argument of the 
Management that no minutes were maintained in the case of 
others as shown in Ex. M - 5 and therefore that they have not 
filed as the said minutes were not prepared seems to be not 
correct. The selection of Atchutanand Reddy And Konda 
Reddy and the seloction shown under Exs. W - 4 . W - S , W - 7 
and W - 8 would show that there were no prescribed method 


[ATT II * 3 ( ii )] A657 W : TT 4 , 1986/ 19 14, 1907 

-- - 

- - 
or proceduro of selection which can be considered as uniform 

Appendix of Evidence 
procedure in the matter of selection of Chemists and there 
tore the arguments of the Management that there is no dis Wiines Examined 
crimination at all is not correct. Tho Management relied For the Workmen : 
upon the decision reported in State of Punjab v, Jagdip Singh 

W .WI Yacoob All 
( AIR 1964 S . C . page 521). It was a case where the Res 
pondent who wars olficiating Tahsildars in the crstwhilo Stato 

Witness Examined 
of Pepsu were confimed as Tahsildars with immediate cllect. 

For țlie Management : 
But no posts were however available at that time in which 

M .W1 D , $ . Sastry 
the Resondeat could be confirmed . Then the Rajpramukh 

M .W2 R , Sudhir 
of Pepsu sanctioned the creation of supernumcrary posts of 
Tahsildars to provide lieus for the Tahsildars who had been 
confirmed under the Notification . After the States Reorga 

Documents marked for thc Workmen : 
nisation Act the Punjab Government by virtue of Notifica 

Ex. W1 Photostat copy of the Office Order dt. 7 - 4 - 1983 
tion de- confirmed the Respondent whereupon the Respondent 

issued by Exccutive Director, S . C . Ço . Lid .. Kotha 
challenged the action . In thul context their Lordshins held 
that the order of Financial Commissioner had no legal founda 

sudan tp Yacoob Ali . 
tion under the Rules and when there are no vacancies 10 

W2 Photoslat copy of the Circular dt. 31 -3 -1976 
question of confirmation of the officiating Tahsildars as Tah 

issued by the General Manager, to all pits depart 
sildars was bad. It is not the case of the Management in the 

mcnts ind all Collieries, with regard to posts of 
instant case that they reverted him back 29 there was no 

Chemists Grade and Grade II. 
Vacancies. It is their case that they did not comply with tlic 
rules prescribed subsequently showing that he had not ob 

Ex. W3 Photostat copy of the Circular dt. 27-6 - 1978 
tained 55 % of marks in group with Chemistry as one of 

issued by the Management with regard to posts of 
the subjects and that the practice or procedure adopted by 

Chemists Grade II. 
lliem in the matter of selection of Chemists was followed in 
his case . The reversion order did not speak anything to 

Ex. W4 Photostat copy of the circular dt. 11 - 3 - 1983 
connect the socalled reversion to any of the reasons attributed , 

ingued by the Chicf Exccutive Director, S . C . Co . 
On the other hand the worker proved that the rules amended 

Ltd ., with regard to posts of Assistant Chemists in 
subseqeunt to his appointment as a probationer had no appli 

Technical Grade C . 
cation to him and that there is no uniform procedure followed 
with reference to internal candidates of the Department when 

Ex . W5 Analysis report containing 14 chits. 
they were appointed as Chemist Grade Il. Therefore the 

Ex . W6 Photostut copy of the Office Order dt. 14 -4 - 79 
said ruling had no application to the present facts of the 

issued by the General Manager , S . C . Co. Ltd ., 
case . 

Kothagudam to R . Rama Rao and K . Venkateswara 

Rao . 
11 . The arguments that his appointment was cancelled 
within two months and that it was only a ratification of the 

EX, W7 Office Order dt. 3 - 2 - 83 issted by the Executive 
mistake corsmittel by the Department is not tenable . It is not 

Director, S . C . Co., Ltd ., Kothagudem to Yacoob 
mentioned in the reversion order to that effect. Moreover 

Al . 
when his application wag recommended by the Head of the 
Hepartment ay conceded by the Management without demand 

Ex. W8 Photostat copy of the Office Order No. PS / 
ing this criteria of 55 % of marks in group which came later 

3350 / 3970 ; dt, 5- 10 -85 issued by the General Mana 
they should have considered his application along with other 

ger, S. C . Co . Ltd ., Kothagudem 10 T. Achyuta 
Applications if there was such a mistaka Without insisting 

nanda Reddy, 
that he is disqualified by virtuc of this Circular dated 11 - 3 - 1983. 

Documents marked for the Management 
Therefore the argument that thcy did not follow the proce 
dure in the case of Mohd . Yakoob Ali s application and that 

Ex, MI Photostat copy of the Office Order dt. 3 -2 - 83 
there is a set procedure for appointment for such candidates 

issued by the Executive Director, Kothagudom to 
is only an after -thought and any amount of arguments deve 

Yacoob Ali, 
loped on such possibilities when there is no whiaper about the 
same in the reversion order cannot give weight to the Manage 

Ex, M2 True copy of the representation dt. 19 -6 -81 
mients contention, that it is only a retification of mistake . 

made by Md. Yacoob Ali to the General Manager , 
First of all there is no mistake and the minutes of selections 

SC . Co . Ltd , Kothaguder, with regard to Promo 
are not placed before this Tribunal and they cannot discrl 

tion as Chemist Grado II. 
minato him from others who were similarly selected , when 
there are no uniform policy or procedure with reference to 

Ex. M3 True copy of the representation dt. 29 -6 -81 
intamal candidates . 

made by M . Komaraiah , General Secretary , S . C . 
Workers Union to the General Manager Sc. Co, 

Ltd ., Kothaguden with regard to promotion of 
12. In the said circumstances , I hold that the Managemont 

Mohd. Yacoob Ali as Chemist Grade II. 
of Singareni Colleries Company Limited is not justified in 

Ex. M4 Photostat copy of Minutes of the Selection 
recruiting Sri Mohd, Yakoob Ali from the post of Chemist 

Committcc formed for Selection of departmental 
10 his substantive rost of General Mazdoor Category II as 

candidates to the posts of Chemist Grade Il . 
shown under Ex. W - 1. Therefore Mohd . Yakoob Ali As en 

Ex, M5 Photoslat cop yol the Lottor No. CE / CW / G / 04 
lilled to he continued as Chemist Grade II from the date 

03 / 294 , dt. 25 / 30 March , 1977 with regard to 
of his promotion in hu is entitled to all the privilege and 

Selection of candiadites for Chemical Lab ., and 
service conditions and the envoluments as a Chemist Grade II 

quality control Lab . 
in acordance with the rules and regulations of the Company 5 - 12 - 85 
inforce from time to time from the date of his appointment 

Sd / 
on 3 - 2 - 1983. 

INDUSTRIAL TRIBUNAL 

(No. L -22011 / 46 /83-D . JII ( B )] 
Award is paged accordingly . 

TogTO 6.1 .- - alfara fata ufafTua , 1947 ( 1947 
Dictated to the Stenographer, transcrjbod by him corrected 

का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय सरकार राजहरा प्रायरन 
hy me and given under my hand and the seal of this Tribunal और माइन्म माफ भिलाई स्टील प्लाट, जिला दुर्ग , म०प्र० के प्रबंधतंत्र 
this the 27th day of November , 1985. 

से सम्बद्ध मियोजकों और उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट 
Sd / 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक घाधिकरण , जयलपुर के 

पंचाट को प्रकाशित करती है । 
INDUSTRIAL TRIBUNAL 
1281 GI 85 - 8 
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S .O . 64 . - persuance of section 17 of the Industrial was sclected in Gr. P - 7. However , he was offered ille post of 
Disputes Act, 1947 ( 14 of 1947), the Central Governmcat Chargeman in P - 6 grade . He joined this post on 12 - 3 - 1979 . 
hereby publishes thc award of the Central Government In Just after his joining he represented his case that lie was 
dustrial Tribunal - cum - Labour Court , Jabalpur as shown in selected for the post of Chargernan ini P - 7 grade. His grievance 
the Annexurc , in t ie indusiral dispute between the cmpluyers was examined and the error was corrected by allowing him 
in relation to thự nanagement of Rajhara fron Ore Mines of Gr. P - 7 with effect from 1 -4 - 1979 . Prior to 28 - 1 - 1983 
Bhilai Sicel Piant, District Durg , Madhya Pradesh and their when the line of promotion for the catire Dalli Mechanised 
worknien , 

Mines was finalised , the workmen working in different sec 
tions were congidered for appointment in higlier grados on 

the basis of Trade Test Interview and selection , Thc work 
BEFORE SHRI V , S . YADAV , PRESIDING OFFICER , 

inca were working in different scutions, S Shri Saxena , S .K . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

Jain , and S . K . Kherdckar could not have any gricvance if 
CUM -LABOUR COURT, JABALPUR (M .P .) 

Sliri Phillin was allowed the grade of P - 7 with effect from 

1 -4 -79. Shri Bapai was working in Crushing, Screening and 
Casc No. CGIT /LC ( R )(63 ) of 1983 

Washing Plant where Shri Phillip was also appointed but 

Shri Bapat was recently selected from P - 5 to P -6 Gr. with effect 
PARTIES : 

from 18 - 10 - 1978. Therefore he was not mature to get further 

promotion within the period of one year as per policy of 
Employers in relation to tho management of Rajhara 

the Company . Shri Phillip had worked in P - 6 grade for 
Iron Orc Mines of Bilai Stect Plant, Disit , Durg 

about 8 years. Therefore Shri T ,G . Phillip was selected for 
( M . P . ) 10 ilicir workmen S / Shri N . 

Gr. P - 7 becarise of the fact that he was wrongly offered the 

S . Saxena, 
S .K , jai! , S .K . Kherdakar and AB, Bapat renie 

lowor grade . Therefore there is no question of supersession 
sented through the Hindustan Stecl Enıployees Union , 

of S / Shri N . S . Saxeta , S . Jain . SK , Klerdekar and A . B . 
P .O . Dallirajhara , District Durg (M .P .). 

Bapat (Mechanical) in Dalli Mechanised Mines, No injustice 

has been caused to these workmen . 
APPEARANCES : 

5. The workmen have also challenged the promotion of 
For workmen - Shri P .D . Pathak , Advocato . 

Shri Phillip to Gr. P - 7 to which they were entitled to be 
selected . In this regard the case of thc management is that 

post of Chargeman in Gr. P - 7 in Dalli Mechanised Mines 
For management - Shri D . C . Henri, Senior Law Officer , 

wos circulated amongst the workmen of Rajhara Group of 
INDUSTRY : Iron Ore Mining DISTRICT : Durg ( M .P .) 

Mines, It was stipulated that only those workmen who were 

cmployed in P -7 grade would be cligible to niake appli 
AWARD 

cations for this post. The applicants workmen were cmployed 

in P -6 grade as such were not eligible . Shri Phillip and Shri 
Dated , November 24 , 1985 

Bhanja fulfilled the requisite conditions and they were selec 

ted in an interview . This contention is borne out from the 
By Notification No. L - 26011 / 3 /82 - D . III ( B ) dated 9th 

stalcment of Shri Raj Kumar Narula , 
December , 1983 tho Central Government has referred the 
following dispute for adjudication : 

6 . In this connection there is a preliminary objection also 
on behalf of the management that this challenge to the pro 

motion of Shri Phillip in P - 7 grade is not subject natter 
" Whether the sunersersion of Sarvaslı" i N . S . Sarena , of the reference therefore cannot he heard . Firstly , I find 

S . K , Jain , S . K , Kherdekar and A . B . Bapat. Charge that on merita This ground of the workmen does not hold 
men (Mechinical) P -6 by Shri T . G , Phillip , now water . Shri Phillip was selected in an interview for which the 
Chargemani (Mechanical) S - 8 , in Rajhara Iron Ore applicants workmen did not possess the necessary quali 
Mines of Bhilai Steel Plant was justificu ? If not, to fication . Secondly, the preliminary objection is also well merit 
what reliei ure the workincn concerned cnlitled ?" ted and it is not the subject matter of reference. No such 

reference was either asked for or made. As such the work 
2 . The case of the workmen S / Shri N . S . Saxena . S . K . Jain ment now cannot be allowed to raise a fresh depute in 
and A . B . Bapat is that they were appointed as Chargemen thrir anplication as las heen held in the case of M / 9 . 
(Mechanical) Grade P - 6 in Dalli Mechanical Mincs of Bhilai Hindustan Aeronautics Ltd . Vs. Workmen (AIR 1975 SC 
Steel Plant respectively in 1973 , 1976 and 1978 . Another 
workman , Shri T . G . Phillip was appointed as Chargeman 
(Mechanizal) jade - 6 with cffect from 

7 . The basic dispute is the so -called promotion of Shri 

12 - 3 - 1979 . Thus tho 
applicants workmen were senior to Shri Phillip but the mana 

T . G . Phillip from Grade P -6 to Gr. P - 7 . Within a short 
gement allowed Shri Phillin Gr. P - 7 with cffect from 1 - 4 - 79 

Spell of time in spite of the fact that he was junior to the 
which amounts to order of promotion within 18 days . Thus 

applicants workmen , In this regard Shri N . S . Saxcno ( IV . W . 1 ) 
the workinen became junior to him , Allowing the higher 

has given his own statement and relird on the appointment 
grade P -7 10 Shri Pallip was not in conformity with the 

orciers of Shiri Phillip to Gr. P -6 (Ex- W / 1 and W 2 ) and 
rules and procedure for promotion and the applicants werk 

allowing him Grade of P - 6 vide ordes dated 1- 6 - 1979 (Ex. 
men are virtually superseded . The workmen raised disputo 

W / 3 ) and joining ieport of Shri Phillip (Ex, W / 10 ) dated 

12 - 3 - 1979 . 
through the Union yet Shri Phillip got further promotion to 
the post of Chargeman (Mechanical) Grude P .7 with cirect 

8 . The question is whether he was promoted from Gr. 
from 14 - 4 - 1981 in spite of the protest and objection of the P - 6 to P - 7 as alleged by tho applicants over their heads or 
Union . Hence this dispute , concilialion and reference . 

an error was corrected as has been alleged by the manage 

mont, In this regard management exa-nined Shri Raj Kumar 
3 . The case of the management is that S /Shri N . S . Saxena 

Narula who provided locuments , the Rating Forin ( Fr. M / 1 ) , 
and S . R . Jain vere proined as Chargemen (Mechanical) 

representation of Shri Phillip (Ex, M1 / 2 and the order allow 
Gr. P -6 on completion of their training 23 Sr. Operative 

ing his representation dated 1 -6 - 1979 (Ex. M / 3 ) which are 
Trainers in Dolli Mechanical Mincs resnectively with cffect 

relevant for this purpose . 
from 19- 11- 1973 and 3 - 1 - 1976 . Shri A . B . Damat was previously 9 . The Rating Form Ex. M / 1 anil the relevant documents 
working in Rajhara Mechaniscd Mines in P - 5 grade , He was relied on by the parties go to show that Shri Phillip was 
selected as Chargman in P -6 grade in Dalli Mechanised Mines duly selcated in the Grade P - 7 while by mistake he was 
with efect from 19- 10 - 1978. Shri S . K , Kherdekar also on posted to Gr. P - 6 . On bis representation the crror was cor 
contation of his froining as S -. Operative Trainee was an frcted and he was given Grade P - 7 vide ord : r dated 1 -6 - 79 
poin cd as Charcom : n (Melanical) in P -6 grade in Daili (Ex. M / 3 ). So it is not a case of promotion from Grade 
Mechanised Mines with elie - t from 1 -4 - 1976 . 

P - 6 to Gr, P - 7 over the herds of the anglicante workton , lut 

correction of an error apparent on the face of record . He 
4 . Shri T .G . Phillip was working as junior supervisor in may have been junior to the applicants in Gr. P - 6 but he 
P - 6 grade in Contruction ( oryfictition , He then applied for was selected in interview to Gr. P - 7 . Just because he joined 
the post of Chargeman , Gr. P - 7 in Dalli Mechanical Mines. He 

in P -6 grade and made his representation subsequently it 
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does not in any way help the case of the applicants work 

“ Whether the demand of the workinen of Sijora 
mºn . His subsequent promotion was also on merits in an 

Guruda - Bulda und Kalinüti Manyuneyc Mincs as re 
interview 10 which the applicants workmen were not quali 

īresented by Oriss Minine Vorkers Union , P . O . 
fied . Normally the promotion to the industrial employees are 

Guilida { or uniformity in the matter of Pay- scales, 
the functions of tho management and this Tribunal should 

Travelling Allowance , I cive , Maternity benefits and 
not interfere unless it is based on malicious consideration or 

rçimburs . 12nt of medical expunscs among the work 
amounts to unfair labour practice As has been held in the 

men belonging to dillerent categories , is justificd ? 
casc of Bruokc Bond India ( P .) Ltd . Vs, Workmen (SCL ) ) , 

If so , to what relief aro tliey cititled ? " 
V . 5p, 3499 in Civil Appeal No. 354 /63). 

The Union , even though fied its wiitten statement, cid 

not picar Ollile lile of ticaring and did not take any 
10 . For " he reason discussed above, I am of thc Opinion 

sieps on that date despite notice and so it was set down 
that there is no osersession of S / Shri N . S . Saxena , S .K . Jain , 

ex -partc and the Cisc was posted to 31- 10 - 1985 for ex -parto 
$ . K . Kherdekar anıl A . B . Bapat Chargemen (Mechanica ) 

licariig. As the first-pary inanagement could not get icady 
P -6 by Shri T . G , Phillip now Chargeman (Mechanical) P - 8 . 

for the hearing on 31- 10 - 1985 , thc case was posted to 
Therefore there is nc question of any injustice in giving Shri 2 - 11 - 1985 for 18 - 1arit heving on which date the manage 
T . G . Phillin Gr P - 7 . The applicants workmen are there ment first-rutyuso remainc I absent and did not take any 
fore not entitled to any relief . I answer the reference accord sto , corile nice . In the circumstance , I am inclined to 
ingly . No order 19 to costs . 

think that both the partics do not have any interest to fro 

cecd with the cuc , there cxisis 110 dispute bot een trem 
V . S. YADAV , Presiding Officer at prusent to be madjudicated by this Tribunal, Hecce I pass 
14 - 11 -1985. 

this no -dispute Award . 
[No. L -26011 / 3 / 82-DJII (B ) ] PRESIDING OFFICER , Industrial Tribunal, Bhubancawar, 

Camp Rourkela . 

K . C . RATH , Presiding Olicer 
470% TO 05.— -s insfrien form fafilm , 1947 (1947 

[No. L - 27011 / 14 / 83- D . III ( B ) ] 
फा 14 ) को धारा 17 के अनुसरण में , केन्द्रीय सरकार मिलजोरा 

Tf facili, 20 l7+67, 1985 
TTT -TT& T 33 HitiafaH ot Pia nis ftat 57zfar 
कार्पोरेशन लिमिटेड के प्रबंधतंत से सम्बद्ध नियोजकों और उनके कर्म 

TOHTO 66 ,- -seificar farata affiga , 1947 ( 1947 
कारों के बीच अनुबंध में निरिष्ट आयोगिक विवाद में आद्योगिक # 1 14 ) # ETT 17 e 9707 # , in 17977 Rufiá : 997 
मधिकरण भुवनेश्वर के पंचाट को प्रकाशित करता है । 

मिल होगनगाबाद ( म . प्र . ) के प्रबंचतन्त्र से सम्बद्ध नियाजको और उसके 
घाभकारों के बोष अनुबंध में निझिट आयोगिक विवाद में केन्द्रीय सरफार 

औद्योगिक प्रधिकरण , जबलपुर के पंचाट को प्रकाशित करती है , जो 
S. O . 65. - -In Pltsuance of section 17 of the Industrial trict TFT 7 10 Farfa 1965 Tita 1 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, 

New Dellii, the 261h December, 1985 
Bhubaneswar, as shown in the Annexure , in tre industrial 

S . O . 66 .- - In purslrnce of sectioti 17 of the Industrial 
dispute between the employcis in relation to tho manage 
ment of Siliora -Guruda - Balda und Kalimati Manganes : 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
Mines of Orissa Mining Corporation Limited and their work 

hereby publishes tlic award of the Central Government Indus 

trial Tribunai, Jubalpur ( M .P . ) as shown in the Annexure , in 
men . 

the industriul dispute betwcen the employers in relation to 

the management of Security Papci Mills , Hoshanmuhad 
INDUSTRIAL TRIBUNAL , BHUBANESWAR , CAMP, ( M . P . ) and their workmen , which was received by the Central 
ROURKELA 

Government on the 10th December, 1985. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
Industriar Dispute case No. 11 of 1984 ( Central) 

TRIBUNAL NO . 2 , BOMBAY 
Dated, Camp, Rourkela , the 22nd Novemter, 1985 

Reference No. CGIT -2125 of 1985 
Rourkela , the 22nd November, 1985 

( Transferred to this Tujhunal vidc Ministry s order No. Si 

11025 ( 1 ) /85- D .IV ( B ) duted 8 -2 - 1985 [rom Jabalpur. 
BETWEEN 

PARTIES : 

Employers in relation to the Management of Securlty 
The employers in relation to the management of Siljora 

Paper Mill, Hoshangabad . 
Guruda - Balda anud Kalimati Manganese Mines of 
Orissa Mining Corporation Limited . .. .. .First- party . 

AND 

Their Workmen 
AND 

APPEARANCES : 
Thoir workmen . 

Second-party 

For the Employers - Shri A . P . Tarc, Advocate . 

For the workmcn - No appearance . 
APPEARANCES : 

STATE : M . P . 

INDUSTRY : Security Paper Mill 
None — for thu first-party . 

Bombay, dated the 615 November, 1985 

AWARD 
None - for the second-party. 

By their Order No. L -42011 (44 ) 83- D . IT ( 3 ) dated 13-6 - 84 
AWARD 

the following Jisputc has Ucen referred for adjudication under 
Section 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 , 

" Whether the action of the inunagement of Security Paper 
Dispute referred to by the Central Government for adjudi 

M Hoshangabad (MP ) in not giving the uniform 
cation under Section 7 - A and Clause, ( d ) of Sub -section 

gride of Rs. 330 — 480 to all th : Turners -coin -Machi 
( 1 ) of Section 10 of the Tocustrial Dispuies Act, 1947, vilc 

nists vis- a -vis the recommendation of the Mehta 
Notication No . L - 27011 | 14183.- D . III ( D ) dated nil May , 

Committec is justificd ? If not. to what relief tho 
1984 of the Department of Labour, reads thus : 

concerned workmen are entitled ?" 
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2. The dispute has arisen becalise of non- payment of uniform 
grade of Rs. 330 - 480 10 all the Turners- cuni-Machinists des 
pite the recommendations of Mehta Committee . It scems that 
a Union culled SPM Mazdoor Şangh , Hoshangabad had served 
strike notice which led to discussions before the Conciliation 
Oficer whose failure of conciliation report culmi 
naicu in the order of reference. At the same time 
despite the issue of notice on receipt of the order of reference 
the Union never cared to appear in the proceedings and the 
contention of the management is that the said union ceased 
to exist which might be the reason for the silçnce observed 
by them . It being so since the order of reference itself being 
conlesícd by the manageincat the points involved will have 
to be cunsidered and determined . 


3 . Originalıy the Security Paper Mill Hoshangabad which is 
a Government of India owned concern producing special 
quality paper for the use of Currency Note Press , had three 
different grades of Turner - von -Machinist viz ., Senior Turner 
cuin -Machinist in the grade of Rs. 380 - 560 ( two posts ) , 
Turner - cum -Machinist Grade- I in the scalc of Rs. 330 -480 
(two posts ) and Turner- cum Machinist Grade II in the grado 
of Rs. 260 - 3.50 ( five posts ) . For the purpose of job evaluation 
of various posts and fixing the strength skill-wise the Govern 
ment of India appoicted an Expert Committee headed by Shri 
R . RI. Mehta who on evaluation made some recomncndations 
but the Government did not agree to implement those recom 
mendations but appointed a technical committce which revised / 
modificd the recommendations in the case of common cat: 
gory posts whose recommendations ultimately was approved 
by the Government in the year 1980 . The result of the re 
commendations by Mehta Committee and Technical Committee 
as approved by the Government was the grade of Turner- cum 
Machinist was revised into two grades viz . Turner - cum -Machi 
nists ( H . S . I.) Rs. 380 - 560 ( Two posts ) and Turner- cum -Ma 
chinists ( H .SII) Rs. 330 - 480 ( seven posts ) . The recommend 
dations were implemented with retrospective effect from 1 - 3 -79 
at that time S /Shri Amar Singh Dhiman and Muralilal Malviya 
were working as H .S .I. grade Rs. 380 - 560 while there were 
Shri Rampath and Shri Bhagchand Omkar Satputc who were 
in H . S .II grade and there were five hands namely Shri J. P . 
Kanskar and four others who were treated as skilled hands 
in the grade of Rs. 260 - 350. It is the case of the management 
that according to the recruitment rules prevalent prior to 
implementation of the Mehta Committee recommendations the 
rost of Senior Turner - cum -Machinist was a selection post to 
be filled 100 per cent by promotion from amongst the Turner 
cum -Machinist Grade I having four years service in the grade 
Rs. 330 - 480 , failing which by selection from other cmployees 
of the Mill possessing the educational and other qualification 
prescribed for direct recruitmeot, failing both by direct recruit 
ment through Employment Exchange . 


years service ho was given the higher grade of Rs. 330 -480 with 
cffect from 17 - 1 - 1983 , Subsequent to the implementation of 
Mehta Committee Technical Committce report two vacancies 
of Turner -cum -Machinist HS- I in the grade of Rs. 330 .480 
had arisen due to promotion of two persons to higher grade , 
but the vacancmy could not be filled in by promotion due to 
non -availability of lower post. Slırí R Ç . Sagar who was in 
the grade of Rs. 260 -350 was given the sanctioned post of 
Rs. 330 -480 . The qualification for direct recruitment as stated 
was ITI in Turner or Machinist Trade with seven years 
experience in the line in a Machine shop . Since no depart 
mental candidates posessing the requisite qualification were 
available it is stated that persons possessing the technical quali 
fication viz . ITI in Turner Machinist Trade in a lower scale of 
Rs. 260 - 350 for four years the intention being that during 
this four year period they would acquire cnough experience 
and expertise in the line so that they can fully share the 
duties and responsibilities of Turner - cum -Machinist Grade - I. 
for cventual promotion to that post, with this view a circula 
was issued and applications were invited from the depart 
mental candidates but out of five candidates who applied tw s 
persons were selected namely S Shri R . B . Yadav and Ambik 
P . D . Mansoriu , Mazdoon in thọ unskilled grade of Rs. 196 
232 and they were appointed in the grade of Rs. 260 - 350 
These persons could not have been promoted as Turner -cum 
Machinist Grade I in the HS. Il grade of Rs. 330 -480 as the 
did not have seven years experience and they were also not 
given the full duties and responsibilities of H . S .II grade. It 
is also stated that in the normal channel of promotion a 
Mazdoor is promoted to next semi-skilled post in the appro 
priate trade after one year s service and for skilled grade he 
has to work another thrce years in semi- skilled grade and 
hence aprointed in the grace of Rs, 260 - 350 . In the case of 
these workmen they have got a jump in two grades . It is 
thereforo urged that the appointment in the lower grade persons 
of less experience not fulfilling the requirement of Recruitment 
Rules of H .S . N grade, the managemeni s action was justified 
and therefore no relief is permissible . 

6 . On the above pleadings the following issues arise for 
detormination and my findings thereon aro : 
ISSUES 

FINDINGS 
1 . Whether there are two grades of 

Turner - cum -Machinists viz H .S .I 
and HS - II ? 

Yes 
2 . If yes, are all the Turners -cum - Yes provided they 

Machinista entitled to uniform possess requisite 
grade of Rs. 330 - 5807 

qualification and 

experience . 
3 . If yes, is thc action of the In the circumstances 
management in denying the 

explained yes . 
Bald grade justificd ? 
4 . If not, to what relief Turnerg Does not arise . 

cum -Machinists aro entitled ? 


4 . It is further stated that the mode of recruitment to the 
post of Turner -cum -Machinist Grade I Rs. 330 - 480 was also 
by promotion and by sclection from amongst Turner- cum 
Machinist Grade TII_ having four years service in the grado 
of Rs. 260 - 350 failing which by selection from other cmployees 
of the Mill possessing educational and uther qualification 
prescribed for direct recruitment, failing both hy direct recruit 
ment through Fmployment Exchange . The post of Turner - cum 
Machinist in the grade of Ry, 260 -350 was also a selection 
post to be filled 100 per cent by promotion from amongst 
persons in the Mechanical Section , possessing ITT certificate 
in the trade of Turner or Machinist having three years service 
failing which by selection from persons of other scction of 
the Mill possessing educational and exneilencc quolification 
prescribed for direct recruitment failing both by direct 
recruitment. 


5 . What award ? 

As per award . 
7. As already stated although the Union was instrumental 
in raising the dispute , for the reasons best known to them 
nobody from the Union and the workmen concerned appeared 
during the pendency of the reference nor cared to file their 
claim statement and allowed the matter go cx - parte . As against 
this the management has explained in what circunstances they 
have put certain workmen in the grade of Ra. 260 - 350 . There 
is no reason to disbelieve or turn them down , ac such although 
the recommendations are to give uniform zrade of Rs. 330 - 480 
to all the Turners - cum -Machinists and although the Truners 
cum -Machinists fulfilling all the requirements would be en 
titled to the grade of Rs. 330 - 480 for lack of qualification 
and experience the management had to keep two persons it 
the grade of Rs. 260 -350 which action can never be said to 
be unjustified . Award accordingly . 


5. Whilc implementing the Mchta Committee /Technical 
Committee recommendation it was decided not to water down 
the minimum qualifying service prescribed in the recruitment 
rules for a particular post. Accordingly , in receint of the 
revised sanction two noists in the grade of Rs. 380 - 560 End 
seven posts in the grade of Rs. 330 - 480 as against two posts 
in Rs. 380 - 560 , two posts in Rs. 330 - 480) and five posts in 
Rs. 260 - 350 was received and four persons who were in the 
grade of Rs. 260- 350 for more than four years were given 
the higher scale of Rs. 330- 480 with elect from 1 - 3 - 1979. 
Shri R . C . Sagar who was appointed in the made of Rs. 260 
350 only from 17 . 1 - 1979 continued to hold the said grado 
till he completed four years service . On completion of four 


M . A . DESHPANDE, Presiding Officer 
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of the Dispensary Staff like Dressers , Compounders , Pbarma. 
cists etc , but not thc purse . It is alleged that the manage 
ment has discriminated and hence the prayer for relief . 


S . O . 67, - - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947) , the Central Government 
horeby publishes the award of the Central Governnient In 
dustrial Tribunal, Jabalpur ( M . P . ) ay shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Security Paper Mills, Hoshangabad , 
and their workmen , which was received by the Central Gov 
ernment on the 10th December , 1985 . 


4 . The second itcm refers to increment on completion of 
one year of service during the period of probation . It is 
alleged that officials are appointed in the Security Paper Mill 
loth by direct recruitment as well as by way of promotion , 
and on such selection the direct recruits are kept on fro 
bation for two years . The Union complained that the persons 
who are promoties are however given incremcat as soon as 
they complete one year s probation whercas the direct re 
cruity are denied such facility . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 


Reference No. CGIT - 2 / 10 of 1985 


(Transferred to this Tribunal vide Ministry s Order No . 

S / 11025 ( 1 ) / 85 - D . IV ( B ) dated 8 - 2 - 1985 from Jabalpur ) 


5 . The third dispute relates to the overtime allowance fray 
able to Dispensary staff. It seems that by order dated 
15 -11- 1965 ile working hours of the Dispensary staff huve 
been fixed which according to the Union becomes the con 
dition of service and anybody working beyond these hours , 
it is claimed , is entitled to overtime allowance . It is alleged 
that though the working hours are accordingly fixed the 
management suddenly changed the working hours without 
Issuing any notice under Section 9A of the Industrial Dis 
nutes Act and that any work beyond 36 hours as fixed in the 
Year 1965 must be treated as overtime and suitable com 
pensation be ordered to be paid . 


6 . By their written statement the management refuted all 
these allegations. In the first place it is contended that the 
workmen are working in slipervisory capacity drawing noro 
than Rs. 16001- as pay and therefore are not entitled to any 
relief being not workmen under Industrial Disputes Act. It 
Is further stated that the Chief Inspector of Factories M .P . 
Indorc under his letter dated 13 - 8 - 1972 read with another 
letters dated 23 - 5 - 1973 and 17 - 5 -1978 declared these employece 
as persons holding supervisory , management or confidential 
position in the Security Papar Mill and therefore they can 
not claim any relief . 


PARTIES : 
Employers in relation to the management of Security 
Paper Mill Hoshangabad, 

AND 
Their Workmen . 
APPEARANCES : 

For the Employers - Shri A . P . Tarc , Advocate . 

For the Workmen : Shri P . S . Nair , Advocate. 
INDUSTRY : Socurity Press Mill. 

STATE : M . P . 
Bombay, thc 8th November , 1985 

AWARD 
By their order No. L - 42011 (8 ) /82- D . IT ( B ) dated 1 -7 -1983 
the following dispute has been referred for adjudication 
under Section 10 ( 1 )( d ) of the Industrial Disputes Act, 1947 : 
(3 ) " Whether refusal of the management of Security 

Paper Mill, Hoshangabad to pay Night Duty Allow 
ance to Staff Nurse , Auxillary Nurse and Midwife 
is justified ? If not, to what relief are these emp 
loyees entitled ." 
" Whether action of the management of Security 
Paper Mill, Hoshangabad in denying annual incro 
ment after completion of one year of service in 
tho caso of direct recruits to the post of chargetnan 
(Production ) during their probation period is justi 
fied ? If not , to what relief arc these workmen 

cotitlod ? " 
( 8 ) " Having regard to the previous practices, whether 

the demand of the Security Paper Mills Staff Union 
Hoshangabad for payment of overtime allowance 
for dispensary staff is justified ? If not, to what 
rollef aro the concerned workmen entitled ? 


7. Regarding the first item of dispute the contention of 
the management is that the Third Pay Commission when 
examined the quçstion about the night duty allowance to 
the nurses having found the night duty as enherent in the 
profession of nurses did not grant the same and therefore 
no such allowance is being paid to them , It is admitted that 
there is no Government order regarding payment of Night 
Duty Allowance to the Nurgcs and as night duty is inherent 
in the profession of the Nurses the same is not payable. It 
in further stated that during the conciliation proceedings the 
matter was referred to the Government to confirm that no 
night shift allowance is payable to these categories of staff . 
It is further contended that at the time of original order 
regarding night duty allowance was passed the Dispensary 
was being run only at day shift and therefore no night 
shift was involved and hence the order does not make any 
specific reference . It is further alleged that the night duty 
is an inseparable characteristic of the job of nurses itself 
and the elements of such hazardous part of duty is included 
in the pay scale itself and therefore no extra allowance would 
be payable . 


2 . The order of reference makes amalgam of three disputes 
It seems during the conciliation proceedings geveral items of 
disputes were raised but the order of reforence gpeak , of 
items 3 , 5 and 8 it further seems that though all the items 
were never referred the original serial order has been re 
tained . 


8 . Regarding the second item of dispute it is the case of 
the management that at the time of selection as well as 
when the advertisement is published intending candidates 
are given to understand that they will be on probation for 
tws yrars including the period of training for one year and 
they would be entitled to a particular scale of ray of Rs. 
205 , por month plus D . A , and other benefits. It is only on 
successful completion of probation period these candidates 
anc absorhed og Chartemen in the scale of Rs, 425 - 640 . In 
the case of departmental candidatc however , they were trea 
ted as on promotion iinder the recruitment rules and accor 
dingly annual increments are permitted . Tt Is therefore urred 
that since the terms of Anpointment make it very clear that 
no increment would be availahle during the period of pro 
bation the demand in this regard must fail. 


3 . About the claim for night duty allowance by the staff 
Nurse , Auxiliary Nurse and Midwife it is the contention of 
the Union that the Standing Order No. 37 dated 9 - 3 - 1979 
Issued by the General Manager , instructions have been issued 
that all industrial and non - industrial employee of Security 
Paper Mill who were in receipt of basic nav not exceeding 
RA, 470 / - per month shall be paid Night Duty Allowance 
and that so far as the other stall is concemod oncluding the 
Staff Nurse , Auxiliary Nurse and Midwife above referred 
to the instructions have been implemented in toto . It is com 
plained that even the Chowkidats supposed to be on night 
duty are being pald Night Duty Allowance to algo memben 


- 9 . The third claim of the Union is described as frivolous. 

It is alleged that since the working hours in the dispensary 
perc 1c5 than 18 Jours in a werk while coniplyting the 
overtime allowance and the night shift allowance appropriate 
divisile factor was applied . It is however stated that for 
switching over to 48 hourg per week no rotico was necessary 
as dispensary staff is working in three shifts over and above 
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the general shift which work in shifts was covered by earlier and non -industrial employees of the Security Paper Mill draw . 
notice dated 6 - 12 - 1972 . In this way it is alleged that the 1118 pay up RS. 4 / 0 / -, lhe Nighi Duly Allowance is pay . 
Dispensary staff are performing 42 hourg Weckly working HUIC li me aggregano of the actual bours of work perfuru .cu 
from 15 - 6 - 1975 and the plea that anything above 37 balf 400 ike wengilege exceed the peşilbed hours 01 Luty Tur 
hours should be treated as overtime is not available . Further the employces of lau same category working durog 100 way 
more since : lic order was implemented somu sir -seven years 

. 100 I - ular also deunes Nighi Duty woich Dicuns duty 
earlier, in the year 1983 the Un0 ,1 would not have raised performed welwcen 10 P . M . and O A . M , cxcept 11 tlc cuso 
the dispute , 

UL wonnen workers, in whose cuve duly bouwcen 7 M , und 

6 A . M . shall be labeo as Night Duty , Three conduvus are 
10 . "The Union has filed rejoinder where they say the 

therefore mvolved , there must be performance of Niglat 
For parison with Security Press, Naşik and Dewas is not 

Duiy , that the employees concerned must not be uruwing 
permissible becausc therç may not be any night shifts 

more than Rs. 470 / - as wages and lastly the night wuty al 
at the said places. About the increment during the prubaii 

luwance would be payable it the aggregate 01 Lio autului 
onary per it is stitch that on recruitment the cmployeus 

hours of work performed and the weigarage exccuüed the 
are straig i: 1Way put on the job inccording to the practice 

prcscribed hours of duty for employees ot thic same category 
in the Security Paper Mill and thereforc they are entitled Huinig U11ny we Wuty St. Uues all these Curutons 
to increment on completion of one year . About 1lie change in 

arc gausfied the claim would not be enable , Apart iium inis 
the working hours of Dispensary staff it is alleged that the 

it is contended on behalf of the munagement that Night Duty 
service conditions should not have been change without 

allowance is not payable to be sind) Nube , Auxily Nurse 
issue of notico under Section 9A of tho Industrial Disputes 

and Midwife becauso night duty is an inseparate characte 
Act, 1947 therefore any extra bours put in must he 

ristic of their duties. ll we rerer 10 Anneauro M dulcd 

26 - 11- 1974 whereby the Goverament has explained the posi 
treated as overtime. 

lion , we notice that such allowance would not be payable 
11. On the above pleadings the following issues arise for 

provided thosc factors are taken into account for living pay 
determination and my findings thercon are :--- 

scale . The management has made assertion in this regard but 

in what way tho pay on higher scale has been fixed is not 
ISSUES 

FINDINGS 

at all explained nor what is the differcnce between the pay 
which normally would have beon fixed and what is fixed in 

the case of these nurscs . Consequently when under Annexure 
1. Are the employees in question 

H the Nurses arc not excluded provided the three conditions 
not workinen ? 

Yes , we workoch . 

are fulfilled the allowance would be payable to these nurscs 

also . So far as the first two conditions are concerned there 
2 . Aro ihey supervisor drawing 

is tio difficulty, because there is reference to Night Duity by 
alovc Rs. 1600 per month ? 

No 

tho nurses from 1 P . M , to 6 A . M . Furthermore , the Union 

contends that their pay is less than Rs. 470 / - per inonth . 
3 . Whether night duty is the part 

The Night Duty allowance becomes payable when the ag 
of statt nurses, Auxillary Nurse ? 

gregate of the actual hours of work performed and the wei 
ard Midwifes duties ? 

ghiage exceed the prescribed hours of duty for employees of 

the same category working during the day shift. There is 
4 . If yes , are they entitled to night 

absolutely no evidence in this regard and therefore when the 
duly allowance ? 

fulfilment of the third condition is wanting no cluin by 

these Nurses and Midwives which cither would be available 
5. Are the probationers during the 

can be entertained . It was for the Union to bring the casc 
period of probation entitled to 

under the circular, which they failed to prove . 
increment ? 


6 . If yes, are the chargemen directly 

recruited and on probation for 2 
years entitled to the same ? 


No 


42 hours 


7 . What are the duty hours of 

dispensary staff ? 
8 . Do they perform any overtime ? 


No 


14 . In the case of Chargemen tlicre are two Sources of 
recruitment namely departmental provieces and dire t le 
cuits. So far as the departmental promotecs arc cincerned 
being promotees and at the same time being alrcady in the 
service they cannot be treated as per with those who are 
direct re . Tuits in whose , case there is specific condition or 
recruitment that they shall be on probation for two years 
including the period of onc year of training yide wincxurt 
N and if therefore the departmental promotse is granted 
increment on completion of one year it cannot he said di 
scrimination practised by the management since hein in the 
service cven otherwise such promotec is eligible for increnient. 
When the dire t recruits accepted the terms of ant vintment 
namely being on probation for two years , till conn tion of 
which period they cannot he waid to be in the regular service , 
there can he no question of any increment for two ! . ? rs and 
therefore this claim also must fail. 


9 . If yes, are they entitled to 

overtime allowance ? 


Does not arise 


10 . To what relief or reliefs 

the concerned employees are 
entitled ? 


• 


Nil 


11. What award ? 


As per award 


12. On the ground that the Chief Inspector of factories 
termed the workmon including Staff Nurses Auxiliary Nurse 
and Midwifes as supervisory tho claim linder Section 10 ( 1) ( d ) 
of the Act is being disputed by the management ignoring 
the basic difference viz , that for considering wliether the re 
feronce is tenablc or 700 it is dcfinition as given under 
2 ( ) of the Industrial Disputes Act which would prevail and 
nothing else . If the definition is perused then the Nurses can 
naver be termed as belonging to slipervisory staff since they 
actually pcrform manual, semi- skilled and skilled duties and 
therefore the objection that the reference on behalf of these 
nurses is untenable would fail. It is nowliore shown that 
the work of nurses is supervisory nature and whate siipervisory 
work they are perforining . 


15 . The grievanco regarding the third item is ih71 when 
initially by order dated 15 - 11 - 1965 the working lours of 
dispensary staff were fixed at 37 - 1 / 2 hours per werk there 
cannot be any change suhequerly without issuin rolice 
under Section 9A of the Act and ficrefore any work in 
cxcess of 37 - 1 / 2 hours per wock must le freated 15 Over 
time ard suitable allowance he comes payable. In this rigard 
if we turn to the order of refererce we cannot find ywhero 

reference to subseallcntly amencing the hours of work and 
therefore if the worlmen prefere a claim after six mom seven 
Vents on contended hy the marasement the linen " staff 
works for 42 hours which is goirg on sirce 15 -6 - 1975, this 
would ha 19 nas practice then travailing and rincon ton order 
of rcferance neak of nratice only hy virir of 17 hours 
tvorkine nap eak the dispensary inff compt he shirt to ho 
svorking outartims. Thir management says that when the stor 
started woolring in hifts they would hatres prpliad t came 
Gilm of 10 hours a tre but considariti plin erinerries of 
wtork 47 horire Irving Winterrihed and their is cominc 07. 
Considering therefore the fact that since 1975 atinnst the 


13 . On 10 - 2 - 1970 the Government of India igsucd a lotetr 
to the General Manager, Security Paper Mill , Hoshangabad 
conveying the sanction for night duty allowance to industrial 
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working hours were 42 hours per weck in the year 1983 
cspecially in the light of 11e Order of reference as it stands 
there cannot be uny objcztion and therefore if there was 
no overtire work , there cannot remain any claim for over 
time allowance . 
Award accordingly , 

M . A . DESHPANDE , Presiding Officer 

[No. L -42011(8) /82 -D . II(B )] 
KKR / 11/ 11 /85 
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New Delhi, the 27th December, 1985 
S . O . 68. - - In pursuance of section 17 of the Industrial 
Dispulcs Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal No . 2 . Dhanbad , as shown in the An . 
nexure , in the Industrial Dispute between the employers in 
relation to the management of Stone Quarry Owners, Pakur 
Area and their workmen . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD . 
PRESENT 
Shri I. N . Sinha, Presiding Officer. 

Reference No. 90 of 1984 
In the matter of Industrial Disputes under Section 10 

11) ( d ) of the I.D . Act., 1947. 
PARTIES 
Employers in relation to the management of Stone 

Quarry Owners , Palur Area mentioned in tile An 
nexure to the Schedule of reference and their 
workmen . 


Pakut. The workmen employed under the owners of the 
sione quarries of the Pakur area are granted three days 
National Holidays with pay in a year. Tho owngry keep iho 
quaries closed for 6 days in a year on account of festival 
holidays, Bul tho workmen are not paid their wilgcs for those 
6 days . Tic Ti employed in the stone quarties are sup 
plies with 110914 bui thc brcakery employed in the said 
qui , ries are not supplied with uniforms. The Breakers are 
employed on stolic crushing machine in the stone quarries and 
therefore the r clothes gel spoilcd with the dust. The clothes 
heing used b / them are loose and there is likelihood of the 
workmen mecling accident on machine, In the neighbouring 
district of Brbhum in West Bengal the stone quarries wol 
kers got 12 festival holidays in a year with ray in M / s. Raj 
9 : 107 Stone Co. vi, Ltd . The workmen working in the Stono 
quarries do not get any sick leave whercas in other places 
the vorkmen get sick leave with average wage . The quarricy 
Mazdoor urion has therefore demanded sick leave 
with average wege for 10 days in 4 year. There was long 
standing grievances amongst the workmon ageinst the owners 
for redressal of the de.rond . The union hul vubmitted a 
charter of demands on behalf of the workmen cmployed in 
the Stone quarries falling in the sub- division of Pakur. As 
there was no settlement regarding the demands, the matter was 
referred to the Labour Commissioner ( C ) for his interven 
tion . The Gov . conciliation Officer called several joint con 
ference and tries to bring about a settlement but no get 
tlement could be assived at. The conciliation Officer submitted 
a failure resort to the Central Govt . and thereafter the 
presit reference was made . The owners have the capacity to 
mcet the mchute demands of the workmen . The demand of 
the workinen for 15 days festival holidays including three 
national holidays in a year with wages supply of unfirms to 
the breakers employed in stono crushing machine in the 
Slone quarries and sick leave with average wages for 10 
days in a year are legal and justified . 


APPEARANCES 

On 1 chalf of the employers : Shri J . P . Singh , Advocate . 
On behall of the workmen : Shri B .C . Mukherjee , 

Advocate . 
STATE , Bihar. 

Industry : Stone . 
Dhanbad , dated the 28th Nov, 1985. 

AWARD 
Th , Government of India , Ministry of I abour and Re 
habilitation in exercise of the powers conferred on them 
juler ! ion 10 ( 1 ) ( d ) of the J. D . Act , 1947 1129 refcried 
the following lispute to this Tribunal for adjudication unier 
Order No, L -29011) 50184- D . UI ( B ) date the 19th Deccriber, 
1984 . 

SCHEDULE 
" Whether the following demands of the Quarries 

Jazdoor linion , lakur arca jus :ifi: d ? 
(i) Fiftcen days festival holidays inclu :iing three 

National Holidays in a year. 
(ii) Supply of Uniſorris to Breakers employed on 

Sione Crushing Machines in the Stone Quarriss. 
(iii ) Sick leave with average wage for 10 days in year. 

The case of the quarrics Mazloors Union Pakur is that 
O1V11CV ,of the Stone Quarties in Pakur qez employce bont 
30 001 Withmen . The Q1177ries Mazdoor Union Pulls is 
a union for the worlinien coployed in the Stone Quarries and 
Is retisered tinder the trade linion acts Fik ! It also commands 
majority of the workmen vorking in the stone quarries of 


The Pokur Quarries workers union never represented the 
workmen of the stone quarries which is actually a Pocket 
union of the cmnloyccs. Any agrecment entered into by the 
said union with the employers are nothing but a collusive 
document create 1 to meet the end of the employers and is 
not binding on the workmen , The said inion had entered 
inio an agreement with the management which in one sided , 
Every employer is bound under law to declare National 
Ioli,lays as thc holidays of the orcarisation and there was 
no necd nf acrciment declaring the three paid national holi 
days to thc workmen . The workmen vork in the quarries 
throughout the year on all the days cycepting Sundays . It 
is only in the case of a few workmen wiro do not work 
permanently in the quarry and float from one quarry to 
the other . The st lotion of employer and cmployee exist from 
the moment a neron is allowed to work in the quarry and the 
porters e entitled to the benefits accrucd to them after 
Sarving under the cmoloyers for certain period in the quar 
ries. On the bour plen the workmen have prayed that tbe 
reference he decided in their favour. 

The case of all the employers is the same and they have 
filed a common W . S . Their case is that the guarrics worker s 

inion. Pakur is the representative union of all the stond 
quarries worlcrs located at Pakur und the said union had 
rçrrerente1 the workers in all the sc1tlement. The quarries 
0277ons union . Pakur have no following among the quarry 
workers at Piikut The present dispute has born piced by 
thern in orde - that the Quarry workers of Pakur Aren may 
to misguidel ard h sail union may get a foot hnlii in Pakur 
aren . There has been a volil trinartic settlement tetween 
the ciliary owners and the aur workais union und the the 
rettloment is heing respected by both . By virtue of the said 
foutenten it rer rivicnoj holidays were declaict as paid 
holilai s fe - 711 types of workers and Arrangement wero 
made for tretmint of viorkers free of cost in case of acci 
cent and sich res rrjsing from the na ne of thoir work . In 
the past no iemand had eve : leon m n le for the surnly of 
uniforms to the workers cinlove in stone Cirishing inach . 
ine. Such unirions have not haen sunnlicd to treners by any 
of thie Sion . Ourv nints in India . The all dimord is 
fictitious and irnracticable. The breakers emininyrd in the 
fone crushing machin hrve the same working conditions 
279 olors en louninnracet in the stone quarries. With the 
adient of new technolony introduced in crushing of the 
Torn rondit ors of work have highiy improved with tho 
result that the invironment of work and wear and tear of 
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must bo held to be adequate in case of work . 
ment of the sono quarrios a $ well. Even tho management ı 
witness MW - 2 Shri Mahendra Jha who is the President of 
Quarries workers union has justified the deinand of paid 
festival holidays to the workmen , MW - 2 has stated that inspite 
of is union s peut elforts he has not succeeded as yet in 
Ecling festival holidays in any of the quarrics. He has stated 
that the Bihar National Festival Holidays Act Provides the 
three days 12110nal holidays and 7 days paid festival holidays 
in all offices and faciories in Bihar and that the demand of 
the festival holidays of the workmen is justified. It will thus 
appear that according to Bilar National Festival Holidays 
Act 10 days festival liolidays including three national holidays 
are iiluwed lo tue workmen working in the factories in 
Bihar , Of course the said Bihar National Festival Holidays 
. tct is not applicable in the casc of the workmen working in 
the stonc quarie , but ho demand of the festival holidays 
appcars to have been justified by the said Act. According 
to the coal Wage Board Recommendation 7 days paid festival 
holidays arc granted to tho workmen of the Coal Mines and 
as cuch 1 . :link that the said demand of 7 days paid holidays 
including the three National Holidays appcars to be quito 
justified to the workmen of the stone quarries . 


· clothes is the minimum . The owner feel no groupd for 

discriminating between the breakcrs and other workeis in res 
pect supply of uniforms in vitw of tho tact that sil the 
workers have to work in şinilur conditions. Ilie owners 
have some permanent workers who are called supervisors 
and klialasis and they are all time ruted und as such they 
ale ( ji the rolls of the Company. The rest of the workers are 
piece Tated and are paid daily for the quaniity of work 
done by them . These peace rated workers are floating labour 
and are not particularly attached to a single storle quarry 
owner . They earn their livelihood in any quarry wlierc they 
ſecl convenient. During the cultivation season they go to 
the villages as agricultural labour. The beneits claimed by 
the union on their behali would amount to prompting tho 
labour to get payment without any work and also without 
& 11y proper justification . The demand of the workmen for 
12 fostival holidays is without any foundation . Even in the 
big industrial houses the number of such paid holidnys is 
not more than 7 days in a year. The basis of such paid 
holidays is some agreenient botween ile enployers and the 
employees and not otherwise . In Pakur gren there are large 
nuniber of stone quarries out of which some quarrics arc 
very small and the management of those guarrics will have 
to close down their business if they aro allowed to meet 
the demand of the workmen , The market for stor of the 
Pakur arca is mostly at Calcutta where the market is com 
petitive. The Stone quarries at Pakur do not live any priority 
In allotment of wagons and as such alternative arrangements 
for transport of the stone is costly and economical. Due 
to the inadequate supply of electricity by the electricity 
department in Bihar the management have to make alter 
native arrangement to run their erushers hy diesel generators 
which raise the cost of production . The royalty rate of Bihar 
Government for the stone quarries is higlicr than the royalty 
ralo of West Bengal with the result that in the competitive 
nerket at Calcutta the management of stone quarries of 
Pakur have to incur a great loss . In some years the manage 
ment could not cyen mect the demand of the workers for 
the statutory rute of profit sharing bonus as the management 
were consistently incurring a loss and paid ex- gratia payment. 
The management of Pakur Stonc Quarries are not in a 1091 
tion to bear the additional burden of the cost involved. If 
thc trims of reference are answered in favour of the work 
men the result will loc that the management of stone giatriey 
at Pakur will have to shut down their business . On the above 
pleut it is submitted that the demand of the workmen cannot 
be sustained . 


It has been submitted on behalf of the management that 
there is already settlement regarding the paid festival holi 
days between quarry workery union Pakur and 37 quarry 
Owners of Pakur by which the workmen have been giver 
three paid National holidays . The grant of 3 National holi 
days is not a concession given to the workmen by the man 
Agement. The workmen are entitled to the three days as 
National holidays . 


The points to be decided in this referenco are whether : 


( 1 ) The workmen are justifieit in their demand for 15 

days raid festival holidays including three national 
national holidays in a year; 


( 2 ) Wliether the breakers employed on stone crushing 

machine in the stone quarrica at Hakur ere entitled 
to uniforms and 


( 3 ) Whether the workmen are entitled to sick leave with 

Average wage for 10 days in a year. 


The union has demanded supply of uniforms to the brca . 
kers cinployed on a stone crushing machine. Jt is submitted 
on behalf of the managenicnt that the workers employed 
on stone crushing machines are not workers working in 
the mines and as such the Central Government Industrial 
Tribunal bas no jurisdiction to grant tho said demand . It 
is further submitted by them that the brcakers are actually 
working away from the stone quarries and are not workers 
in mincs. MW - 3 Shri Sidhan Lal, a partner of Pakur Stono 
Quarry , his stated that crushing machines are under a shed 
and that the chelly brakers break the stones which are 
brought from the quarries . He has further state that onc 
of the crusher machine of his company is at a distance of 
1 K .M , from his quarry and that other quarry in at a dio 
tance of 14 KM , from his other crusher machine. Thus it 
appears that sone of the crusher machine are at a distance 
from the stone quarries . He has also tried to distinguish 
between the work done by thic mines and the chelly brakery . 
It appears from his evidence that the miners break the stones 
after blasting at the quarries and thereafter the big stoue 
boulders are brought at the crusher machine side where 
the chelly brakers break hose hig boulders to sizes . So 
that the same tiny he crushed in the crusher machine. Thus 
it has been trickt to be shown that the work of the miner 
and the chcily brakers are at different places and that 
miners s nall . work in the stone muarries whereas the 
chelly brikers worl; ? vay from the stone quarries and as such 
the chelly bakers do not work in the mines. It is almost 
admitted in the case of the parties that the chelly brakers 
hrenk the stran los size , for heing crushed in the crushing 
machincs behind the crushing machine and that the chelly 
breakers are not the minors . Thug the question arising on 
the said facts is whether the chelly brakers are workers of 
" ninc " has not actually becn defined under the Industrial 
c ispute Act. In Section 2 ( 11 ) of the Industrial Disputes 
Act " Mines" m10 ?118 a Mine as defined in classe J of sub 
scctlon ( i ) of Section ( 2 ) of the Mines Act, 1952 . We have 
therefore to rely to Section 26 ) of the Mines Act which 
provides that "Mine means any excavation where any opc 
ration for the purpose for scarching of obtaining minerals 
has been or his being carried on and includes under Sec 
tinn 2j ( r ) . Any premises or part thereof, in or adjacent 
pro and belonging to a nine, on which any process ancillary 
to the getting, dressing or preparation for sale of minerals or 
rf cake is being carried on . It will appcar from the evidence 
that ile his boulders from the stone quarries are carried 
near the chishing machines whereas those boulders are 
Troken to picces by the chelly breakers so that the game 
may be crusher in the crushing machine and thereafter the 
product la sent for marketing. The premises of the stone 
quarrics or part thereof in or adjacent and belonging to the 


The worl:inen havo examined three witnesses in support of 
their demand. The stone quary owners als ) hore examine:) 
there witnesses in support of their case . The documents filed 
on behalf of the workmen are marked Ext. W - 1 to W -6 . The 
docugicnts prcduced on behalf of the management have been 
marked Ext. M - 1 to M - 13 . 


It is the admitted case of the parties that the workmen 
of Quarries at Pakur arc getting three raid National Holi 
der in 4 year and an uch the dispute is in respect of 12 pultl 
festival holidays to the workmon . The man for paid 
festival holiday, has been made by the warkmcn of several 
Organisations including nines . The demand of three Nation : 
Holidari 135 hech ccepted by all concerned and those 
threr Natio ] Holidays are granted to the workmen of 211 
the mincs and industries. The workmen have not aduced any 
cviden , to whow that thi 1 ? duvi mrt Futiva ! lolls his 
hamna giren to theWerkmez of 499 nioing industry . Fiep in 
the cal minus the number of nairt festival holidays quanted 
to the worlmen is limited to 7 days, I or of the opinion 
tha : the provision for 7 festival Holidays in a yrat to il stone 
quarries workons will compare favourably with the number 
of festival holidays ginated in other industries and the same 
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stone quarry on which the stone pieces are crushed for sale average wage for 10 days in a yoar only wbich appoars to bo 
jy covered under the definition of nincs under the Mines 17 very rudest deruod . 
Act. I hold , therefore , that the Chelley Breakers who break 
the boulders to sizes for ciushing in the crushing michines 
for marketing the same is covered under the definition of 

It hay been bubmitted on behalf of the management that 
Mines sau I hold that the chcity breakers are mines workers they are not in a position to fulil the demand of the work 

men made in the present reference . The management bave 
It will appear that the number of chelley breakers alre few . produced some papers such as comparative statement show 
Their job is almost the same as that of the mines. The 

ing the rate of sales tax, royalty , cess t:ix and electric charges 

raid in Weyt Bengal and Bihar ( Ext. M - 9 ) . The manage 
suiners Orcak the stond of the quarriey by explosives into 
his pieces and thereafter the chelley breakers break the said ment has also produced the copiey to show the jøterruption 
Mopo inlo Amall sizes for being crushed in the crushing in the supply of cloctric energy to the stone quarries. MW - 1 
nechiney, Ausch although chelly breathers jie working at 

has stuled that the comperative statement in Ext. MO Win 
offereru places, even away from the stune quarries , their 

prepared in his presence , in his cross -cxamination he has 
work is most the same as thut of thc miners . Admittedly stated that the Electric interruption client Ext. M - 10 way 
the minci s are getting uniforns from the management and 

prepared on the basis of thc information obtained from 
its such the chcīley breakers also deserve uniforms. It will electric department but the suid original inforgiation from , 
tunher upbear that the chelly breakers are working near the the clectric department has not been filed . Ho hay further , 
crushing machine and any loose garment such as choti or stated that the owners had obtained the information regard . 
lungi etc , inay sometimes lead to accidents because of the ing the Ext. M . 9 from Sudarshan Ram Purohat Co . but the 
luose garments being caught by the crushing machines. The said information received from the stone supply co , bus pot 
workmen working as chelly breakers being pour minnot pro 

heen filed in this case , in my opinion ylich papers which 
vide tight dresses to avoid accidents. It is therefore all the have been prepared in the office of the management have 
mwre necessary that the Chelly Breadcrs should be provided no hacking of the original documents and as such it is not 
with uniform , I hold thereforç , that the Chelley Breakers safe to put reliance on such documents . It will appear from 
oployed on the stone crushing machines should he supplied the evidence of MW - 3 thal they have granted 12 per cent 
with uniforms. 

tonus to the workmen in 1985 although the demand of the 
workmen were for 20 per cent bonus, In the W . S . of the 

owners il has been stated that the owners were not in a 
The workinen have demanded sick leave with average wage 

bition to puy the statutory homis in the past years and 
fur 10 days in a year . The case of the managerpent is that 

ils such they had puid ex- gratia payment to the workmen 
hy settlement arrangement was milde for treatment of wor 

in place of honus. It is clear therefore from the very cvi 
kers free of cost in case of accident and sickness arising 

cenct of the management witness that the financial positiud 
from the nature of their work . This settlement is 1701 the 

of the owners of the ytone quarrios bad greatly improved 
settlement of the demand of sick leave with average wage 

and as such they were in a position to pay 12 per cent honus 
for 10 days in a year made by the workmen which has been 

to its workmen . The balance sheet of a company which is 
referred lw for adjudication . In the collieries of Bengal and 

audited by the authorised auditory is the real focument to 
Bihar foreily there has of provision for sick leave of 14 

Shou profit and loss of the Company . Although the owners 
clays in a your Juring which period the workinen were entitl 

hirte produced so many kocuments they have not heen anle 
od 12 of their wares which payment was commonly known 

to produce their admittedly owo docliments of balance shee 
ith Sick Ahoraki" . Suhsequently there was a demaril by the 

ind profit 2011 luy count to show that they were not in 
Morkmon for revision of the sick leave . "Ihe Coal Wage 

& nosition to fulfil the demand at the workmen . The cuppriu 
Board Recommendation considerent the demand of the work 

sion or those balance sheets insolf shows that the maners are 
men of the different anion und came to a conclusion that 

isoiding to produce the same its that would have shown that 
the facilities regarding the paid sick leave requires improve 

Thevare nsolit earning concerns and are able to full thun 
ment 311d after taking into consideration ull the relevant 

101! of the Formen I holi therefore , that the owner s 
factors and circumstances the Coal Wave Board made rcom 

ac in a position to fulfil the demands of the workmen . 
mnendution that all the worknic shall be entitled to 13 days 
sick leave in a yeus on full pay or 30 days in a year on 
12 pay with a right tut the workmen to accumulate ick 

The sponsoring union ic the Quarry Mazdoor Union is the 
leive . It also recomended that the sick leavc shall be availcd 

union working in the stone Qurries or Pulur. WW - 3 Mil . 
unly for illness when the application for sick leave in support 

Amin is the Gencral Secretary of Quarry Mazdoor Uniun . 
ed by the Colliery Medical Officer if the workman is ill at 

He has state l that his union is registered and is affiliated 
The colliery and certified by the Registered Medical Practi 

to United Trade Union Congress , He has further started 
tioner if the workman fall sick when away from the colliery . 

that his union is working in all 55 quarries since 1966 2771 
17 Nail recommendation was accepted in the Coal Minek , 

that his union reprosents the majority of the workmon of 
The sick leave to the workm :11 has come to ba a condition 

These quarties. He has also stated that his union liad enrercili 
ol emplyment in industrial establishment in the same way 

into an acteement with all the managements of the quarti04 
ith leive with rily . The necessity for rest during the sickness 

concerned in this case . He has aloo exhibited agreements 
of a workman is an absolute necessity . If the workmen are 

having his signature Fixt. W - 2 and W - 3 Shri Mahendra Third 
not provided with means to fall back upon during such fick 

President of Quarries Workers Union has stated that the 
ness and rest, the result will be more disastrous. The grant 

quarries mazdoor union is functioning since 1978. In his 
dif sick leave to the workmen cannot be said to be us at way 

evidence he has stated that the workmen hulle gou bonus 
of charity by the employers, One who is giving his entire 

ut the rate of 12 per cent in the vear 1984 and that the 
labour in the working of the industry needs ihat the manage 

Secretary of the quarries mazdoor union had joined in the 
ment provides him with paid Içive during the period of his 

discussion for bonus and had also agreed to 12 ner cent honu 
Jlce o not only for the purpose of his recovery from sickness 

to the said settlement. It is clerir therefore from the evidence 
but also for the purpose of bringing him to the original health 

of the management s witnesses itself that the Aponsoring 
NO that he may put his full effort in the work of an industry . 

union ic. guarries mazdoor union is working in the stone 
It is in the interest of the management that their workmon quarties at Pakur and the said union war Joloing in the disht 
are paid for the sicknese period . The grant of free tactical 

cussion with the mingement and that the monnagement 11:1d : 
uid is a matter which is quite different from the grant of made agrecmoot with them . It is clear therefore that the 
Nick leave to the workmen . The workmen , no doubt , during 

owners of the stone qururries were dealing with the srongor 
their sickness will require medical aid and medicine but at 

ipo union in welling the labour problems and thin the said 
the same time they would require hetter food and other 

inion was in fact renresenting substantial numher of workmen 
necrakitics during the period of their sickness and if no 

in the son , quurries . 
nail sick holidays are paid to them it is not expected that 
they will recover soon and devote their labour in the air 
duction . It is for this reason that most of the industan 

It is stated on hehall of the minacement that the work 
have grabied paid sick leave to their workmen and I think 
it is absolutely necessary thit the management ( of ill ine 

men working in the stone quarries are floating lakxworers sind 
yuntries should crant paid sick leave to the work .14 ul The 

they are not fixel labourers, MW - 2 has stated that the wor 
11011e amarles. The workmen have claimed sich on : 1 : 

kers in the quarries at Pakur arc nol fixed labour and about 
1981 G1/85 -- 10 
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50 por cont of them are cssentially floating labour. Thus it 

INDUSTRIAL DISPUTE NO . 8 OF 1984 . . 
appoats that almost 50 per cent of the workmen working in 
the stone quarties are working as a permanent workmen . 

BETWEEN 
WW - 2 Sattar Shoikh is working as a stone breaker . He hits 
stated that ho is working as stond breaker since about 20 

The Workmen of Mailaram Copper Projoct, 
years. WW - 3 has stated that the workers of Pakir Quarties 

Andhra Pradesh Mining Corporation Limited , 
are not migratory workers and that there are some who buic 

Afailaram , Khumunam District. 
Worked for about 40 years . He has produced ultcudance citru 
Bxt. W -5 and 1 -6 to slow that the workmen were working 
in the gtone quarries at Pakur continuously since severa ) 

AND 
ybart. There is no doubt that some of the workmcn working 
in tho stone quarrios aro working regularly since several 

The Management of Mailaram Copper Project, 
years agd that some of the workmen are working temporarily 

Andhra Pradesh Mining Corporation Limited , 
and are migrating from one quarry to other . It is submitted 

Mailaram , Khinman . 
on hohalf of the management that it is not practicable to 
give the facilities demanded in the reference to the work APPEARANCES : 
men who are migratory and temporary . I think the problem 
is not so difficult aş cnvisaged by the management, Admittedly . 

Sri D . S . R . Varma, Advocate for the Workoun . 
the managoment pay bonus to its workmen for which they 

Sri C . Sadasiva Reddy for the Management. 
have a critetia under the Bonus Act. All workmen who harc 
worked for 190 days underground or 240 days on the surface 

AWARD 
within a year will be entitled for the benefity which are 
being givon under the Award. Those workmen who are of The Government of India , Ministry of Labour & Rehabili 
imgratory naturc and have worked on only for a few day 

tation, Department of Labour by its Order No . L 43011 (6 ) / 
in A quarry will not he entitled to the sick leave of 10 days 83 - D . llI( B ) duted 3 - 2 - 1984 referred the following dispute 
or 7 days fogtival holidays in a year . The workmen have to 

under Sections 74 and 10 ( 1 ) ( d ) of toe Industrial Disputes 
complete the minimum attendance of 240 days 190 divs 17. 

Act, 1947 hetueen the employers in relation to the manage 
a vear in order to have the said benefit. The supply of 

ment of Muilatani Copper Project, Andhra Pradesh Mining 
Triformn to the challey breakers will also he silnplied to the 

Corporation Limited , Mailaram ( A . P . ) and their workroca a 
cholley breakers who have completed 240 days ittenlanin 

this Tribunal for liudication : 
in ovrat and uniforme cannot be suddlicd to the migratori 
yvorkors who come for vork for a davor two in a stone 

" Whether th.c faanugerncnt of Muilaram Cupper Project 
Cuartu , Thuv I do not think the minagement will have :UTY 

of Andhra Pradesh Mining Corporntive Limited an 
practicable difficnlty in compliance of the Anord . 

Julkritied in denying to their daily mic work . 

nonthly sales of wages 200 allowances it par with 
In the result I hold that the demands of the Ourins M :: - - 

(lcir regular employees ? If not , to what scale 
door urinn , Pakur regarding ( 1 ) 7 days paid festival boola 

of pulv and allowances are the worinien concerne 
days mrliding threc national holidays in a yor ; ( 2 ) supply 

entitled and from what date ? " 
of uniforms to the chelley breakers emploved on a stone 
rrushing machine in the stone auarry : and 13 ) sick leave with 

This rcfcicnce will legistered its indicatial Dispute No . 8 

of 1984 and notices were issued to the parties . 
fiverare noe for 10 davs In a year is justified and 18 117a" 
Tant is directed to grunt the ahove henefits as discussed 
above . 

2 . To the claims t:: ement of the othnic , it is roantiord 

thili ther SC soprchented by the 11). ha Pradesh Copper 
This is my Award . 

Miney Vorhuis Union , Maiaram and that thcy represooting 
to the Management of a long time in rc pect of the permú 

nent Wige structure and the Manuncmeri crtered into it 
1. N . SINHA , Presiding Office settlement under Section 12 ( 3 ), of the I. D . Act on 28 - 2 - 1975 

wherein it was agreci under clause 3 that both the Manage 

ment and the Union representative have auecd to collect 
(No. L- 29011 /501 /84- D . DIT 

tho Mage structure prevalent in VillioLIs Mines and factorica 

in that areit and sister concerns with tho object of evolving 
fronto 89.- - ftrae foren afufirin , 1947 1947 # 1 

suitable wage structure to Mallarann Copper Mines , It is 

also agreed to get work done by end of May 1978 and to 
14 ) Y OTT 17 i co # , ita * * *.17 italta , 46197 
start discussion in the first week of June 1978 and 3rsive at 
AIR , MET TOT HETT Tertur fathe ( TO ) set 

tinal understanding by the end of June 1978 . 
तंव से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच अनुबध में निर्दिष्ट ( a ) Rut thc Mugement did not favour with any proposal 
औद्योगिक विवाद में औद्योगिक प्रधिकरण , प्रान प्रदेश, हैदराबाद के पंचाट althougb time stipulation was recorded therein . The Manage 

ment having seen wage structure of Aynikundala Copper 
mit saw , F7 Frete IT + 11 T, 1985 

Wines, Nava Bharat Ferro Alloys Limited . A . P . Stoets 
को प्राप्त दुमा था । 

Limited , and Kathri etc , found that treir grades are so hich 
that the industry cannot bear the burden and therefore the 

settlement was not implemented on that plea . The settle 
S . O . 69,- - In Fursuanıc of section 17 of the industrial ment is marked is Annexuro I to the charms stutement. The 
Disputos Acı, 1947 ( 14 of 1947 ) , the Central Government Union gave a strike notice and ihc Management failed to 
hereby publishes tho award of the Industrial Tribunu Anehra implement the same within the stipulated time 19 per 
Pradesh , Hyderabad , as shown in the Annexurc , in the Anneture 2 . Thereupon there was uputbar Settlement under 
industrial dispute between the employers in relation to the Section 1213 ) of the I.D . Act, on 27- 5 - 1982 . H 19 agreed 
management of Mailaram Copper Project, Andhra Pradesh upon that the Management to study and examine the wage 
Mining Corporation Limited , Mailaram ( A . P .) and their structure of regular workers prevailing in industrial onder 
workmen , which was received by the Central Government in 

takings of Government of Andhra Pradesh within a month 
the 11th December, 1985 . 

pod will hold further discussions with the Union to formulate 
tho wage stricture . Thus there is time mtipulation in the 

Settlement which was entered into under Section 12 ( 3 ) of 
BEFORE THE INDUSTRIAL TRIAUNAL (CENTRAL ) AT the 1. D . Act but the Management did not do even that regard 
HYDERABAD . 

to tho workers as por Annexure 3 . 


PRESENT ; 


(b ) The Management is implementing the dual wage 
structure for the workers working in the Organisation soch 
as those who have become regular forkers with separate 

mades and with daily rates in other regular workort . They 
are given minimuin wages accordiog to the Notification bucd 


SH J. Vopugopala Rao , 
Industrial Tribunal. 
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the ... Mailaram . Uut after . It goo 
by tho Government of India applicable to categories of em 

into . commorcial 

production. The daily rated workers are 
ployees employed for granite mines , Asbestos Mines , Copper 

getting 

annual incremental benefits and the wage scale , two paus vi 
Mines, Baryles Mines and Clay Mines and they are tevising 

unifo m annual and a bar soap to cach worker eveiy month 
minimum wages from time to time. The Management of 
Mailaram Copper Mines Working under the A . P . Mining and frec medical aid to workers and family members and 
Corporation Limited has given four categories of grades for all the workers are covered under the Janata Personal Accident 
their workmen working in different capacities . Their basic Insurance Policy and also they are provided accommodation 
wages excluding all benefits is enclosçd in Annexure 4 . The under the Government scheme and Festival Advances. 
wage structure of the categories for thic workmen in four 
categories is as shown in the claims slaternent. Apart from 

4 . The workery examined two witnesses W .W1 and W .WZ 
they are getting Deamess Allowance at the rate of 55 rer and marked Exs . W1 to W6 while the Management examined 
cent of the basic wages , Project allowance at the rate of two witnesses M .W1 and M .W2 and marked Exs , MI to M7. 
15 per cent on their basic wages, Medical allowance at the 
rate of Rs. 40 .00 per month , Crnveyance allowance at 

5 , W .W1 is one A . Ravi working ay Mechanic in Mailaram 
Rs. 10 if the workels cominc on cycles , and the Management Copper Project since 1976 , which is situated in Khamiam 
is not giving the same facilities of wages to the other workers District. He mentioned that he is working a9 daily rated 
working from the inception of the Project by discriminating worker and ther: ure . 76 labourers working as daily wago . 
thom by giving minimum wages according to the Notification According to him they lift the earth by Jigging , drilling, 
of tho Government of India . They provided a list of work timmering, Generator Operator, Compressor Operation , Mill 
men who are not being provided with the samc wages and operation , Crushing operation , Load checking, Power opera 
facilities which is the subject matter of the dispute x9 Anne tion etc . It is his case that originally the copper extraction 
Xure 5 . The Management should not discriminate from was donc on three shifts for the last two years. They are 
worker to worker when all have been regular and permanent . having one shift and the shift consist of 8 hours duty . He 
There should be only ono grade or wage structure to the specified that there are three types of workers, they are 
entire Copper Project while the sta (f are given Government skilled , semi- skilled , and unskilled . Among the skilled 
grades , the other daily rated who hre nermanent are denied worker s those who work underground get Rs. 18 . 00 per day 
with these faclitica . To facilitate the enquiry the claims state and those who work surface get Rs. 15 .00 per day . Among 
ment contained the wago structure of the various industries the semi- skilled who work underground get Rs. 14 . 50 per 
is shown as Annexures 6 to 11 . Since the Management is day and on the surfare they get Rs. 12. 50 per day. It is 
not implementing the wage structure of the State Govern further deposed that unskilled who work underground they 
ment undertakings as agreed and also the Managomeni in get Rs. 12. 30 per day and on surface they get Rs. 9.75 ner 
discriminating in giving the workers only minimum wages 

day. All the three types of labour aru maintained muster 
under the Notification of Government of India to some of rolls, attendance and without these labortere the work in 
the workers in the name of regular employees with separate the Mine will not proceed and the work is there throughout 
wagc structure though all the workers are working togethar 

the year. According to him there are 32 permanent staff in 
in the same mine either on surfare or underground it amounts the Mailaram Copper Project and there are four grados of 
to discrimination and the samo is also contrary to principles them . According to him they are treated as regular emplo . 
of natural justice . So the workmen who are drawing niji yees and they are having different categories and the reference 
mum as per the Notification of Goverment of India should had nothing to do with them . 
be given wages comprising of basic D . A . Variable Dearness 
Allowance , Houso Rent Allowance . Underground Allowance 

(a ) He deposed that there are 76 dnily rated workers 
in line with regular workers of Mailaram Copper Mines ag working on daily wages apart from those 32 permanent 
the wages drawn by the workers of nearby industries with employees . The Mailaram Corner Project is sponsored by 
retrospective effect. 

A , P . Mining Corporation , Mailaiam Khammam District . 

He mentioned that the labourers who work underground 
3 . The Management of Mailaran Copper Project repre 

Irrespective of their scales get 7 days casual leave in a calendar 
gented by Andhra Pradesh Mining Cornoration filed a counter. 

year while those who work on surface 15 days casual leave 
In accordance with the Settlement under Section 12 ( 3 ) of 

And all the workers are having annual medical leave and 
the I. D . Act dated 28 - 2 - 1978 the Management brought the 

7 days special leave and all of them are paid over time 
various wage structures from other projects hut however 

wages. It is also his case whenever i worker is absent and 
found that the wage stricture above referred units were 

if anybody works in his place he will be given holiday for 
formed after the unit have gone full scale and the Andhra 

the service rendered by him . He Genused that they have 
Pradesh Mining Corporation could not consider these scales 

no permanent wage structure . Th : first vereemen ! arried 
for evolving a wago structure as the Mailarom Correr Project 

at with the Management is marked as Fy. W1, and the samo 
did not come to the commercial production stage . The 

is not implemented when they gave a strike notice . The 
Union hag agreed vide para 2 of page 2 of the Settlement 

strike notice given by them is marked as Ex, W2. The 
that the Management made sincere and whole hearted efforts 

Management again entered into a Settlement ag ner Ex , W3. 
from various sister units with an open heart to evolve a 

In other words they are seeking Rs. 290 .00 per month ag 

basic pay for the unskilled workers, Rs, 325.00 ner month 
proper wage structure , 

for semi- skilled workers and Rs. 410 .00 to the skilled ( e . per 

the wage structure with reference in all daily rated employees 
(a ) Tho claim of the Union for wage structure on par with 

and they are also requested Rs. 50 . 0C ner worker as House 
the regular employecs of the Corporation was not justified 

Rent Allowance as there are no houses in and around Maila 
for the following reasons as mentioned in the counter as 

ram . It is mentioned that the levular workers an given 
1 to 6 . As per the Management the man power position of 

constructed quarters and they are also residing there. He 
regular daily rated workers in various units of Andhra Pradesh claimed Rs 75 .00 as D . A . should be given to each worker 
Mining Corporation are shown therein the counter, At Maila 

and all the workers should he given usual variable Dearnesg 
tam for the purpose of this case regular employces are shown 

allowance and Rs. 50 . 00 per month to cach labour as medical 
to be 29 and number of daily rated are shown to be 86 while 

allowances. It is his cas. that conncr involve inhaling of 
at Head Omce of the Mining Corporation the regular em 

PAS by crushing stones and also milling the corner , There 
ployees are shown as 67 . The Management mentioned that fore they require medical allowance at Rs. 50 . 00 and Rs. 50 .00 
the daily rated workers are covered under the Mines Act and underground allowance to thoso who work underground . 
the regular workers are covered under the Servire Rules and 
thus there is no discrimination . It is mentioned that the 

6 . W .W2 is M . Komariah who is the President of the 
Management kept the matter oper to consider the grecific Andhra Pradesh Copper Mines Khwniam since 1974 . He 
caso where the daily rated workers fulfilled the qualification mentioned that there are daily rated and monthly rated wor 
and expericnce stipulated under the Service Rules for consi kers in Muilaram Conner Project and in both the cases there 
doration to regular prades subiect to the vacancy existing and aro skilleri , mi- skilled and un -skilicct workers as three cate 
as per over all seniority among the daily rated workers . gories. He mentioned that for but the daily red and 
The question of pay and allowance othor than the existing monthly rated whoever is designated as unskilled they pre 
wage scale with annual incremental benefits cannot be consi. fixing Grade IV ie Rs. 290 _ - 425 as shown in his claims s ata 
dered at this stage because of the financial position of the ment. The semi-skillad known as ride TIC are in the sale 
Corporation and without knowing the viability of of Rs. 325 - 500 as shown in his claims statement . The skilled 
1281 GI 85 - 11 
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shifts tho production would be more and it is advantageous 
to the Manugomeat and workers and industry and there will 
be full capacity which they can achieve . Accord .ng to him 
the workers in the project are treated in a different form 
when considered with the other workers situated in similar 
circumstances in and around the said Mining factories, Ho 
also mentioned that the minimum wages are revised once 
in two or three years and there will be increment of 4 annas 
or 50 paise given yearwise is being marged instead of add 
ing at the time of revising the minimum wages and thus 
there is no benefit to the workers . Ho also pointed out that 
in Government Public soctor undertakings irrespective of tho 
logs the scales of grades mentioned by him are paid to the 
workers as per categorisation therefore from 1978 onwards 
he asserted that all these 76 workers must be treated as per 
manent employees and paid monthly sales of wages and al 
lowance on par with the regular employees. 


7 . M . W . 1 is the General Manager incharge of finances of 
A . P . Mining Corporation . According to him the financial 
statement of the loss incurred after commencement of the 
commercial operation in the year 1981-82 to 1983 - 84 thc 
statement is marked as Ex. M1. He alko ſled annual report 
Accounts for the year 1981 as per Ex. M2. Tho annual a : 
counts for the year 1982 as per Ex , M3 and the Annual 
Report of 1983 as per Ex. M4 and Annual Report of 1985 
as per Ex. MS. It is his cand that as on 31-3 -1985 the Mining 
Corporation of the State incurred a loss of Rs. 193 lakhe 
excluding the Mallaram Copper Project, At Mailaram Copper 
Project the total loos incurred during the period from 1981-82 
to 1983 - 84 in Rr. 52 . 74 lakhs. 


are in Grade II in the scale of Rs. 410 . 625 as shown in his 
claims statoment. The highly skilled is knowr. as Grado , 
and they are in the scale of Rs. 475 – 760 as shown in his 
claims statement. It is his caso that for the monthly rated 
workers they are given scales mentioned by him while the 
daily rated workers are given minimum wagog prescribed by 
the Government Order as per the Government Notification . 
Peons, Office boy, Chowkidar , Wuer Boy , Sweeper are getting 
minimum wages of Rs. 11. 00 . Thy said G . O . is marked as 
Ex, W4. They are all unskilled workers . According to him 
if the same unskilled workers are working in the Head Office 
with the same designation they are given Grade IV in the 
scale of Rs. 290 _ 425 in addition to all other benefits , He 
asserted that the job pattern of the work done by them is 
Onc and the same for the unskilled workery inentioned in 
Ex . W4 as well as the workers working in the Head Office . 

( a ) Simila Lly in the case of skilled workers known as 
Blasters , if tltay aro on daily wages prescribed are Rs. 17. 00 
under Ex . W4 and the same Blaster who are in the monthly 
rated scales are paid at Rs. 410 _ C25 . In the case of Driver 
who is also skilled at the project level is given daily rated 
of Rs. 17.00 as per Ex. W4 where all the same Driver dis 
charging the same dutics on monthly rated wages he is paid 
Rs. 410 . ..625 in Grado II. According to him though somo 
of the workers are styled as daily rated duties and nature of 
work extracted by the Management with similar category of 
monthly workers and daily rated workers is the same. He 
also mentioned that thc workers who are discharging the 
duties of daily rated are also permanent. 

(b ) According to him the Iloist Driver und Electricians 
are skilled but they are shown as daily rated workers and 
monthly rated workers with two types of salaries for similar 
duties. W .W2 deposed this is happening only in Mijlaram 
Copper Project and nowhere else. He cited in the case of 
AP. S : ecl Works , Palvancha which is adjacent to the Mine 
there is no such daily rated and monthly ratel omployees 
with the same designation . Accoliny to him even in the 
Singareni Collieiies, Kothagudemo there are daily rated 
workers but they get all attendant benefits which the monthly 
rated employeos get as wages and attendance benefits . The 
total payment when analysed for daily rate workers and monthly 
rated in the Şingareni Collieries will be equal. According 
to him under Ex. W7 the Clerks are given minimum wages 
on daily rated basis at the rate of Rs. 17 .00 but the Clerks 
working in the Mailaram Copper Project officer on monthly 
rated basis are paid Grado II regular scale of Rs. 410 . 625. 
According to him under Ex . W1 settlement duted 28 - 2 - 1978 
the Management agreed to treat every workman who had 
have completed 190 days in a calondar year as permanent 
workers and issue service cards to all the permanent workers . 
He also mentioned that all thoge who had continuous com 
pleted 190 day s are treated as permanent workers. But still 
the Management is refusing to give the grades though they 
Are permanent in respect of the categories of workers on par 
with monthly rated workers. According to him the Manage 
ment brought various wage structure prevalent in various 
mines and sister concerns ard after seeing them Management 
stated that the wage structures prevalent in the other Mines 
and factories are very high and expressed their inability to 
implement and the said wages in Milaran Conner Mines , 
Then they gave notire of striko . Later on the Management 
entered into an agreement as per Ex. W3 to study the wage 
structure within a month . According to him for all daily 
rated workers the Management maintaining B Register con 
trins 11 service particulars of the indivilialą regarding date 
of joining the work he is doing, whether skilled or semi 
skilled and the wagen naid etc , According to him if he to 
hourly temporary worker the question of maintaining B 
Remistes did not prise and all of them are given identity 
corde Hm marked one identity card as Ex, W . According 
to him the Mananement failed to implement the agreement 
FxW7 also . Arcording to him it is not correct to say that 
the Management is not earning profits and that they have 
not reached the production tragets. 

(c ) Tt to his car that there are 76 daily rated workere 
who are involvert in the dignite and that all these workers 
are morts to work onlar in one ghifi in via of the refrrenco 
to the Tribunal Arroriinnin him hefnt thig reference they 
War : rorlinge in three chift and he tried to dinnte one 
the antitement is over they may start gogin three chifts . Ar . 
cordine to him if the workers are made to work in three 


8 . M .W2 is one S . C . Varadarajam who is Senior Mines 
Manager at Mailaram Copper Project since 1984 . According 
to him the monthly rated staff are appointed under A . P . 
Mining Corporation Service Rules while the daily rated em 
ployees are governed linder the Mines Act and Industrial 
Disputes Act. He also mentioned that the monthly rated 
members are staff of the Corporation . At Maillaram there Aro 
such 26 members of staff. He maintained that the staff are 
holding specific qualifications as prescribed by the Corporation 
and the pay scales for each posts aro prescribed by the Cor 
poration . According to him the daily rated wages are fixed 
under the Minimum Wages Act and they are revised from 
time to time. According to him he is the unit head of tho 
Mailaram Coprer Project. He admitted that the daily rated 
workers are skilled , somi-skilled and unskilled . After seeing 
Annexure IV of the claims statement showing 30 regular 
staff members mentioned that they are skilled staff and they 
are assigned particular responsibility and they had specified 
qualification to hold the said job . According to them none of 
the 30 persons shown in the Annexure IV of the claims state 
ment do any unskilled work which is in the nature of work 
unskilled done by daily rated workers , He admitted that there 
is no specified qualifications required for semi- skilled daily 
rated lohs work . In the case of skilled daily rated workers 
he admitted that they do drilling, compressor, Operation et . , 
they have special qualification excont experience . He menti 
oned that there aro 17 persons working as daily rated em 
plovces . He also admitted that the daily rated workerq aro 
pa d benefits undor the Provident Fund , Bonus, Janata Ac 
cident Insurance Policy, Commoration increments and two 
sets on uniforms free medical aid ctc . angry from the minimum 
wages given . After seeing annexure V of the claims statement 
where 87 workmen are shown. The witness stated that ex ent 
A . Ravi S . No. 14 (who holds a driving licence ) none of then 
possess any qualifications or certificates are nogsessed hy the 
persons mentioned in annexure IV with reference to 30 staff 
members. He concerned that Form B Statutory Register of 
omnloved mersons fg mainained in the Minns anil that it 
does contain the names of the staff 30 nersone in Annexure 
IV and alen the names of daily rated workers shown in 
Annexure V . 

( a ) Finally he mentioned that the r Unit at Mailaram did 
not go into commercial production till date of denosition and 
they are condurting trails ruine , to estahlich parametere for 
production . Arcording to him the Mailaram Conner Mines 
is designed to mill 100 tons of orc in 74 hours 
of operation . It is also required that the 
copner contenta in the fallinga 1 should not exceed 
more than 0 .06 to n ngon . According to him the third 
parameter is consumption of re -agents used in the process 
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should be within the permissible limits , Ho maintained that 

per day and those who work on the surface will get Rs. 9 .75 
unless these parameters are established , the commercial po 

per way . Illus ulls dibuic ly ICA LUCse uduy 10 . C 
duction will not be viable . According to him thçse para WOLES W10 arc 201 five Luludly sudi UI W und 
meters could be established as there is dii iculty in the allowances us are paid 10 LUSC said Gown in anucxuie IV . 
machincy. It is his case that an earlier occasion that they 

Iucre is uv dispune uliat the wages Puid LU ullskulcu who are 
had proolem of non - getting adequate water and same wa3 

Showil in Valciury IV wie we Caic of Rs. 290 - 44 ) AS 
solved now . In a single shift operation on an average of 20 shown in ine cialus statement al paye a . Il is not an aisputc 
metric tones of orc gives a production of 0 . 3 to 0 . 9 metric that those who 41o seml-shilied und runneu . Sluit wie av 
tonnes of copper concentrato being produced per day in the 

in the category of Gradc iu in the scale of Ks. 325 - - 00 , 
trial luns and the sule value of the copper product in the 

and those who are skieu 01 de poruludeni SLHII 410 10 ILO 
trial ruos every day is Rs. 281 percent of copper in the concent 

widue i Wa Vasic pay OL Ks. 414 -- 04 ) . The evidences ou 
l ate including payment of Royalty freight and forwarding char W Vyro sua WW - Wuud stion that incrc is nigthy shared 
ges , and they are producing 0 . 3 to 0 .5 metric tones which 

grade and they are shown Glade i un the scale OL KS, 4 / 3 
would fetch Rs, 1 ,200 to Rs. 1, 500 per day. According to him rull . We ae not concerned uvuut Grade 1 people hec which 
in 1982 copper concentrate produced in the process of trial runs the permusical staff are enjoying . The workers who are 
18 70 Dietric tonnes or copper concentrate . He filed the there admilicaly since 1976 anu who by virtue of the first 
existing scales for the post of regular staff which is marked selleneut ualed 28 - 2 - 1978 under Section 1 : ( 3 ) vi tnc 1 . D . 
as Ex , M - 6 . According to him the present wage bill of Act marked as Ex, W - 1 were agreed to be treated as permu 
daily rated workers comes to Rs. 32 ,000 , 00 per month and nent workers who have completed 190 days of Wonk in a 
the workers demand are to be met as mentioned in the claims calenuer year by seeing the service card . In other words 
statement may come probably to Rs. 60 , 000 to Rs. 70 , 000 by virtue of Ex . W - 1 which is conceded by the Management, 
per month . In the cross examination he admitted that they and these workinen who ure in Schedule y of the claims 
are no educational qualifcations except experience for tho statement are taken and admitted also in the evidence as 
daily rated workers whilc they have got staff pattern for periiuncnt workmen by virtue of 190 days service prior to 
monthly rated staff. But he could not produce anything to the sellement. It is oovious that all these workmen worked 
show that they havo got staff pattern for their regular em for 190 days in a calender year procecding to the sellicuent 
ployecs. He conceded that the duties are for regular cm because they are being working since 1976 . Infact that these 
ployees as well as daily rated workers is the same. He con daily rated workers are peinapent is not disputed by ihe 
ceded that there are skilled workers as shown in V Schedule Management. A careful perusal of the evidence of MW - 1 
of the claims statement. He also conceded that all these and MW - 2 and cross examination of WW - 1 and WW - 2 would 
daily rated workers have undergone vocational training at show the same. WiW - 1 mentioned that these daily aled 
Kolar Gold Fields. He conceded that there were previous workers by virtue of Ex . W - 1 were treated as permanunt 
instances when the daily rated workers were regularised as woikers but no permanent wage structure was given . They 
permanent staff depending upon qualifications and experience. issued a second notice under Ex. W - 2 when the Management 
After seeing Ex. M - 7 he said there are no qualifications men cocrcd into a serond scttlement uuder Ex , W - 3 . Even this 
tioned for the Drivers post in the regular staff scale . He is under Section 1213 ) of the Industrial Disputes Act dated 
conceded that there is Sweeper and Watchman on a daily 27- 5 - 1982 . The Management agreed to study and examine 
rated basis on the project while they are on regular basis at the Wage Structure of the regular workers prevailing in 
Head Office . According to him Ex. M - 6 is the staff pattern industrial under taking of the Government of Andhra Pradesh 
for the entire mining corporation for the State . The witness within a month to have further discussions with the Union 
atleast hoped to get commercial production to be commenced to formulate the wage structure . So the daily rated workers 
which one or two years. It is conceded that it is not possible are accepted to be permanent employees or regular employees 
to achieve commercial production with 30 staff members with whatever term is applicable. But , for Arriving at a wage 
76 daily rated workers and they have to increased the workers structure of these workers in the first settlement under Ex . 
when the commercial produtcion started by recruiting them . W - 1 they agreed to collect the wage structure prevelent in 
He also conceded that all the posts in fix. M -6 are not in various mines and factories in the area , sister concerns and 
the Mailaram cooner Project G . O . regarding the temporary they agreed to have the work done by the end of 1978 and 
and regular enployees governed by monthly , scales is marked to arrive al final understanding by the end of June 1978 . In 
as Ex . M -A by consent. It is found that the nermanent the second settlement dated 27 - 5 - 1982 the Managemcnt agreed 
regular employees apart from the monthly basic salary persons to consider to impart factual and technical training to only 
are getting D . A .. Medical allowance . conveyance allowance, eligible workers to enable them to obtain skills and profes 
project allowance , L . T . C ., Bonus and these are not given to sional qualifications and promised to study and examine the 
the daily rated workers in the Project. 

wage structure of regular workers prevailing in the industry 

and undertakings of Government of Andhra Pradesh within 
9 . Tlie admitted fucts leading to this reference are as 

a month . So it is not in dispute that these daily Tated 
follows The Andhra Pradesh Mining Corporation is a 

workers are permanent workmen . The evidence of MW - 2 
public sector State undertaking owned by the Government 

would show that there is B Register is maintained as statu 
of Andhra Praclesh . It has a Copper extraccion Project a 

tory register for both the names of staff of 30 persons in 
Mailgram situated in Khammam District. The Andhra 

annexure IV and the names of daily rated workers shown in 
Pradesh Mining Corporation took up this Copper extraction annexure V . He admitted that the daily rated workers work 
project of Mailaiam since 1979 while the Mallaram Copper for 8 hours in a shift and the regular employees also work 
Project was there in existence since 1976 . It is admịtted 

for 8 hours . He also conceded that all these daily rated 
that there are 76 workers working on daily wages and those 

workers have undergone vocational training in Kolar Gold 
workers attend to earth digging, drilling, dumping, generating Mines and he also mentioned that there were instances when 
operation, compressor Operation , Mill operations, crushing 

the daily rated workers were regularised as permanent staff 
operations load checking and power operation etc . It is not 

depending upon the qualifications and experience . He also 
disputed that the originally copper extraction was donc on 

conceded that it is not possible to achieve the commercial 
three shifts and for the last two years they were having production with 30 staff and 76 daily rated workers and they 
only one shift and the shift consist of 8 hours of duty . 

have increase the workers when the commercial production 

started by recruiting them Finally he mentioned that he had 
10 . It is also admitted that there are two tyncs of persons no idea regarding how much was spent by the Corporation 
handling this inining project. There are 30 nermanent staff 

on the wages of daily rated workers in these three years i. . . 
shown in annexure IV of the claims stațemont, The reference 1982 to 1985. Ex. M -6 is Aled by him to show that existing 
in this dispute has nothing to do with the monthly scales of 

pay scales of regular staff and he filed Fx. M - 7 to show the 
wages admittedly given to these 30 permanent staff in this requisite qualifications required for holding the said roste , 
Mailaram Copper Project. The Mining project is having As seen in Ex, M -6 . Ex. M - 6 clearly indicates this in claims 
three types of daily rated workers who are admitted to be 

statement scales shown under Grado IV to Grade I as being 
Permanent and they are in the category of skilled , semi given to the permanent staff. Now the workers Counsel 
skilled and unskilled . The Management is paving for the questioned that the emnty resignation that he is a permanent 
skillni workers who do the work in the underground at workmen which was agreed to by virtue of Exs . W - 1 and 
Rs. 18 .00 per day , for those who work on surface get Rs. 15 . 00 

W - 3 settlements had no real effert when thev are only to he 
per day . Similarly in the semi- skjjled category those treated as daily rated workers under the Minimum Wage 
who work underground will get Rs 14 , 50 per day while Act and they should be specified a monthly wage stricture 
those who work on the surface get Rs. 12 , 50 per day . Similarly which was promised under the two settlements Exs. W - 1 and 
for those unskilled who work underground they get Rs. 12 .30 

W - 3 and also they should given regular pay scales on similar 
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lines as given to regular employees nainely thogc 30 staff 

and it has still to go into comorcial production and thus the 
members . In other words they want the regular wage struc ostabushindot parameier aş understood for commercial pro 
ture to be presc . ibed and also to pay theni wages on monilly 

dục .in ale achieved the viabilily of the project cannot be 
basis just us paid to other permanent staft and give them 

cheermuined and that the Unit is running under loss and theia 
other allowance , and benefits on par with the regular em 101c thc Linancial position of the Unit is Siloh that it can 
ployees in their respective categories of skilled, semi- skilled 

not bear any additional burden of higher wages, l or uris 
and unskilled by giving them benefits like Dcarness Allowance , 

the evidence of M .W1 und M .W2 and bxs . M2 10 M5 were 
House Rent Allowanca, Basic Pav etc ., the Management in 

Ielied upon , it is pointed out theielole that the Audlira 
fact mentioned that they were giving them as couid be seen 

I nücsb Mining Corporation as a whole has no financial 
from the cvidence of WW - 2 and the counter that anart from 

cipucly to beur ibie yuiden of higher luss if the Wage buil 
the Mininjurn wages given to the daily rated workers they 

is incivased lor giving monibly scule daily rated workers . Il 
were giving benefits of Provident Fund, Bonus, Janata Acci 

is pointed out that the same would amount to Rs. 3 - 1 /2 
deat Insurance Policy , Commoration increments and two sets 

lakns addit: onal wage bill ay deposcd by M .W1 and M .W2 
of Uniforms and frec medical aid . 

per year. In this con ext the Management clied upon the 

decision relied in Almedaliad Mill Owners Association y . 
11 . In other words these daily rated workers though they Thakoie ( 1967 (1 ) LL ) , page 733 ] l irst of all the lucis in 
are permanent and though they are given certain bencfits like 

Almedabad Mills Association and others rel.ed upon had 
Provident Fund , Bonus ctc ., they are not paid wages on a no connection with the presont issue. It was a case where 
monthly basis just as 30 staff members showni in annexure IV the provision of Bombay inulstrial Relations Act were held 
and they were also not given Dearness Allowance and Pro 

nut uliral vircy in relation to the constitution on the ground 
fect and Variable Dearness Allowance etc ., Medical Allo 

that it granted righis to the Union to make a rolcrcnce 10 
wanre and housc rent allowance etc . which are given to per 

Industrial Court while no such right was granied to the 
manent employees . 

epipioyers . Moreover it is also with reference to the amend 

ed procedure and authority 10 grant leave under the Stand 
12 . Whether the Management is justified in denying to their ing Vide. s. In workmen of Shir Bajranj Jute Mills v. Emp 
daily rated workers, monthly scales of wages and allowance loyers [ 1970 ( IL ) LI , page 6 ] it was held that the recom 
on par with their regular employees in the said circumstanccy ? mcndation of the Wage Board suffer from vital ipfiimity 

namely capacity to pay which is a pre - requisite condition 
13. One argument advanced by the Manggement is that the and the same was not dctcrinined and it is also pointed out 
Andhia Pradesh Mining Corporation has got its our service that the Wage Board compared the Responden ! jute Mills 
ruits under which the stuff recruited therefore these daily with much large jute mills situated in West Bengal and out 
rajed workers who are covered under the Minimum Wages side West Bengal without following the industry - cum -region 
Act cannot seek suh monthly waves scale and other low principles . It is not the case of the A . P . Mining Cor. 
ances on par with them It is argued for the Mana , ement poration as per their annual statement of accounts filed under 

Ex. M2 10 M5 that the Juilaran Copper Projcct which is 
that it is commonly found that many industrial cstahilsh 
ments that they are Juully rated , daily rated and monthly undertaken by theni is not considered un llie industry - cum 
rated workers and that payrent of Minimum of Wage ; Act region principic for Ling the Wage for arriving at the wayo 
refers to daily wed wo kers , So it is argied by the Manage structurd of the entployecs. It is not at all the Manage 
nuunt Counsel Sri Sadasiva Reddy that daily rated workers menis case mor over the AP. Mining Corporation has given 

Annual statements pertaining to ciebt projouts whi_ h weso 
also are permanent employees and they canout be treated as 

on hand wich them of which Mailaram Copper Project is 
Casual laburery and they cannot be reinoved by luc plcasuio 

one. Thercfore the balance sheet which are shown under 
of the Management in view of the protection words by law . 
So it is contended that theic cannot be any discrimination on 

Exs . M2 10 M5 would not show the profit and loss but it 
this ground . First of all having agrecd under two sittle 

only indiced expenditure over and above the income and it 

is also inte esting to note the miscellancous expenditure is 
ments arrived at betwecn two parties concerned that thisc 
who work for more than 190 (lays proceeding to the etile shown to be set of gainst the future profit that may be 
ment will be treated as permanent workmen and having ad 

granted . This niscelineous expenditure is being shown as 
mitted them to be permanent wurkmen and having not chal lovs till the project produced the coper commercially . In 

other words the real projit and loss account will be counted 
lenged the same settlement by M .Wi or M .W2 Os having 
not suggested in tho cross examination of W .W1 an W .W2 

from the time of commercial production . Till such poriod 

it goes without saying that any aniount of argument develop 
to that effect , and having also suggested to W .W2 ſur her 

ed by the Managerrent that they are incurring loss or that 
that the daily rated workmen are also perin91cnt workmen , 
under the 1.D . Act , and that they cannot be removed by 

they will be having Rs. 3 - 1 / 2 lakhs per annum udditional 

wagcs if agreed " o this wage structure cannot be loss 
the Management, it is surprising that the maingeniert walls 

or 
to get over it on a lame excuse . The question to be seen 

burden but it will tc only an expenditure . In other words 

it is only a nexpenditure Otherwisc konwn as investment of 
is whcther there is aliy diffi , ulty in fixing the wilge stru ture 
by stating the wage structure of the regular workers pre 

Capital for achicving comercial production . So Exs . M2 to 

M5 had practically no significance to show that there is a 
vailing industrial undertakings of the Govornment of Andhra 
Pradesh within i inonth as promised under Ex. W3. Fur 

production and the" o is loss and that therefore the Mailaram 
this there is no angwo". On the other hand W .W1 and 

Copper Project is incurring loss resulting it non - fixation of 

wage structure to the workers who are admittedly permanent 
WW2 deposed that they have no permanent Hage structure 
and the agreement both linder Ex, W and W3 were not im 

employecs . Ex. MI which is filled is really Houderful docu 

ment. First of all it in not a profit and loss account. It ig 
plemented by the Managenient and they should be paid D :ar 

clearly mentioned that they have not commcnccd cominercial 
ness Allowance , Variable Dearness Allowan ¢ , House Rent 
Allowance and Unacrground Allowance . W .Wi den od tho 

opergjion to determine commercial profltloss as per the 

accounting procodure . 
suggestion that several estabilishments or factories mentioned 

This itself is a clear admission to 

show that the statement which is filed under Ex . Mi had 
in the claims starenient were hyving their own wage structuie 

little significance to say that by fixing the wage structure to 
con nensurate with their wares derends upon their proflts . 

these permanent 0111ployees who are stylcd is daily rated 
Having agreed to examine their scales , with reference to the 

cmployees, that the Mailaram Copper Project is likely to incur 
corresponding daily wages Viorkers in Government Corporations 

loss . When there is 70 commercial operation even accord 
to say that they were not able to do the same or de ide the 

ing to M .W1 and M .W2 due to some technical defects the 
samo as they did not cnter into commercial production is in 

commercial production cannot be reached. It is worth noting 
correct . The further suggestion of the Management as to 

even M .W2 admitect that these 76 or 86 pennent- cum - daily 
W .WI that the Corporation is already paying higher Wages 

rated workers are not sufficient if coniercial production has 
prescribed under the Minimum Wages Act ant that there is 

to be achieved as axreted 
no necessity to refix the wages as it was incurring Iusy is denied 

First of all M .W1 and M .W2 

came forward Infore the Tribunal with different heures of 
by the workery . Now the stand ovidently is strongly based 

copper cxtract and income on , ft admittedly it is the Manage 
upon the arguments that those daily rated workers admitedly 
are skijled , semi- skilled and unskilled and who are permanent 

ment s case that the Mailatam Copner Project is still unler 

trial production . The project is designed to mill 100 tons 
employees cannot be given wage structure as agreed upon 

of ore in 24 hours orcration and these 76 daily rated work 
by giving monthly scales of pay on the sole ground that 
Mailaram 

ere are the hack hunc who are behind the extraction of 
Copper Project is only of its kind in the region 

copper ore and they are the persons who work either on 
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surface or underground of the Mine and their combined and expenses incurred and when there is no regular produc 
efforts result in actual extraction of ore . While the staff tion . The question of loss as set up did not arise further. 
get certain privileges on the basis of monthịy wages. Thus The permanent daily rated workmen is a peculiar concept 
permanent daily rated workers are not entitled to the benelits unknow to industrial law and argument of the Manage 
to Dearness Allowance variable dcarness allowance etc ., when meals Counsel that they are given of all the concessions like 
theie are technical defects as is contended when there is uniforms, medical, Janata Persolinel Insurance Policy and 
no commercial production and profit and loss cannot be leave facilities have ülile significance . There is Attendance 
accounted as per procedure as conceded by M .W1 and M .W2 Register maintained for them and they are doing sume hours 
und Ex . M 1 when they are showing Exs . M2 to M5 as mis of work as any other workors of similar category of perma 
ceilaneous expenditurc. It is unethical, irregular and also nent stall. They are coming under the slogan of equal 
illogical to say that this copper mining project is inquiring wages for equal work except stating that these 30 staff 
loss and that paying another Rs. 3 lakhs by restructuring members are having qualitications and they have got moro 
their wages will be an additional burden , When there is no responsibility , nothing perceptible is shown to show that 
commercial production and when the loss of profit cannot these workers in Schedule V are not having either experience 
be determined it cannot be attributed or connected with the or doing different work in similar categories are having 
salaries of the woi kero. 

different attendance registers or baving different hours of 
work . In fact if one is absent the other workman is mado to 

work in his duty . Academic qualification contonded or set 
14 . The prelimuary force for achieving production up as a criterian for cquul pay fu “ equal work had no nexus 
is only depending upon these workers but not open 

hore . In fact Exs. M6 and M7 must be read with Annexures 
to those 30 staff who are shown permanent, 

7 to 11 of the claims statement to understand the situation . 
regular, monthly wage staff . Even the evidence 

All these worker are also trained at Kolar Gold Mines , they 
of M .W2 would show that these 30 regular staff are also having skilled , semi-skill : d and unskilled categorio 
cannot achieve production without their workors and simi just as these people havo grades in their wage stiuctwo. 
larly the workers cannot achieve production without the 

They do identical work for the same hours of duty and 
staff, So tagging on this rostructuring of the wages to 

both are permanent employees of the same Corļoration , 
the permanent workers as conceded in the settlements For instance Sweeper - cum -Watchman and Electrical helpers 
cannot be linked with the commercial production . Of course and Winding Engine operators who are working at project 
any industrial disputes as pointed out by some of the or office either skilled , semi- skilled or unskilled but having 
experiences and specialist it would show that the Manage diferent pays . There is no rationale in maintenance of 
ment not settling service conditions of workers for years is double system of pay between workers who are doing same 
1 primary Cause for an industrial dispute . The labour job at office and project and it Amounts to naked case of 
should not be abrasive por The Management an unlovable discrimination . The evidence of W . W . 2 and MW2 would 
person . Sometimes doney reaches not only the rockets , show and justify while the 30 g aff who are show 17 "S panin 
but also the heads leading to stiff positions to be taken nent or skilled and thoro ls no unskilled and semi- skilled and 
up by each side. The Management is not the " holy Cow " finally when tho Magernent willese conceded that peon 
not to be milked at all , nor is it a golden hen to lay eggs , is an unskilled post in both pemanent stant and daily ruled 
whenever the worker wants . Roth are extrenie and un en workers and similarly that there is a Watchman and ono 
able positions to take. The International Labour Organisa Engine Operator in both daily rated and permanent stall . 
tion convention has done yoomen service to labour com It goes to show that the Management in try to confuse and 
munity by highlighting the concept of minimum wages. make best out of it on the grouril that any increase in the 
It is more necessary that people who are worting under wage structure to the burden of Rs. 31 lakha re - annum , 
difficult and hazardous conditions aic viven priority in fixing Having implemented the settlements partly and having con 
proper wages including die women labour. We always find ceded that these employees are regular and when enciesweg 
that the labour force is categorised as N . M . Rs., contract 6 to 11 are readily mulable for fixing the wayo ,ucluic , 
labour, work chargc cniployees and contingent emplovees. pay comparative regarding the wage structure of all establislı 
These are all some of ihe names given to labour force. ments ncar and around and also for Government under 
But if these categories of workers are employed by Govern telines of similar native 11 ay ultimately that they toont 
ment undertakings like the Electricity Roard . Rord Transport able to give wage structure to these workers who are the 
Undertakings and Staic Undertakings likko Mining Corpora primary force to achieve thic production 10 make it si com . 
tion . The present one they ofton become veritable centres mercially viable unit and when thcsc employees and wanitely 
or Cess spools of dissatisfaction as the service condivicns working since 1976 i.e . for more than 10 years and having 
of these categories are neve detormined appointment of conceded in unequivocal terms that they are permanent 
casual labour is a practice which several managements resort workers as ner the settlement that they should be paid only 
to get routine, or work of a permanent nature , done by a under Minimum Wages ict is untbinkable , 
casual labourer instead of by regulas to deny the honcftz 
to workmen to the maximum profit and to minimise the 

15 . First of all the principles of equal pay for equal 
wagcs. This practice sbould be strictly and stubbornly 10 

work is not enforced in the instant casc , there is clear 
be gone away in any establishment or undertaking , rarti 

discrimination . These employees should not only be conced 
cularly under the Government and undertakings which 

ed to be permanent but when they arc working in difficult 
should be the model employers at least this kind of labour 

hazardous conditions by drilling , cutting and digging and 
force who are there as cusual la hour should be made neima 

loading in the Mines both underground and surface in the 
nont at least five years after initial appointment and 

categories of skilled , semi-skilled and unskilled they cannot 

tho 
" Democles sword " in permanency or removal” should not 

be kept without any service conditions and make working 
be hanging on their beads throughout. So far those workers 

clause who are primary forco for production to be veritablo 
when there is no commercial production loss , if any, cilinot 

centros dissatisfaction without any permanent wago struc 
be attributed to the nroduction ag. is conceded and shown 

ture for more than 10 years , Now even from the cvidence 
under FX, M1 and also from Exs. M2 to MS. The question 

of M . W . 2 ho was not very clear when they aro likely to 
of tagging on of expenditure shown by there statements or 

enter into commercial production, - When it is conceded that 
connecting them with the salaries of workers to be fixed as 

the 30 staff members in annexurcs IV of the claims state 
agroed upon did , not ariso . How long . the workers should 

ment every day do unskilled work of the same nature done 
be kept on minimum wage ? ? When they are admittedly 

by unskilled workers of daily rated wages and when the 
nermanent workers and when it is conceded that they cannot 

hlasting helpers and pump operations have no special quali 
he removed and that they are perminent labour force you 

fications and both the daily rated workers do drilling and 
connot keep them on minimum wages for ever . It is admit 

compression operations without any special qualifications to 
ted that there should he more number of workers for making 

say that there is no comparison between the qualifications 
a production of continuous one and to also arrive at a target 

and nature of work of the 30 staff members who are shown 
of production of 100 tons of ore on 24 hours operations. 

as permanent with monthly wages to that of 76 workers 
In other words the Management is making these workmen 

who are permanent doing similar work as different is un 
to work for minimum wages for their futuro 

imaginable and understandable. Thus on a careful consi 

profits by deration I hold that the Management of Sailaram Copper 
enching the commercial production This should not be 
allowed at the cost of permanent 

Projert of Andhra Pradesh Mining Corporation are not justi 

" daily rated workmen " 
when M : W2 conceded that the profit and logs Account will 

fied in denying to their daily rated workers monthly scale 
be arrived at only after comparing the regular production 

of wages and allowance on par with their regular om 
ployces. 
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16 . Regarding the scales of pay and allowances which 

Ex . M3 Annual Report and Accounts for the year 
these daily rated workers should get, it is clear a9 per the 

ended 31st March , 1982 of Andhra Pradesh Mining 
claims statement and also Exs . M6 and M7 that the un 

Corporation Limited , Hyderabad . 
skilled daily rated workers who are permanent should be 
given Grade IV in the scale of Rs. 290425 basic pay ; 

Ex. M4 22nd Annual Report and Accounts for the year 
and that semi-skilled daily rated workers should be given 

ended 31st March , 1983 of Andhra Pradesh Mining 
Grade III of the permanent staff in the scale of Rs. 325 - 500 ; 

Corporation Llinited , Hyderabad . 
and the skilled daily rated workers should be given Grade II 
in the scalo of Rs. 410 — 625 basic pay as is shown in the 

Ex. MS 23rd Annual Report and Accounts for the 
claims statement at page 3. To avoid so called financial 

year ended 31st March , 1984 of Andhra Pradesh 
strain , I think that the wage structure as requested by the 

Mining Corporation Limited , Hyderabad . 
workors should be implemented from this date of this award 
to avoid any problem of payment of back wages to the 

Ex . M6 True copy of the Existing Scale of Pay in 
workers and alleged financial commitment on the manage 

A . P . M . C . Limited . 
nient. 

Ex . M7 True copy of the particulars of qualifications 

prescribed and possessed for technical posts . 
Award is passed accordingly . 

Dated : 1-12 -85. 
Dictated to the Stenographer, transcribed by him , corrected 
by me and given under my hand and the seal of this Tri 

Sd / 
bunal. this the 13th day of November , 1985 . 

Industrial Tribunal 
Sd / 

[No. L - 4301116183- D . III ( B ) 
Industrial Tribunal 

To ato 70 - - pulfiras fauta afufum , 1947 ( 1947 
Appendix of Evidenco 

f 14 ) PUTTT 17 ima # , HEATE 172973 erste fallit 

कंस्ट्रक्शन झम्पनी ओनर ऑफ किरनदुल स्टोन क्वेलरी, बोली, जिला 
Witnesses Examined for the . Witncoses Examined for बस्तर के प्रबंधतंत्र से सम्बर नियोजकों और उनके कर्मकारों के प्राच 
Workmen : 

the Management : मनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , 
W . W . 1 A . Ravi 

M .W . 1 Y . Vonkayya जबलपुर के पंचाट को प्रकाशित करती है । 
W .W . 2 M . Komuraial 

M .W . 2 S. C .Vardharajan 

S .O . 70 . - In pursuanco of acction 17 of the Industrial 

Disputos Act , 1947 ( 14 of 1947 ) , the Central Government 
Documents marked for tho Workmen : 

horeby publishes the award of the Central Government Indus 

trial Tribunal-cum -Labour Court, Jabalpur, as shown in the 
Ex. Wi True copy of the Memorandum of Settlement 

Annexure , in the industrial disputo between tho employors 
arrived at under Şertion 12 (3 ) of the I. D . Act 1947 

in relation to the management of Messrs Central Bihar 
at Vijayawada on 28th February , 1978 , between the 

Construction Company, Owner of Kirandul Stone Quarry , 
Management of Mailaram Copper Project, Mailaram 

Bacheli, District Bastar and their workmen . 
and Andhra Pradesh Copper Mines Workers Union 
over a Charter of 32 demands dated 2nd December , 

BEFORE SHRI V . S . YADAV, PRESIDING OFFICER . 
1977 . 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL CUM 
Ex. Wi2 True copy of the Strike Notice dated 5th 

LABOUR COURT, JABALPUR ( M .P .) 
March , 1982 issued by the Andhra Pradesh Copper 

Case No. COIT|LC ( R ) (50 ) |1985 
Mines Workers , Union to the Senior Mines Mana 
ger , Mailaram Coppor Projects , A . P . Mining Cor PARTIES : 
poration, Mailaram . 

Employers in relation to thọ management of Messry 
Ex. W3 True copy of the Settlement arrived under 

Central Bihar Construction Company, Owner of 
under Section 12 ( 3 ) of the I. D . Act, 1948 before 

Kirandut Stone Quarry , Bacholi, District Bastar and 
the Labour Enforcement Officer ( C ) Kotliagudem 

their workmen (mentioned in the schedule 10 tho 
between the Management of Andhra Pradesh Min 

reference ) represented through the Bastar Khadan 
ing Corporation Limited and Andhra Pradesh Copper 

Mazdoor Saigh , Kirapdul, Distt . Bastar (M . P .) . 
Mine Workers Union in the Office Mailaram Copper 
Project, Mailaram on 27th May , 1982 . 

APPEARANCES : 
Ex. W4 Photostat copy of the Minimum Wago . Act, 

For workman - Sbr M . P. Pando. 
1948 Revised Minimum rates of Wages for Em 
ployees in Manganese Minos. 

For Management.-- Shd R . J. Agarwal. 

INDUSTRY : Stone Quarry. DISTRICT : Bastar (M .P.). 
Ex. W5 Identity Card of P . Buchem . 

AWARD 
Ex. W6 True Copy of Revision of Pay Scales- -Recom 
mendations of the Pay Revision Commissioner, 

Daled Novombor 16 , 1985 
dated 17th September, 1979 from Finance & Plan Thig is a reference made by the Government of India 
ning (Finance Wing PRC . I ) Department of Gov. in tho Ministry of Labour under Sec . 10 ( 1 ) ( a ) of tho Indus 
ernment of Andhra Pradesh . 

triar Dispute Act, 1947 , for adjudication of tho following 

dispute , vide Notification No . L -29011 ( 3 ) 85 - D .III ( B ) dated 
Documents marked for the Management : 

1 Juno, 1985 : 
Ex . MI Statement showing the total operating expenses 

" Whether the action of the management of Mosors Con 
for Mining and Maintenance Works for the years 

tral Bihar Construction Company, Bacheli, Owner 
1981- 82 and 1983 - 84 of Mailaram Copper Project. 

of Kinandul Stone Quarty in retrenchinz Shri Etwari 

Ram and 19 other workmen (as per llat given 
Ex , M2 Annual Report & Accounts for the vcar ended 

below ) witb offect from 28th May , 1984 19 legal 
31st March , 1981 of Andhra Pradesh Mining Cor 

and justified ? If not, to what relief are thoso 20 
poration Limited , Hyderabad . 

workmen entitled ?" 
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MIPIO 


List of workmon 


1 . Shri Etwari Ram 
2 . Shri Kanayya 
3 . Shri Sarjao 
4 . Shri Delu 
5. Shri Bodu 
6 . Shri Kanu 
7 . Shri Rohit Ram 
8. Shri Alchondro 
9 . Smt. Shanti Hai 
10 . Smt. Bhoj Bai 
11. Smt. Kalin Bai 
12 . Smt. Radha Bai 
13 . Smt. Sonsir Bart 
14 . Smt. Dovki Hai 
15 . Smt. Sakti Bai 
16 . Smt. Sumani Bal 
17. Smt. Chamtula Bal 
18 . Smt. Harwati Bai 
19 . Smt. Tulas Bai 
20 . Smt. Sonvati Bal. 


3 . Tho caso of Central Bihar Construction Company 
through its owner Kirandul Stone Quaſty is that the workers 
named in the alleged disputo , aro not the modibers of the 
Union 1.o . Bastar Khadan Mazdoor Sangh, Kirandul. It 
Is not truc that the management have retrenched Shri Etwari 
Ram and 19 others. Therefore , the question of notico and 
payınont of compensation docs not arise . Neither tho 
workmen wore retrenched nor the Union raising the disputo 
arc authorised . 

4 . On behalf of the management an affidavit to this 
effect has been filed by Shri Ramjoewan Agarwal, Partner 
of the Managenient. The affidavit is also supported by tho 
photo copy of the wage register that the said workers are 
still in employment. 

5. This contention of the management further finds sup 
port by the letter of the Secretary of Metal Mines Workers 
Union dated 3 - 8 - 1985. He says that all the 20 labours pro 
still working with Ms. Central Bihar Construction Company 
And they were neither retrenched nor laid off by tho said 
company. The only change which hag taken place is that 
all these 20 workers have changed their alligiance from 
B .K .M .S . to M . M . W .U . 

6 . The Union viz . the Bastar Khadan Mazdoor Sangh , 
Kirandul though appoared through Mr. M . P . Pando on 
18 - 9 - 1985 failed to appear on subsequent date fixed in this 
regard . This fact further fortifice the stand of the manago 
ment and the M . M . W . U . Union in the sense that if tho 
stand of the Bastar Khadan Mazdoor Sangb , Kirandul was 
correct, they would have appcared and led evidenco to provo 
their contentions. 

7 . For the reasons discussed above I answor the reference 
that the management of Ms. Central Bihar Construction 
Company, Bacheli, Owners of the Kirendul Stone Quarry did 
not retrench Shri Etwari Ram and 19 other workmen uptil 
now . There is no question of any relief to the sald workers , 
Dated : 16 -11- 1985. 

V . S . YADAV , Presiding Officer 

(No. L - 29011 ( 3 ) /85- D .IT ( B ) ] 
HARI SINGH , Desk Oficer 


2 . The case of the workmen through the Bastar Khadan 
Mazdoor Sangh , Kirandul is that Ms. Central Blhar Cong 
truction Company, owner of the Kirandul Stone Quarry , 
Bacheli, District Bastar have illegally retrenched Shri Etwari 
Ram and 19 other workmen with effect from 28 - 5 - 1984 without 
giving a month notico in accordance with the provision of 
Section 25F of the I. D . Act. Hence this reference for ro 
dostatoment with effect trom 28 - 5 - 1984 with back wage . 
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